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QEQE?EH I

INTRODUCTION

India lives largnly in small scattered villages.
Agriculture is the main source of livelihood of the people,
providing ncariy one half of the natianal ineome .Therefore,
the progress of the country depends mainly upon the progresé
of agriculture and of the rural people.

Low yields in agriculture, under employment of
farmers, lack of adequate medical facilities, 111 health,
illiteracy and aome of the outmoded social and religiocus
legacies are some of the causes of under development of our
rural society. Some of these eccnomic, social and religious
factors have mads the Indian rural sccliety isclated and
authoritarian. For an alround improvement of the villages
our aim should not be only to provide ample foed, clothing,
shelter, health, educational and recreational facilities in
the village tut also to changu the mental cutelock of people
instilling in them an axbition for a higher standard of
life and arousing in them an enthusiasm for new knowledge
and new ways of life. For this, the waya of life of village
pecple need to be iransfﬁrmad. This can be done partly

through proper education of the wvillagers.
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In the past, Government had tried tc improve the rural
areas through well organiged develcpment departments such as
Agriculture, Animal Husbandry, Co-operation, Health and
Education. These were independent organizations working
withoui a comron set of objectives. The co-operation between
the department was minimal ané they had different approaches
through their own personnel. Those officials were inadequately
trained to provide guidance to rural pecple and the area that
was to be covered by them was s0 vast that villagers hardly
felt the presence of these village functiocnaries. The result
of this was that there were no concerted efforts to improve
all the segments of village life to change the out~look of
the villagers and to motilise loerl initiative and resources

for the betterment of rural conditions.

A new approach was the need of the hour that tiwe.
¥ho should work it out? Should it be a new organigation more
suited to the needa of the people or should it be the existing
machinery recoriented to a new term of references were some of

the problems considered.

Attention of the Government was drawn towards this
protlem of fulfilling and satisfying the many sided needs
and probleme of villagers through evblving a new pattern of
development department.

A8 early ae in 1928, The Royal Commission on ‘
Agriculture recommended a system of village guides deviséa\

AN
b

by ¥r.F.L.Trayne for his Gurgaon Experiment.
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The Fiscal Commission appoiﬁtcd by the Goverrment of
India in 194¢ observed that the greatest need at that time in
India was an LExtension Service with an object of bridging the
gap hetween the reaaarchors and‘the farmers. It reported that
an Extension Service, similar to that in U.S.a. eoculd perhaps

be a suitable agency for implementing the development achemes?

The CGrow More Food Enquiry Committee examined the
economic agpects of rural life and observed that all aspects
of rural life were interrelated and no lasting results could
be achieved by an atteupt in any single direction. Therefore,
a plan for rural development should form parts of and be
integrated with those for achieving wider aims. The approach
to the village people had to be a co-ordinated and a
comprehensive cne and it sheould cover the entire sphere of his
life. Therefore, the Committee recommended that such approach
has to be made through an agent, the village level worker,
who would be common to at least the major departments engaged

in rural develapmﬁntfworkg

With this view, the Government of India launched a
nationwide movement called the Community Development Programme
on October 2, 1962, the anniversary of Mahatma Gandhi's birth
day bty inaugurating 85 pilot projects in the Country.

1. Kriuhnamachari,V.;., "Th& Natianal Extenaion ﬁcvement"
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To meet the demand. for a faster coverage, the
N.E.S.F'locks were started in 1853 and thus the whole country
of atout §6,7070 villages came under the £0ld of the Community
Development Programme by the end of 1963.

Comrunity Development is, however, not a new concept.
It grew by a series of experiments in rural areas conducted
by different Indian patriota, enlightened officials and
misgionary societies during the last SO years in India.

The first Five Year Plan gave new recognition to
this new arproach, that "Community Development is a method
and Rural Extension an Ageney through which the five year
plan seeks to initiate the process of transformation of
social and economic changes in the village people.

Under this aystem, N.E.S.Plocks were organized as
unite of development each with an area of atout 150 to 170
square miles comprieing of 100 villages with a population
of atout 60,000 to 70,000, The head or the leader of the
team is a Flock [evelopment Officer who is assisted bty a
battery of catalytic agents. These were the technical
experts known as Extension Cfficers in various fields such
as Agriculture, aAnimal Husbandry, Co~operation, Health,
Seeial Fducation, Panchayat, Fural Ingineering and Village
Industriea an® a key functionary for the programme known

as the "Gramsevak" or the "Village Level Worker.".

Gramsevak ia the back~bone of the whole vrogramme

of rural development. He is the last and the most important
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11nk in the administrative macﬁingry in rur4l development.

He 18 a "first aid” man in all the filelds of rural de#elopgent
such as Agrieulture, animal Busbaﬁﬂny, Co-operation, Scecial
Fducation, Health, Panchayat, Village Industries and Rural
Engineering. Therefore, he may be said to bte a multipurpose

extension agent who gerves as an effective channel of comru~
nication of new idea;T;rdnlems .7 between the village people
and the development depariments. He bridges or narrows the
distance tetween the villagers and the development depariments

which helps the farmers in aclving their problems.

The Graéaevak is a friend, philosopher and guide of
the rural pecple. He is alsc an organizer, planner, educator,
demonstrator, enatler, catalyser,,léader and evaluator. There-~
fore, the role of a gramsevak is said to be that of a
generalist. A Gramsevak cannot function effectively without
hdequate specialication in the several branches of development
activities. Feing a multipurpose worker, he has tc perform |
many Jjote effeqti#ely and now at present the emerging role of
& Gramsevak is also to work as a Tecretary of the Village

Panchayat.

With changes in situation, the role of the Gramsevak

has also teen changing. 7o perform these multipurpose roles,

a Gramsevak is generally assigned to a group of five villages,
which means that an army of about 56,700 to 11,3400 Gramsevaks
is working in the Indian villages. India 1s'th§ only\ﬁppntry
in the world haﬁing such a vast nuzber of extension w@rﬁaxa

placed in rural service. Gramsevek is a part of a vast body
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of officials. In India few other officials of hiz status can
come in such a close and intimate contact with the vast rural
population. Therefore, Jjustifiably it can te said that the
success or failure of the Community Tevelopment Frogramme will
very much depend on the way in which the Cramsevaks function
at the village level,

Community Development deals with people rather than
thinge and hence for the success of the Community Tevelopment
Programme, professional and human qualities are very important
in the werker. Jawaharlal ¥Nehru once said that there should
te a good man at the top as well as at the bottom for the
success of Community Development Programme and the National
Extension Service. Therefore, a Gramsevak should be well quali-
fied and should have personal characteristice which would
enatle hix to perform his duties offectively and efficiently.

In the light of this, a properly designed prosramme
of ielecting and training the Gramsevak ieg very necessary. If
an unsuitable person is placed in the position, the whole
scheme ©of Hational Extension Fervice may fail. A Cramsevak
kas to devote BD percent of his time in agricultural develop=

ment to increase agricultural production. Therefore, a

Gransevak should bte trained for an adequate period in bazic
agriculture and in extension methods and various aspects of

rural life.

Effective Gramsevaks are those who help to produce
desirarle changes in the htehaviour of people, early and
effectively. Thie would te possitrle only when gramsevaks are
properly selected and adequately trained.



Purnose of the Study @

Fifteen years of experience of community development
prggraMMﬁ hags indicated that the programme has not been a=»
successful aes it was expected. It may te due to anrinadequacy
of the administration and the people,

As the community development is a people's movement ,
the participation of the people in the prcjects is crucial. |
A8 the Gramneiaks guide the people in a desirable direction,
the succese of this programme vitally depénde on the Gramsevaks.
In general, how s Gramsevzk works at the village levsl and
with whom he works is important. Therefore, it i2 neceasary to
study the Gramsevaks and the rural people with whom a Cramsevak

worka.

It is possible that the Gramsevaks have not perceived
their correct roles pioporly. #hether they have understood
their rolea or not, whether they have performed their roles
properly or not, are problems which are of a great inmportance
for the proper understanding of the factors responsible for

the success of the Cornunity Ievelopment Programre.

4 On the other sicde, it is also observed that many
farmers are not aware of the fungtions of the Gramsevuks.
2iféeront pecple approach him with protlems according the
image they have of the Gramsevsk and their understanding of
his functions. Therefore, if the farmers d¢ not have a correct

plcture of the Grameevak's role and duties to te performed



bty hir, they cannot make the best use of the services of
Gramsevak in getting thd r day-to~dsy problems solved. It
is, therc<fore, vitally 2m§ar£ant te study the perception of
the farmers of the role of a Gramsewak. Therefore, one of
cbjectives of this study was to know the extent to which

farmers have properly perceived the role of a Cramsevak,

Ir thé characteristics and gualifications of
Gramsevake assoclated with the level of percertion and
performance of their roles are known, it will be a guide
for the adminstrators for selecting persons havng desirable
characteristica. Alsc, if the characteristice of farmers
which are asaoeiated with their level of perception are
known it would relp the VL¥s and other extension personnel
to make & proper approach to the farmers for solving their
problems and for giving guidance, so that farwers can make
the best use of the service of Gramsevaks.

Therefore, it was felt néﬁtssary to take such a
atudy to locate the different characteristice of farmers
and Gramagvaka and to better equip the programne planner
and strengthen the hands of extension personnel for effect-

ive implementation of the rural development programme.

This study was, therefore, undertaken with the
Gy _Was, Lhereivte
purpose tc teat the following hypothesés :-

1) Perception of the Cramsevake of their prescribed role

is associated with their characteristices such as age,
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formal education, parental oeccupation, Job experience an<
the length of training.

2) Performance of the Gramsevaks of their preseribed role is
associated with their characterietics such as age, formal
education, parental cccupation, jo!: experience and training

period.

3) Perception of the farmers of the prescrited roles of the
Oramsevake is assoclated with their characteristics such as
age, formal education, size of lan¢ holding, income, social
participation, and the nuzber of exteénsion condacts.

Scope of the Study :

This study is limited to 125 Gramsevaks from Ten
§.Ess.Elocka’1n Batara district from where this factual

information is cézlected.

Also,thiz study is limited to the 105 farmers from
selected seven villeges of the Sstara district.

The study may point out some misconceptions held by
the farmere about the role of the Gramsevaks. This study
would also help in devieing suitable educational prdgramnca
for Gramsevaks and also for the adminiatratérs of extension
gervice for remoulding thc nyatcm of recruiting and training

of Grumsevaka.

If airilar studies are undertaken in other parte of
Yaharashtra an? India our understanding of this protlem area
will be widened.
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CHAPTER 1T

. REVIEW OF

ldesls and Characteristics of Viws @

Alexandar stated that the qualities needed by an
extenslon worker are good perscnality, maturity ir praectical
experience and robust health.l Van ler Molen stated that an
extension wmrkér, in order to perform hie job successfully,
should possese two taeic qualities: 1) ke should know how to
deal with pecple and gain their confidence 2) He must te and

remain an allround expert in his trade.?

A hand hook of Uttar Pradesh Government enumerated
five essenthl and 27 desirahle attributes of VLws. The essen-
tial qualities are honeety, self confidence and ontimism,
knowledge of &ifferent areas of his work, syrpathy an” will
for sustained hard work. The list of desiratble aptitudes
and personality traits includes, desire to acquire new
knowledge, an instict for correct on the spot decision,
ability tc communicate ideas, and plane clearly, resource-
fulness, foresight, capacity to draw pecople to him, enthu-
siasm, courage, organising ability, love of physical labour,
capacity to inspire others, practical commonsence of

co-operation and team work, willingneee to hear other's point

1. salexandar,F.L., Trainin d Extension in
Qa-ggg;ggégg Kovement, RowesF.A.0., Development paper
No.74, 1962, p.32.

2. ¥olen,Van Der, "The local education worker,his status,
equipment and Job? Heth £ tural Ixtension,

Rame: ?‘A.O” 1955, p04 -
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of view, habite of giving only those promises that one can

fulfil, simplicity, aririt of service, physical endurance .3

A hand book published by the Univeraity of ¥issouri
stated that the qualities of nfi”sctivé county EFxtension
worker are as follows : cheerfulness, good contact, breadth,
faith in agriculture, faith in people and extension initia-
tive, integrity, s-und Judgement, well informed knowledge,
leadership, good management of work and excellent power of

expression A

Dube asked the VL#s in his study to indicate their
teet of'successful V.L.w! They,mentiéned selfless dedjca-~
tion to service and hard work, ability to co-ordinate social
work, ability to get along with villagers, impartiality and
good tehavicur. He alsc asked the village people about the
characteristics tha£ ViWs should vpossess for succesaful
work . They reported that willingmess for hard work,conaiﬁgra-
tion of village people ancd un’erstanding their problen,
ability to fulfil promises, honesty, success in achieving
targets, impartiality, tactfulness, ability toc speak well,
simplicity and ability to gain the villagers' confidence.

3. Quoted bty Dute,S5.C., India's Chan villages,
Lon@onp Routledge and Kegan paul Ltd., 1¥56°, p. 182,

4. Zimmernman,gt al, "Characteristice of Good Extension .
' worker"” Quide for County Extension ﬂ%gg, Celumbia;
University of Missouri, College of Agriculture,

lmriu M’l-'strv., 1961’ pp-2-3-
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The officers ware asked that what characteristics
cf successful Vi¥s were. Ehay‘mentianed that honesty and
truthfulness, capacity to undertske sustained work,humility,
impartiality, consideration and understanding, determination,
will for service, ability to gain confidence of wvillage
people, ability to keep one's own word, ability to explain
préjnct objectives, ability to speak well, obedience and

tactfulnese were the charaeteristics of successful VLive .2

Nye asked farmers abiout the gualities that lead to

county agents success. They mentioned that he should be
hard worker andé good co-operator. He should not be conceited,
he should 1like his joi, should be helpful anc atle to
demonetrate suggestions. He should possess good moral chara-
cter a good mixture and favouritiam towarda Farm Organﬂzatimnf’

- Fay stated that the following personal qualitiea are
necessary for successful extension worker, he should be
undismayed hy temporary failure of his plans, he ghould te
a sonstant semnrcher after still newer and better methoda by
which to lead hia villagers to fuller and more gracious 1ife.”

