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INTRODUCTION 



I. I NTRODUCTI ON 

India is predominantly an agricultural country. 

The f roblem I;hic:h the agricul turi.ll develof,ment proyrammeG 

faces today is not merely technical one, but also human 

proolems with many psychological Dr behavioural ramifica­

tions. Perhaps, rlao (1982) might hove referred to the 

samE issues when he said "~roductivity is not merely the 

result of having good technical skills; or of heving modern 

mqchindry; or of hdving favoura~le environmEnt in terms of 

n~tur~l resources. ~roductivity iH dl~a thD result of tn"L 

little some thing which is the interest of the m~n C[ln~tl~n­

ed in bringing about the maximum production, his freedom to 

eXf,rf:"~ himself, his p,rsonaJity, his dynamism, hi" jriv~, 

his go-~ettingness anri his <'Inimal "pirits". This obsrrva­

ticn no doubt pinpoint that psychological dimpnsions of an 

individual is also an im~ortant asp~ct. Human motives is 

one puch dimension which plays a pivotal role in the process 

of economic growth of the countries, 

Recognisin~ i:5 import~nt rulp, social scifntists 

in the reCEnt decades have bf'en raying greater attention 

to study the various motives behind human behaviour. 

Achi~vement motivation or need for achievement (n-Ach) is 

one such motive which has been studied by many researchers. 



The goal of achievement oriented activi ty is 

to succeed, to perform well in relation to a standard 

of excellence or in comparison with othe~who are 

competi tors. 

The hypothisis framed by McClelland (1961) 

that 'achievement motive is in part responsible for 

economic growth', has provided main basis and concep­

tual frame work for studies Concerning the development 

and social consequences of aChievement mQtiv~tion. 

HermSrts (1970) ha!. stated that the prOblem of achieve-

ment has been a topic of keen interest in tht reCent 

years. Most often, the selecticJO of a t':"sk, whiCh 

varies in difficulty vBlue, has been found to be 

related with the strength of achievement motivation. 

MCLlelland defined achievement motivation as 

"a spontaneously expressed desire to do something well 

for its own sake, rather than to gain pOwer or love or 

reGognition~ The behaviour related to achievement 

motivation represents in its content a competition with 

a standard of excellem:e The standards of excellence 

may be task-rel~ted or self-related or other related. 

50, when an individual's motive to achieve success is 

stronger, it results in achievement motivation, no 

') 



matter what the level of difficulty of task. A person 

with high achievement motivation is bound to excel others. 

This type of excellence should be encouraged and these men 

represent valuable national resource which ought to be 

harn essed. 

Now, it becomes clear that higher degree of 

achievement motivation among its people is a necessity 

for the development of a country. So, it becomes 

necessary to study the degree of achievement motivdtion 

present in the peapl e and then possibilities of enhancing 

the achievement motivation in the individuals. 

As stated earlier it will be meaningless if the 

fruits of the high quality research are not made availabl e 

to the farmers spread over a vast geographical area as 

quickly and as regularly as possible. It is here where 

the role played by the extension organization carnes into 

importance. Prior to 1974 the agricultural developmental 

activities or working with farmers were carried aut by 

the extension personnel who use to look aftl"r various 

multipurpose developmental activities at block level and 

village level. Knowing fully ",ell. the importance 

att~ched to the agricultural development in the country, 

it WaS decided to reorgani,;" thL extension organization. 

3 



As d result of this, with the aS~i5tance of Worl~ Udnk d 

new system of extension kno .... n as "Training and Visit 

System" (Agricultural Extension Project) came into exis­

tance in KC:trn"taka during 1976-79. It Was im\llcmt:nteo in 

three phases and the whole state was covered under the 

programme by 1980-61. 

The training and visit system (AlP), whiCh hdS 

been now called as National Agricul tural Ext ension Project 

(NAEP) is a unique system for simul taneously profession,,­

lising the extension service, with the close involvement 

of the agricultural scientists in the shape of imp"rting 

training through master trainers with a strong biJck up of 

research support and also for trimsfering the technology 

to the r"rmers field in a fortnightly fixeJ schedule of 

training and visit. 

The Assistant Agricultural Officers occupies the 

lOwer middle management level in the hierdrchy of personnel 

of th e development ot' ilgricul ture, operating dt rdnge level 

(Cluster of villages). He is responsible for the technical 

guidance and support to the Agricul tural I\ssistants in his 

range. Agricultural Assistants work at the villa ge level 

with contact and other farmers. Therefore, Assistant 

1 



Agricultural Officer plays a Vf'l"y significant role in the 

Development of agriculture. Hence. it is necessary to 

study him in all dimensions. of ~hich achievement mat iva-

tion is one such psychological d~mension which influence 

his behaviour to a considerable extent in his profession. 

It is also necessary to analyse various characteristics 

associ"ted with his achievement 1l1Otivation level. 50, 

findings of such research in this area will help the 

trainers and executives to develop ntlcessary strategi es for 

training among the Assistant Agricultural Officers wno can 

becomes pace setters in the field of agricultural 

development. 

Keeping these aspects in view. the present stuuy \·;~s 

conducted in Bangillore and Mysore Division5 of K.Jrnataka 

with the fOllowing main objectives. 

To assess the existing 1 evel of achievement 

motivation among Assistant Agriculturel 

Officers under NAEP system. 

2 To measure the association between the 

selected characteristics of Assistant 

Agricultural Officers and their achieve­

ment motivation. 

To study the relationshifJ between some 

selected organizational ~ariable5 and 

aChievement motivation of Assistdnt 

Agricultural Officers. 

5 



Operational definitions of the terms used in the study 

National Agricultural E~tension Project (N~(P) 

It is a new system of Agricultural £..tension 

Service operating in all the districts of the KarnJtaka 

State b~ the Karnataka State Oepartment of Agriculture 

(KSDA) • 

Assistant Agricultural Officer' AIIO) 

Assistant Agricultural Officer is an important 

field functionary of the State Department of Agriculture 

at range level who supervises and guides six to eight 

Agricultural Assistants. 

Agricultural Assistants (AA) 

Agricultural Assistant is an important field 

functionary at the grass root level, working with the 

cont.Jct farmers and othel"s having re~pon:;iliilitiI<5 of 

promoting technical know how in rUl"dl are~S, gui~ed 

and supel"vised by the AAD ~nd othel" 5upecVi~Qry functio-

naries. 



Achievement motivation 

"Value instilled in the individual through the 

socialization proc ess in which th e individual feel s a 

need or a desire to excell in reaching certdin gOLlls 

only for the satisfaction or redching the goal and not 

for the rew10rds of the goals or ends involve-l"(Neill 

and Royers, 1963). 

Mass media exposure 

It refers to the exposure of Assistant ~gri-

cultural Officers with respect to their reading and 

listening activities to differcnt mass communication 

media. 

Rural-Urban background 

It relates to the background of thE re5~ondcnt 

either as rural or urbdn, dt~enuin~ on the weightages 

given to his pl"ce or nutive anti the places w~'erc Ile has 

undeIgone his form"l education clnd his fdther's occuf-'d tion. 

Organizational environment 'dctors 

The organizational environment factors in this 

5tuay refer to the working environment in the State 

Department of Agriculture for Assistant Agricultural 

Officf'rs. 



Job involvement 

As used in this study I the job involvemerlt is 

the degree to which a person is identified PSic~olDQicallj 

with hi5 work or the presence of wor~ in his total self 

i.mage. 

Empathy 

11"1 this study emp,Jthy refers to the dbiHty of 

Assi.,tant Agricultural Officer to "roject h,n'"elf into 

seve:n non-o fficial rol es. 

Rangs 

It refers to the area of lesponsibility for an 

AAO- A 'range' com~rises adjacent kA's circles that can 

be conveniently reached from the kAO's heQd qua~ters 

which should be as near the centre of the "AO's r;.nge 

as possible. 

Sel f reliance 

rlefers to confidence in oneself along v,ith the 

realization that all envirunmpntal factors an not 

inscrutable 5uperniiLucuJ forcl.:~ !,p,ond Indivj.~udl 5 

control (Roy f't & .. 1%8). 

8 



Scope of the study 

The study was conducted in only twenty two 

taluks of six di,;tricts in ll"ngalo1'8 and MYSOl'~ llivi,i(Jn~ 

of Kilrn"tak& State and the sample of the study WclS not 

very Idrge to generalise the findings to all parts of the 

Stat~. HO.iElVer, the findings will provide the prevailing 

trends. 

Organizing of the study 

The study has been arranged into seven chapters. 

Chapter I relates to introduction in which the need for 

the study, objectives and scope of the study are presented 

followed by definition of the terms used. Chdpttr I1 

consists of relevant review of literature relating to the 

study. Chapter III deals with the materials and methods 

employed in conducting the study. The result s of the study 

are presented in Chapter IV, followed by discussion in the 

next Lhapter V. In the VI chapter summiiryi" presented foRowed 

by implications of the study. Thi~ is followed b::i 

references and appendices. 



REVIEW OF LITERATURE 



II. REVIEW Of LITERATURE 

In this chapter an attempt, has been made to 

review the different view points of various researchers 

about the concept, measurement and findings related to 

achievement motivation of agricultural developmental 

personnel. 

Concept and difinitions of achievement motivdtion 

McClelland..tl ~.(l9~3) stated need dchievement 

as success in competition with some stand"rd of 

excellence. They characterized achievem~nt motivation 

as 'the propensity to strive for success in any dnd all 

situations in which a standard of excellence was thought 

to apply'. 

Edwards (1957) defined content of the achieve­

ment motivation as to do on e' s best, 'to be succ essful, to 

accomplish tasks requiring skills and efforts, to be a 

recognised authority and the like. 

Atkinson (1958) conceived achievement motive as 

latent disposition to strive for a particular goal; 

state or aim. 

The concept of achievement motivation as stated 

by McClelland (1%1) ha" competition as the main element 

which distingui",h~s actlieve:mEnt motive from other motives. 



The various criteria enumerated hy MCLlellund for 

measuring achievement motivation include two kinds of 

competition; competition with othc~~, dnd competition 

with one's own self. t:loth thdse competitions are put 

in the fr"me work of excellence. 

McClell~nd (1964) described achievement 

motivation as the desire to do a good job of work. 

11 

McClelland (1969) also defined achiEvement m6ti­

vation as a spontaneously expres&ed desire to do something 

IoIell, for it 5 ownsake rath er than to gain pOl-ler or love 

or recognition. 

