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CHAPTER.I 

I N T R O D U C T I O N 

India lives largely in small scattered villages. 

Agriculture is the main' source of livelihood of the people, 

providing nearly one half ©f the national income.Therefore, 

the progress of the country depends mainly upon the progress 

of agriculture and of the rural people. 

Low yields in agriculture, under employment of 

farmers, lack of adequate medical facilities, ill health, 

illiteracy and &am& of the outmoded social and religious 

legacies are souse of the causes of under development of our 

rural society* Some of these economic, social and religious 

factors have mad© the Indian rural society Isolated and 

authoritarian* For an alround improvement of the villages 

our aim should not be only to provide ample food, clothing, 

shelter, health, educational and recreational facilities in 

the village tut ale© to change the mental out*look of people 

instilling in them an ambition for a higher standard of 

life and arousing in them an enthusiasm for new knowledge 

arid new ways of life. For this, the ways of life of village 

people need to be transformed. This can be done partly 

through proper education of the villagers. 
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In the past, Government bad tried to isoprove the rural 

areas through well organised development departments such as 

Agriculture, Animal Husbandry, Co-operation, Health and 

Education, These were independent organisations working 

without a coauEon set of objectives. The co-operation between 

the department was sininal and they had different approaches 

through their own personnel. Those officials were inadequately 

trained to provide guidance to rural people and the area that 

was to be covered by there was so vast that villagers hardly 

felt the presence of these village functionaries. The result 

of this was that there were no concerted efforts to improve 

all the segments of village life to change the out-look of 

the villagers and to mobilise local Initiative and resources 

for the betterment of rural conditions. 

A new approach was the need of the hour that time. 

Who should work it out? Should it be a new organization Bore 

suited to the needs of the people or should it be the existing 

machinery reoriented to a new tern of references were some of 

the problems considered. 

Attention of the Government was drawn towards this 

problem of fulfilling and satisfying the many sided needs 

and problems of villagers through evolving a new pattern of 

development department. 

As early as in Ifgt, Th# loyal Commission on 

iigriculture recommended a system of village guides devised\ 

by Mr.P.L.Irayne for his Qurgaon I2xperiment. 
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The Fiscal Commission appointed by the Government of 

India in 1949 observed that the greatest need at that time in 

India waa an Extent1en Service with an object of bridging the 

gap between the researcher* and the farmers. It reported that 

an Extension Service, similar to that to U.S.A. could perhaps 

be a suitable agency for implementing the development achemesi 

The Grow More Pood Enquiry Coaisittee examined the 

economic aspects of rural life and observed that all aspects 

of rural life were interrelated and no lasting results could 

be achieved by an attempt in any single direction, therefore, 

a plan for rural development should form parts of and be 

integrated with those for achieving wider aims. The approach 

to the village people had to be a co-ordinated and a 

comprehensive one and it should cover the entire sphere of his 

life. Therefore, the Committee reeosasended that such approach 

has to be made through an agent, the village level worker, 

who would be common to at least the tm^or departments engaged 
2 

in rural development workt 

With this view, the Gevems»nt of India launched a 

nationwide movement called the CostBsmity Development Programme 

on October S, 1982, the anniversary of Mahataa Gandhi*s birth 

day by inaugurating 56 pilot projects in the Country. 

1. Xriahnamachari,Y.7., "The National Extension Movement*,1 

India. New Delhi-I. 1961. P.35. 

2. Ibid. p.37. 
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To meet the demand, for a faster coverage, the 

N.E.S.Blocks were started in 1953 and thus the whole country 

of about 56,7000 village® emst. under the fold of the ComiEunity 

Development Program®* fcy the end of 1963. 

Cammmlty Development is, however, not a new concept. 

It grew by m aeries of experiments in rural areas conducted 

by different Indian patriots, enlightened officials and 

missionary societies during the last 50 years in India. 

The first Five Tear Plan gave new recognition to 

this new approach, that ''Community Development is a method 

and Rural Extension an Agency through which the five year 

plan seeks to initiate the process of transformation of 

social and economic changes in the village people. 