5. Eub‘ﬁ’, SOC" mogi . " pp- 16€‘1730

6. Nye, Ivan, ﬁ_;.__ Y \
n en Columbia.ﬁ saouri, Agrdl.ﬁxpt.
Sta. Fes, 1 . » 1&52’ P 43.

7o qu




13

leagans suggested the following‘ccmpeténciea that
miat be developed in Exfensiﬁn workers in order to make thenm
effective~ 1) knowledge and understanding of subject matter
2) unéefutanéing extension and its educational role 3) skill
and human relation 4) atility to plan 5) ability to clarify
objectives 6),ability to organize 7) communication skill
8) ekill in relating principles to practice ¢) skill at
enquiry 19) ability to evaluate.®

Maunder stated that the extension worker must speak
in the same language as the people and use the same vocabul-
ary ae the people with whom he works. Ee should have ability
10 speak and mix frecly with all classeszs of people. He
should possese a country man's mind and must at all times
be a teacher, guide and colleague to the farmers he is
advising and above all be their friend and the man in whom
they have complete cenridencé. He muszt alsoc te able to adopt
his work to the circumstances and ﬁaaessitien of time and
prepared to be on equally good terms witﬁ *oth small and
large farmers.®

Iynn stated that the qualities lo¢ked for in an
extension agent are broad knowledge, technical knowledge,

commanding presencé, faith, enthusiasm, courage, vision,

8. Leagane,J.Paul, " Give your fitness a check up "
:zg!;gzgz ‘:grv;gg Rgv;g!’ 29‘1’ (J&n.195g), p-sc

O
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akility te plan, power of expreassion, iﬁtegrity,porseveranco,
rriendlinéas, tclerance, uaofulnesé, gympathy and co-opera-
tion,10 |

Savile stated that the extension worker must have
the following characteristice and aptitudes : 1) He should
be approachable 2) He should have patience 3) He should have
a blend of wisdom, understanding and taect and 4) He should
know his job.ll

BEahel stated that the essential qualities to be
locked for in a Gramsevak are geal for public service,
enthusiaem for raising the standard of village life, knowle-
dge of rural conditions, stamina for physical work,readiness
for all types of manual work, maturity of understanding,
ability to learn and dieplay practical skill in agriculture
and other practices, ability to convince the villagers of
the usefulness of improved practices.l2

Ramsower studied the successful agents and reported
that the following characteristics should be deairable.
These are vision, ability to plan, initiative,resourceful-
ness, integrity, courage, faith, jJjudgement,per:everance,

tact and power of expression.i3

10. lynn,c w., ioult & _Adv
¢ th _ 8Y hj R T

11. “avile.A.F. X sion in R Iy, - ;
' Oxford Hniversity Preas, 1965, pp.49~49.

12. Eahcl,i.H., "Selection of Gramlevaks“, ggggggggggg~

Yow Delziilmunager;'
of India, 1961, ©».B6.

13. : nmith,c.i.,and wﬁlson L.C.,The Agricultural Exten-
L [In sNew YorksJohn

"aion,scvernmanf
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Penders stated that the extension worker ahould be
well qualified technically an¢ with peracnal characterigtics
which would enable them to carry their duties effectively.

The moral and personality of the extension worker which can
hardly be influenced by training are the most decisive factorld

Kelsey and Hearne stuted that the following character-
istics are essential for county extension agents ! teaching
ability, ability teo plan and ce-operate with others, vision
and leadership, sympathetic attitudes towirde associates,
clear and systematic thinking effec!ive spesking tact and
interest in people, enthusiasm with relability, faith and
courage, integrity and dependability.16

Dahama stated that extension worker should have
following qualities -« 1) adaptability to village circum=
stances, 2) rural background, 3) thorough knowledge of
subject with which he is concerned and 4) firm determination
in achieving his goal. He should also be 5) a symbol of
humanity, ) prompt 7) resourceful B)Icouragnous 9) Co~opera=-
tive 10) humble 11) polite 12) friendly to villager and
13) with an ideal of simple living and high thinking.16

14. Penders, J.M.A.,"Trzining of Fxtension worker",
Journal of igril.Science, 432, 1856, p.163,

15. Kelesy,L.l.,and Haarne,C.L.,Cg-gpgggfivg Ixtension
work, Ithaca; Comestock Publishing Associastes,1955,p.75.

16,
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Rarkrishnan suggested that the rxtension worker
should e honest, industrious, pushing, tactful,intelligent,
healthy, optimistic, & good and patient listener with 2 wicde
vieion.17

Koshy expressed that the success of the extension
worker depends upon his personality, his ability to get
along with villagers, his willingness to listen to them, his
humility and complete abtsence of snobbishness. He should be
dependable and honest in his dealing and statements which
he makes, should atrive to fulfil the promises he makes,
should be punetual even if other are not, should dcvelop‘a

good deal of natience. 18

Food and Agricultural Crganigation Report (125€)
sugrested that the extension worker should have the follow=-
ing qualifications : 1) a rural background to assist in
underssuanding the rural probleme and to induce acceptability
to the villagers, 2) good health and maturity 3) willingness
and good aptitude for work in villages 4) education higher
than the average level of the villager and sufficient to
qualify him for the training programze.l®

17.

18. Koshy,T.4., "Training the Extension WOrkera"
wgam 4 _symposium on communi ty lopment
in India, New Pelhi; Publication Divtion, Covern-
ment of India, 1961, p. ©4.

1e. ot 11,7 neion Devel

Centre "or Asia and Far rast, pome, F.A.CeyPeport
Xo.5 4@53’ P A.(}-, 1956, p.32.
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The Programme Evaluation Organizaticn in India in
one of its first reports specified ten aptitudes and eight
eriteria for success of ranking VL¥s all over India. among
these aptitudes, mentioned may be made of understanding of
village sccial organization and customs, arility to gain
confidence, aptitude of rural development work and eocial
participation. 7he criteria for success includes personal
acceptance of villagers, dvvelcping balanced programme,
enlisting people's participation, bringing programme recomme-
nded practices, continuously to overall project procramme,
planning, educating the villagers, developing balanced progra=~
mme for all groups of villagera, atimulating individual
villager to adopt recomrended farm practices, contrituting
overall nroject prOgramme, planning educating, villagere

developing local leadership and injtiative.20

The Report of the Commitiee on Plzn Projects
suggested that while selecting CGramsevaks, following quali-
ties should be taken intc consideration ¢ 1) Physical
fitness, 2) power of endurance, 3) General knowledge,

4) aptitude for development work, 5) leadership and initia-
tive, 6) power of expression, 7) power of adjustment,
8) historic talent and personality.21

20,

21. ’ . for th for Te for t
= ¥ L OB P ie e N ] 5 MNA
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inderson considered leadership as the moet essential
qualifications of extension workers which should be supple~-
mented Ly 1nt¢grity,‘£ha ability to inspire, confidence,
enthusiasm, initiative, foresightedness, perhaps most

important being the sympathetic unﬁerstanding of Farm peopleg?

quer)while evaluating the progrecs made by an
Indien village under development project reported that the
personal characteristics such as intelligence, tact and
total knowledge were vidal for his success.23

Mahatma Gandhi prescribed some comrentments for
'Samagra Gramsevak ' are as non violence, truth, non stealing
non possgssion, body labour, fear-leseness, egual respect
to all religious, sprit of unexclusive brotherhood and

practicing before teaching.24

Frutchey stated that personality characteristics
were found most important, followed by background,training,
relationship interest and aptitudes.25

Fye found moderate correlation between personality

score and the rated score of agent's affectiveness.26

a2. F.A,Andsrson,"ﬁhat is the Fxtension Job" Ext. Ser.
Rev., 8 (6). June, 1937.

23.

24. Pande,V.P., age Comminity Projects in India.,
Asila Putlishing Eﬂuse, COpy riﬁbt to University of
Saugar, 1967, p.130. '

25. Ftpo ’D 1 ;

26, Nye, Qsm‘g puib


http://gp.cj.1f
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Pearson observed that the more effective county
agent had higher social welfare type of occupaticnal interest,
and lower technical interest as compared to the lese effect-

ive agents.?’

Curry worked with same brinciple by restricting his
'stqu fo five most effective and less effective agents. Hie
findings were that the most effective agente make sericus
attempts to reach rural people personally, paid@ much more
attention to develop participation in programme planring.
It was further cbeerved that the most effective agents
developed the confidence of rural families by follow up
practices.28

Eann and Alken observed that the moat effective
agents were more’inclined 10 use recommended educational
orgenigation practices, believed in greater participation
by farm families, enjoyed hetter vécational adjustment

and had more advanced college training.zg

27.

Sily 19863, pp'3°4.vo
28, ‘ yp.3-4.

29,
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Age }

‘Th& committee on plan projects reccmmended that age
1imit for direct recruitment msy be 18 to 30 years and
relatation upto 35 yeare for ex-gervicemen. It was felt by
commitiee that the minimum age for recruiltment should be
related’to the school leaving age and should not be more
than 37 years. "he person older than this, offering them-
selves for appointment are unsuccessful in either securing
other employment or have tried such employment but failed.30

Fatten expressed that the village level worker ahould
be recruited fairly young because a young man is likely to
-be hampered by marriage and family ties more intimately
than older man. ‘He has wmore years of wokking life ahead of |
him and the younger he is, easier it is to train him for his
dob .21 |

In Pakistan, for instance, preference is given to
recruit the VLWe who are tetween twenty and 35 years of
age .32

In Philippinea, preference is given in recruitment
to the VLWs who had reached their twenty first but not
their forth-fifth birth-day on the date of examination.33

30. | a3!292&.95.&&£~?823:3;§Q§E1&1&3 Traini
of Projact Persomnel, Ministry of Comrunity Develop-

ment, Govt. of India, Govt.of India Press, Nasik Road;
1957, PP ?“‘8n ) .

31. Eatten,T.R.,"Selecting paié workers", W
owsuni ty Development A ical stucy of mpthod,

32. Mg’ pp-21"22.
33. Irid, pp. 22
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Fatten suggested that it i1s dangerous to recruit
village level workers direcct from school, since the viidlage
people may object to being told what to do by more

yongersters.>4

Pogz obaserved thit there was no statistically
significant difference between more effective and the leass
effective agents in their age.35

Rahudkar observed that VL#s who were more than
31 years of age éad a record of better performance than
those below 30 years. Thus it appears that mature VL¥s had
a better grasp overall rural problems.3€ Sengupta has found
that age hac no decisive influence on the effectivenesa of
viwe .37 Sapkal reported that, the VL¥Ws who are younger have

less exerience of development work in the rural areas.3®

It has teen found in one study that the younger
agents wers equally as effective as older agents.39

34. Batten, T.RO’ ggomv p.lﬁ

35. mtche}',Fopopﬂpccitc I)Dc?‘iao

36, Fahudkar,¥.B.,"7he relatimmsehip of certain attritutes
to the success of village level workers." Indian
Journal of Social work, Vol. 23:4 ,1963,p. 322.

37. Sengupta,T., "Characteristics of vil:age level
werkers" Symreries of Extension Resgal ,h ﬁow Delhi'

38,

3e.

agant?”ResearchZFumwé;§ 0.8, FXtn v Res . 478 ng
Federal Extension Service., U.S.R.A.,Washington D.C.,
1666, p.2.



22

It has been cbserved in another study that high

performing county agerits were 30 or more years of age.30

Frutchey reported that age and experience which are
assumed to mean maturity contribute to success and which
have a high‘priority in the selection of a person for
employment do noi differentiate between the more effective

and the less effective extension agents.4l

Wilkening on the contrary reported that the age
of the county agent was positively related to the amount
of respect and authority variocus agents command in their

own countries.42

Salvi and Tudhani obecrvéd that age is not assbcia-

ted with the gramsevak's Jjob efficianty.43

40, Dotaon ’“. me
(1%’3‘61) ob_performance Rating of Tennessee gounty
%zjgggigg;!gg%gg_g,xcnnesaee; Uhivereity of Tennessee,

ennessae Agril. Ixtension Service, 1964, p.l.

41. Prutchey,P.P.,0p.cit. p.8. '

42. Wilkening,E«de,y ] Ix 3 Agen
' yiaggﬁsin, Reg.Fb s %2eccnsingﬁgricultural
Experimental “tation, Wisconsin, 1957, p.46.

43. Ealvi, P.V., and I'udhani,C.¥.,"Job Effectiveness

of Village Level Workera,” ;ngmﬁ%%mg_@mm.m
Education. Vel .11, 003’ (Sebt-,i ’ polg te
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Education ¢

Molen reported that university education might be
detrimental for two reasona. On aéconnt of such education
a) practical education might appear full advantages and
b) the intellectual distance between farmers and the
advisor might pgrow too great. A university man whe is away
from home for at least § years during which period he gets
acquainted with many different ways of life has geldom

been known to return to the farm.,%%

The following Tactors did not differentiate between
. i :
the more effective and the less eounty extensicn agents
a) college grade point average for all cources, b) college

grade point average for technical cources.3b

Sautoy pointed out that village level worker should
have sufficient .ducation to be avle to read simple direct-
ives and write reports but not 80 much education that by
1ts very fact there is a barrier tetween them and the people
they are dealing with.46 |

Fosz reported thai there was no significant
difference between the zore effective and lese effective
extension agents in college aptitudes, college grade points
averagee for all cources, college grade point average for
technical cources only, and number of hours of technical
Agriculture College.%”

44. Molen,H.Van Ter., gn.git., p.47.

45, Hesearch Summary NOOB' EsReCoeTepFoed.Ext.Sorv.,
CeSaDeAcyopegite, p.l1.

46. Report of the Expert Committee on Training of

Project Personnel, gp.git., p.8.

a7. onv.cit.. p. 2.
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Mathews recorded low intérrelatienship between
rating of county agent and quality of college records,class
teaching experience, graduate cources ccmpleted and the

method of induction in extcnuisn~aerviee.47

Iube ohserved that University gr.duate on the whole
have not proved success 48 VLWs. He is of the view that
their superior ways, manner of apeech, dress and constant
desire for prometicn to higher post befiting their acadenic
qualifications stsnd in the way of their applying themselves
whole heartedly to the job., In thié comnection, he recorded
that the person having passed the matriculation preferably
with training in agriculture were best ssuited for this
work .49

Prown and stauffer reported that there was no signi-
ficant difference between the effectiveness of an agent and
the number of collgge earned in areas of applied agriculture,
educution, behavicural science, humanities and rilitary
science .50

Sengupta reported that general education alone was
not a deciaive factor for the effectiveness of village

level workers, b1

48. dathews, J.L.,"A method pertaining to training county
agent on the dbasis of plamning training pro-ramme.”