He also proposed a model of achievemf'nt motivation, 

refered as A-T-D model. 'his model can' e explained as 

that, a rise in the level of <1-" ... h (A) in a soc i et y 

will be associated with the rise in the rate of 

development (UI with a time lug (T) whi~h ~ill always 

be positive. 

Rogers and SVenning (1969) defined achievement 

motivation as a 'social value that emphasises a desire 

for excellence in oeder to attain a sese of personal 

accomplishment. 



Atkinson and Birch (1974) formed a new and 

more general conception of mativationknawn as the 

'Dynamics of Action', Within this new frame work, 

the theory of achievement motivation constitute il 

specification of the determinants of instigating 

force to achieve and inhibitory force to avoid failure. 

Govington and Omelich (1979) concluded that 

achievement proCess is not solely, or even primarily a 

manifestation of cognitive attributions. Hath lOr 

it is mo:;t produ~tively viewed as the operation of 

personality and socially conditioned dispo~itions 

emerging from the individuals efforts to protect and 

enhance a sense of competency. 

Methods of measuring achievement motivation 

It has been claimed that 'Thematic Appreception 

Test (TAT)', is the mo~t appropriate measure of achieve­

ment motivation. Many investigators have found other 

techniques as valid measures and successfully used it. 

In this section an ilttempt has been mdde to 

review some important studies where these teChniques h"ve: 

been employed to measure the dc:hievement motivation, 



Edwards (1957) u~ed personal preference 

schedule to medsure achitvem~nt motivdtion. 

The oldest and sim~lest method of measuring 

human motivation is to ask the 5uOjFCtS directly or 

indirectly, what his motives de" (McCleU"nd. 195B). 

Mukherjee (196B) used sentence completion 

techniqlJe to measure achievement motivation. The test 

was developed by him and consi·;ted of fifty forced choice 

triads. Une item in the test was ref! ecting achif've­

ment related needs. The responaents score ~'a5 the number 

of times he has chosen a statement reflpcting achieve~ 

ment related values. 

Rogers and Svenning (1%9) used sentence 

completion teChnique to measure achievement motivation 

among Columbian peasants. 

Sinha and Mehta (19 rz) u;;;ed a kind of teacher-

made achievement test to medsure the achievement 

motivatio« of farmers. 

Pandhari Pande (1972) conducted a study on 

college students to compilre the four measures of 

achievement motivation. He concluded that sentence 

com~lEtion test and Edwards Person_l Preference 

J. " 



schedule and Thematic Appearception Test dnd s~ntence 

campI ction test signi ficantly correl1lted with each 

other; but I r' is not high enough to justify the conclu­

sion that they are the equivalent measures of achievement 

motivation. 

Ouer (197J) conducted a comparative study of 

three measures of achievement motivation. He found 

that the Duer Test of Achievement MotivatLl'C\ (DTM'.) was 

superior to TAT and Mehrabian scale in discriminating 

between high and low achievers engaged in a risk taking 

experiment. 

Singh (1974) developed end used a questionnaire 

method of measurement to measure the achievement moti­

vation. It has a six item scale with five alternative 

responses to each item. The scoring was done using the 

method of summated ratings. 

Sinha (1974) developed and used Thematic 

ApprecBption Test measure to assess the schi evement 

motivation. It consists a set of four pictures which 

were effective in evoking a fantasy or subjects response 

relating to their achievement motive. 

11 
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~yanani (1975) used a self constructed verbal 

n-Ach test to measure the n-Ach of male-female student-

teocher. 

Singh and Kumar (1975) employed open ended sentence 

completion meosure which is a modified version of Hogers 

and Neill (1966) to measure' the achievement motivation. 

8yra Reddy (1976) used d Likert type sCdle to 

measure achievement motivation of vi11"ge level workers. 

This consists of seVen positive statement,; rf'ldtinq to 

achievement motivation with five category responses. 

Sentence completion method was used by Kosut 

(1977) to measure the achievement motivation of grama-

sevaks in ilharwad district of ~arnataka. 

Hundal and Singh (1979) concluded that Rogers 

an d Neill's sent enc e campI etlan t est can be regarded as 

a resonably good substitute for McClelldnds", Them"tic 

Apperception Test of aChievement motivation. 

Hay (1980) pointed out that the three most val id 

meiJsure" of achievement mutivution (r'Juyhly in o",h:r) 

appears to be the Hay-Lynn 5cal~. [o~tello SCule-[ "nd 

the forced choice Mukht,,:jee sentence campl etion ,est 

(scT) • ---.---.-------I 
• ",,!:1I.l1.~IN I. • 



The dcllievement lOoLivLlLion of II g :>ist.Jl1t 

I\gric:ulturdl lJfficers was measured using sentence 

comfJletion method by Bharamappc (1981), in Dharwad 

district of Karnataka. 

Ray (1981) measured achievement motivation 

by immediate emotional reactions. He construct ed an 

achi evement motivation inventory with the use of single 

words rather sentences as items. 

Prasad (19B3) developed achievement motiva-

tion measurement scale consisting of ten items with 

twenty sub-items to measure the achi evement motivation 

of farmers in three statr!s of India. He also compared 

the so::ale developed by him with questionnaire mp.Jsure. 

sentence completion measure and TilT measure; and found 

that his scale was significantly related with sentence 

completion measure and TAT measure but not significan­

tly related with questionnaire measure. A significant 

relationship was noted between sentence completion 

measure and TI\T but then: was no signiFi!;ant relation­

ship betw6en questionnaire: measure and sentence comple­

tion measure and also TI\T measure. 



Characteristics associct~d with achievement motivation 

of respondents 

Education 

Patel and Paul Legans (1968) found that the most 

effective gramasevaks were 'highschool educ~ted with 

agricultural diploma'. 

The results of Hosur (1977) study indicated a non­

signi fiLdnt ds~aci"tion between euucdtion ",nLl "Lhi t'Vlcllldlt 

motivation of gramsevdks. 

ilharamappa (19tH) indicated a po,;itive but not 

significant relationship between educdtionc:ll level of 

Assistal'lt Agricultural ufficers and their aClllcv.'ment 

motivation. 

Prasad (19BJ) reported that education wa~ 5i9ni­

ficdntl)( related with achievement motivation of famers ir 

both the progressive dnd less progressive vill;.;ges in 

Kera1a. Tamil lliadu and Kdrnataka. 

The stud)( conducted by Rami1krishn~ Kao (lQB5) 

pointed out that a greater percent"'Jt! of Assi _,tdnt 

Agricultur~l Officer~ were with the qu"lificdtion of 

55LC with grarnas8vak training. 

17 



5el f reliance 

Ray ~ ~.(1968) defined self reliancE as 

confidence in oneself along with the realization that 

all environmental factors are not inscrutdhle superna­

tural forces beyond hum,m control. 

~amakumar (1972) concluJ~d that r~ulistic 

education of sel f concept can be conducive to improve 

dCguemic achievement to the level s to which one~ 

intelligence will permit, seems to b~ v~lid 

Hussaini (1974) pointed out th"t a vari"bility 

in the centrality of achievement in culturdl setting 

is likely to in fl uenc e th e stren gth and di ree tion 0 f 

relationship of achievement motivation to sel f esteem. 

Prasaa and Sinha (197B) suggested th"t a thorough 

prcbe into the process of sel f concept and sel f esteem 

is necessary for understanding the sel f concepts of 

subjects and their achivement orientation of high dnd 

low n-~ch persons. 

18 

Sharma (1979) found thpt self concept on intell­

ectual and school s,atus is conducive to high achievement, 

where as self concept on physical dP~~arance and attributes 

has an inverse relationship with aCademic achievement. 



Srivastava (1919) reported that achievemr:n. 

and self concept were positively correlated and also 

observed that both high achievement and high self 

concept were found more frequently in urban subj,.cts. 

Agarwal and Trip<lthi (1980) found th"t high 

n-Ach subjects had a tendency to think more intecms 

of future rather than pdbt or present. 

Konney (198£) indicwt~d thQt self concept 

factors were the mo st salient prediction of masts!:)' 

achievement and home makinq commitment. 

Prasad 119~3} indicut~d that a signific"nt 

L) 

relationship existed between self reliQf)ce "nd dcr,ievB­

ment motivation of fa.mers in three gt~tes of [naia. 

Mass media exposure 

Rogers and Neill (1966) indicdted that generally 

a positive relationship exist between mass mpdid expo~ure 

and achi~vement motivation. 

Byra Reddy (1976) studied the information sources 

used by gramsevakas such as extension literature, News 

paper, Farm magazines, Hadio etC., and found thdt. chere 



was a signific~nt relationship between communication 

behaviour of gramsevaks and their achievement motivation. 

Hosur (1977) concluded that there was only differ­

ence of five per cent in the number of gramasevaks 

falling in the categories of low and high mass media 

expo"ure. further he f'ound thdt, the extent of ru"5S 

media exp05urt and dchievement motivation hdd direct 

,mel significant reldtionship. 

UhiHmappa (1981) found thilt a direct and strong 

relationship exist lletween achievement motivation of 

Assistant Agricul tural Officers of Dharwad diGtrir.t 

and their extent of mass media exposure. 

Prasad (1983) indicated that there was a 

significant relationship between exposure to information 

sourCes and achievement motivation of farmers in less 

progressive village of Karnataka. 

In nis study conducted by Renukaradhya (19B3) 

on farmers indicated that a po~itive relationship existed 

between media p;;rticipBtion and achievement motivation of 

the respondents. 
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Rural-urban background 

Sultana (1967) found thdt thpre was no signi­

ficant difference between th~ gramsevaks coming from 

rural and urban background wi til respect to their 1 eve1 

of job understanding. 

The most effective gramsevak was the son of a 

farmer and had a rural background of mOre than ten 

years (Patel and I'aul leg"nh, 1961.1), 

Hosur (1977) indic;dted a non-siqnificdnt 

relationship bl'tween rU1'dl and urbdn bdckgrollnd of 

grarnsevaks and their dchie\le~,,,nt motiv~tion. 

Christian (1979) pointed out that th" suojects 

need for achievement was unaffected by rural/urban 

background. 

As concluded by Bhdrmappa (1981) there was 

a negative but not significant relationship ~xist 

between the rural-~rban back~round and achiev~ment 

motivation of A$~istant Agricultural Officers. 

Kamakrishna Rao (1985) found thOt a higher 

percentage of Assistant Agricultural Officers .ere 

with hi<Jher rural background "nJ reldti"ely " 10.",r 



highrr urban background. 