Under this system, N.E.S.Blocks were organized as 

units of development each with an area of about 150 to 170 

square miles comprising of 100 villages with a population 

of at; out 60,000 to 70,000. The head or the leader of the 

team is a Block development Officer who is assisted by a 

battery of catalytic agents, these were the technical 

experts known aa Extension Officers in various fields such 

as Agriculture, Animal Husbandry, Co~operation, Health, 

Social Education, Panchayat, Rural Engineering and Village 

Industries and a key functionary for the programme known 

as the MGramsevak,, or'the "Tillage Level Worker."'1 

Gramsevak 1® the back-bone of the whole orogrmmme 

of rural development. He is the last and the most impcr-bant 
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link in the administrative machinery in rural development • 

Be is a "first aid" man in all the fields of rural development 

such as Apiculture, -finimal Husbandry, Co-operation, Social 

Education, Health, Panehayat, Village Industries and Rural 

Engineering* Therefore, he Daay be said to be a multipurpose 

extension went who serves as an effective channel of eommu-

nieation of new ideas^ problems between the village people 

and the development departments. E® bridges or narrows the 

distance between the villager® and the development departments 

which helps the farmers in solving their problems* 

The Gramsevak is a friend, philosopher and guide of 

the rural people. He is also an organiser, planner, educator, 

demonstrator, enabler, catalyaer, leader and evaluator. "There­

fore, the role of a gramsevak is said to be that of a 

generaliet. A Gramsevak cannot function effectively without 

adequate specialisation in the several branches of development 

activities. Being a multipurpose worker, he has to perform 

many jobs effectively and now at present the emerging role of 

a Gramsevak is alao to work as a Secretary of the Village 

Panehayat. 

With changes in situation, the role of the Gramsevak 

has also teen changing. To perform these multipurpose roles, 

a Gramsevak is generally assigned to a group of five villages, 

which means that an army of about 56,700 to 11,3400 Grarasevaks 

is working In the Indian villages. India is the only country 

in the world having such a vast number of extension workers 

placed in rural service. Gramsevak is a part of a vast body 
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of officials. In India few other officials of his status can 

coat in ouch a close and intimate contact with the vast rural 

population. Therefore, justifiably it can be said that the 

suceeas or failure of the Community Eevelopmsnt Programme will 

vary much depend on the way in which the Gramsevake function 

at the village level. 

Coammity Development deals with people rather than 

thing* and hence for the suceeas of the Community Pevelopment 

Programme, professional and human qualitiee are very important 

in the worker. Jawaharlal Nehru once said that there should 

be & good man at the top aa well aa at the bottom for the 

succesa of Community Development Programme and the National 

Extension Service, therefore* a Qr&maevak ahould be well quali­

fied and should have personal characteristics which would 

enable hiss to perform his duties effectively and efficiently. 

In the light of this, a properly designed proĵ ramBie 

of selecting and training the Oramsevak ie very necessary. If 

an unsuitable person ie placed in the poaition, the whole 

scheme of National Extension Service may fail. ̂ JSramaevak. 

has to _dgjvst&_ ia_pejtcent of hia time is agricultural develop^. 

aent to increase agricultural production. Therefore, a 

Gramsevak should be trained for an adequate period in basic 

agriculture and in extension methods and vsrioua aspects of 

rural life. 

Effective Gramsevaks are those who help to produce 

desirable changes in the behaviour of people, early and 

effectively. Thie would fee possible only when gramsevaka are 

properly selected and adequately trained. 
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Purpose of the Study : 

Fifteen year® of experience of corammity development 

prggrswm has indicated that the programme has not been as 

successful as it was expected. It may be due to an inadequacy 

of the administration and the people, 

Ae the comunlty development is a people's movement , 

the participation of the people in the projects is crucial. 

.4* the Graaaevaks guide the people in a desirable direction, 

the success of this programs* vitally depends on the Grams<?vake. 

In general, how a Sraasevak works at the village level and 

with whom he works is important. Therefore, it is necessary to 

study the Gramsevaks and the rural people with whom a Gramsevak 

works. 

It is possible that the Graasevaks have not perceived 

their correct role® properly. Whether they have understood 

their roles or not, whether they have performed their roles 

properly or not, are problems which are of a great importance 

for the proper understanding of the factors responsible for 

the success of the Cosssasunity Development Programme. 

^p OR the other side, it is also observed that many 

tarmerm are not aware of the functions of the Gramsevaks. 

lifferent people approach him with problems according the 

image they have of the Grasssevak and their understanding of 

his functions. Therefore, if the farmers do not have a correct 

picture of the Graasevak f® role and duties to be performed 
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by hiss, they cannot make tht best use of the services of 

Gramsevak in getting thei r d;sy-to-day problems solved • It 

is, therefor®, vitally important t© study the perception of 

the farmers of the role of a Graaaevak, therefore, one of 

objectives of this ©tody was to know the extent to which 

farmers have properly perceived the role of a Gramsevak. 