: po4o c

4¢. Dube,S.C., gg-g!to, p“*.122~173.

50. Erown,E.J. and Stauffer,R., g;;gg_;gt%gg Effectiveness
: tg_ Ev. s 21 Extension Service,Park State,
'Lé“nii:% Telt,1 ﬁég :

veraity, s DeSe
51. Sengupta, Te, ODsgite, P-30.
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Rahudkar obaerve:s that the Viss who had passed
H.S.Ce examination in the second division were most effective.
Further he observed that the college education which a few
individuals had undergone had not increased their efficiency.t?

Dey stated that Grameevaks with higher qualification,
especially in the field of Agriculture are vroving much more
effective, than the people with the standard qualifictiocns,53

In the Allahabad Exveriment it was observed that,
the village worker with Intermediate qualifim tion, although
slow to start, surpassed the graduate village worker in their
performance. It was furthber indicated that those with an
qualification intermediate had the greateat capacity for

progress .54

Sundara] observed that the following four factore
are significantly related to the job performance of Tennesaee
county extension worker 1) Average undergraduate grade poinfs
earned, 2) Credit hours of undergraduate educational course
work, 3) ﬂyerﬁge graduate grade points earned, and 4) Average
graduzte soclal study grade points earned. He also reported
that 1) Average grade points earned in technical course
work, 2) and credit hours of undergraduate technical course

52. H&hudk;ﬁr,?f.}%., Qﬂo%g p.3’).

83. Dey,5.K., ﬁggggfgrgggggggg " Vol.I,Manager,
Publication Division, New Teirij 1965, p.?ﬁ.

B4. Anonymous~ the ationahip bet

MPKy |,
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work completed are not significant to the performance of
the agents .55 | '

The departmental study in Tennessee /gricultural
Extenzsion Service, indicated that high performance men agents
had relatively high average undergraduate grade point and
they had satisfactorily camyiete& 10 or more hours of gradu-
ate work .°€

Salvi and Dudhani found that more formal education

helps the gramsevak to perform their job more erficiently.57

Report of the FExpert Cemrittee suggested that
gramsevaks shouls have a diploma in Agriculture or high
sBhool leaving or matriculation certificate .5

»
The Ehopal Conference and Committee on Plan
Project;*wvre of the opinion that minfmum qualifications,
for recruitment of V.L.W. should be matr{culation, post

basic or their aquivalent.sg

Eatten has said that the agency which tries to
recruit village workers of a fairly high standard of formal
education runs into difficulties.S0

56. Sundaraj, S.M., "4 atudy of Relationship between
selected factore and job performance." Rating of
Tenressee county Agricultural agents. Theais(M.o.)
Knoxville, h@ Eniversity of Tenn.,1%62,

b 2 8 ’L R-anr‘ T Fﬁ(’.‘i’x‘t. 3W0|

U .oﬁw “‘pu 1"# =

»@ P

56 . DoatOnQFc ey QD m., P.l

57. 831‘9'1'?.‘7[.’8“& Wﬂhmﬂi,c.!ﬂ-,gg.m., po131.

&8, sReport on expert com:ittee on project personnel
@.Ez sn, p.?.,

86, -wahgira,ﬁil, 8 Octohar 1956 .

3 6:4,(Jan.1968),p.367,

600 ?:at*'n"l opo, LI ) ] 5 2 A MM
London; Oxford ﬂnivcraity Preaa,1°57, p.?lﬁ.
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Experience @

A departmentsl study of tennessee Agricultwnl
Extension Service reported that high performing agents had
gompleted from 17 to 20 or more years of Extension work .61

Rahudkar reported that tha Vi¥s ha who haa put in
more than twe years of.scwiee in the development block
proved to be most effective, while the ViWe who had leses
than 2 years of experience were the least effective.62

Sundara) reported that ye#rs of service Extension
work is fairly consistently related to job positive relation-
ship between the rating and tenure in extenaion.®3

Mathews observed that thsre was & low negative
relaticnship tetween the rating and other agricultural
cxpcrienee§4 Be alsc reported that there was fairly high
poeitive relationship between the rating and tenure in

extension,65

Posz reported that there was no statistically
significant difference betwesn the more effective and less
effective agents in tenure in extension.€6

Sglvl and Dudhani ohserved that the tenure in
extension d1d not bear any association with the Job emperi
experience of the VLwe,67

61. Doston, R.S., op.git., p.1
€2, Rahudkar,7.%e,0p.cits, po.4d.
€3. Sundaraj,S.¥.,op.cit., p.2.
64. Mathews, op.cit., p.4.

€5. itid, p.4.
66, Posg, gﬁ:m., Ps 2.
67. Salvi,P.V.,and Dudhani,C.¥.,0pegite, p-131.
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Backgx;ound :

Bahel stated that the essential qualities to be locked
for in a gramsevak is the knowledge of rural conditions.68

Krishnmehari stated thut persons who are to be
village level workers should be selected with great care.The
primary gqualification is exverience of rural life and interst
in 11'.?9 Dube pointed cut that all officers expressed unmistaka~
ble preference for Vive witt a village backgrounﬁ.7° Kelsey
and Fearne stated that the extension agent should have rural
background.71

Austman found that farm background was not indicative
of high performance of agent .72

Rahudkar observed that VL¥s who had a rural background
in ;thoir early life were found to0 be more successful than those
from the uraban areas.’S Sengupta has found that the village
level worker with a rural backgpound stood better chance to

prove effective,”4

68. Fshel,T.N., gp.git., p.86.

€&, Krishnamachari,V.7., gp.git., p.43.

70. Dube,S.C.,0p.0it., D. 17,

71i. Kelsey and Hearnme, gp.git., p.75.

72, Helgi,A.HB.,An analysis of Relationahip between

Belected background factors and job performance of
Tegimming Male Co-operative Fxtension Agents in
Wiacanain,’mnh (Ph.r‘.) k’adiscm,mivmity of

Wiaconain,Rev.c ans.Res Exteons vulation.,
341 Fed.Exten. mw-,v-a.r.ﬂ.,%uhing‘tbn Dok«o’
1961’ ppoilo

73 Ra-hu.dk&r,ﬁo‘ﬁ-’ Qﬂim-’ p.32?.

4. ﬁenmta’?o, m-m:, P 30,
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Sautoy expressed his opinfon that the village level
worker should ei‘her come from a rural environment or be able
to demonstrate convincingly their ability and willingness to

1ive in one.’?
Maunder expresased his fesling that the extension

workers who are the sons of farmer Kare especially likely to
have the practical understanding of farm people and farm
living that is necessary for maintaining a good relationship
with farm people in their dintrict.??

A study carried out by the Government of Orrisa has
pointed out that village background is coneidered desirable
as a man born and brought up in urban surroundings may not
easily adjust himself to village conditions.””’

Phipps stated that vevery person who plans to teach
vocational agricultnre'should have a background of farm
experience. Many of the abilities learned on a farm will bhe

helpful in teaching vocational agricultm'e.m

Salvi and Dudhani cobgerved that job effectiveness

was significantly influenced by the rural urban background

75.

76,

n. &g e 48 : ot e dih »!_“ ‘.. s %
égggggg planning and eo-ord-nation Department,

overnment of Qrrisa, 1863, pp.6-7.

78. Phipps, and Cook, "How to beccme a good teacher of
vocational agrieul‘ure an& eceaaa:y characteristics"
He 3d B ook aching Voecational Agriey re,I11ionis}
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of VL¥s, those with rural background ten‘ing to te mere

effective.They also observed that the farming as a wo—us tics
parentsl occupation helped the gramsevzks to perform their
Job effectively .78

The Expert Comzittee on Training of Project Personnel
(1957) made its obmervation that rvcruitment procedute will
have to content itself by and large with ascertaining whether
the candidates have reasonable acquaintance with rural condi-

tions and rural ways of life and are willing to work in villages?c

Sengupta reported that ViWs coming from farming
r:milies were not € found more effective than thame coming
from non~farring families .81

Training
EBhandari and Vidharthi stated that the effectiveness

of village level workers can only be proved if they get an
apportunity to grow professionally through a continued process
of inservice training.ag

¢, S&lVi,p.Vb, and maﬂi,c.ga-. onm., p.131.

89. sReport of the Expe ,
. PBroject Personnel, op.cit., p.
81. Sengupta, T., gR.git., P.30.

82. Bhandari ,K.C., and Vidharthi,3.5., "Training of village
level workers and Gramsevaks," Kurukshetra, 9:9,
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Penders stated that the inservice training of
extension workera to be gontinued threugh out the’ir careey
1s of particular importance to keep them atreast of current
developments in ;griculture science and in extension fechnique

and mthadug

Price observed that inservice training becomes
inereasingly important as a means of building a competcnt

starr. 54

Sen amted that the Agx‘icuitural Extension #orker
to be effective must have a basic training in Agriculture
followsd by a course on extension training.85 Randhava stated
that Gramsevak success in their career depends to a marked

extent upon the training which they have received .6

The more sffective agents ha:l more advanced college
training since graduation from ccllega.87 The Grow More Food
Enquiry Com~ittee suggested that the training for village

level workers should be at least for a year.88

83. Penﬁera,&'.hé-i\., m.gito’ P+163.
4. Price,R.K., R ,
Extension Ressarc and "‘ra ning Circulabim(iﬂsi).
8s. Sen,K., "The Agricultural Extension ¥orker.”
Kurukshetra-Symposium on Csl., 9pecite, p.108.
86, R&ndlﬂV&,M.S., K C.?—?-,
g&.m.' p'loO‘ .
87. Rosearch Summary No.8, Z.R.and T.Fed.ixten.Serv.
U s'p.&" m m" p.?.

88, Krishnamachari,vn., "Extract from the Report of
4 of the Gl FE.Cu® DI UYL Ve 3 4 ¥ 18
New Dtlhi. 1%8, pp' 143‘146.
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Report of the Expert Committee suggested that initial
training ehould be 18 months for Gramsev keS® Bhopal Conference
was also in the opinion that the training eshould be atleast
for six mcmt&in duration for Gramsevaka, The imporiant adding
one yesr tasic sgriculture to the six momkhs extension training%0

Sharma and Pisharody have observed that the majority
of VL¥e (in Kerala) considered tha® practical training ie
inadequate in the subject matter izparted to them.1

Murthy found that the ViWe resvonded that greater
emphasia should bé laid out on crop husbandry,plant protec-
tion work, practical field obaor*vétion, soil fertility and
management, extension methods and agricultural implements

and mchinery.g‘?

Salvi and Dudhani found tht Jobt training received by
the ViWe significantly influenced their effectiveness; those
with longer and intensive Job training proved to be effective
in their job.?3

age. y Report of Expert Committee, gp.git., p.13P

90.%791_11 _'_!.?...Q.Qﬂiznm Kurukshetrs, 5:1fOctober,
1886), p. 18.

91 .Sharma and Pishrody, "Training of Plock Personnel in
Community Development Programme.” Indian Journal of
Agronemy, 9, pr.51-88.

22.Suryanarayan, M&mﬂzy, "Effectiveness of A.F.C's and

Vi¥s :lv ircrea&i 4 agril.producticn in A.P." Indian
L X CONS S L BLion, 331, po?13¢

ea.s;alvi, FeV.,and Budnani,c.u.,_@.m.. p.131.
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On the evaluation of working of the seventeen VLiVWs
of the Western district of U.,P., Iube observed that the
views of the VLWs fowsrds their role were clear. Fifteen
of them gaid that ihsy thought of themselves as a friend
of village veople, offering advice to them when it wae naaded;
three thought that they were leaders and innovators in the
village. Six of them added that notwithstanding their own
view of the role they could not forget the fact that they
were minor Government officiale, who had to ecarry out the

orders of superior officers.>¢

In response to the guestion as to what the job of
VL¥ actually 18, fourteen said that 1t was to achieve targets
fixed up at the top, one said that his job was to discover
felt needs of the people and on their basis to help in the
determination of Community levelopment Programme, target,
and ancther eaid that his job was to convey the demande of
village people to higher government officials, cne thought
that his job was both to diacover felt needes with a view to
fixing targets, and to achieve targets fixed Ly the higher
project officiale .88

Gaurah found that Gramsevaks were well convinced to
their role as defined by the Planning Commissicn.9€

94, mt)%,SoCo, mu%, p.161-
e85, Ibid, 9-163..

e,
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Raman concluded that (1) the Gramesevake were aware
that they were multipurpose‘wmrkera.(z) Gramsevak telieve in
the necessity of the state initiative in early stages of
programme. (3) Gramsevsk agreed that villagers look them as
a well wisher and friend. (4) The Gramsevaks had clear under-
shanding of the aims ané objectives of the community develop-

ment prOrramme.97

Tube observes that there is a consdant need to
evaluate the attitudes of village level workers towards the

programre of community devnlapmnnt.ea

The State Evaluation Committee on the working of
community development programme in a Punjadb concluded that
attitudes and moral of extension worker is thevkey factdr
which shall meke success of community development programme.®®

Saxena observed that a large numbe:r wf VL¥s had not
developed any definite attitudes towards training programme

and extension organization.lgo

e7. Raman,s.V.,”The Gramsav:k, his role and funetion.”
, ¢ y 23:3,(0October,1962),

ag. BubQ,S¢Co’ ﬂeﬂ!cp pp.172~182n
o¢,

100, Saxens,k K., *Efficiencg of VL¥ as affected ty aire,
leval of academic s‘andard and influencea of rural




Farmers and the Viws ¢

Sen and Roy observed that 86 per cent of the villages
knew atout Caﬁmunity Development Programme, €1 percent knew
the VL% and 34 percent knew him more intimately. Forty-one
percent of the respondenis had spoken gith the Vli¥s and 28
percent had contacted him more frequently than others.l

Loomis found that 6 percenf villages did not knew
the village level workers. Twenty percent of the adult male
and 24 percent adult female 4i¢ not knew of the Viis.”