Length of service 
----~-

Salvi and Oudhani (196,) reported that expe-

rience was associated with the effective pnrform~nce 

of gramsevaks. 

[arnest (1970) found that the Agricultural 

lxtension Ufficers having 5 to 10 years experience of 

agricultural extension, spent moreo time in their job 

than those having service expeorience below five years. 

As indicated by H05ur (1977) the gramsevaks 

"ith Delo" ~5 years of service, who formed the mujority 

group "nu .lbc·ut 15 :l''';-' of service who formed the 

minority group wer, in high and low achievement moti-

vat ion category respectively. He also found a non-

significant association between length of experience and 

achievement motivation of gramasevaks. 

Bnarmappa (1981) concluded that there is no 

significant relationship between the length of experience 

and achievement motivation of Assistant AgriCultural 

Officers. 



Ramakrishna A,ao (1905) pointed out th"t d 

greater percentage of Assi,;tant Agricultural Officers 

belong to high total length of eK~erience category dnd 

majority of the Assistant Agricultural Officer's hdving 

les5 length of experience in Agricul tural Extension 

Programme. 

Empathy 

Lerner (1956) described empathy as individuids 

ability to identify with other role, especi"lly with 

those who are different from self. 

learner (1964) found thbt his respondents 

expressed highest empathy 'lith rol es that appeared most 

frequently in the mass media and that they had more 

frequent interaction with. 

Rogers and Portocarrero (1965) in their 

(;OrU mbian study found a positive relationshi1' between 

achievement motivation and empathy. 

Supe dnd l>ajbhiY8 (1977) 581 8Ct ed two types of 

roles namely localite and cosmopolite to measure emp~thy. 

/ 'I 
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50mappa (1980) indicated that more number of 

Agricultural Assistants with less achievement motivation 

werE! in high empathy group. He further showed tlldt 

achievement motivation hod aS50ci~tion with empoJthy score. 

Organizational environment factors 

Sharma (1969) identified ten working environment 

components in community development blocks for his study 

of "working environment and professional dedication of 

exttnsion personnel·. They were (I) Communication 

(2) Decission making (3) Local leadership, (4) Interper­

sonal relation, (5) Team work, (6) Peoples participation 

(7) Family adjustment, (8) Supply and service, (9) Guidance 

and supervision and (10) job satisfaction. 

Sreenivasa Murthy and Byea Heddy (1974) pointed 

out that I\gricu~tural Extension Officers,. did not (1) 

have adequate opportunity for using their technical 

ability, (2) have best working conditions for technical 

work, (3) receive adequate encouragement and l4) have 

freedom to use their own judgements. They also felt that 

they were Closely watched by their administrators and 

supervisors which was desirable thtn. 



Hyra Reddy (1975) concl~ded that among the 

several block environment factors, vi.llR'Je level IoIor\o.e:ts 

sati5factory with guidance and supervision had a signi­

ficant association with their communication behaviour. 

Narasimhaiah (1976) found that Agricu1 tural 

Extension Ufficers were satisfied with mo,t of the aspects 

of decission making, communication, personal r~lation and 

the guidance on their job provj<.l ed by their superiors. 

Janardhan" (1979) found thdt tnE over"ll block 

environmental !lCore was correlat(;d highly and significantly 

wi tho v er .. l job 58 tis f de t i on 0 f 1\ 0:; ric ul t ural l x t en si on 

Officer's. 

Ramakrishna Rao (1965) inoic.dted tha t nearly equal 

number of A~sistant Agricultural Officer's belong to both 

the categories of low anJ high organizational environment 

factors. He further indicated that i3 signi ricant relatiGn~ 

ship exists between organizationdl Ef1vironment factors 

and achievement motivation of Assistclnt Agricvnural Officet's. 

Job involvement 

Lodahl and I\ejner (1965) defined job involvement 

CiS I the degree to which a person is identified psychologi­

cally with his work or the importdnCB of work in h~. totdl 

st:l f imm" ge'. 



WeissBnberg and Gruen field (1968) found 

that there was a significant correlation with three 

motivator variables Le., recognition, achievement, 

respon5ibility and the motivator total. He also found 

that job involvement increases with increasing satis­

faction of motivator variables. 

Hesnclin and Behl (1976) pointed out that high 

n-hch helps the individual fOl' doing well in job and an 

high n-~chicve= was persistent in hi~ work and tries to 

achieve higher position. 

Agarwala (1980) indicatEd that a very much job 

involved person is regular, punctual; stick to wor~ and 

a willing >JOcker. He is technically sound, innovative 

and for him the work is very center of his life. The 

characteristics of the 1 east job involved person are 

just the opposite 

Ramakrishna Rao (1965) found that a higher 

pecc~ntage of the Assistilnt AgricUltutdl Officprs 

fell under low category of job involvement and a 

signific<:nt relationship exists between "chiEvem~nt 

motivation and job involvement of Assistant Agricultural 

Officer's. 



From the above reviews on achievement 

motivation certain infert'ncE:ls could be drawn as 

men~ioned below. 

Achi~vement motivation ic; a multiditnen'~iondl 

concept and different researchHs developed and u5ed 

di fferent scal BS and techniques to measure achieve­

ment motivation. These measures seems to me~5ure 

aChievement motivation in different constructs. 

With respect to the characteristics associated 

with achievement motiv;;tion of individuals, in mOot 

of the cases the following characttristics hdve shown a 

considerable influence on achievement motivation of the 

inoividuals. These are, education, m~l>S media e",:,ot>urt', 

self reliance, empathy, organizational environment 

factors and job involvement. In the case of ath,r 

characteristics they have not indicClted consi stent: infl w­

enC e on ac hi ev emen t ma ti va tion. 

The present study was cJ",;iqfled kee"ing in view 

the above inferenc es. Hence, the re:.ul ts of thi s study 

may throw some more light in selected dimensions with 

reference to extension personnel. 
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III. MATERIALS AND METHODS 

In this section, the matel ials and methods u;ed 

for the study h,,-ve been disc::u\,std under the following 

heads: 

2 

3 

4 

5 

Locale of the study 

5el cction of the respondents 

Methods u~ed for quanti fying dependent an J 

indefJendent variablcs 

Instrum~nts used for data collection 

Statistical tests and techni~ues used 

'. Locale of the study 

This study was conductE:d il. Banyalore, Tumkur and 

Kolar districts of Bang~lore division and Mysore, MandYd 

and Kodagu districts of Mysore division in Karn"tdkd stote 

during 1985-86. Twenty two taluks from thest six districts 

have been selected for study considering the time and 

resources of the research<lr. Two t"duks from Kodagu 

di strict an d fa ur tal uk s each from oth ~r five di strict 5 

have been selected (Appendix II). These taluks '"ere 

selected purposively considering the aVdil"uility or 

highest number of Asistant Agricul tural Officers, .. or~ing 

under NAEP in these taluks. 
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FIG.l. MAP OF KARNATAKA STATE SHOWING DISTRICTS SELECTED 
FOR STUDY 
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2. Selection of respondents 

A list of all the Assistant Agricultural Officers 

working in Nation~l Agriculturdl lxtension Project (N~EP) 

in all the twenty two taluks and the fortnightly training 

programme dates were obtained from the DitPctorate 0' 
Agr icultur e. 

There were totally 120 Assistant Agricultural 

Officers in these 22 taluks. Out of which 97 coulu be 

interviewed. After discarding those responaents who g~ve 

incomplete answers and hdving less th~n two years experi-

encll in NAEP, a total at" 67 were retained as res~ondents. 

This 87 cDnstituted 7) per cent Df the to\.al number of 

Assistant Agricultural Officers working in these taluks 

under NAEP. Thus, the final sample c;onsi5ted 0: di 

respondents. 

3, Methods used far quanti fying dependent and inJependent 

varicbl es 

Dependent variable 

Achievement motivation 

Past research reviews sho ',cd thdt variou5 

researchers hdve used different met~ods to ffi.d5ure n-Ach, 

viz., TAT-technique, sentence completion methou "nJ 

inventDry itLm etC. But these mdhatJs dnd technicu8s 



were found to be time consuming dnd not convenient for 

thi~ stwdy. Hence. it was decided to u",e Likl"rt type of 

achievement motivation scal e devploped and u~ed by 

Byra Reddy (1976), to mea"ure the achievemmt motivotion 

of Assistant Agricultural Officer's. 

The scale consisted of seven items which were put 

into a Likert type scale form with usual five cilLEgory 

response, ncmely ·strongly agree, agree, unaecided, 

disagree and strongly di8ngree~ All thE seven items 

were of positive type and given score of five, four, 

three, two and one respBctively for the fivp cot£.gory 

tesfJont>e. Thus, the maximum dnLi minimum po~sible score 

were 35 and 7respecti"dy. 

The reliQbility of the scale was also indicated 

after test-retest nethod. rhe correlation [;oefficient 

O.BB was significdnt at 0.01 level of probability 

indicuting that the scale was dependable. With respect 

to the validity of the scale he concluded that selected 

items had good discrimination value and that it was 

reasonable to accept the sc~le as a v3lid mtasure of 

achievement motivation of the respondents. 
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Total scores for h eac respondent Wd~ oDt~in~d 

by summing up the o;croes on each item. The ,:urh of the 

sCorES over all items formed tht ~Cort of th~ A~sist~nt 

Agricultural Officers on aChievElmwt R,otLvdtion. 

The Assistant IIgriculturul Officer!.; wer~ 'Jl' oLi fJeJ 

into two categories t"kiny mV<ln ~!, centr,ol point. 

Category 

Assistant Agricultural Offi(;ers ] 

with high achievement motivation 

IIssi!>tdnt Agricultural Officers 

with low achievement motivation ] 

Score 

Above 25. 5~ 

25. J4 dnd G elow 

Quantifi(;ation of indepenLient Vdridbles 

The independent vdri.,bles werto stutJieo by 

operationalising e<>ch onB of them as uncler: 

1. Educdtional status 

To know the education"l 1 ~vel of Asd stdn t 

IIgri(;ulturdl Dffi(;er's, they werr dsked to lnlJicdte the 

form"l educution th~y I""J unu~r fuur Ilf.:ud~, v.i.:., ,,~lC .. mJ 
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aoove, graduatB,El.Sc. ,(Agriculture and M.Sc. (Agriculture). 