If the characteristics and qualifications of 

Gramsevaks associated with the level of perception and 

performance of their roles are known, it will be a guide 

for the adminstratore for selecting persons havng desirable 

characteristics. Also, if the characteristics of farmers 

which are associated with their level of perception are 

known it would help the VLWs and other extension personnel 

to make a proper approach to the farmers for solving their 

problems and for giving guidance, so that farmers can make 

the best use of the service of Gramsevaks. 

Therefore, it was felt necessary to take such a 

study to locate the different characteristics of farmers 

and Gramsevaks and to better equip the programme planner 

and strengthen the hands of extension personnel for effect­

ive implementation of the rural development programme. 

IMs study was, therefore, undertaken with the 

purpose to test the following hypothesis :-

l) Perception of the Gramsevaks of their prescribed role 

is associated with their characteristics such as age, 



9 

formal education, parental oeeupatlon* 4ofc experience and 

the length of training, 

2) Performance of the Gransseiriikis of their prescribed role is 

associated with their characteristic® such as age, formal 

education, parental occupation, Job experience and training 

period* 

3) Perception of the farmer* of the prescribed roles of the 

(Jramsevaks is associated with their characteristics such as 

age, formal education, size of land holding, income, social 

participation, and the misfcer of eactension contacts. 

Scope of the Study t 

Ihis study is limited to 128 Sraasewaks from Ten 

N.£*S .Blocks Irs Sstara district from where this factual 

information is collected. 

Also,this study is limited to the 106 farmers from 

selected seven Tillages of the Satcra district. 

Th# study may point out ease misconceptions held by 

the farmers about the role of the Gramaevaks. This study 

would also help in devising suitable educational programmes 

for Gramsevska and also for the adniniatratwrs of extension 

service for remoulding the system of recruiting and training 

of • Gri&nsevaks. 

If similar studies are undertaken in other parts of 

Maharashtra and India our understanding of this proble» area 

will be widened* 
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CENTER II 

REVIKW OF LITERATURE 

Ideal* and Charaote ri sties of VLWs : 

Alexander stated that the qualities needed by an 

extension worker are good personality* maturity in practical 

experience and robust health,* Van Ber Molen stated that an 

extension worker, in order to perform hie job successfully, 

should poshes© two basic qualities: 1) He should know how to 

deal with people and gain their confidence 2) He must be and 

remain an allround expert in his trade.2 

A 'hand hook of Uttar Pradesh Government enumerated 

five essential and 27 desirable attributes of VLWg. The essen­

tial qualities are honesty, self confidence and optimism, 

knowledge of different areas of his work, sympathy an" will 

for sustained hard work. The list of desirable aptitudes 

and personality traits includes, desire to acquire new 

knowledge, an Inetict for correct on the spot decision, 

ability to communicate ideas, and plans clearly, resource­

fulness, foresight, capacity to draw people to hits, enthu­

siasm, courage, organising ability, love of physical labour, 

capacity to inspire others, practical coaaeonsence of 

co-operation and-team work, willingness to hear other's point 

1. M.@xan&ar,F.L,, Train jnir and Extension %n the 
Co-operative Moveiaent. BottefF.A.O., Development paper 
ff0.74, 1962, p.32. 

2. Molen,Van Ber, "The local education worker,hie status, 
equipment and job? Method of Agricultural Extension. 
Rome: F.H.O., 1955V p.47. 
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of view, habit© of giving only those proraJ«e* that one can 

fulfil, simplicity, spirit of service, physical endurance.3 

A hand book published by the University of Missouri 

stated that the qualities of effective county Extension 

worker are as follows i cheerfulness, good contact, breadth, 

faith in agriculture, faith in people and extension initia­

tive, integrity, sound judgeaant, well informed knowledge, 

leadership, good management of work and excellent power of 

expression*'* 

Dube asked the VLm in his study to indicate their 

test of 'successful V.L.w'J They mentioned selfless dedica­

tion to service and hard work, ability to co-ordinate social 

work, ability to get along with villagers, impartiality and 

good behaviour. He also asked the village people about the 

characteristics that VLWs should possess for successful 

work. They reported that willinfmess for hard work,consitera­

tion of village people and understanding their problem, 

ability to fulfil promises, honesty, success in achieving 

targets, impartiality, tactfulnees, ability to apeak well, 

simplicity and ability to gain the villagers* confidence. 