Gaikwad and Verma found tha‘ P21 percent of the
village leaders knew the VLY as compared to 47 percent of
the villagers, 83 percent leaders had spcken with the VL¥
as compared to 42 percent of village people, 70 percent of
the leaders knew the V1LY by his name as ccmpared to 30 per-
cent of the villagers, 62 percent of the village leaders had
ipnkcn with the VL¥ as compared to 23 pere-nt of the village
people and 42 percent of the village leaders had mentioned
imprcvemant on their farm with the help of VLW as ccopared

to 21 percent of the village people.3

1. Zen,L.K., and Foy,P., "Awirenese of Community
Tevelopment in India." ggg?gg_gggg, iew Delhi,
Publieztion Division, 17, an,1067), +15.

2. Loomia,Churles,P., "Change in Rural India as
related to social power and séx.” %g;ggggﬁég%,%ewu
Telki; Publications Division, 15, (June,1%67),p.12.

3. ~ Gaikwad,V.R., and Verma G.L., "Extent of peaple
involvenent 1n CsLProgramme” Behs 3

and Community Development , 2:2, septémher; Sen VD143,




Dube divided the people into four groups on the
basis of their views and understaning of the ViW's role.
1) The rural elite, consisting mostly of people of higher
status, higher income group, whc have some education and
urkan econtact, and upper easte people.
2) The agriaulturiat~ Tre group includes most of the land
owing agriculturist.
3) Artigan group and occupational caste : Thia group occupies
middle status. |

4) Low status or low income groups and untouchable caste.

The first group has some degree of understanding of
the V1¥s role. Cther three groups of VL#s have had most
contact with the second and the fourth groups and not so
much with the third. Therefore, he erphasised that the prese-
nee of VLis is not known to all the peorle, in the second,
thirds and fourth group and their understand ng of the duties
and functions is comparatively restricted.b

On studying two villages, Dube found that elite
agriculturist group as well as low status, low income group
knew the VL¥ and his activities much better than thevartizan
grcup. The village population as a whole were best amcquainted
with his work in the sphere of organizing sanitation,
shramadan drives, secondary vaccination and innoculation of
cattle, knowledge of his activities in other flelds was
confined to limited sections enly.s

& MQ’S.C., mtmn, p’_{);lﬂ‘i?gn
6, Icid, p.180. |
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Patel and Singh found in their studies that -
1) Villagers concept of the Gramsevik differed from villager
to villager depending upon the Gramsevake age, level of
education, economic status, mobilities, aspociation with
village institutions and intimacy of contact. It algo varied
from area to0 area. Persons residing in head quarters village
of the Gramsevaks knew him ané his role better than those
living in remote side.
2) Cultivators, particularly telonging to higher socio-
eccnomic groups knew the gramseviks more intimately than other
and they were also betier awire of hie role and duties.
3) Mujority of the villagers were aware of most of the jobs
of the Grameevakes but in many cases, they were of hie exact
role. Their awareness differed to great extent in respect of
different jobs. They had better knowledge of his functions
which were direct and of im-ediate use of them. The: were
better aw:re of thé Job which the Gramsevak performed regulariy
and intenaively and in which they werc involved. ‘
4) Villagers' awareness was foﬁnd below expectations with
respect to certain important jos of the Gramsevaks e.g.
organization and conduct of demonstrations, organization of
yough clubs, farmess clubs, organization of training for
farmers and yquth.
5) Most of the villagers view the Gramsevik as a multipurpose
worker, but their kncwledge of his functions is limited to
the benefits derived from him or in which they were directly

involved.
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6) Gramsevak was considered more useful and competent in
dealing with the probleme of agriculture, than those of

animal hustandry, health, etc. |

7) People knew him as a supply agent as he arranged and

distrituted suprlies of input and credit.”

Gaurah found in his study that villagers in general
were;uﬁééciﬁed about the e*act role of Gramsevik. A good
majority of clientele wers ignorant about the aims and
methodasof extensiocn progrumme. A few were unawszre of the
existunce of the Gramsevak even in the village. People from
higher income and with some social status had the highest
degree of appreciation of a Gramsevak's rcle in comparision

to other social groups.

Agricultural lai:ouerers and lower income groups
were most unsympathetic towards the Gramsevak Lbecause their
interest was lees served Ly the village level worker. Nen-
agriculturist alao were unditferent towards him as they were
least affected by the extension programme. People from both
these groups tended to think that the extension programme and
the gramsevak could benefit the richer gection of the village
pecple only. |

7 Patel,A.U., and Singh, B.S., "Gramsevak as people
see him," gggggg%ﬁgzg, New elhi; Publication
rivision, 16:6, (March,1968), p.8.
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To the agriculturiast he was a sccial worker as well
as amall government servant with a combined role of both. A
large part of the pragramme had réached to this group. As
regards the perception of the Gramsevak's role villagers hatde
confused about the role of gramsev:k with his several activi-
fies. They tried to interpret the role of Gramsevak more
in terme of their common interest and local needs rather than

as an agent of charge.8

The evaluation report criticises the VLW for his
failure to prove his worth, the report charges the Gramsevak =
1. for his more association with richer and more influencial
people and this was perhaps so much more conspicuous that it
has created this impreséian in the minds of people.

2. atout half of the people in the villages under inveeti-
gation did not know avout the Vliws.

3. knowledge about the programxze was better among the culti-
vators than among the agricultural latcuerers and non-agri-
culturigt; among the cultivators alsc those with larger
holdings had betier knowledge and showed greater interest. ©

8.

9. aluation report on thg working of community
roje y, Plamming Commission,Programme Ivaluation

Organization, 1957. pp.130-132.
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Junghare obsgerved that there is a positive correla-
tion between adoption of practices and extension contacts,
formal social participatien, edué&tion ané eeconcric status.
It was also indicated that neither the age nor the socilal
atatus was significantly related to adoption of ferm practi-
ces.10 Chitambar observed that villages havng large areas
of land were more amendable to acceptance rather than those

with a s:aller area.ll

Wilscn and Gallup stated that farme-s having large
ané more efficient farms and higher income respond more

readily to education than those with lower levels of these.l%

Aehtertract reported that though rany small farmers
are reluctuant to ask advice nevertheleas they appreciate

it very much when aivisor pays them a viait.13

Wilson and 3allup reported that education had a

e¢lose positive relationship with response to extension

teaching.l4
10, Junghare,Y.NK.," Factore influencing the adeption of
Farm practices."” Journal of Work,23:3,
(October, 19262), p.291.
11. Chitambar,A.E., %i g%., "Experiment in Extension,"
g_{ lahabad Agril.Institute,Oxford

Lnivoraityl"'as, 1956, p.14.
i2. Wilacn,and Gallup,"Extension teaching methods,"
‘ Ext.Ser.CiI‘culation, 495’ Fed .Ext.Cer.U.8.D. A, ,1955t

13. Achtertract,J.,"Local advinor ané their individual

k }'}n1
14. ¥ilscon, and Gallup, Itid,
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Rao and Raheja noted that as the age of cultivator
advanced upto 45 years there was an increased response tut
when the age advanced above 45, the resronse wae less as

corpared to younger groups.ld

#1lson and Gallup obsarﬁea that the responses
regarding the use of sources related to age, schoolingp,
tenure status and income of the operator.l® Burleson
reported that higher percentage of farméerr and home makers
who had much contact with extension service had higher
level of serooling, adopted more practice than those 1ower
as the scale.l7

Coughenour observed that higher educational level
of farmer, younger age an’ higher socic-economic status
were tended tc use large number of agencies than those who
had lower level of education, older age snd lower socio~

economic statue.l8

158. Rao,C«S.%., and Raheja,D.C., "Fvaluation of Fxtension
method for changing the attitudes towards irproved

farm practices.” Ahgtract published in lgggggﬁggg;ggg

of Agronomy., 3:3, (Marcl,1989),p.188,
16. ¥ilson, and Gallup, ¢op.cit., D

17. urleson, Rgg1g1L9§_§5§gggigg§%§gg1gg, Uni."ta.faten,
Rouge La Agri-Coll., 1882, p.

18,

Coughenour,(.¥.,"Agricultural agencies as information
sources for farmers in a Kenthcky county." Lexington,
Ky mi- .st&o, e \ 0420(00?; Rev.
of Ext.Rc-., ol 'er., Cir., 532, July,
1960).
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Jha and Singh found that there was a significant
difference between hi;h and low education, old and young age,
high and low caste, large and small land helding in the matter
cf utilization of sources of farr information. He also
reported that ViWe is the most important sourée at all the
stages of adoption.l® Pandit reported that the highest per-
centage of information for different practices was obtained

from village level workers.20

19, Singh, B.N., & Jha,P.N., "Utiligation of sources of

farm information, relation to adopticn of improved
agril. Practices,” Indian Journgl of Extension
Fducation, New Telhi; I:1, pp.34-42.

20,

Whesis Fost graduate, Department of Agril.
Extenaion,?hagalﬂur “hiversity, 19262, pp.147-152.
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Locaticn of the Research site @

The study was carried out in the Satara Iistrict
of Maharashtra State which lies tetween 17?5' to 18?11' N '/
lattitude and 73°33' to 44%54' E longitu@e. It is surrounded
by the Poona distriect in the Xorth, fhelapur in the East and
Sangli in the ZSouth and by Kolaba and Ratnagiri districts
towards the West. |

The district is situated partly in the #hima river
basin and partly in the Erishna river taiain. Thefe are two
mairn ranges of hille in the district. These are the Sahyadri
range ite and off shoots and the Mahadec ranges and its off
shoots. The Sahyvadri ranges include the main rangee of
Sahyadries with a length of €0 miles from the ¥orth tc the "
South. It foras the Yestern houndary of the district. The
second range of Mshadeo hille start 10 miles from
Mahabaleshwsr and streches East and South tast accross the

whole breadth of the district.

Krishna is the principal river flowing in the
north-south direction parallel to Sahyadri ranges. Koyana
is the largest river of the district wit: the feeder Krishna
whiéh rises cn the vWest side of Mahabaleshwsr and meets
Krishna at Karad. Other important rivers in the district are
Nira, Man, Kudali, Urmodi, Vasana, Yerzla,Turali and Venna.
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The North Easstern gone which is a scarcity area has
the lowest rainfall of less than 60 centimeters. It consists
of Fhaltan, Man, Khandals and Khatav talukas. The soil hére
is poor and stony in the viecinity of the hills but there is
good black soil alony Rira and its tributary streams in
Khandala an¢ FPhaltan talukas. There iz extremly poor and
shallow s0il in Man talukae and medium type or'aoil in Khatav
taluka. The main crops grown are Fajar! and wheat and sugar-

cane in irrigated land.

The total area of the diestrict is 4029.7 square miles.

Ite popuation according to the 1981 census is 1,430,105 of
which 1,279,476 i rural. The density of population is 355
per square mile. The literacy percent in the rural areas is
31.52 per cent of which male literacy percentage ia 45.01

and that of females is 18.86. The total nukber of villages

in the district is 1160 and the total number of cultivators
are 28,728 of which those having land below five acres are
49.38 per cent, tetwgen 6 to 17 acres 25.9¢ per cent. Those
having land between 11 to 30 acres are 21.23 per cent and

those having land shove 30 acres are 3«40 per cent only.1

The head-quarters of the diastrict is “atara, a
City on the Poona-Bangalore national higheway 110 kms. to
the South of Poona.The district comprises of 11 National
Extension Service Blocke. With 2 view to promoting demoecra-
tic institutions a Zilla Parishad with eleven Panchayat
Samities was eatablished in 1862,

1. Census of India 1961, District Ceneue Hand Fook
Satara, Maharashtira State, Bombay-4, 1¢63. pp.1-26.
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DeaiggiggAaf the Interview Schedule @

A detailed survey of literature on the topic was
made in order to understand the problem better for further
investigations. Thie topic was discussed with the Rlock
Development Officera, Extension Officers and Gramwsevaks io
find out more about the prescribed roles required to be
performed Ly the Gramsevaks and the roles actually perfor-
med by them. The help of the "Manual of Comirrunity Develop-
ment Part-II" wae also taken while formulating the interview

sckhedule.

A tentative interview schedule was prepared for
preteeting. The guestions were brief and were framed in
a sinple language 80 that the respondents would understand
them easily. The schedule was divided into two parts, i.e.
Part-'I' and Part~'II'. Part~']' was designed to collect
information regarding the Gramsevak's age, formal education,
parents occupation, Job eidperience and preservice and
inservice training. In Part-'II' questions were asked to
seek the information regarding (1) the perception of the
role of Gramsevak and (2) performamce of the role of the

Gramsevak .

For iﬁtervieving the farmers, sepakate schedule
wase prepared in two parts namely part-'X' and Part-'II!
Part-'I' was designed to collect the informatior regarding
the fzrmer'’s age, formal education, sigze of land helding,

income, social participation, number of ext¢nsion contacte
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and knowledge regarding the posting of Orarsevaks. In
Part-'II' the same questione were asked to the farmers to
seek information regarding their perception of the role of
Gramsevaks. In all 25 roles in the fields of agriculture,
animal-husbundry, health and sanitation, social particira-
tion and maxtera pertaining to office work were tdken into

account for this study.

Pre-teatingﬂ:

Before the schedules were finalised, they were
pretested in order to perfect them ao as to get the necessary
information. For the Grmmsévaka, the schedule was pretested
in the ¥Wai block with seven Gramsevaks and for the farmers
the schedule was pretested in Pargaon village of Khandala
block with ten farmers. ifter pretesating the schodhl@s,‘tbey
were modifiad in the light of the difficulties experienced,
to bring about mare clarity and exactitude. The achedules

are presented in 'Aprendix-I.!

The Sample :

1) Grumsevaks : In the Satara district, there are
elevgp National Extension “ervice Blockjprrem these blocks,
the list of the Gramsevaks was prepared.There are apoyut 135
5% Gramsevaks working in all these block and all thege
Gramsevaks were selscted for the study The sssistany

Gramsevaks were not considered In thistudy),
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2) Farmers: For selection of farmers for interview ,
the head-quarters of each Cramsevak was selected. Thus,135
villages were/liﬂtod. The blocke and villages within the
blocks were arranged alphahetieally. From these lists a
five per cent sample of severn villages was drawn by the
method of equal intervale. 'rom these seven selected villages,
a list of the farmers was prepared and the sample was taken
out by choosing every tenth cultivator from this 11s8t(1D per-
cent sample). In this way, 123 farmers were selected for the
purpose of this study.