After getting their responses they were given scort~" Olle, 

two, three and four rf'spectively. Aftt'rwards the A5si5t~nt 

Agricultural Officers were cldssified into two c..ltegoriec 

taking mean as centr~ point. 
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Category Particulars Score 

1\5si stant 1\ gricul tural 55LC and 1.00 
Officer's with low 

"bove and 
educational status below 

A 55i stant Agricultural Graduates Above 

Officer's with high and 1.60 
educational status above 

2. Mass media exposure 

Mass media exposure was determined by the 

procedure suggested by Hosur (1977). Uetailed informa-

tion "bout the mess media exposure of respondents was 

obtained with respect to (a) their reading habits and 

frequency of re~Jing dnd (b) th~ir listenin~ hdbit to 

r~dio "nd frequency of liltening to the progrdmmes on 

agriculture. The fallowing scoring pattern WeS followed 

to arrive at a complete score for mass media exposure. 

a. Heading habit 

I tern Score 

i News paper 

ii Magaz:ines 2 

iii Journ al s related to 
agricul ture ] 

iv Ext en sion litE'rature 
fo.Jkrs, leaflets etC. 4 

v ~ook s on agriculture 5 

vi 5cienti fie journal 6 



b. f requBncy 0 f redding 

I tern 

i 

ii 

iii 

News paper 

Mag<;zine5, 
journals, 
ext e:n sian 
literature, 
books etc. 

Frequency of 
listening to 
radio flro-
gramme on 
agriculture 

Subscriber 

Daily 

Once at' twice a week 

Once or twice in a munth 

DOl il y 

Once or twice in a wllek 

When ever "va il abl e 

Daily 

Once or twice d week 

Once or twice in a mDnth 

SCOte 

4 

2 

) 

2 

The composite score WdS arrived at by summing 

up the scores obtained by the resl-ondents under each 

item. Based on the scores obtained t:>y the re~l-'ondents, 

they were grouped into two categDries, taking mean as 

central point. 

Category 

Assi5tant Agricul tu.al Officer's 
with high mass media exposure 

Assistant Agricultural Officer's 
with low mass medi.J expo<;ure 

Scn ;:e 

AOove 17.o~ 

17.03 and 
h dow 

J " 
vv 



J. ~elf relionctl 

The sel f reliance of Assistant Agricul tural Officer' 5 

was quantified as suggested by Roy.!l! &.(1968). The 

question used to measure this variable WilS 'How much of 

your future you reel depends on yoursel f7 out of 100, 

would you say 100, 75, 50, 25 or nothing? The response was 

measured based on the scoring system, as mentioned below. 

Response Score: 

100 out of 100 4 

75 out of 100 3 

50 out of 100 2 

25 out of 100 

Nothing 0 

Based on the score obtained by the respondents, 

they were grouped into two c~tegories, taking mean as 

measure of check. 

Category 

Respondents with high self reliance 

Respondents with low self reliance 

4. Rural-urban background 

Score 

above 2.98 

2,98 and below 

The procedure suggested by Hosur (1977) was used 

to determine the tflural-urban bdCkground'. lnform"tion 

about rural-urban background was obtained for various 



aSf,ects like family background, father's occupution, 

native ~l"':e and the pluce5 where the responuent r'JS 

completed his formal education. The follo~in'J scoring 

po t tern W" s followtd. 

1 tern :,co re 

a father's occupation 

i Farming 2 

ii Other than farming 

b Nati ve plac 13 0 f th e respond en t 5 

i Village 

ii Taluk 2 

iii District 

c Place of completing primary education 

i Village 

ii Taluk 2 

iii District 

d Place of completing high school "nd 

college education 

i Village 3 

ii Tal uk 2 

iii llistrict 

1 ,­
V") 



The composite score for rural-u~b~n hdckground 

was ar~ivea at by swmming up thE scarp outained by 

the rC~f,ondents on edch item. [jdsed on thp. scores 

oDtained by the respondents. they were grouped into 

twa categories taking medn as the centrwl point. 

(.:at egary Seo re 

Re,;punuent s with more rurol background:: Above 12.16 

Respondents with less rural background:: 12.16 and below 

5. Length of service in NI\(P 

Information about length of service as Assistant 

Agricultural Officer in NAEP was obtained by asking the 

respondents to indicate their length of service in NAEP 

in Jears. Based on the scores obtained the Assistant 

Agricultural Officers were Classified into two categories 

taking mean as central paint. 

Category 

~e5pDndent~ with more length of s~rvice 
in f~AEf' 

Respondents "ith lpss l~nglh of service 
in NA£f' 

Score 

Above 5.02 

5.0~ illlj 

A'.,uve 

3" , 0 



6. [n'lAHhy 

The empathic ~bility of A99i~tdnt Ayricultu(dl 

Officer's quantified using the ptocedure suggested by 

Somappa (19BO) based on the modification~ suggested by 

Supe and Gajbhiye (1977). Out of the fourteen role it('ms 

h~ ubed,onl! the fir~t seven roles under tne he~d 

"Localite BI'lpathy" nil!) been selected and u::;ed to mea~ure 

loc"lite empathy role consi:;ted of role& like Cunt"ct 

farmer, village sl::nool teal::her, fertilizE! a"aler, 

demonstrator farmer, pre9idcnt of co-operative SOCiEty, 

The respondents were asked whet would have been their 

role if they were in that position. [dch qUB,tion ""5 

fol10,.,eo oy three answers A, B dno C. Thus tne respofbes 

of the respondents were collected on three point scale 

namely zero for low empathy, one for medium empathy and 

two for high empathy. 

llased on the ~,cores obtdin~d by the respondents 

they were grouped into two categories using mean as 

central point. 

Ca t egory 

Assistant ~gricultural Officer's 
with high empathy 

Assistant IIg.ricliltural Orfice.'s 
with low emp" thy 

Score 

AOQ\.r e 9.66 

9.60 ~n0 oelo~ 



As the Assistant Agricultural Officers occupy a 

crucial position in the organization, three selected 

organizationc.} variables, viz., total length of 

service, orgdnizational emvironment factors and joh 

involvement were considered to assess their type of 

relationship with achievement motivation, lhes~ three 

organizational variables wpre quantified as follows. 

7. Total length of service 

The inforootion about total length of srrvic" 

Officers to indicate their total service in years. 

The res~ondents were groupEd into two categories taking 

llIean a s measure of ctleck. 

Category 

Assistant ftgricultural Officers 
with more total length of total 
length of service 

r.ssistant ilgricultural Officers 
witn less total length of 
service 

~core 

Above 24.36 

24.30 and 
below 
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6. llrg"nizdtion'-ll enviroflm~nl 

Six environm"ntid ''-lctOt" out of thl: ten fdetors 

indic~ted by Sharma (1969) ~Bre selected to study the 

organizationc.l. envirunment fdctor5 of hssistant 

Agricultural Officer's. The six factors were: 

Communication 

2 Inter-person.l relations 

3 T earn work 

4 Peoples particip~tion 

5 Supply and sr,rviCFlS 

6 buidance and sUJ:>f'rvision 

A questionnaire was developed"to collpct the 

information on the above aSl-'ects with sub-itf'ms "s 

indicated by Sharma (1969) under each one of these 

factors. The questionnaire consisted of )0 ,;ub-items 

under the above six Clspects (Appendix I) 

The responses were obtained from the res~ondents 

on all these items on a five point (;untinuum, r"5~QnSe 

categories namely. 'very much 5utisfied', '5~tis(ied', 

'pdrtially sdtisfied', 'diss~tibfied' dnd 'very muc~ 

dissatisfied' with weightagB of 1, 2, 3, and 5. 

resl'ectively. The sum of scores Qverall the sUD-items 

was obtained call ed orgdni zation"l environment foetoL's 



Score. Thus, the Assistant Agricul turlll 0 fficer' s were 

classified into two group., taking means d5 central fJoint. 

Cat egory 

ilssist .. nt Agricultural Officer's with 
high organizational environment 
factors score 

Assistant Agricultural Officer's 
with low organizational envirrJnmenl 
f"" to rs scar e 

9. job in vol \1E~ment 

Sco re 

r.bove 1 ZB. 76 

128.7u ,md 
l> e1 01' 

The job involvement of Assi"tant Agricultural 

Officer's was measured by using a job invJlvement scale 

developed by Ladahl and Kejner (1%5). fhE) scale 

consisted of 20 job involvement statements (lIppendix I). 

Against each statement, five response categories were 

provided 'strongly ayree', 'agree', 'undecided', 

'disagree'and 'strongly di5dgree', with sCores of 5,4, 

3, 2 and 1, respectively. The scoring was reversed for 

the seven negatively woeded items. Total scores for 

edch respondent was obtained by summing up the scores 

on each item. The sum of the scores over all items 

for~ed the score of the Assistdnt ~gricultur~l Officer's 

on jab involvement. 
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Hased on the mean scorP. the AssistiJJ)t 

IIqricultural Officer's wert; classified into th{> fJlloy"ng 

two categori es. 

Cat egory 

Assistant IIgricultural Officer's 
with high job involvement 

Assistant Agricultural Officer's 
with low joh involvement 

4. Instruments for data collection 

:'cor e 

"bove 72.44 

72.44 and below 

The data were collected from the re,pondents 

through personal contacts with the help of a well 

structured questiol1l1a~re. The Questionnaire was in 

simple, English language. Whenever the respondents 

found it difficult to understand, the items were 

explained in their local langudqe, Kdnnddd. The diJt .. 

collection was done during August, September and 

October months of 1966 

5. Statistical tests and techniques used 

The data obtained were taaul~ted and "ndIy.ad 

with the help of the following st"tistical tests. 

Mean scores and percentages were used to 

an"lys6 the data relating to all the Variables. 



Chi-square (X2) test was used to determine the 

association between dependent variable and 9)me selected 

independent variables. 

Test of significance ('t' test) employed to 

know whether mean score values Of two categories 

5igni ficantly differ or not. 

To determine the relationship between dependent 

variulJle and three selected orgdllizational variables, 

Correlation coefficient was used. That is to finel out 

the rdationship of achievement lIIotivdtion (Y) .vith 

organizational environment factors (Xl), job involvement 

(X2) and total service (X3). The formula LJ3ed was; 

Correlation t r' 
coefficient 

::t XY 
( :;: X) ( :;: Y ) 

N 
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IV. RESULTS 

In this part of the thesis, the xesul ts of 

the study are presented as follows. 

Overall achievement motivation of Assistant 

I\gricultural OfFicers of 22 taluks uf 

udngdlol'u and ~ly50Ie Divisions 

2 lJi ffecent indllfJenden t vdL'i",bl"" and til "lr 

association with achievement motivation of 

Assistant Agricultural Officers. 