3. Quoted by Dube.S.C, India's Changing Villages. 
London| louiledge and Regan paul Ltd., 196R, p. 182. 

4. Zimmerman.et al. "Characteristics of Good Extension 
worker" guide for County Extension workersf Columbia: 
University ©f Missouri, College of Agriculture, 
Agri. Extn.'Serv., 1961, pp.S-3. 
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The officer® wer© asked t h a t what c h a r a c t e r i s t i c * 

of successful VLWs were, fbey mentioned t h a t honesty and 

t ru th fu lness , capacity to undertake sustained work,huB3ility» 

i m p a r t i a l i t y , considerat ion and understanding, determination, 

w i l l for s e rv i ce , a b i l i t y to gain confidence of v i l l a g e 

people , a b i l i t y to keep one 's own word, a b i l i t y to explain 

p ro j ec t ob jec t ives , a b i l i t y to apeak wel l , obedience and 

tac t fu lness were the c h a r a c t e r i s t i c s of successful VLWs*5 

Nye asked farmer© about the q u a l i t i e s t h a t lead t o 

county agents success . They Mentioned tha t he should be 

hard worker and good co-operator . He should not be concei ted, 

he should l i k e h i s job , should be helpful and afcle t o 

demonstrate sugges t ions . He should possess good moral chara­

c t e r a good mixture and favourit ism towards Farm Organisation.* 

Fay s t a t e d , t h a t the following personal q u a l i t i e s are 

necessary for successful extension worker, he should be 

undismayed by temporary f a i l u r e of h i s p l ans , he should be 

a constant searcher a f t e r s t i l l newer and b e t t e r raethoda by 

which to lead h is v i l l a g e r s to f u l l e r and more gracious l i f e . 7 

5 . Eube, S.C. , o p . e i t . - pp . 16P-170, 

6 . Wye,Ivan, The r e l a t ionsh ip of Certain Factors to 
County agents success . Columbia:Missouri. Agril .ExPt. 
S t a . Bee. Bu l l . 498, 10S2, p . 4 3 . 

? . Fay, Ivan, Notes on Aer i l . Extension. Bombay; i s i a 
Publishing House, 1 9 6 2 , p . 181. 
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Leagans suggested the following; competencies t h a t 

uiuflt be developed in Extension workers in order to make them 

e f f ec t ive - 1) Knowledge and understanding of subject matter 

2) understanding extension and i t s educational r o l e 3) s k i l l 

and human r e l a t i o n 4) a b i l i t y to plan 5) a b i l i t y to c l a r i fy 

objective* 6) a b i l i t y t o organise 7) coamunication s k i l l 

8) e k i l l in r e l a t i n g principle® to p rac t i ce 9) efcill a t 

enquiry 10) a b i l i t y to evaluate.® 

Maunder s t a t ed tha t the extension worker must speak 

in the same language aa the people and use the same vocabul­

ary as the people with whoa he works, fie should have a b i l i t y 

to speak and mix f ree ly with a l l e lassess of people . He 

should possess a country man's mind and mist a t a l l times 

be a teacher , guide and colleague to the farmers he i s 

advising and above a l l be t h e i r fr iend and the man in whom 

they have complete confidence. He oust a lso be able t o adopt 

Ms work to the circumstances and n e c e s s i t i e s of time and 

prepared to be on equally good tense with t o t h small and 

la rge farmers." 

lynn s ta ted that the q u a l i t i e s looked for in an 

extension agent are broad knowledge, technical knowledge, 

commanding presence, f a i t h , enthusiasm, courage, v i s i o n , 

S. Leagans,J .Paul , " Give your f i t n e s s a cheek up * 
Extension Service Review. 2 6 : 1 , (Jan. l95B), p . 6 . 

9 . . Maunder, A.H., |flffir<fflMHM»ft op AKTP'ff*tftflff*fl" 
Services ^ ^ r p p e a n gou|rtrj,e e.., Rome;FaA.O., 
Bev.Paper No. 4 1 , 1664, p . 10. 
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ability to plan, power of expression, integrity,perseverance, 

friendliness, tolerance* usefulness, sympathy and co-opera­

tion.*0 

Savile stated that the extension worker must hare 

the following characteristic* and aptitudes : 1) He ©hould 

be approachable 2) He should have patience 3) He should have 

a blend of wisdoa, understanding and tact and 4) He should 

know his ̂ ob*1^ 

Bahel stated that the essential qualities to be 

locked for in a Sraasserak are seal for public service, 

enthusiasm for raising the standard of village life, knowle­

dge of rural conditions, staisina for physical work,readiness 

for all types of oanual work, maturity of understanding, 

ability to learn and display practical skill in agriculture 

and other practices, ability to convince the villagers of 

the usefulness of iisproved practices.12 

Ramsower studied the successful agents and reported 

that the following characteristics should be desirable. 