Method of collectiqg data 3

As it was not posgible to contact each of the
Gramgevaks at their headquarters in the villages, as there
were no eaasy transport facilities in the interior aress, it
wae decided to collect the data at the time of the monthly
meetings of the Gramsevaks held in the first weck of each
month and in some cases in the second meeting taken in the
third or the forth week of the month at the Ilock head-

qmt.rﬁ .

At first, the Block Development Officers and
Extenzion Officers were convinced regarding the importance
of the study ané their co~operation wae solicitéd. The
object of the s tudy was made clear to each Gramsevak and
each question was explained tc them. Firet, the question
regarcing the performance of their role were asked and to
£ind out whether he had performed these roles or not by
azking questions like how, where, when and with whom the

roles were performed. Then each Gramsevak was asked about
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his pcree?tiaa of his role. Out of the 135 Gramsevaks fronm
all the blocks of Satera district, only 125 Gramsevaks could
te interviewed as the others were not available at the time
of the s tudy. |

Farmers :

The farmers were personally interviewed. The help of
local leaders was taken for establishing report with the
farmers. The cbject of the study was made clear to the farmers
and assurance was given to thewm that the informaticn collected
will be kept confidential anc will te used only for the
purpose of the sfudy.

Kost of the farmers were interviewed personally
during their leisure time early in the morning and/or late
in the evening after they had returned from the dqy'a work «
The questions were asked to farmers regarding the perception
of the role of the Gramsevaks in a simple language so that
they could understand ihom easily, In thie way, the general
information of the farmers and their awarenees of each role
of the Gramsevak was collected. Out of 123 farmers selected
from 7 villages, only 105 farmers could be interviewed. The
rest were not available at the time of the interview.

Duration’ of the Field Study @

The 1list of the Gramsevaks was obtained in the month
of August, 1968 from the block headquarters. The wori: of
interviewing gho Gramsevaks for collection of the data was
started in the last week of the September, 1868, and ended
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in the second week of December, 1968. Side by side, the lists
of the farmers frox selected villéges were prepared and the
interviewing of the farmere was started in the second week of
November,68. The interviewing ended in the laet week of
Decerlber,1°68.

ANALYSTS OF DATA

Tabulation of Data :

The material so collected from the interview
schedule of the Gramsevaks and farmers wae first transferred
to primary tables separately and then secondary tables were
prepared by using the data from the primary tables.

KETHODOLOGY

How the various scores were computed ¢

The clarity of perception (awsreness) of his own role
and the performance of the role by the Gramsevak was measured
in terms of their perception scores and performance scores
separately. The clarity of perception (awareness) of the role
of the Gramsevaks by the farmers was measured in terms of

farmers' perception acore.

Different ascores were werked out by giving one wnigﬁt
t0 each role fof the Gramsevak. In all 25 roles of Gramsevak

were selected whi¢h‘yielded a maximum score of 25,

The Gramsevaks who had perceived or performed fifteen
rocles were allotted a acore of fifteen and like wise the

farmers who were aware of ten roles of the Gramsevaka were
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allotted a score of tan, In this way, a total score of each
Gramsevak and of each farmer were worked out separately. The
GéamsQVaks who got high score was regarded as more perceptive
or more effactive Gramsevak, and those who got low score were
regarded as less perceptive or less effective Gramsevaka. In
case of farmers, those who got high score were coneidered as
more perceptive of the roles of Gramsevaks and those who got
low score were regarded as less perceptive of the roles of the
Gramsevaks. For this, the distribution were divided as near

the median as possible.

The Gramsevakes and the farmere were thus classified

into two broad groups as given below.

The Gramsevakes

who scored 24 and above were considered as highly perceptiive
Gramsevaks and those who scored below 23 were categorised as
less perceptive Gramsevaks. '

2)

GCramsevaks:who scored 20 and more were conaidered as more

effective Gramsevaks and those who aéeuring a soore below 19

were classified as less effective Gramsevaks.

3) According to perception score of farmers : Those farmers
who scored six and more were considered as highly perceptive
farmers and those scoring telow were categorised as less

perceptive farmers.
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Statistical Analysis :

gg;*ggggge teat

A chi=gquare test was aprlied to find out if there
was an association between the varicus independent variables
in this study for Gramsevak vigx., age, formal education,
parent's occupation, training periocd, Job experience and the
dependent varigblea,313.,perception and performance of the

Gramsevaksa.

Chi-aguare test was also used to find out if there
was etatistically significant associastion between the farmers'
age, formal education, size of land holding, income, social
participation and number of extenasion ecentacts and the
dependent variahla viz., perception of the role of tbe Gramsevaks

The following formula for the chi~-aquare test was used.

x2 '{SQ - E)°
E
Whare *= X2 - Chi-aquare .
(- Summation of.
0 = Cbaerved Frequencies.

E * Expected frequencles.
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PRESENTATION OF DATA

In this chapter, data pertaining tc some of the
characteristice of the Gramsevaks as related to their
perception and the performance of their roles will be
presented. Alsc, data regarding to perception of these
roles by the farmers and the relation of this perception

with the characteristics of the farmers will be presented.

Part'a' of the chapter deals with the Gramsevaks
and Part 'B' with the farmers.

Part 'A' ¢

In this phrt, data are presented with respect to
the more perceptive and the less perceptive and the more
effective and the less effective Gramsevake. Alsco, the
details regardins the nature of relationship retween the
perception and personal characteristics such as age, fqggal
education, total training received by him, Job experience
and their parent's occupation will be presented. Further,
the details regarding how the effectiveness of the Gramsevaks
is asaociated with their personal characteristics will be

presented.

Part ‘'EY ¢

In this part data will be presented to show the
extent of understanding of the role of the Gramsevaks by the
Farmers and alsc to find out the association of this percep~-
tion of the farmers of the role of the Gramsevsks with the



54

selected characteristics of the farmers such as age, formal
education, size of land holding, total income, social parti-

cipation, and the number of extension contacta.

Age 1s one of the important personal backgpound

characteristics of an individual. The Gramsevak must be
mature enocugh to have confidence in his work and to command
reapect from villagers. Similarly he should be young enough’
to have a energy to carry out his multifarious duties in

the rural areas effectively and efficiendly. Thirefore, age
of the Gramgevaks was taken intc consideration in thie study.
Information regafding the age of the Gramsevsks was collected.
The distributicn of Gramsevaks by their age is presented in
Table 1.



B A N A T
1 Telow 25 18 14.40
2 26 to 30 | 27 21,60 %
3 31 to 35 40 39.20
4 36 to 40 | 24 - 1e.20
5 Atove 40 ......--..----f--------------f«:f?.@
Total 125 100.00

Out of the 126 Cramasevaks studied fourteen per cent
were below 25 yearsj 22 per cent were in the age group of
31 to 35, nineteen per cent were in the age group of 36 t
40 and only six per cent.of the Gramsevaks were above 41
years of age. Minimum age of the Gramsevak was twenty and
the maximum was 56 years. It can be cbserved that above 75
per cent of the Gramsevaks were below 35 years in age.Thus
it can be said that the majority of the Gramsevake were young.

It was felt that perception and efficiency of work
may depend tc some extent on the age of a person. In order,
therefore, to see whether there was any association between
the age of the Gramsevak and their perception and performance
of their roles, the cdata were processed and presented in

Table~2 and 3 separately.



0 Age Groups

Perception { ?oung.r Oramsevaks ® Older Gramsevsks
¢ Below 32 years. 0 Above 33 years.
¢ (o-8) 0 "“(p-89)

Less clear 43,94 Per gent 44,07

More clear 56 .06 , 55,83

Total 100.00 100.00

Chi-aquare - 0.0020823 TD.F. - 1
Not significant.

The analysis in Table-2 indic:tes that there was no
significant association between the age of the Gramsevaks and
their awareness of their roles meaning thereby that paxfcoption
of the Gramsefaks of their roles d4id not depend on their age.

8 Age Groups
Performance g Younger Gramsevaks 16 Older Gramsevaks
0 ne~§€3 ) 8 (n - 89 )
Per cent
Less effective 63.84 o 47 .46
lore effective 36.3¢6 52.54
Total 100.00 100,00
Chi~square ~ 3.309 } D.F. =~ 1

Bot nimiﬁ cant. , WEA c? "’
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It can be seen from the Table~3 that there was no
uighificant association be’bweh' the uge of the Grampevaks
and thé’perrormance of their roles, as evidenced from the
ehi~aquare. However, it was fcﬁnd that the nature of aasocia-
tion was in the expected direetion meaning thereby that there

was a trend towarde - oldeyr Gramsevaks being more efficient.

2) Pormal Education @

Educational status gives some idea of the qualities
of an individual. A Gramsevak must be well educated to
understand scientific knowledge. Also, he should be able to
convey this knowledge to the villagers in a simple language
t0 be atble to change the behavicur of the people. Therefore,
he should be well educated to be able to carry ocut extension
work properly in the rural &r&aa. The data regarding the

forzmal education of the Gramsevaks are presented in Table~4.

T ‘ ¥ T
Sr.No. g Formal Fducation g Number of Gramsevaks gPer cent
1 Upto VII Standard an 30.40
2 VIII to IX Standard 7 8 .60
3 £.8.C.  e8 54.40
4 Intermediate college 12 2.80

ToWl 125 100,00
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It can be observed from Table-4 that 37 per cent of
Gramsevaks had studied upto tbe agventh standard, about six
per cent had completed education between the eighth standard
and the tenth etandard, 54 per €fent of the Gramsevaks had
ediucation upto 8.5.C. level and only ten per cent had studied
upto intermediate call;ge;

It was felt that the level of formal education may
influence the perception and the effectiveneass of Gramsevaks
in performing the roles. In order, therefore, to see if -
there was any association between the Gmamsevak's formal
education and hie perception and performance of his role the
data were processed. These are presented in Table=5 and 6

separately.

[} — jar
Perception{ Upto VII | 11 8
0 standard { to0 2.5.C. 0 college.
0 (n-38) ) (n=75) ) {n-12)
FPer cent
Less clear  44.74 41.33 58,33
More clear 85.26 58,67 41.67
Total 100.00 100,00 100.00

Chi-square - 1.271; D.F., = 2
Not significant.

¥o statistically significant assoeiation was Tound
between the formal education received by the Gramgeveks and

the perception of their roles, Therefore, it indicates that
perception of the role of the Grameevake did not depend
upon their formal education level.
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= ] | Formal Fducation

Performarc e 0"Upto VIT 1§ VII 10 S.0.C. U Intermed ate
0 standard ¢ college
f ( n-38 ) 0 (n=76) ¢ ( n-123

Per cent
Less effective 80,00 | 657.8% 65.8%
g effective 80,00 42.88 8% .38
Total 100,00 100,00 100.00

Chi-square = D.6674 § D,F. - 2
Not significant.

It ean also be notifed from Table 6 tht there is
no - dtatietically significant asscociation between the formal
educatiocn of the Gramsevaks and the performance of their
roles indicating thereby that efficiency of Grameevaks did
not depend upon their formal education level.

3) Parental Occupation ¢

Parental occupation is one of the important factors
which provides a background experience.is A person generslly
Jearns of the behaviour patterns of his parents and develops

knowledge and skill in the parent's occupation. The distri-
bution of the Gramsevaks by their parental occupation is

presented in Table 7.



Sr. 0 Parental 0 Wumber of  (

No. § ogeoupation  § b }cr eent

Farming 108 84,00

2 Service 9 7.20

3 Pusiness 1 0.80

4 Other oceupation : 10 8.00
—~ P Ty S

It is observed that parents of 84 per cent of the
Gramsevaks were farmers and parents seven per cent of the
Gramsevaks were serving in varioue Government and semi~-

government departmenta. Only cne per cent of the parents

were engaged in bussiness and eight per cent of the Gramsevake

had parents who were in other occupations.

It was hypothesised that parentai occupation of m'
Gramsevaks influences the perception of the role and its

performarce by the Gramsevaks. For the purpose of the test,

the Gramsevaks were grouped into two breoad categories vig.,
those whose parents were engaged in farming and those whoase
parents were engaged in an occcupation other than farming.
Then the groups were coapared to find ocut whether there was
any association bétunn the parental occupa‘ion of the
Gremsgvaks and the clarity of their pereeption and the
effectiveness of performance of their roles. The data in

this connection are presented in Table 8 and © weppwctively.

AN



0 Parents Oecupation
Perception 5 Farmi 0 Non=farming
0 (n-1058 2 (n=20)
Less clear 40.00 Fer cent 65,00
¥ore clear 62,00 . 35.00
Total 100,00 100.00

. .
Chi"lqum - 4,261 3 ‘D!F' -1
Bbgnificant at 0.05 level.

A statistically significant aseociation was observed
between the parental occupation of the Gramsevaks and the
clarity of the perception of their roles.

The Gramsevaks whose pamnts had farming as the main
ccceupation had a clearer perception of their roles as
compared to those whose parents were in non-farming types of
occupations. The data regarding performance of the roles of
the Grme\'aka' and their parental occupation are presented
in Table 9.

Parents Occupation.