Overall achievement motivation of Assistant Agricultura 

Officers 

The following pattern of achievement motivation 

of Assistant Agricultural Officers could be seen from 

table 1 and fig. 4 and 5 • 

The da.a revealed that almost equal number (43 

and 44) of Assistant Agricultural Officers were grouped 

und.,r high and low cot<.gories, re:;pectivE',ly. The mean 

achievement motivation score for respondents with high 

acr,ievement motivation was hiuhcr by 4.22 thdn Uldt of 

ilssistant iigricul tural 0 fficers wi th low achievement 

rnotivction. 



Table 1: Distribution of Assistant Agricultural Officers on 
their achievement motivation scores(n-Ach scures) 

-------- - -~- ----~- - (t.! ~- til) 

Category 

Assistant 
IIgricultuI:a.l 
o ffic er!!.1i th 
high 
achievement 
motivation 

Assistant 
IIgricultuul 
Officers with 
low achievement 
motivation 

Respondents Mean MBan 
n-Ach score 

Number Per cent score difference 

4) 49.43 27.67 

4,22 

44 50.57 21.45 

U Significant at 1 per cent level 

't I 
value 



~ AAO's with high achievement motivation (l9·l3J) t:\ 

AA O's with low achleV2rro1 motivation (50·57 Xl 
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FIG... ACHIEVEMENT MOTIVATION OF ASSISTANT AGRICULTURAL 
OFFICERS 
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know whether the mean achievement motiv~tion scores of two 

catego"ies differ significantly or not. ThB results indi­

cated that there was si,)nific:ant difference betl<een the mean 

4: 

scores of hID categories. Thu~, Assi~Cdnt Ayricul tural 

Cfficers with high achiPovement motivdtion and low achievement 

motivdtion differed significantly 

Different inoependpnt vari(lbl~s Mnd their relHtionship with 

achi~vement motivation 

Personal characteristics 

The data presented in table 2 clearly indicated that 

more number of Assist~nt Agricultural Officers wert: under the 

low category of educntion, mass media exposure, rural-urban 

background and length of service in NAEP. 'With respect to 

self relidnce and em~athy more number of respondents Fell in 

the high category group. 

Educa tion 

It was clear from the table 2 that mOTe number of 

Assistant rlgricultural Officers were of low educ~tional st~tus 

with the qualification of 5SLC and above but below graduation. 

Lhi-5quare test was eml,loyed to test whether there 

was significant association between educational status and 

achieve",,,nt motivation of AssistunL Aljricultural Offic~rs. The 

resul ts indicated a non-signi ficant as'>ociation b etwEoen these 

t"o variables. 



Table 2: JJistribution of Assistant Agricultural 
Officers on selected personal characte-
ristics 

(N " 87) 

Category R 1l5pondents 

Number fer cent 

Education 

High 26 29.89 
low 61 70.11 

Mass mediu exposure 

Hi gh ] I 42.53 
low 50 57.47 

Self reliance 

High 64 73.56 
La ... 21 20.44 

Rural-Urban background 

High 40 45.9B 
Low 47 54.02 

Len gth of service in NAEP 

High 42 48.28 
Low 45 51.72 

Empathy 

Hi gh 47 54.02 
Low 40 45.98 
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Tabl e 3: Association of E'ducction with a chi ev em en t 
motivation of ADSlstant Agricul tural 
Offic ers (N = 67) 

Achievp-ment motivdtion ., 
Educ;,tion categor~ Total 

l(_~ 

category High Low vallie 

High 10 16 26 107BNS 
Low JJ 2El 61 

Total 43 44 87 

N5 Non-significant 



SfOlf rdi"ncEJ 

The data presented earlier 

majority of the AS5i~t~nt ~griculiurdl UfflC~rs were 

unGer the cdtegory of high sel f relian[.e. rurtnf:r the 

findings of the tdble 4 revealed that all most sarn e 

number of A"sistant ~yricultur"l Uffice:r" "ito tl1'.)t, 

self reliance were in low "nd hi'll] "chievem"nt 

motivation categories, respectively. 

Chi-squdrt test results indic~ted d nun-signl-

fic"nt os·;u(.ic:tion between !ld f reI L,nce unJ uclli.,ve-

ment motivation of IIssistdnt IIgricultural Officl;'rs. 

Rural-urban background 

The data revealed that more number of Assistant 

IIgricLJl tural Officers (54.02%) vlere 0 r less rural 

backgr[)und. further data from tdble 5, indic~tea 

that more numoer or Assi~tdnt KgricultuL"dl Dffic~rs 

with less rural bclckCJrounu wert: in low clct',iGvement 

motiVation group. 

Ct)i-square test results "1,0,,.:0 il nnn-"igni ,i-
<.;<.:nt assQciation bt·tween rural-wcb ... n t'dl:kgr""Il.l .~'.J 

dclli[;vemunt muti.vtJtiofi or J\~;Si!it.dll1t Ilfj1'i"'ll {·.I.d 

.. r, 
ei" 



Table 41 Association of self reliance with achieve-
ment motivation of i'.ssistant Agricultural 
Officers 

( N = tl7) 

5el f Achievemen t motiviJtion 
-x.2 

reliunce c<> te 9''':i Total 
category High LOlli 

value 

High ]1 33 64 O.094 NS 

Lo ... 12 11 2] 

Total 4] 44 87 

NS Non-significant 



Table ~I Associdtion or rural-urhan bdckgrDunJ with 
achievement motivation of Assistant Agri­
cul tural 0 Hie ers 

(N ' B () 

Rural-urbaTl Achievement motivation 
-x.,2 background category Total catfogory High Low value 

High 21 19 40 
Q.2S

NS 

Low 22 25 4-, 

Total 41 44 B7 

N5 Non-signi fieunt 

, (, 
'J ,j 
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MeSS media exposure 

It WlS interesting to note that majority of 

Assistant Agricultural Officer" fell under the c"tegory 

of low mass media exposure (Table 2). Further the data 

presented in table 6 point out that more numbpr of Assistant 

Agricultural Officers with low mass media exposure were 

und~r low achievement motivation category. 

The Chi-squdre test results inuicuted a non-

significant association between the ,achievement motiva-

tion and the extent of mass media ex~osure of Assistant 

Agricultural Officers. 

Length of service in NAEP 

From the data presented in the early part it could 

be concluded that more number of Assistant Agricultural 

Officers weI'S with less service in NAEP. Further, tabla 7 

indicated that more number of Assistant Agricultural 

Officers with less service in NIIEP and less number of 

more service weICa in high achievement motivation group. 

Results of the Chi-squre test was not significant. 

This asserts that th t tt 'b t ,~ ese wo a rl u es were lndspe,081 t 

of each other. 



Table 6: Associ~tion of mass medi~ exposure with 
achievement motivation of ~ssistant 
Agricultural Officers 

Mass media 
eXJjosure 
category 

High 

Low 

rot"l 

AChievement motivation 
cat ego ry 

High Low 

19 1 B 

24 26 

4] 44 

(N '" 8 7l 

Total 

H 
0.015"'5 

50 

---------
H ( 



rar,le 7: A:;sDciation of length of sL'rvice in NAEP 
with i1chievement motiv.Jtion of Assist"nt 
Agricultural Dffi,cp.Ts (N = 87) 

Len gth of Achievement motivatiun 
5ervic~ category -y,_2 
in NAEP Total 

cat egory 
v,due 

High 1,.0'" 

High 20 i!2 42 
0, "iII5 

Low 23 22 45 

Total 43 44 87 

N5 I~on- 5i gn i fican t 

53 



Empathy 

It is observed thdt '"ore numller of re~pon,jents 

were with high empathy (54.02%). [t is intere~ting to 

note that the results from thE: tdtJl" B deddy indic"teod. 

that more number of ~ssist~nt Agricultural Officers with 

more empathy weIIC under tnt: Cdteyory of low achievement 

motivation. 

Chi-squre te~it l"t!;.ul to; indic ,teo tl",t th, Ie w,l~ 

motiv<Jtion and empathy of Assi:,tant Agric:ultur"l (!nicfr~. 

Distribution of Assistant Agricultural Officers on 

selected organization"l variables 

rrom the table 9 it couJ.:j Ie concluded that more 

number of (46 and 50) Assistant ngriculturdl Officers 

were grou~ed under low cutegory of organizational 

environment factors ant: job involvement, resf'ectlvely. It 

is also clear from the taule th~t majority of ~5si~t~nt 

Asgricul tural OfFicf,rs were grouped under th e c"tH~ory 
l7Io(B 

of 1\ servic e. 



Tabl" B: I\ssClci"tion of empdthy wi th "chievernt:nt 
motivation of Assistant Agric"l tural 
Dffic r.rs 

(N c B n 
Achievement motiv. tion 

(m"othy 
category X2 

T ctal 
category High Low value 

High 21 2r", 47 
O.921~S 

Low n 18 40 

Total 43 44 B7 

NS Non-signific~nL 

50 



Table 9: Distribution of A55i·~tont Agricultural 
Officers on selected organizational 
variabl£5 (N = 87) 

Respondpnts 
Cat egory 

Numher Per cent 

To Lal len gt h of service 

High 02 r 1 .20 
Low 25 213.74 

Organizational environment fdctors 

High 41 47.1 J 
Low 46 'iZ.B7 

jot. involvement 

High 37 42.53 
Low 50 57.41 



Hel iltionshii-' 0 f aC~lievelnent mo tiv"tion with three 

organizutiunal variables, viz., orgdnizational 

envlrunment r"ctoIs, job involvememt und tot~l IHngth 

of service 

The corrElatiun coefficif'nt Df achievement 

motivation with Drganizational environment factors, 

job involvement and total length of service are 

presented in the table 10. 

It could be observed that the relationship 

between achievement motivation and job involvement 

was high when compared to organization environment 

L:,ctors and total length of service. The relationship 

between achievement motivation and organizational 

environment factors was relatively moderate, whereas, 

total length of service with achievement motivation 

was low. 

Test of significance indicated thi:lt i:l signifiCant 

relation5hi~ edstedoet",een the dependent and organi2a­

tional variebies. 1ne inference that could be drawn is 

that achievement motivation of Assistant Agricultural 

Officers "'85 conditioned to a large extent by job 

involvememt followed by organizational environment 

factors and total length of service. Hence, it could 

57 



Table 10: Correlation bntwe(!n the dchi"ve­
ment dnd ther:p, orgdnlzational 

" *. 

v .. ridblcs (I< ~ 87) 

'( 

• . . 
1.000 0.2161 0.2185 

SigniFicant at 5 per cent level 
5i.gnifican1. at 1 fleI cent level 

0.2112 

AChievement motiuution 
Organizational environment fdctors 

Job in vol vement 

Total length of service 



concluded that the three organtzational variables 

influence to a considerable extent, the achievement 

motivation of ~ssistant Agricultural Officers. 