These are vision, ability to plan, initiative,resourceful­

ness, integrity, courage, faith, judgement»per&everanca» 

tact and power of expression.13 

•—if—•imiin LLiiii.ii.miii r.jni .inn IILIIIIIIII i WII u mil ii i i "i 'J»II in «irr nwi inn — i riiiwiiri«iiniMiiiWiii n w i M i i m m i i i w i • • — f i ' l — MI I I H I W I I I I — W nwrrgin w » m — I»WJ^W*I 

10. Lynn,C.w., ^ g r i c u ^ w r ^ , gytfnff^on qnd ^dv^fory 
work with spec ia l Reference to the Colonies.London; 
El® Majesty's Stat iony Office, 1949, p . 6 5 . 

1 1 . Sav i l e , A JSn ,^1ffnf |o^ | n Sural Cpg>c|up^tie8t^<?nd.9nj 
Oxford.Ohivers! ty P ress , 1965, pp.4P-49. 

13 . Bahel ,T. i r . ,"Select ion of SraasevaksM, Kurukshetra-
,i WmVflm, m, MmPml*y development In Jndfrp, 
Eew Belnij Manager, Publicat ion nvi8lon,Qov#rnaaent 
of India , 1961, p . 8 6 . 

13 . Seal th,C.B.,and wileon.M.C.The Agricul tural Exten­
sion jSvetem of the United States.TTew York;John 
Wiley and. Sons I n c . , iS»3Q, p . 8 5 . 
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Pend^re s t a t ed tha t the extension worker should be 

well qual i f ied technica l ly and with personal c h a r a c t e r i s t i c * 

which would enable them to carry t h e i r dut ies e f f ec t ive ly . 

The moral and personal i ty of the extension worker which can 

hardly be influenced by t r a in ing are the moat decis ive fac to r !* 

Kelsey and Heame s ta ted tha t the following charac te r ­

i s t i c s are e s s e n t i a l for county extension agents i teaching 

a b i l i t y , a b i l i t y to plan and co-operate with o the r s , v i s ion 

and l eader sh ip , sympathetic a t t i t u d e s towards a s soc i a t e s , 

c l ea r and systematic th inking ,e f fec t ive speaking, tac t and 

I n t e r e s t in people, enthusiasm with readabili ty, f a i t h and 

courage, i n t e g r i t y and dependab i l i t y . 1 5 

Bahama s ta ted tha t extension worker should have 

following q u a l i t i e s - 1) adap tab i l i ty to v i l l a g e circum­

s tances , 2) r u r a l background, 3) thorough knowledge of 

subject with which he i s concerned and 4) firm determination 

in achieving h i s g o a l . He should a l so be 5) a symbol of 

humanity, 6) prompt 7) resourceful 8) courageous 9) Co-opera­

t i v e 10) humble 11) p o l i t e 12) f r iendly to v i l l a g e r and 

13) witb an i d e a l of aiaqple l i v ing and high t h i n k i n g . 1 6 

14. Fenders, J.J*.A.,"Training of Extension worker1*, 
JofflMl.pC .fljXUf^lfflfif* *»2, 1*>56» P.163. 

15. Kelesy,L.E.,and Heame.C.L«.Co-operative Extension 
work, I thaca) Comstoek Publishing Associates,1955,p.75. 

16. Bahama, O.P., Extension and ftural Welfare.Agra: 
Rajcprasad and Sons, 1966, p .2?7 . 
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Ramkrlahnan suggested tha t the Extension worker 

should be honest , i ndus t r ious , pushing, t a c t f u l , I n t e l l i g e n t , 

hea l thy , op t imis t i c , a good and p a t i e n t l i s t e n e r with a wir?© 

v i s i o n . 1 7 

Koahy expressed tha t the success of the extension 

worker depend® upon h i s pe r sona l i t y , h i s a b i l i t y to ge t 

along with v i l l a g e r s , h i s wil l ingness to l i s t e n to them, hie 

humility and complete absence of snobbishness. He should be 

dependable and. honest in his deal ing and statements which 

he makes, should s t r i v e t o f u l f i l the promises he makes, 

should be punctual even I f other are no t , should develop a 

good deal of pa t i ence . *" 

pood and Agricul tural Organization Report (1P56) 

suggested t h a t the extension worker should have the follow­

ing Qual i f ica t ions : 1) a r u r a l background to a s s i s t in 

undereAanding the ru ra l problems and to induce acceptability" 

to the v i l l a g e r s , 2) good heal th and maturity 3) wi l l ingness 

and good apt i tude for work in v i l l ages 4) education higher 

than the average l eve l of the v i l l a g e r and su f f i c i en t t o 

qual ify him for the t r a in ing programme.19 

17. Ramkrishnan, Oraseroot of Agricul tural and Community 
Development Programme India . Bombayi Allied Publisher 
Pv t . L td . , 1966, p .138 . 