OOO&'

Performance Farming 0 Non-farming
(n=108) 0 (n=20)
| Per cent
Lesz effective 51.43 ' 80,00
Hore effective 48,87 20,00
Total 100,00 100.00

Chi-square = 6.075 § D.F. = 1 Smgnidicant of o.o5 Vel



OCcurPraTION

PARENTS

PARENTAL OCCUPATION OF THE GRAMSEVAKS AND

FARMING
(N =105)

NON » FARMING
KN 2 20)

ITS RELATION TO THE PERCEPTION

PE R CE NT OF THE GRAMSEVAKS

e 10 20 30 40 50 o0 70 &0 90 )o'o
T l U ! ] ! 1 I l

s 40.00
{1100 .00
1380.00
BSOS ‘«'“‘ia‘ﬂw?'%w“f -~ |e5-00
100.00
35.00

DLESS PERCEPTIVE GRAMSEVAKS

Ll MORE PERCEPTIVE GRAMSEVAKS

-OUT OF 100 GRAMSEVAKS

-
)
o




0CC UPA T1 ON

S

’

PARE N T

PARENTAL OCCUPATION OF THE GRAMSEVAKS AND
ITS RELATION TO THE PERFORMANCE

PERCENT OF THE GRAMSEVAKS

10 20 30 40 50 G0 70 80 90 100
1

A\l i \) e I 1

FARNING
(Nz=105)

NON- FARMING

Q\uzcy

LESS EFFECTIVE GRAMSEVAKS -

EFFEQCTIVE GRAMSEVAKS

VT ©OF (00 GRAMSEVAKS | =)

m
(_R
|




e2

Table~8 reveals that there was a highly significant
association between the parent's cccupation and the perfor-
manc; of the roles by the Gramsevaks. Those Gramsevaks whose
parents were farmers were fmm«fs 10 be more effective in the
perforzance of their roles than those whose parents had

occupations other than farming.

4) Job Experience @

Job experience of an employee helps in improving his
qualities, as through it he acquires practical knowledge and
skill required to discharge his job effectively. Experience
also helps him in mastering the techniques involved in the
Job. Job experience of the Gramsevak was taken into considera=-
tion to f£ind cut if it had any relation with the extent of
awareness and performance oi’ their rolea. Table 10 presenté
distribtution of the Gramsevaks by the extent of their Jodb

experience.
Iadble-10
s T ) 0
Sr.No. § Expereince in years § Number af ¢ Fer cent
0 ¢ Gramsevaks 0
1 Upte 2 years 36 28.80
2 3 to 6 years 29 23.20
3 7 to 10 years 48 38.40
4 Above 10 years 12 9.60

L T 2 R 2oy Y e 2 D L Xt 2 L L 2 R LT

- Total 125 100.00
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‘It will be obmerved from Table-10 that about 29
per cent of the Gramsevaks had a Job experience upto-two’years.
Twenty-three percent of the Gramsevaks had a job experience
of three to six years. Thirty-eight per cent had an experi-
ence of seven to ten years and only ten per cent had a job

experience of above ten Xeare..

It was hypothesised that the job experience of the
Gramsevaks influences their perception and performance of
their rolea. In order to see if there was any assoeciation
between these Wwovariables, the data were processed.Thece

are presented in Table 11 and 12 separately.

Job Experience in years.

0
Perception 3 Below 2 § 2to6 Above €
§ (n=36) ¢ (n=29) 0 (n-€9)

Per cent
Leas clear 66.67 41.38 31.67
More clear 33.33 58.62 - 68.33
Total 100.00 190,00 100,00

Chivaqum - 10,0833 H D,Fe = 2
Significant® at 2.01 level.
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A highly eignificant asmociation was noticed between
the Jjob experiance of the Gramsevaks and the awareness of ¢
their roles. e longer was the job experience of the
Grameeveka, the clezrer was the perception of the role. In
other words, Gramsevak 's perception of their roles dependa

upon their job experience.

The data regarding the nature of relationahip tetween
the Jjob experience of Gramsevaks and his performance are

presented below.

| [] Job Experience in years
Performance 8 Below 2 years 93 tc 6 emo Abovc 6 years
§ (n=38) (n-29 (n-60)
Per cent
less effective 83.33 ' 62.07 36.87
Effective 16 .67 37,83 64,33
Total 109.00 100,00 100,00

Chi-square ~ 20.45 §} D, ¥. =~ 2,
Significant at 0.01 level.

A highly significant asscciation was notieed between
the job experience of the Grnﬁmevaka and the effectiveneas
of performance of their roles. Therefcre, the study revealed
that the effectiveness of a Gramsevak in performing hie role
is closely associated with and depends on their Job preﬂénee.
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§) Iraining Period @

Feing the key functionary in the community develop-
ment programme at the village level, a Gramsevak has ®©
perform multifarious Quties. In order to discharge his
duties competently and effectively, he requires a sound
technical knowledge of various subject matter areas pertain-
ing to the job. Therefore, a Gramsevuk requires specialised
training to provide him sufficient knowledge and gkill
regarding ascientific agriculture, extension teaching methods,

working with people and their leaders, programme plaming
and evaluation and keeping records and writing reports.

The Government imparts training to Gramsevaks before
appointing them as Gramsevak in order to prepare fhom for
th; Job. This training period was formerly only six months
and was increased later on t¢ one year, one and half years
and finally the period was raised to two years. The Uramsevaks
who formed the part of sample had uncdergone varied typea of
training for varied duraticna.

For the purpose of this study, total training
received by the Gramsevake was taken into consideration
like training at Gramsevak Training Centre, preservice
training like two years agricultursl course, one year's
higrer agricultual integrated course and inservice training
like refresher's courses. The distribution of the Gramsevake
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according to the period of the trainin: received by them

has been presented in Table 13.

Sr. | 0 Number of |
No. ¢ Training Period. 0 Gramsevaks 1 Per cent
1 Upto 3 months 34 27.20
Between 3 to 24 months 28 22.40
3 Above 24 months 83 50.40
Total 125 100.00

I+ is observed from Table 13 that considerable

proportion (50 per cent) of the Gramsevaks had received

training above two yearsz and 22 per cent had received

training tetween three and 24 montha and 27 per cent had

received training only upto three months.

It was hypothesised that the total training

received by the Grameevak influences their perception and

performance regarding their roles. In order to see whether

there was any association between the duration of the

training period and the elarity.df perception and the

effectiveness of performance of their roles, the data were
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processed. These are presented in Tables 14 and 15 separately.

Table~
: of P tion of R th
G: vaks their Training P .
4 ~ Training Period
Perception Upto 3 3 months to Above 2
reep 3 months 8 2 years. g years.
 (n-34) (n~28) ¢ (n-83)
Per cent
Less clear 70.5¢ 50.00 27.00
More clear 28.41 50,00 73,00
Total 100.00 100,00 102,00

Chi"quarﬁ - 17.47 $ DFe = 2’
Significant at 0.01 level.

A highly aignificant,associatioh was noticed between
the total training recei#ad by the Gramsevaks and the clarity
of perception of their roles.Therefore, this study shows that
there 18 a close association between the training received by
the Gramsevske and their role perception. The longer the
training a Gramsevak had received, the clearer was the

perception of his roles.

The following table deals with the data regarding
the nature of association between the performanfe of the
Gramgevaks and the period for which they have undergene

training.
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Table-15
'Extent of Performarce of the Roles of the

Gramsevaks by their Training Period.

‘g Training Period
Performance ( Delow 3 3 3 months to Above 2
0 months 4§ 2 yeurs, 0 years
0 (n-34) ¢ (n-28) 0 (n-63)
Per cent
Less effective 79 .43 50.00 46.00
Effective 20.57 59,00 54.00

Chi“lquam «10.88 H D.Fe = 2,
Significant at 0.01 level.

A highly eignificant association was notided between
the training received by the Gramsevaks and the effectiveness
in performing the roles .The data indicate that the effective-~
ness of the Gramsevak in performing theif roles is closely
associated and depénda upon the length of period for which
they have undergone training.
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An attempt was made in this study to find out
whether the characteristices of the Gramsevaks were associa~
ted with the perception and performance of their roles. The
statistical results pertaining to thie study are sunmarised
in Takle 16.

Table-16
Association between the Gramsgvaks Characteris tice
and their Fxtent of Perception and
P ) e the R .

€r. ( Characteristice of | Chi-square value 0 p.¥
No. ¢ Gramsevaks ) Perception U Performance ()
1 Age 0.0021 © 3.309 1
2 Formal Education 1.217 0.6674 2
3  Parental Occupation 4.261 * 6,075 % 1
4 Job Fxperience . 10,0833 =% 20,45 » 2
& Training Period 17.47 #+ 10,858 #»» 2

*  Significant at 0.06 level.
*+  Significant at 0.01 level.

e
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In this part, some of the personal characteriatics
of the farmers selected for the purpose of this study are
presented as it was hypothesised that the clarity of
perception of the role of Gramsevak was assoclated with
personal characteristics of the farmers. The data regarding
the extent of awareness or the clarity of perception and the
personal characteristics of farmers were collected for this

purpose. These are presented in this part,

Awareness of the Farmera regarding the Exjetence
of the Gramsevaks:

It is possible that some of the farmers might be
unaware of the existence of Gramsevaks in their village.
Therefore, the data in respect of the awarenese of the
farmers regarding the existence of the Gramsevaks in their

village was collected and are presented in Table 17.

Table~17
Lietribytion of the Farmers according to their

gg: 8Exiatmce of the Gramaevakg Number of Farmers Tpor cent
1 Known 24 89.52

2 ~ Kot known 11 10.48

LA R R X X X L L I X 2 K 2 2 2 2 2 X B X N A F 1 L 1 3 X J

Total 105 100,00
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It can be seen from Table 17 that 80 per cent of
the farmere knew the existence of the Gremsevaks in their
village. Only ten per cent of the farmers did not know the
Gramsevaks . ?hus, it would be seen that very few of the

farmers were unaware of the Gramsevakas.

Charaetoriaticn of Farmers and the Relationship

of these with the Perception of the Role of
Gramsevaks.
1) Age :

Studies have shown that age is one of the factors
which may influence an individual's perception and beha#iour.
Therefore, the age of the farmers was taken into consideration
while interviewing the farmers. The age wise distribution of
the farmers is presented in Table 18,

35: g Age groups in years g Number of Farmers g Per cent
1l Felow 30 years o ‘ 8.87

2 31 to 40 " 18 17.14

3 41t 50 " 28 26.67
4 51 to 60 " 30 24.28

5 movesr v 14 13.33

L N R R L S X L E ¥ 3 L L X 3 A % B B L % 3 X 4 X 1 J

106 100.00
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Out of the 105 farmers studies, nine‘pcrcent'wtre |
below 30 years age, seventeen per cent were in the age group
of 31 to 40, and 27 per cent were in the age group of 41 to 50.
This means that nearly 53 pér cent of the farmers were below
53 years of age. Thirty~four per cent were in the age group
of 561 to 60 and thirteen per cent were more than 61 years of
age. The maximum age wae 75 years and the minirum age was
twenty yesars.

It was hypothesised that the age of the farmers ie
related to the awareness of the role of Gramsevak., In order,
therefore, tc see whether there was any association between
the age of the farmers and the degree of clarity of percep-
tion of the role of Gramsevaks, the farmers were categorised
in two broad group as younger and older. The data are present-
ed in Table 1€. |

0 Age Group
g Younger ' d Older
Perception (relow EO'yeare)o(Ahave 51 years)
! (n-55) d " (n-50) |
Less clear ~ 36.37 88.00
More clear 63.83 - B2.,00
Total 100,00 100.00

Chi-ﬂqual'e - 10050 ; DQFO - 1
Significant at 0.01 level.
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A highly significant association was found between
the age of the farmers and the clarity of perception of the
role of Grameevaks. It was revealed that age of the farmers
influences their awareness of the roles of Gramsevaks. The
less was the age of a farmer the clearer was his perception

of the role of Gramsevak.

2) Formal Education :

Fducation helps to develop the human mind. Educated
persons have a endency to acquire new knowledge, skills and
attitudes. They are likely to be more perceptive and recept-
ive to new things. In the present atudy an effort was made
to study the different educational levels of the farmers and
their relationship with the pébception of the role of the
Gramsevaks. Table 20 preesents the distribution of the farmers
according to their formal education.

Table~20
I'istribution of the Farmers by their Formal
Fdugation,

66686

fr.No. § Formal Fducation (| Number of Farmers | Per cent

No Fducation 59 56.19

1

2 Upto IV standard 27 | 25.92
3 ¥V to VITI v 17 16.19
4 Above VIII " 2 1.90

Total 105 102.00
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It can be geen from Table 20 that the msjority of
the farmers (56 per cent) were illiterate. Twenty per cent
of the farmers had received formal education between I to
v ntandarda.‘81xteen per cent had received ecducation
between V to VII standards and only two per €ent of the
farmers had high school educztion. No graduates were found
arong the farmers in the sample. Thus, it can be seen that

in general the farmers had very little formal education.

It was hypothesised that the level of formal
education of the farmer influences the awareness of the
role of Gramaevaks. Therefore, in/ordor to see if there was
any association between the formal education of a farmer
ind his awareness (perception) of the role of Gramsevaks
the farmers were grouped into two broad categories namely
illiterate and literate. The concerned data are presented
in Table 21.

, y Formal Fducation
Perception § Tlliterate 0 Literate
9 (n-59) [} (n=46)
Per gent
Less clear 76.27 - 18,857
¥ore clear 23.73 80.43
Total 100.00 100.00

Chi-square - 33.28 § D.F. =~ 1
Highly significant at 0.01 level.
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It ean\be noticed from the data in Table 1P there -
is highly significant association between the formal
education of the farmers and their awareness of the roles of

Cramsevaka.

The higher was the level of education of a farmer,

the clearer was his perception of the roles of the Gramsevaka,

3) Size of Land Holding

Sige of land holding is an important factor from the
economic point of view. It haa‘bocn fougd to influence the
adoption of new agricultural practices. To adopt new agrial-
tural practices, an individual tries to get new knowledge,from
the extension personnel. Also, land holding influences the
economic position and well being of the farmers. Size of land
holding in this study refers to the total land owned by the
farmers. The distribution of the farmers according to the
size of land holding is presdnted in Table 22.

Sr.No. § Land holding in Acres () Fumber of Farmers { Per cent

1 Upto 5  Acres 43 40.96
2 6 to 15 " | 34 33.36
3 16 to 26 " 20 19.00
4 Above 26 " 7 , 6.68

Total 108 - 100.00

A considerable proportion of the farmers (41 per cent)

had holdings below five acres in aize. Thirty-three per cent
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of the farmers had land between s8ix and fifteen acres;
nineteen per cent had land between sixteen and 25 acres and
seven per cent had land above 26 acres. The maximum size of

land holding was 80 acres, and the minimum was only 1 acre.