DISCUSSION 



V. UI !JLU;'!JION 

In th.i.,; CfliJf'i.er til" re,.ul.ts of the stUdy were 

I<chl[;VerrlEmt motiv"tion of Assl"l,lfIt IIgriL:L11llJrdl Of' iCI'r~ 

The findings from the talll~ 1 anLl figures 4 and 5 

revealed that a littl .. more than fifty per cent of the 

I<ssistant Agriclll tur a1 Officers wpr e founn to naVE; law 

act1ievBment motivation. This reflected that relatively 

low aChleVemE;nt motiv"tion he"; been prevailing amon~ 

Assistont Agricultural Officers. This trend confirmed 

MCLlelldnd's (1901) opinion th"t, IH,ol'le from deve10~ing 

countri~s tend to h,:,vt\ low achievement motivation. Since, 

India is a develofJinq country n<lturally a lower level of 

achievement motivCltion could be obsE·rved among more 

number of respondents. The finliin9S of Hoo.ur (1977) 

SUf.f.orted tr,is trend, iJnl also partially draws support by 

th~ finding~ of I:lharamuppa (19tH). 

This reliHively low achi ev.-ment motivdtion 1 evel 

among I<ssistant Agricultural Officers might b~ attri-

buted tD their socia-cultural inhibitions. The fi eld of 

Agriculture in which they <lfe working, Which inel ud es lot 

of risks and uncertainities might also he consi~tred as 

fJ[Js5i~;} e rea son 5 for tto i 5. 
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The findings further revealed thut toe ni~~1 

Clnci low 'lClii[lveml!n t lH'Lt:lltr c1 A~.,-,i ,lJnt A']l'icII) tu. d 01fiL!!c~ 

differed '!ignific.:.ntly. The me..J1"I '1chieverr.ent motivutiM' 

$core for TPo;pondpnts witlt hiqh ac.ldr'vement motiv~tioJo ,,'e; 

27.:j7. Idhel.'eas, th2t of lew achipv[·ff!cr.t ori"ntf:i ~e"ponjcntlo; 

wd r, 2].1\ '1. T hi,; t y p.. r,,, 1'<' t t p cn r. (In C i t'm ,.ri \ '.' :. r I -I r ~ : n : t. .." 

,InU eXf-1"n"t.i.on<> 0" ldWCtrd<;ll':':,':), McClcn-,nrlll·)~:). ~l\.o:r r. 

(l')Lf) iloLl othr·r. rhey m,,·je it (:le·') th,t :JC"~""'''''''' ,"ut·./I-

from l"llst of th~ gru~~. 

or tnt:! efforts du" to uncuntl·oll..ll] t; rf!.J~on:. :·.l J. l h. v,' .) ['"J 

to liJi" trend of finJi.n'.l&' The Fin,jin.js d::L ",-~c.. in aj:~,,~ent 
/ 

~Iitlt th"t of nosu,c(lQ7 f) and DhLlrar"",,:.i"" 11:;61). 

Education and achievement moLiv~tion 

A cursory examin~tion of the finding in t~~le ] rev~a~eJ 

a non-significant associ:Hion bf'l",een formal t:rJuC:"tionnl l:·.d 

of A3si~tant Agricultural Offi~~;5 ani thell ~~hipvem~nt M~ti­

vation level. This ~pts supportpri hy thp fin~.ni of thE s~u!ies 

conjucted by Ho,;ur (197 i) ,:lnJ Hh'J.lm"pp" (19B1). 

i~csen (1959) pointe<i thilL ppcsuns with l('.~·,t ann me ct 

for the non-si']ni.·icant a5soci" tinn be. tween l,vpi-., 0·' 1'0, ,'.,1 

e [LJcation and achievr.ment mativ,", tim, a'' A:.<:i .t.:Jnl A~rzct.1 ~< .,,1 

Officers. Though t"duC,)tinn Jcvrl ufO inJ.i.vitJlI ... l i..,'Iuenct: hi:; 
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achievement motivation(McClellnnd, 1961; ~ogers and Neill, 

'966), ~ it may not be a dominant fuctor. Other 

factors like cultural setting may also be considered in this 

regard, Besides the other knowledge input factors might 

have contributed to this nature of findings. 

Self reliance and achievement motivation 

A cursory examination of thr findin9~ in tablp 4 

brings inlo focus that th~re was no signific3nt association 

between self reliance and achievement motiv~tion of Assis­

tant Agricultural Officers. Thi~ was in contradiction with 

the findings of thE studiEs conuuLLed by 5riv~stav~ (lq7 Q ) 

on boys and Muraleedhara rrasad (1983) on farmers. lack of 

reseurch studies exploring the a590ci~tion between self 

reliance and achievement motivation of extension personnel 

has restricted to draw any strong inference in this as~ect. 

Hussaini (1974) infered that a variability in the 

centrality of achievement in cultural setting is 

likely to influence the strength and direction 

of relationship of achievp.ment motiv~tion to ~elf 

estpem. Further, Sharma (1979) indicated that 

self concept on physical appearance and Rttributes 

will also influence its relutionShi~ with academic 



aChievement. These findings might F~rtially give 

reason for the abs!~nce of significant associ"tion 

between sel f reliance and achi rvement motiv"tion of 

Assic.tant IIgricliltur;;l Orficf'r!J. 

Hurdl-urbdn buck'Jl'ounrJ ond dchi<.:v(!,"r;nt moti.v .• tiull 

The ddta from the Table 5 pepicted a non-

significant association between rur~l-urbdn bQcKgroun~ 

and achievement motiv~tion o~ ~9si~tant ~gr~culturdl 

Officers. This findinl)wBs in confirmutiun hith the 

results of Hosur (1977) Christian (1979) anJ ''<is 

contrary with the finuings of 8hdrm~ppa (19Bl). 

It Vias very interestiny to note th"t fJsycho-

logist!; such as ~lcnel1dn:! (1961) and AtKinson (195B) 

viewed that urbaonization leads devElopm.nt or higher 

achievement motivation. Thus the relationshlfJ 

between these two v"ri"bles becomes c:entral point in 

this study. 

Though the results of the present study indicated 

that majority of Assistant Agricultural Officers were 

having more urban background, the natIve ~ldc:es of 

most of them was found to be vill<1qes. This mignt 



h"vt: r".L.ir..Lcd U",iJ !;xtt!nL "r urh,mililtioll. Ihi" 

might possibly explain for the absence of significant 

association between rural-urban background and achieve­

ment motivation of Assistant Agricultural Offic~rR. 

Ma~s media exposure and achievpment motivdtion 

The data from the table 6 revealed a non-signi­

ficant association between ma5S media exposure and 

It:vel of achievement motivation of A5sistant Agricultural 

OfficeI's. This trend has been con1;radictory to th e 

findings of Rorers and Neill (1906), !lyra Reddy (1976). 

Hosur (1977) and BhaI'smappa (19B1), Previ"us studies 

indic~trd that highr'r extpnt of individlJals mqJ(18urr tn 

miJSS m"dia cotJld produce hil)h,'1' achievpment motivation. 

In thic study th,· r~c;Lllt<; h,IVP cl",\rly ,,,dicilt,'ci thilt 

majority of Assistant Agricultural Officers were exposed 

very less to the mass media. This might partially explain 

for the non-significant association bFtween these two 

VQriatles. Further, untimely availah11ity of print medio 

and non-availability of much time due to the nature of 

job unDer new NAEP system made ttlem to expose 1 e~s to the 

mass media which inturn might h~ve affected their 

achiEvement motiv.::tion. These might f'ossibly add to the 

rea.ons for non-signific~nt aB90ci~tion between achieve­

ment motiv~tion and mass m~did exposure of Assistant 

Agricultural llfficers. 



Length of service as Assi!>t.:lnt Agricultural Offic,,! in 

NAEP and achievement motivution 

An tl)(dmin.:tion 0 r tuhl e "{ rl!~o rtlld a non­

significant associ.:Jtion hetwrf.n length of service 

in NAEP and achievement motiv~tinn of A~~i~tLnt 

Agricultural Officers. The findings of tIlt Gtudies 

conDucted by H05UI" (1977) on g1:amseval<s and t1horanl'liJp" 

(1981) on Assi<;tant Agricultural OffiCE> , pHti.;dly 

txplore the association between these two v~riahle5 

he>:; restricted to make much comment on thi5 a~p",ct. 

The following reasons may (,&lrtially explain for the 

non-significant association b~tween length of 5ervice 

in NAEP and achievement motivdtion. Under the NA[P 

system the A5si6tdnt Agricultural OFficers might nave 

relatively highel' n"mber' of item~ with tl'lo:i1 joe, in 

addition to their o",n f)f,rsonal and family rroulerHs, 

This might have curbed tlleir r.lcdeve~'eDt motiv"tirlO, 

leading to non_signifiLant R5",",ciotion bptween tnl:5e 

two Viiriables. fhe system itsdf is not very long in 

operation to clear the discriminate be·tween tne two 

variables. 

(\-

0:"; 



Empathy and achievement motivation 

The data presented in table 8 indicated a 

non-signi ficant a ssoc iation b I"t ween empathy and 

achievement motivation of IIssisti:mt IIgricultural 

Offia ers. This tren d wa s in contra ry to th e 

findings of Rogers and Portocarrero (1965) and 

Somappa (1980). 

It has been infered that individuals who 

take wide variety of roles which expose them to new 

things, tend to think in new ways leading to 

GC 

higher achievement motivation and ultimately towards 

model'niz.ation. In the present study th e Assistant 

Agricultural OffiCers were asked to take several non­

ofticial roles. These roles conditions a person to p8rceive 

in a limited environment which in turn tend to indicate lower 

achievement motivation. This reQson might possibly 

explain for the absence of significant association 

between empathy and achievement motivation. 

Rel~tion5hip of achievement motivution with organizational 

environment factors, job involvement and tot"l length of 

servic e 

The correlation coefficient presented in the 

table 10. has clearly indicated a positive significant 

relationship of achievement motivation with the three 



selected organization .. l vdricbles. The achievement 

motivation of Assistant Agricultural Officers was 

largely governed by job involvement followed by orgal1iza-

tional environment factors and total length of service. 