18 . Koshy,t .A. , '"Training the Extension Workers" 
M2&S&&&M-* 4 gymgoslum on community development 
in Ind ia , New Delhi* Publicat ion Divsion, Govern­
ment of India , 1961, p . 94 . 

19. » Report oft the Agril .Extension Development 
Centre for Asia and Far East , T?omej F.A.O.,Peport 
30.5 463, F.A.O., 1056, p . 3 2 . 
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The Programme Evaluation Organization in India In 

one of i t s f i r s t report* specif ied ten ap t i tudes and t i g h t 

c r i t e r i a for success of ranking VLA's a l l over India , wong 

these a p t i t u d e s , mentioned any be made of understanding of 

v i l l a g e soc ia l organization and customs, a b i l i t y t o gain 

confidence, apt i tude of r u r a l development work and soc ia l 

p a r t i c i p a t i o n . The c r i t e r i a for success includes personal 

acceptance of v i l lager®, developing balanced programme, 

e n l i s t i n g people ' s p a r t i c i p a t i o n , bringing programme recomme­

nded p r a c t i c e s , continuously t o overa l l p ro jec t programme, 

planning, educating the v i l l a g e r s , developing balanced p rogra - ' 

suae fo r a l l groups of v i l l a g e r s , a t i iaulat ing individual 

v i l l a g e r to adopt recommended farm p r a c t i c e s , con t r ibu t ing 

overal l p ro jec t programme, planning educating, v i l l a g e r s 

developing loca l leadership and i n i t i a t i v e . 2 0 

The Report of the Committee on Plan Projects 

suggested tha t while s e l ec t ing Gramaevaks, following q u a l i ­

t i e s should be taken in to considerat ion : 1) Physical 

f i t n e s s , 2) power of endurance, 3) General knowledge, 

4) ap t i tude for development work, 5) leadership and i n i t i a ­

t i v e , 6) power of expression, ?) power of adjustment, 

8) h i s t o r i c t a l e n t and p e r s o n a l i t y . 2 1 

20. P . E t 9 , g o m » 4 t y Projects f | r f t , r e a c t i o n , Hew Delhi} 
Planning CoasBiseion, Government of Ind ia , 1964,p.6. 

2 1 . . |feport for tJie Team for Team for the 
§t^,&,$H*mt&l ffigfoglr ***d Ng$i<KW* f»;lKms|on 
Serv ice . Hew DelhiiCoaadttee on Plan Pro jec t , 
Publ icat ion Division, ¥ o l . I , 1967, pp.61-62. 
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Jtaderson considered leadership a* the most e s sen t i a l 

qua l i f i ca t ions of extension worker® which should be supple­

mented by i n t e g r i t y , 'the a b i l i t y t© i n s p i r e , confidence, 

enthusiasts, i n i t i a t i v e , foresightednees, perhaps aos t 

important being the sympathetic understanding of Farm people. 

Mayer while evaluating the progress nade by an 

Indian v i l l a g e under development p ro jec t reported tha t the 

personal c h a r a c t e r i s t i c s such as i n t e l l i g e n c e , t a c t and 

t o t a l knowledge were v i t a l fo r h i s success , 2 3 

Hahataa Gandhi prescribed some commentaents for 

•Samagra Graasevak' are aa non v io lence , t r u t h , non s t e a l i n g 

non possess ion, body labour, f ea r - l ea snes s , equal respec t 

to a l l r e l i g i o u s , s p r i t of unexclueive brotherhood and 

p rac t i c ing before teach ing . 8 * 

Frutehey s t a t ed t h a t persona l i ty c h a r a c t e r i s t i c s 

were found most important, followed by background,training, 

r e l a t i o n s h i p i n t e r e s t and a p t i t u i e s . s s 

Kye ttmM ©oderate cor re la t ion between persona l i ty 

score and the ra ted score of agen t ' s a f f e c t i v e n e s s . 2 6 

22. F.A.Anderson, "What i s -Us© Extension Job" Ext. Ser . 
Bey.« 8 ( 6 ) . June, 1937. 

23 . Bayer, A.C., "Deyelonffpt Projects 4 n Tndja, Vi l lage" 
pac i f i c affairs ,2© (1) 37.45, 1956. 

24. Pande,¥ .P . , VjUlfnt gfflJaunJSy Projects fotoaja,., 
iiaia Publishing Hou«e, Copy r i g h t t o University of 
Saugar, 1967, p .130. 

25. Frutishey, P.P. »Djtfytmm gfrtractfrt rtiU*, Qf' °t9Ff 
« C l f f | . . j l X f c | i T t frwftlEJ* Washington D.C.,U.S.Ext. 
Serv. 1953, p . 8 . 