It had been hypothesised that the sigze of land
holding of the farmers influences the perception of the roles
of Gramsevak. Therefore, the nature of aaaociation between
the size of holding and the perception of the role of
Gramsevaks, was studied by using the chi-aduare test. The

data in this respect are presented in Table 23.

Table=-23

Extent of Farmer's Pcrgggt;cn of the Roles of
~the Gramsevaks by their figze of lLand Holding.

b ___ Size of Land Holding in Acres
Perception ¢ ~ Below 10 acres { Above 10 acres.

( n=59 ) 0 ( n-46 )
| Per gent
less clear B 55.92 45.65
More clear 44,08 54.35

Total 100,00 100.00

Chi-aquare ~ 1.0 } D.F. =-.1
Not significant

It was found that there was no significant asaééiam
tion between the size of land hblding of the farmeres and
their perception of the role of the Grameevaks. It indicates
that the Farmer's perception of the roles of Gramsevaks |
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did not seem to depend upon thé size of land holding of the
farmers, in a statistically significant manner. Fowever, as
+he avove table shows the nature of association was in the
expected direction.

4) Income $

lﬁban0l1e power facilities adoption of new agricul-
tural pract*~ea and investment of capital for production.
For the purpoaa'bf thia study, total income was taken into
consideration. The total income here refers to the annual
income of the furmer from all the sources. Table 24 gives
an idea regarding the distribution of the farmers by théir

income.

Sr.No. g Income in Rupees g Humber of Farmers g Per cent
1 Upto 1,000 7 17 16419
2 1,001 to 2,000 44 41.90
3 2,001 to 3,000 24 20.86
4 3,001 to 10,000 12 11.43
5 10,000 and above 8 7.62
Total 105 - 100.00
It will te observed om Table 24 a th&t 58 per cant‘

of the farmers had an annual ineome below Re.2,000 and only
42 per cent farmers had annual Yncome dbove‘Rs-E,OOQ.
Sixteen per cent had an income Helow Rs.1,000 and 42 per cent
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were in the group of Rs.1,001 to 2,000.7Twenty-three per cent
had an anrual income betwegen RE.Z,OOO to 8,000; eleven per~-
cent were between Rs.3,001 to 10,000 and eight per cent of
the farmers had sn annual income above Rs.10,000.

It was hypothesised that annual income of the farmers
influences their perception of the,role of the Gramsevaks,
Therefore, in order to see the nature of this associasion the
data were aubjéctcd to chi~aquare analysis. The data~inAtﬂun

ranpeét are presented in Table 25,

le=2

Extent of Farmer's Percepticn of the Roles of

Total Annual Income

0
Perception 8 Below Rs.2,000 g Above R[s,2,001
'3

(n=-61) 0 (n~44)
Per gent
less clear 62.30 38.37
More clear 37,70 63.63

Chi-square - 6.63 ; D.F., = 1
cignificant at 0,01 level.

The asasociation betwneh the annual income of a
farmer and his perception of the role of the Gramsevaks was
found to be highly significant atati-tically. This dowa that
the higher was the annual income of a farmer, the clearer

was his perception of the role of Gramsevaks.



I'N € Om E

A NNOA L

PERCEPTION OF THE FARMERS ACCORDING TO THEIR.

(&)

TOTAL ANNUAL. - INCOME

PERCENT OoOF THE FARMERS

lo 10 30 40 50 @O 70 B0 9O |00
B Ll 1 7 1] 1] 1) T 1 — ¥

PELOwWw
Rs 2000

kN = 6!)

[00.00

ABoOVE
Rs 2001

;~‘» 4 36‘37
iy _’~,':;>;'\ : ; ”‘__ _‘,‘h,j " 63'63

CN 2 44)

DlESS PERQEPTIVE ERAMSEVA"’
- MORE PERCEPTIVE FARMERS

-cm'r ©F 100 FARMER S

Fig.15




7

8) Soeial Partiéipation :

Social participation is one of the important factors
influencing the personality of an individual. A person who
participates in different organizations comes to know of more
things than one who does not partieipate. As a Gramsevak
guides the different voluntary organigations, in rural areas
and also participates in the activities of these organizations,
the farmer whe parti€ipates in the organizations naturally
has close contacts with the Gramsevaks and other extenaion
peracnnel. Thus, they iry to get more knowledge regarding new
ivprovements in agriculture and alljed fielde for bettering
their lives. The information regarding the soeial participa-
tion of the farmera in various formal orgenizations wae

¢0llected and the same is presented in Table 28.

3:: §Nama of the Organization § ’;‘;:‘:::'01' —% Per cent
1 No participation ‘ 21 20,00
2  Multipurpose Co=op.Society 84 (BO+4) 80,00
3 Gram Panchayat | 10 ( 7+3) 2.52
4  Other . 13 12.38

Total

It is observed from Table 26 that majority of the
farmers {about 80 per cent) were members of multipurpose

co~operative societies. Four of these were Chairmen of
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Societies. Kearly ten per cent of the farmers were members
of the Grampanchayats,, of these thru were Sarpanchas of a
village panchayats. Twelve per cent of the farmers were
members of other organigzations, like co-operative sugar
factory and twenty per cent of the farmers had not parti~
cipated in any organization.

It was one of the hypothesis in the study that
social participation of the farmers influences their percep-
tion of the roles of Gramsevak. This hypothesis was tested
by the application by the Chi-square test. The data are
presented in Tgble 27.

| g Social Partiecimtion
Perception g Non-Participant b Participant
(n-21) (n=-84
¢ ]
Per cent

Lees clear 80,83 44,06
More clear 19,07 85.96
Total - 100,00 100.00

Chi-.qu‘m" 2.16 H DFe = 1
gignificant at 0.01 level.

The association between the social participation
of the farmers and their awareness of the role of the

Gramsevaks was found to be highly significant. In other






PERCEPTION OF THE FARMERS ACORDING TO
TREIR 8o0ciAL PARTICIPATION
PER CENT OF THE FARME RS
(o] 10 20 30 40 5o GO 70 80 90 )00

1] L) . 0] 1 ] 1) 7 o ]
NO | 80-95
PARTICIPAT(ON 100-00
(N=121) o imrs
HAVING J ESES)
PARTIC(PAT(ON 100-00
& -84) 55 9%

D LESS PERCEPTIVE
MORE TPERCEPRTIVE

OUT OF |00 FARMER S

FARMERS

FARMERS

Uz 1
:‘;Q‘l'u




81

words, the farmer's perception of the role of Gramsevaks
depends upon their social participation in various organi-
gations. The more wag the participation of a farmer, the

clearer was his percpption of the roles of the Grameevaks.

6) Extension Contacts ¢

Through vaxtension cdntacta a farmer comes to know
the extension agancy and the extension personnel. A farmer
visits extension personnel to acquire new knowledge of new
methods of agrieulture and allied fields,

Extension coﬁtaeta of the farmer may help a farnicr
in giving clear understanding about the rcle of an extension
agent. The information regarding the number of extension
cmtacté made by the farmers in four months preceding the
interview is presented in Table 28,

gr. § Number of Extension | 0 Number of |

No. contacts )  Farmers g Fer cent
1 No contacts | 85 62.38

e Upte & | 23 21.90

3 6 to0 17 16.19

4 Above 11 10 9.52

Total 105 100.00
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It will be seen from Téble 28 that 52 per cent of
the farmers had not contacted the axtension personnel, 22
percent of the farmers had made contact upto five times,
sixteen per \cmt had made contacts between six and ten times
and only ten per cent of the farmers had contacts above ten
timea. These persons who had contacts for more than ten
times were generally members of the Grampanchayat snd/or

chairmen of co-operative societies.

One of the hypothesis in the study was that ghe
perception of the role of the Gramsevak depends on the number
of extension contagts made by the farmers. Therefore, in
order to e‘ae\ whether there was any association between the
number of extension contacts made by the farmers and their
awareness of the roles of the Gramsevaks, the data were

processed. These are presented in Table 29,

9 Extension contact
Perception 3 No contact g‘Having Extension contact
Eer _cent
Less clear 85.45 14.00
More clear 14.55 86.00

Chi-square » 53.51 } D’.F. -1
Significant at 0.01 level.

A highly significant association was observed
between the number of extension contacts made by the farmers

- a3

45

ST






PERCEPTION OF THE FARMERS ACCORDING TO THEIR
NUMBER OF EXTENS)ON CONTACT

PERCENT oOF THE FARM E R S

(@] 10 20 30 4o 5o GO 7o &80 90 jo0

No EXTENSION
CONTAQT

(N = 55)

HAVING TXTENSION j?
CONTACT
(N = 50)

(0600

FARMERS

FARMERS



file:///4-5S

83
and the ?ercaption of the role of Gramsevaks.

A farmers perception of the role of the Gramsevaks
was found to be highly assocciated wdth‘tho number of exten-
sion contacts made by the farmers. The more were the contacts,

the clearer was his perception of the role of the Gramsevaks.

Efforts were made in this study to £ind out the
characteristics of the farmers in relation to the extent ar‘
awareness of the role of Gramseviks. The statistical results
obtained regarding the‘rclatienshipn are summarised in |
Table 30 to give an idea at a glance.

Table-30

§ Characteristics of 0 Chi-square { D.F.

%ﬁ: K Gramsevaks _ ['] value [
1 Age | 10.50 »» 1
2 Pormal PFducation , 33,28 #+ 1
3 Sige of Land Holding 1.08 1
4 Incoke : 6.68 = p
5 Social Perticipation 0.16 #» 1
8 Extension contacts 53,51 1

** Significant at 0.01 level.
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The progress and achievement of the Community
Development and National Extension Service depend to a
great extent on the Gramsevsk who is responsible for
implementing and planning the vérioun schemes at the
grass root level., Therefore, the right type of perscnal
and professional qualities are very important in the

Gramsevak .

- In the present investigation, efforts were made
to study some cf the personal characteristics of Gramsevaks
in relstion to their perception of their own roles and the
performance of their roles. The study also covered some of
the socio~economic characteristics of the farmers and their

relation to the perception of the role of Grammevaksa.

The result cbtained from this investigation are
discussed in this chapter separately. The data regarding
the Gramsevake are presented in Part 'A' and that pertain-

ing to the farmers are presented in Part 'B',
pQBT t é 1
Age !

The study reveal that the majority (65 per cent)

of the Gramseviks were more than 30 years in age.
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It was felt that the younger Gramsevaks being new
entrants an¢ also as they have less experience might have
leas clarity of perception of their roles as compared to
the older Gramsevaks, who have more experience in the
service. However age has not shown any significant associa-

tion with the clarity of perception of the roles.

As age is generally linked up with the maturity and
longer experience in the service it was expected to
influence the professional competency of a Gramsevak in
the positive direction. However, the study has failed to
support this hypotheais as age haes not shown any significant
association with the effectiveness of the Gramsevaks.However,
coneiderable proportion of the effective Gramsevaks inre
seen in the older age groups meaning thereby that there is
trend toward the older CGramsevaks being more efficient.

Education @

In the study, it was found that the majority of the
Gramsevazke (60 per cent) had high school education, ten
per cent had university or college education and 30 per
cent of the Gramsevaks had primary education.

It was expected that formal educational ltatua of
the Gramsevaks would influence his clarity of perfeption
of the role as well as the effectiiveness in performing the
roles. However, in the study, education has not shown a

significant association with the Gramsevaks clarity of
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perception and eff.ctivenega in performing the roles. This
showa that education does not seen to influence the clarity

of perception and effectivenesas in the work.

Parental Occupation $

The study reveals that a coneiderable proporticn
(84 per cent) of the Gram@evska parents had farming as the
main occupation. It was h&potheaised that Gramsevaks with
farming as a parental occupation would have clarity of
perception and would be effective in the performarce of the
roles. The study has asupported this hypothesis as seen from
the significant association between the two variables., The
Gramsevaks whose parents had farming as a main occupation
had a clear pereeptiqn‘nnﬁ ﬁare more effective in performing
the roioa,than those whose parents had non-farming type of

occupation.

A person'who comes froma a farm family have fairly
good knowledge of rural conditbns and have interest in the
rural life and liking for the farmers. He can perhaps mxk
mix well with the village people and maintain good relation
shiﬁ with them and guide them in agricultural problems with
competence than ursbanites. A man born and brought in urban
surrounding may not easily adjust himself in village condi-

tions.

Job_Expergenge :
‘Past experience of a person generally increases his
clakity and work efficiently in a particular job. Therefore
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Jot experience was teken into consideration as a vartable.

, It was found that 58 per cent of the Gramsevaks had
8 job experience of above € years and 2¢ per cent had below
two years of experience., It was hypothesised that length of
experience influences the percertion and performance of the
rolea in pcsitive direction. The study has shown highly
significant association with the job experience of the
Gramsevaks and his clarity of perception and effectiveness
in performance of their roles. Longer was the experience in
extension clearer was the perception and more effective the

performance of the roles.

Thig is so because more experienced persons are
older, mature and have more confidence in the work, and
a’bcttor grasp of thé overall needs and protlems of rural
people. They have had a better chance to get acquainted
with and play the roles. “ut reverse may be true ih case

of less experienced persons.

Training Period ¢

It was found that 58 per cent of the Gramsevaks had
received training more than two years and 29 per cent had
received training for a period below three montha. The study
has shown highly significant association between the training
period of the Gramasevaks and the clarity of porception and

effectiveness of performam e of the role.
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The Gramsevaks who had received longer training had
a understanding of their roles and were more et“"icient than
those who had recnivedle;;;inmg. |

As Grmée#ak 1s an agent of various welfare depart-
ments, he requires longer period of training to acquire
knowledge and skill about \dif?erent subject matters. With
longer training it is possible to train the Gramsevak in
having & clearer perception of the roles and in imparting

their effectiveness.

PART 'R'

Age @

The & tudy revealed that majority of the farmers were
between the age of 41 and 60, ‘It was hypothesised that the
age of farmer influence the clarity of perception of the

role of Gramsevak in a negative direction.

When two groups of younger and older farmers were
compared with their clarity of perception, it has shown
highly significant association between them. The younger
farmers were more clear of the role of Gramsevak as compared

to the older farmers.