This high significElnt relationship between job involvement 

and achievement motivation lsin putial confirmation "ith 

the findings of Weissenberg and Gruenfield (l96a) and 

Hasnain and Behl (1978). They indicated that. increclse 

in the motivator varioble and job involvement were 

dirrctly related. The individual who is doing well in his 

job and per", .t .. nt in hi,; wor~ Lries to dc:hi .. ve high".· 

position. This might add to the reason for significrtnt 

positive reldtionshi~ between these two vi:lridule~. 

further, a well knitted behavioural pattern in the N~EP8ystem 

might also have influence for significant relationship 

between achievement motivation and job invalvemellt. 

The moderate significant relationship between 

achievement motivation and organizational ~nvironment 

factors might be due to the improvemellt made in the 

organization itself under NAEP system. The working 

conditions under this new extension sy~tem covers a wide 

range of improvements, such a~ communication, interper­

sonal relations, team work spirit, peoples partiCipation, 



supply and services along with g~idance and supervision. 

This in~bui1t human relaticns which are very much contem-

plated in the system has generally caused for a conginial 

working atmosphere which in turn might have helped the 

extension personnel to attain relatively higher achievement 

motivDtion. The findings of the study conducted by Rama-

k:ishnd Rao (1985) on As~i5tant Agricultural Dfficprs 

supported this findings. 

The significant relutionship between rtchieveluent 

motivation and tot~l length of service was contrary with 

the findings of H05ur (1977) and Bharamappa (1981). Earnest 

(1970) opined that Agricul tural extension Officers having 

five to ten years of experience spent more time in their 

job. This mcre involvement in job leads to attain a 

high~r degree of achievement motivation by extension 

personnel. This might possibly explain for the signi-

fic:ant relationship between these two variabl8s. 

All these three characteristics havE' got in Fluence 

." C' 0(" 

on the achievement motivation of Assi"tant Agricultural 

Officers. Thus naturally there exists a strong <lnd positive 

relationship between ac:hievpment motivation and the three 

organizational variables. 



An overview of the tp~ults 

The findinrr. of the 'lit,,jy ~;howiny til" as'-,ncidtil;n 

of differrnt indC(.Jf~ndent v;,ri,il,lt:'1 witn acni,.,v<>nlf,nt moti­

vation was depict~d in tublcs 3 to 8 and 10 and in 

figures 6. It was intere=ting to note thdt none 

of the personal characteristics of Assistant ~gricultural 

Offict:rs had signific"nt <.I;,sOcidtion with their "chievement 

motivation level to d L.rge extent. further, the three 

organizational variables such as organizdtional environ­

ment factors, job involvement dnd total length of service 

had a significant rela,tionshir-- with aChievement motivation 

of Assistant Agricultural Officers. Hence, it could be 

infered that the organizational variables inr'luenced the 

achievement motivation to iii 1drg6 e"tent dnd it """5 ju~t 

opposit in case of personal characteristics ~n(j u(.hievelllent 

motivation level of Assistant Agricultural Officers. 



I 0 Not significant ® Significantl 

FIG. 6. AN OVER VIEW OF RESULT S 



SUMMARY 



VI. SUMMARY 

H~man motives being of social origin plays a 

pivotal role in the process of economic growth of 

the countries. Achievement motivation is one such 

human motive, whose presence among its people is 

necessary for the development of a country. Sa, it 

beComes imperative to study the degree of achievement 

motivation present in the peapl e and then pussibili­

ties of enhuncing the achievement motivation in the 

people. 

Training and visit system (Agricultural 

Extension project), whiCh is now called as National 

Agricultural Extension Project (NAEP) in Karnataka, 

came into existance during 1976-79. This aimed at 

improving the technical know how of extension personnel 

and thereby achieve increased food prouuction Ln the 

country. Assistant Agricultural Officer occupies the 

lower middle management level in the heirarchy, OPera­

tins at range level playes a very significant role in 

the develoiJment of agriculture. Hence, it is necessary 

to underst~nd him in all dimensions, of which achieve­

ment motiv"tion is one such psychologiciill dimension, 



influencin~ his behdviour to a considerable extent in 

his profession. 

The present study was planned ~nd t~ken up 

with the following main objectives. 

To assess the existing level of achievement 

motivation among Assistant Agricultural 

Officers under N~EP system. 

2 To measure the BlisociBtion between the 

s('lected chractetist.ics ;,nd achievement 

motivation of Assistant Agricultural 

a ffic ers. 

3 To study the relationship between some 

selected ograniZEltional variables Clnd 

achievement motivation of Assistant 

Agricultural Officers. 

This study was conducted in six districts of 

Bangalore and Mysore divisions of Karnatak~ during 

1985-86. Twenty two taluks from these six districts 

were selected. The Assistant Agricultural Officers 

working under NAEP for not less than two yeras in 

these taluks formed the sample for the study. Thus 

the final sample was eighty seven. The likert type<;(a:e 

(i 



of achievement motivation developed by Byril Reddy 

(1976) was employed to measure the level of achieve­

ment motivi.ltion of Assistant Agricultural Officers in 

this study. The data wera collected personally using 

a pretested questionnaire. In the analysis of data, 

means, percentages, test of signi ficance, Chi-square 

test and correlation coeffici ent were us ed. 

The important findings of the study were as 

follows. 

Generally the achievement motivation among 

Assistant Agricultural Officers was low. There 

was a significant di fference between the Assist .... nt 

Agricultural Officers with low and high achievement 

motivation. 

The achievement motivation was found to be 

related significantly with the job involvement, 

organiZational environment factors and total 

length of service. The stLltisticLll analysis did notsrow 

any significant association with respect to ott,et' 

variables viz., educ~tion, mass media exposure, self 

reliance, rural-urban hackground, lEnyth of servie-e 

in NillI' dnd empathy. 



Implications and suggestions 

The study has revealed th~t job involvement 

and organizationdl environment fdctors are the strong 

vuriiJ~le5 influencinn t hI' ""hi r'vl'm(,nt motiv"tion. 50. 

it is necessarJ to maintain better orgdnization,d envicon-

ment conditions for the working of Assistdnt Agricultural 

Officers which increases their job Lnvoll£ment. This 

increHsed involvement in joh ultim~tely le0d to develo~ 

a higher degree of achievement motivation among tnem. 

It would be observed from many other stuules thut 

achievement motivation can be developed among the ~eo~le. 

In such a case providing better organizationdl environ-

ment conditions which makes a pf'rson to i.nvolve more in 

his job can be a vital instrument to de~elop this motive. 

Since, Assistant AgriculturQI OffiCer is a functionary 

based at lower middle management level in the heirarchy, 

it is necessary to provide him proper, adenuate training 

to increase his achievement motivatim level to a higher 

degree. 

This study would help trainers i;lnu aCodt:<micians 

of educational and training institutions and the 

Government departments towards eVdludting achievemEnt 

'~'-1 

"_) 



motivation and facilitate its develofJment among 

the Assistant Agricultural Officers. 

This research study was confined to only 

twenty two taluks of six districts. Hence, it 

calls for a compreh~nsive study taking large sample 

from all the districts of Karn"taka which will 

identify the factors influencing achievement moti­

vation, thereby help in developing proper stratagies 

about improvins- the personnel in the organizations. 
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APPENDICES 



APt't.NIJlX - I 

QUESTIONNAIRE 

1 NSTRUCTlONS 

This in formation is being collected purely for 
educational purpose. 

2 Read the instructions and directions given in the 
bracket (Wherever necessdry) and then proceed. 

3 Correct, complete and honest answers are very much 
appreciated. 

Part - I 

I. Gen e:wl.information 

i Name of the A.A.O. 

ii Name of the rdnge 

iii Taluka __ District --
II. Education (Please mark V against your answer) 

SSlC and above /Graduate/B.Sc., (1I9ri.) / M.Sc., (llgri.). 

Ill. Mass media exposure 

a WhaLd~ you reacJ1 (Mark Y against appropriate 

b 

item) • 

New. Pd~~rs/ Magazinesl JournalH rel~ted to 
agriculture/Books on dgriculture!~cientific 
journals/ Extension literature(folder, leaf­
lets etc.)! othl!rs. 

Do you subscribe to any agricultural journal or 
magazine? If so name one or tWOI YESINO 

(1) (2) 

c How often you reRd news paper7(Mark Y against 
your answer ) 

Daily/Subscrib er/once or twice in a weeki 

once or twice in a month. 

d How oFten you read mcgazines, journals. books, etc.? 

(Mark V against appropriate item) 

Daily I once or twice in " week / whenever 
available. 



e How often do you listen to radio programme on 
agriculture? (Mdrk V against your answer) 

ii 

Daily! onCe or twic~ in a week! once or twice 
in a month. 

IV. Self reliance 

How much of your future, you feel depends on yoursel f? 
Out of 100 would you say lOU, 75,50,25 or nothing __ 

V. Rural-urban background (Mark Y against your answer) 

i father' 5 occupiltion; farming/non-farming. 
ii from which pldce you come from _lName the Native) 
iii Where did you complete your primary Ednl 

Lv 

v 

a Village 
b Taluka HI:! 
c OistJ:ict HQ 

Wheee did you complete your high school edn? 
Village / Taluka HQ/DiJtrict HO. 
Where did you complete your Pre-University Edn? 
Village / Taluka HQ / District HQ. 

Where did you complete your graduation ? 
Village / Taluka HQ / Uistrict HQ. 

vii nre you from an agriculturist family? YESINO 

VI. Length of Service 

i 
ii 

iii 
iv 

Total service ____ Years 
Total length of service as AAO ____ years 
Service not as A~O 
length of service as AhO inNAEP programme_ years 

VII. Empath¥ 

Dir ection ~I 

On the following pages are a number of questions. 
Each question ha~ got three roles. Note that each r~ 
the three roles is equdlly good. You have to select 
only one role out of the three which you would have 
done if you were in that pOBition. 

Loch of the questions in the following payes are 
allowed by letter A, B ann C. Uraw., circle around 
the anbWtr that corrc5ponds mo~t with your role 



iii 

It is not the test of your intelligence. There is no 
question as riyht or wrong answers and you dre requested 
to answer all the item!). 

locol i t e emputhy iodel( 

If you .Jf:r~ selected ,,:. "ontuct farmer, · .. h"t would 
yuu do to ffi~ke other fdrm~rs of your g(OU~ to adapt 
new technology. 

~ I would have sup~lied fertililer from time to time 
in addition to providing improved agriculturQl imp­
lements like iron plough, seed-cum-fertilizer drill, 
seed treatment drum etc. 