26 . Nye, gp.cj.1f. p .15 

http://gp.cj.1f
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Pearson .observed tha t tit* more e f fec t ive counly 

agent had higher soc ia l welfare "type of occupational i n t e r e s t , 

and lower technica l i n t e r e s t aa compared to the leas e f f ec t ­

ive agen ta .^ 7 

Curry worked with aame p r inc ip l e by r e s t r i c t i n g h is 

study to f ive most e f fec t ive and l eas ef fec t ive agen ts . Hie 

f indings were t h a t the moat ef fec t ive agents make ser ious 

atteispta to reach r u r a l people personal ly , paid ouch more 

a t t en t i on to develop p a r t i c i p a t i o n in programae planning. 

I t was fu r the r obeerved tha t the aoa t e f fec t ive agents 

developed the confidence of r u r a l famil ies by follow up 

p rac t i ces . 2 ® 

Bann and Aiken obeerved tha t the moat effect ive 

agents were more Incl ined to use recommended educational 

organisat ion p r a c t i c e s , bel ieved In g r ea t e r p a r t i c i p a t i o n 

by farm fami l i e s , enjoyed b e t t e r vocat ional adjustment 

and had more advanced col lege t r a i n i n g . 2 ^ 

87 . Pearson, Review of Extension Research. 1953, pp .3 -4 . 

28 . Curry, Jftrlil.Pff j ^ n a ^ o n , Research, 1953, pp .3 -4 . 

29. Bann, and Aiken, BfY4f* tf .firttfflM,D*l Eeaearch,1953, 
pp . 3-4 . 
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The committee on plan pro jec t s recommended th**age 

l i m i t Tor d i r e c t recruitment may be 18 t o 3D years antf 

r e laxa t ion upt© 3S year® for ex-servicemen. I t was f e l t fey 

committee tha t , the minimum age for recrui tment should be 

r e l a t e d t o the school leaving age and should no t be more 

than 37 y e a r s . The person older than t h i s , ottering them­

se lves for appointment are unsuccessful in e i t h e r securing 

other employment or have t r i e d such employment but f a i l e d . 3 0 

Batten expressed t h a t the v i l l a g e l e v e l worker should 

be rec ru i t ed f a i r l y young because a goung man i s l i k e l y to 

-be hampered by marriage and family t i e s more in t imate ly 

than older man. Be has more years of weieking l i f e ahead of 

him and the younger he i s , e a s i e r i t i s t o t r a i n him for h i s 

job .31 

In Pakis tan , fo r ins tance , preference i s given t o 

r e c r u i t the VLWs who are between twenty and 36 years of 

a g e . 3 2 

In Ph i l i pp ines , preference i s given in recrui tment 

t o the VLWs who had reached t h e i r twenty f i r s t but not 

t h e i r f o r t h - f i f t h b i r th-day on the date of examinat ion. 3 3 

30. ^ F f f p o r ^ o f 1fct, EffittrV (?og»4*Mtf on Trs*"*r*f 
of Projec t Pars onnel. fnn ls t ry of ComcimilyDevelop-
ment, Govt, of India , Sovt.of India Press , Naeik Road; 
1957, pp . 7 -8 . 

3 1 . Bat ten ,T.R. ,"Select ing paid workers", Training for 
$op?wtte^%lmmn% 4^tnwl %$&<&, of juthoa, 
Londonj Oxford University Press, 1962, p.22• 

32. Ibid, pp.21-22. 

33» Ibid, pp. 22 
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Batten suggested t h a t i t I s dangerous t o r e c r u i t 

v i l l a g e l eve l workers d i r e c t trou achool, s ince the v&Llage 

people may object to feeing to ld what to do by more 

yongerster®.3* 

PO«JH observed t h a t there was no s t a t i s t i c a l l y 

s ign i f i can t difference between More ef fec t ive and the l e s s 

e f fec t ive agents in t h e i r a g e . 3 5 

Rahudkar observed t h a t VLf» who were more than 

31 years of age had a record of b e t t e r performance than 

those below 30 y e a r s . Thus i t appears tha t mature VLWs had 

a b e t t e r grasp overal l r u r a l problem®.36 Sengupta has found 

t h a t age had no decis ive influence on the effect iveness of 

VLWs.37 SapkaX reported t h a t , t he VLWs who are younger have 

l e s s experience of development work in the r u r a l areas.3® 

I t has been found in oat study tha t the younger 

agents werei equally as e f fec t ive as ol^er agents.3© 

34. Bat ten , T.R., o p . c i t . p.16 

36. F ru t chey ,F .P . , op . c i t . pp .? -£8 , 

36 . RaJsudkar»W.B.,"The r e l a t i onsh ip of ce r t a in a t t r i b u t e s 
t o the success of v i l l a g e l eve l workers.* Indian 
Journal .of,, ^ c l f t l work,,. Vol. 23*4 ,1963,p. 322. 