This might be due to the fact that the younger
generation have a strong desire for new things for bqtior
income and better living conditions than the older ones.
They may have a better contact with the extension pereonnel
or agente. Therefore, they may have a clear understandin:

ef the roles of the Gramsevaks.
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Formal Education

As regurds formal education of the farmers, the study
has shown that 56 per cent of the farmers were illiterate
and the majority of the literate farmers had received education
upto the 4th standard. |

\‘It wss hypothesised that formal ‘education status of
the farmere would influence the clarity of perception of the
role of CGramsevak in positive direction. The study has
supported thies hypothesis by showing significant association

between the two variables.

The literate farmers had a clearer perception of the
role of Gramsevaks than the 1lliterate farmers. It might be
due to the fact, that education helps to change out loock of
a person. The educated persons are generally more perceptive
and receptive of new things. An educated person has a tendency
to acquire new knawledge‘and skill from different sources of
information for improvements and to adopt new practices by
estsblishing outeide contact. He can communicate better with
the extension agent who are younger and educated. This may the

person is made aware of the extension person and of his role.

Sige of Land Holding :

Sige of land holding affects the economic position
and well teing of the farmers and also the adoption of new
agricultural practices. “mall siged land holder have little
scope and chance to adopt‘néw practice and also have a little
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income from the farm. When the size of holding is large the
farmer have to scope to adopt new agricultural practices.
Iherefore, he needs to acquire new knowledge from extension
agent or agency. Therefore, such a farmer is free to parti-
cipate in other development activities. Such a person may
have more contacts with the extension agents and thus they

would know about the extension persons and their roles.

In view of théﬁabmn, it was felt that size of land
holding would influence the clarity of perception of the
role of Gramsevak but study has failed to support this
hypotheais as there was not found aignificant difference
between those who had small sized holding and those who
had large holding.

However, the study has shown that the nature of

association in the expected directien. .

Ingome 3

Economic power facilitates the adoption of new
agricultural practices and more investment of capital for
production. The farmers having low annual income usually
finds it difficult to maintain hia family. Suech a person
cannot think of investing or spending money on the adoption
of practices even though they may so desire. Generally,
higher income farmers are respected in the village and
& CGramsevak is likely to pay more visits to such a farmer.

Therefore, the farmer with a higher income atatus may know
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more with about the Gramsevaks and of their roles.

In the present study, it was found that annual
income shows significant association with tre farmer's
clarity of perception of the rcle of the Gramsevak. The
proportion of farmers who had higher income had a clearer

perception.

Social Participation :

Participation in social activities and voluntary
organization enables & person to establish wider contact
with different people and &ffferent agencies. Such a
person may have aprortunities to discuss certain points
of mutual interest and emchange views, and ideas with
other people and officials. Social participation changes
the out look of the farmers. Group atmosphere also may
many times exert pressure on the farmers for adoption.
For that a farmer may want to0 seek information from
different sources like extension agency and extension
personnel. Thus person who is a participant in such a
organizations may know better about the extension persommel

and thel r roles than the non particicant.

One of the hypothesis in the study was that the
farmers who would have more social participation would
have clear perception of the role of the Gramseviuks. The
study has supported this hypothesis as a highly aignificant

asscociation was noticed between the two variables.



Extension Contacts

ihe study revealed that considerable proportion
(52 per cent) of the farmers had not contacted the
Gramsevak and only ten per cent of the farmers had contacted

the Gramsevak more than ten times.

It was hypothesised that the number of extension
contact influence the clarity of perception of the farwers
regarding the Gramsevaks role in a positive direction. The
study has shown that the frequency of extensién contacts
wzs highly assocciated with the farmers clarity of perception
of the role of the Gramsevaks. Nore were contact of the
furmers, clearer was the perception of the Gramsevaka role.
The farmers who have no contact with the extenaion peracnnel
and extension agency are least affected by the extension
programues and have a least possibility to know about the

extension agency.

However, in case of a peraon who comes in contact
with the extension agents from time to time may get more
acquainted with the roles of Gramsevaks.
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HAPTER V

SUMMARY AND CONCLUSIONS

The Gramsevak occupies a pivotal position in the
Community Development Crganigzation. In coneeption, his
role is that of generaliat but he cannot functiocn
effectively without adej uate knowledge in several
tranchee of development activities. It requires special
aptitudes and personality traits. The Gramsewsak himself
is not very clear about his exact poaition, role,function
ancd responsiktilities. The proper selection of suitable
person for the post anéd his adequate preservite and

ingervice training deserve the due consideration by planner.

This study was undertaken to find out if there was
any gasociaticn tetween the clarity of percpption of his
own role by the Gramsevak, as alsc the effectiveness in the
performance of these roles and the perscnal and social
characteristics of the Gramsevaks. The characteristics
studied for the purpose were, age, formal education, parents’

occupation, job experience and traihing period.

If the role of the Gramsevak is not very clear to
the village people, they cannot make the best use ofihe
aervices of the Gramsevak. It was, therefore, felt that
the study was of vital importanco. The study was undertaken
to know whether there was any association between some of
the socio~economic charackeristice of the farmers and

their clarity of perception of the role of Gramsevak.
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The characteristice studied for the purpose were age,
formal education, sigze of land holding, snnual income,

social participation ané the number of extension contacts.

The study was undertaken in the Satara Adistriect
of the Maharashtrz State for both the Gramsevaks and the
Farmers. A list of the 135 Gramsevaks working in ten National
Extension Service Rlocke was obtained from the respective
block head quarters of the above district. All these
Gramsevake were selected for the study. For the selection
of farmera, the head quarter of the Gramsevak was selected
and from these 135 villagee, a five per cent‘aample of seven
villages was selected. A liast df all the farmers was prepared
from hese villagea and the sample was taken by choosing every
tenth farmer from the list and this way 123 farmers were
selected, for the purpose of the study.

A tentative interview schedule was designed for
cbtaining the required information regarding the Grameevak
of their age, education, parental occupation, past service,
experience, preservice and inservice training and also to
seek the information regarding the perception and perfor-

mance of their 25 roles.

A separate interview schedule was prepared to seek
the information about the soclo-economic characteristics
of the farmers and their perception regarding the Gramsevak

and his role.
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Before finalizing, the schedules were preteasted
with seven Gramsevaks of Wai Blocks an® ten farmers from

Pargaon village of Khandala Block.

The work of interviewing the Gramsevaks was started
in the laét week Of September and ended in the second week
of December. The interview were taken at the block head -
quarter during the monthly meeting. Out of 135 Gramsevaks
only 125 could be interviewed as others were not uvailéble

at the time of the study.

4Ahen farmers were interviewed in their villages.
Out of 123 farmers only 105 could be interviewed. Qthers
were not available at the time of the interview. Time

required for this field work wss nearly two months.

The data collected were tranaferred to primary
tables from the interview aschedules separstely for the
Gramsevzks and the Farmers and then secondary tables were
prepared by using the frequencies obtained in the primary
tables.

The secondary tables were used for computing the
chi~square value to study the association hetween the
selected personal characteristics of the Gramsevaks and
their percpption and performarce of their roles and also
to study the aseociation between the eocio-economic
characteristics of the farmers and their perception of

the role of Gramsevaks.
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The clarity of perception and effectiveness of
performance of the role of the Gramsevak was measured by
the perception score and performance score separately and
the farmera clarity of perception of the role of Gramsevak

was measured in terms of the farwers' perception score.

Oyt of the 125 Gramsevaks, 70 were found to be more
perceptive Gramsevake and the rest of the 55 were found to

be leas perceptive Gramsevaks.

Pift} five were found to be more effective Gramsevaks

while 70 were found to be less effective Gramsevaks.

Out of the 105 farmers, 51 were more perceptive
aof the role of the Gramsevaks and the rest of the 54 were

lesas perceptive.

The chi-square test was used to find ocut the m
nature of association between the variocus independent
variables like age, education relating to the Gramsevaks
and the dependent variablee viz. role, perception and

performare e by them.

The chi-square method was also used to find out the
nature of asssociation between the farmers' age, education,
sige of land holding, income, social participation, and
number of extension contacts with the dependent variable
viz. perception of the role of the Gramsevak.
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A) Gramsevaks @

The study has indicated that age has does not have
a significant rélationship with the clarity of perecention
ané the effectiveness in performance of Gramsevak. However
the ccnsiderable proportion of effective Cramsevaks were
seen 1in older age group, meaning thereby that there was
a tendency toward older age of the Gramsevak helping him
to perform the roles effectively.

Education did not show significant association
between the clarity of perception and the effectiveness of
performance of the role of the Cramsevak. liowever, the
Gramsevaks who had college education tended to be less
perceptiv e as well as less effective as comapared to the
Gramsevaks who had primary and secondary educa-ion. The
Gramsevak who had secondary education were found more
perceptive tut less effective than those who had primary

education.

The Gramsevaks who had farming as a parental
occupation were found more perceptive and more effective

than those who had non-farming type of parental oecupation.

It was also observed that previous job experisnce
of the Gramsevak influences his clarity of percpption and
the effectiveness of performance of the roles. The Gramsevak
who had longer tenure in extension, had clearer perception

and were more effective in performing the roles.
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Training also helped the CGramsevaks in having a
clarity of perception and in increasing the effectiveness
in performing the roclea. The Cramasevaks wh o were trained
for more than two years, were found to be more perceptive
and effective as compared to the Cramseviks who had received

lees training.
B) Farmers :

The study has indicated that there i& a significant
difference between younger and older farmers regarding the
clarity perception of the role of Gramsevueks. Younger
farmers' had clearer perception of the roles than the

older ones.

Education also showed a significant association
with the clarity of perception of the farmers. The farmers
those who had more education were more perceptive than

those whe did not have education.

Size of land holding of the farmers has not shown
significant association with the clarity of perception of
the Gramsevaks' role, but it tended toward a positive
association as the more was the size of holding the clearer
was the perception.

Annual income of the farmer was also associated

with Rkis clarity of perception. The more was the income

of the farmer, the clearer waa his perceptiocn.
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Social participation had a significant association
with.the clarity of perception. The farmers who participated
in organizations had a clearer perception than those who

had not participated.

| The number of extension contacts alsc influence the
clarity of perception of the farmers. More were the number
of extension contacts the clearer was the perception of the

role of Gramsevak.

CONCLUSIONS

From the present investigation, some broad
conclusions can be drawn as follows @
A) 1. ¥ost of the Gramsevaks (65 per cent) were above
the age of 30 years.

Age has not shown any association with the perception
of the role of Gramsevaks.

Also age has not shown significant association with
the performance the roles ut there was a tendency for the

older CGramsevaks to be more effective.

2. Sixty per cent of the Gramsevsks had secondary
education while ten per cent had college education.
| Education has not shown any significant asscciation
with the clarity of perception and effectiveness in perfor-
ming the roles.
The Oramsevake who had college education were less
perceptive and effective. The Gramsevake who had secondary

education had bet’er perception but were less effective
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than those who had primary education.

3. Fhe parental occupation of éighty four per cent
of the Gramsevake was farming. Those who had farming as a
parental occupation had a better perception of the role

and performe:d the rolee more effectively.

4. More experienced Gramsevsks had a clear perception

of the roles and were more effective in performing thdr roles.

§. More wys the training received by the Gramsevaks
clearer was the perception of the roles and more was his

efficiency in performing the roles.

B) 1. Very few (10 per cent) of the farmers ware unawere

of the existence of the iramsevak in the village.

2. The younger farmers had clearer perception of the

role of Gramsevaks.

3. "he higher was the level of education of the

farmer the clearer was his perception of the roles.

4. Siz¢ of land holding of the farmer Adid not show
any significant association with the clarity of perfeption

of the role of the Grameevaks.

&. The higher was the annual income of a farmer the
clearer was his perception.

6. Those farmers whc had more social participation
had a clearer perception of the role of the Gramsevake.

7. More were the contacts with the extension agency

clearer was the perception of the role of the Gramsevaka.



I¥PLICATIONS

ihe findings of this investigation would heln to
the adzinistrators of the Extension Service for recruiting
and training of the Gramsevsks. On the tasis of this study,
it seems that persons comming from farming families, who
have particinated in farming operations and hav~ oprofessional
intereat in farming are more sujitable for the job of
Grumsevaks. Study also reweals that the person who have
completed two years or more training tend to to te more
effective Gramsevaks. The persons who have two years diploma
in agriculture are preferable. Though education has not
shown any significant association with the perception and
porfdrmance of the role of Gramsevaks, the persons who have
inte: mediate or univeraity education is less suitable for

the Job than persons with matriculation qualification.

The refreshers courses should be organized and

deficiencies of the Gramsevaks should be made gcod by
giving them inservice trailning.

As the Grameevak is a multipurpose agent and has a
large number of different jobs, he should be relieved of
his role a Panchayat Secretary as much of his time is
spent and wasted in Panchayat work instead of guiding the
villagers.
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The findings of this study reveal that lower socio-
efonomic group and aged farmers werc unsympathetic towards
the role of Cramsevak. Villagers, therefore, should‘be made
aware about the proper role and functione of Gramsevaks to
enable them to develop a correct image of the Gramaevaks.
Fersonal contacts and mass media should be exploited fully
for the same. "he extensicn agency anc¢ Oramsevak shbuld
encourage the farmere to participate in the extension work
and Gramsevak should pay more attention in organizing and
conducting the meetings of village institutiona, farmers
organi zations, youth club and other voluntary organizations

to give information and for programme planning.
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APPERDTI I

Number of Gramsevaks studied in each of the selected
Development Elocks.

Sr. Hame of the 0 Number of
No. g N.E.S. Block. [ Gramsevaks. g Per cent

1 Jaoli 3 2.40
2 Karad: . . 26 20.80
3 Khandala 8 6 .40
4 Khatav 10 8.00
] Koregaon 11 8.80
6 Man 9 7.20
7 Patan 21 16.80
8 Phaltan iz 2.60
2 Satara ‘ 18 14.40
10 Wai 7 5.60
Total ~125 100.00
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N’umbeé of Farmers studied in ea ch of the selected

Village from 8 ’ .

Sr. ( Name of the 0 Number of 0 '
No. § village 0 Farmers = Per cent
2 Fkambe 28 23,81
3 Jintd 12 11.43
4 Sedambe 11 10.47
5 Mhopre 0 8.58
6 Songacn 12 11.43

Total - 106 100.00
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