B I would have taught the f~rmers of my group whatever 
communicated by the Agricultural Assistant and try 
to influence them to adopt the new technology, 

C I would have asked them to adopt new technology so 
that they are exposed to new technology ~nd thereby 
increasing the per acre yield. 

2 If you were a village school teacher what would be your 
role? 

A would haue tried to enroll all the eh ddren of that 
village so that they are given good education instead 
of westing time in playing. 

B I would have arranged the inputs and credit facilities 
in addition to teaching of related agricultural tech­
nology to farmers so that they can ~et all these very 
easily. 

C I would have tried to enroll ell children of the 
village and teaching according to supervisors direc­
tion, so tnat they can become gooO citizens of the 
nation. 

3 What would you do if you were a fertilizer dealer in a 
viU.:oge? 

A 

B 

c 

I would have demanded more grant for the agriculture 
developmental activities from the District Develop -
ment Committee. 

I would have supplied fertilizer from time to time 
in addition to giving information rel~ted to agri­
cultural technology. 

I would have supplied fertilizer if I had sufficient 
stock so that all the farmers of the village can get 
required quantity. 



iv 

4 If you were selected as demonstrator farmer what would 
you d01 

A I would have followed dll the recommendations of 
"griculturdl Assi!..tant dnd convince the other farmers 
about the advantage of particular technology. 

B 

c 

I would hdve demonstrdted the skills involved in 
p,nticuldr technology to Agricul tum AS5i5t..,nt lind 
asked him to communicate to other farmers. 

I would have just informed about the package of 
practices involved in ~he technology to othpr f<nmers so 
that they can adapt the same. 

5 If you were the President of Co-operative Society in your 
village, what would hdve been your .01es in the development 
of agriculture? 

~, 1 would have arranged for the inputs like seeds, plantsrot.­
ection chemicals, f~rtilizers so that all farmers can 
get in adequate quantities. 

B I would h~ve arranged the inputs and credit facilities 
in addition to teaching, use of plant protection 
chemical, correct dosage of fertilizer. 

C I would have clsked all the members of our co-operative 
society to join particular political purty. 

6 What would you do for the development of agricul ture in 
your village, if you were selected as the Chairman of 
the village panchayat7 

A I would have arranged for the seed treatment drums, 
spr~yers etc. from panchayat so that villagers can 
eas~ly get such things for their use. 

B I would have arranged for the distribution of seeds 
of sunflowe~ dlancha etc. supplied Dy ADA office 50 
that the farmers of my village can utilise such 
fdcilities. 

C 1 would have supplied seeds, Fertilizers at my own 
cost 50 that farmers take more interest in panchayat 
which is the need of the moment. 

1 If you were the President of youth club what would you do 
in relation to agricultural activities. 

A 1 would hcve conducted night classes in village to 
t~aCh the illiterate vill~~ers as a part of adult 
l~teracy programme to make vill~gers literate 



II 

B I would hyvr; persuadeu dll th", members of youtl clu:" to 
tuke up individual ~nd ~roup ~rojects rel~teu to 
d~riculturB like rut killing cumpdlgn, PDpuluri~ing 
high yielding vdrieties, paul try, sheep redriny etc. 

C l woulO h<.lve urrdngud fur tl!l:hnicill infUl"lIIcltion 
classes by Agriculturdl As!<i·,tant or AAO so that 
members Cdn acquire neces~,ary skills in furlning_ 

VIII. OrganizJtional environment r<.lctors 

The following are some of the orguniziltional env~ronment 
factors influencing the achievement motivation of Assistant 
Agricultural Officers in the organization. Please study the 
items carefully und understand them. [ueh items is provided 
with five columns namely (\) Very much satisfied (VS), 
(2) Satisfied (5), (3) Part idly ::'Lltisfied (PS),(41 Dissati­
sfied (OS), (5)Very much dissf.ltisfied (VDS). PleClse indi­
cate your unbiased objective and correct judgement oy 
putting (V) mark in the upropriaLe column. 

. 

Statements 

1 

How mucn satisfied dre you with 
r espee t tOI 

A Communication 

Timely information regfJrding 
programmes from higher ups 
and subordinates 

2 Atmosphere to exchange ide"~ 
freely with sup~riurs, 5ub­
ordinutes and colleclyues 

J Clear and compl ete message 
from higher ups ~nd sub­
ordindtes 

4 Ti~ely and requir,d replies 
from higher ups and 
subordinates 

Degree 

I 
III 

. .-1 .. 
011 
III 

.c. u 
U II 
::J • .-1 
Ii .... .. 
»-0 .... 
... III .. 
III ... fJ 
~ .... 'n 

2 3 

of satisfaction 

"0 U 
OJ AI 

. .-1 . .-1 
»u .... J: " .... 41 U1 U .. .... . ~ .~ :l .... 

011 .... .. E ... 
... III ·0 J ...... III ,., " ...... (/I ... .~ 

'0 011 .~ OJ ,~ 
.:.. (/I q >'0 

4 5 6 
-] 



B 

5 Communication ldngud~e 
from higher ups und 
subordinates 

6 The method of communication 
employed by higher ups and 
subordind t e 

Inter-personal relation 

7 Halation with local leaders 

8 Helation with cli ent el e 

9 Official relation with 
colledgues 

10 Official r ela t ion with 
sup.,rior officers 

l' In fnrmal r ala t ion with 
supEli:ior Officers 

12 In formal reI a tion with 
colleagues 

C Team work 

13 Confidence in. delegated 
authorities 

14 Mutual desire to give and 
take with your colleagues 

15 Appreciative attitude for 
your team 

16 Proper incentive for your 
work 

17 Procedural desi.gn to work 
together 

D Peoples participation 

18 Recognition to your 
extension work by people 

19 The efforts of the people 
in implementation of 
extension programme 

vi 



20 {'eaples intlre~;t in yc>ur 
exten>;itln work 

21 P eo pI ell dCC eptunc e for th e 
new technology 

22 Peoples extent of seeking 
advice dnd guidance from you 

23 Voluntary participdtion by 
people in the extension 
programme 

24 Financial help dnd assistdnce 
offered by the peo~le to you 

E Supply and service 

25 Transportation facilitieo 
provided by the orgdnization 

26 Field supplied in re~pect of 
demonstration 

21 Office 5uPIJlies 

28 Supply procedure 

29 Storage facility 

30 Fucilities provided for 
repair dod mdintenunce of 
equipment etC. 

F Guidance dnd supervision 

31 Guidance and sup ervi sion of 
technical matters 

J2 Guid<lnce and supervision 
for professiunal grounds 

33 Guidance and supervision 
for job ra span 5i b ili ty 

34 Guidanc e and supervision 
in of fic e work 

35 Guidanc e and supervision 
for ~etting idedl exampl e5 

36 Heguldr and t imel y dU vic e 
by your superiors 

vii 

I 2 6 
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X. job involvement 

Dirfction: lJelow are 20 statements relating to your job­
involvement. you are requested to read clearly edch 
ststement and indicdte how involved you dre with your 
job by markingVagainst the appropriate response category 
i.e, Strongly al]rICe (51'1l, Agree (I'll, Undecided (UD), 
Disagree (OA) and Strongly Uisagree (50A) 

Your responses are required only for research purpose 
amI they will be tredted as strictly confidenti"l, 

'(our unbiased responses are very essential to complete 
the researc~ study successfully. 

Sta t emen t 5 

shall stay overtime to finish 
a job, even if 1 am not paid for it 

2 We can measure a pf'rson pretty 
well by how good a job he does 

3 The major satisfaction in my life 
comeS from my job 

4 ror me morning~ at work really go 
quickly. 

S 1 usually 90 for work a little 
early to get the things ready 

6 The most important things that 
hap~en to me involve my work 

7 Sometimes I keep m~sel f awake ilt 
night thinking ahead to the next 
days work 

B I am really a pErfectionist about 
my work 

9 I feel depressed when I fail at 
something connected with my work 

10 I have other activiti~s more 
important than my work 

'1 I live, eat and breathe my job 

Response cateqory 

5 A I A I U 0 J OA I SOA 



Sta t ements 

12 I would keep working even if I 
do not get the money 

13 (luite often I feel like stdying 
at home inste..loJ of guing for work 

14 To me my work i5 only a small part 
of my life 

15 I em very much involved per80ndlly 
in my work 

16 I avoid taking extr~ duties and 
responsibilities in my work 

17 [used to be more ambitious aoout 
my work than I am now 

18 Most things in life are more 
important than work 

19 I used to care more about mll 
work now oth er things are 
important to me 

20 Sometimes I would like to kick 
my sel f for the mistakes I make 
in mll work 

ix 



Part - II 

ACHIEVEMENT MOTIVATION 

Please indicate what is your feeling about these state­
ments by indicating the degree of your agreement or dis-
agreement. Tick ( 'V ) mark again~t each statement in 
th e appropriate column which indica :es your degree of 
argument. Strongly IIgree (SAl, Agree (A), Undecided (UD), 
Disagree lOA), Strongly Disagree (SDA). 

Stat ement 5 

One should enjoy work as much 
a 5 play 

2 One sho"ld work like a slave at 
everything one undertakes until 
he is satisfied with the result 

3 One should succeed in his occu~ 
pat ion even if one hao; been 
neglectful of his family 

4 One should have determination 
and driving ambition to achieve 
certain things in life eVen if 
these qualities makes one 
un popular 

5 Wor~ should come first even if 
on e cannot get rest 

6 Even when onp's own interests 
are in danyer he should concen­
trate on his job and forget his 
obligations to others 

7 On~ should set difficult goals 
for onesel f and try to reach 
th elli 

Respondent category 

SA 1 A J UD I DA I SDA 



APf'lNDIX II 

list of districts ~nd taluks selected for the study in 
ndng~lorc anu My~ore divi~ion~ of Karnaiaka state 

BANGALORE DIVISION 

8ang~lore disttict 
- Bdng~lore North 

Uan'J"lore South 

Devanahalli 

Magadi 

Kolar district 

Bangarpet 

Chikballapur 

lhintamani 

Kolar 

Tumkur district 

Gubbi 

Koratagere 

Madugiri 

Tumkur 

HY5QRE DIVISION 

M~gore districts 

(hfJmtlraj~ ~"9,;r 

My~orll 

Nanjancgud 

T. Narasipura 

Mandya district 

Maddur 

Malavalli 

Mandya 

Nagamangala 

Kodagu di~tric:t 

Madikeri 

Virrajpet 
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