37 . Sengupta,T., "Charac ter i s t ics of v i l l a g e l eve l 
workers" SuamsLries of Extension Research.Few Delhi> 
Division of % r i I . , I . A . R . I . , N e w Belfci ,Vol.I , iP64,p.30. 

38. Sapkal,M.S., The v i l l a g e l eve l worker. Telhi ; 
Delhi School of Social Work, University 8#ad,106O,p.48. 

3®- What are the fac tors t h a t d i f f e r e n t i a t e between the 
store, ef fect ive and I f as, f f f g c t | y t cotffite f*ftfflflp? 
agent? Research Sunmary Ho.8, Fxtn.Res.and ra in ing 
Federal Extension Se rv i ce . , U.5.JJ.A.,Washington D.C., 
1956, p . 8 . 
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I t has been observed in another study *hat high 

performing ©eunty agents were 30 or more years of age.4® 

Frutehey reported t h a t age Mid experience which are 

assumed t o mean maturity contr ibute t o success and wMch 

have a high p r i o r i t y in the se lec t ion of a peraon for 

eiraployssent do not d i f f e r e n t i a t e between the more ef fec t ive 

and the l ea s e f fec t ive extension a g e n t a . 4 1 

Wilkening on the contrary reported t h a t the age 

of the county agent was pos i t ive ly r e l a t ed t o the amount 

of r e spec t and author i ty var ious agents eosssand in t h e i r 

own countr ies . ^ 

S&lvi and Ludhani observed tha t age i s no t assoc ia ­

ted with the grajasevak'e' Job e f f i c i ency . 

40 . Botson tB,S. , S t l f f i W f#gtgr« r t l y t t f l %9 %*9 Yfer+ 
(1P60-61) Jcft . p f r f m a j s * BrteMT Pt T«nneaSfe c,pun,tr 

fxtsfision worker*e.Tennesseet d i v e r s i t y of Tennessee* 
ennessee Agr i l . Extension Service, 1P64, p . l . 

4 1 . F ru t ehey .F .P . . oo . c i t . p . 8 . 

42 . wilkening ,.E.A..Tha countyExtension /Went in 
Wisconsin. Re®.Bui. 203, Wisconsin*Agricultural 
Experimental F ta t ion , Wisconsin, 1957, p . 4 6 . 

4 3 . S a l v i , P.V. , and rfcdhani,C.H.,"Job Effectiveness 
of Vil lage Level Workers," Indian Journal of fixten.ajon 
Education. Vol . I l l ,3©»3, (Sept . ,1667) , p .12% 
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Education i 

Moles reported that university education might be 

detrimental for two reasons. Cri account of such education 

a) practical education might appear full advantages and 

b) the intellectual distance between farmers and the 

adviaor might grow too great. A adversity man who is away 

frois hose for at least 5 years during whfeh period he geta 

acquainted with many different ways of life has seldom 

been known to return to the farm,^ 

The following factors did not differentiate between 
i 

th* more effective and the leas eounty extension agents 

a) college grade point average for all cources, b) college 

grade point average for technical sources.4*' 

Sautoy pointed out that village level worker should 

have sufficient education to be able to read simple direct­

ives and write reports but not so much education that by 

its very fact there is a barrier between them and the people 

they are dealing with.46 

Foass reported that there was no significant 

difference between the mor& effective and leea effective 

extension agents in college aptitudes, college grade points 

averages for all cources, college grade point average for 

technical cources only, and number of hours of technical 

Agriculture College.**7 

44. Molen9B.Van Der., OD.cit.. p.47. 

45* Research Suunary Ho.8, E*fl.c.T.,Fed.Ext.F,erv., 
U.S.D.A..op.cit.. p.l. 

46. Report of the Expert Comittee on Iraining of 
Project Personnel, op.cit.. p.8. 

47. oo.eit.. p. 2. 
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Mathews recorded low i n t e r r e l a t i o n s h i p between 

r a t i n g of county agent and qual i ty of col lege r eco rds , c l a s s 

teaching experience, graduate courees completed and the 
4.7 method of induction in extension s e r v i c e . 

Cube observed t h a t University graduate on the whole 

have not proved success as VLWa. He i s of the view t h a t 

t h e i r super ior ways, Banner of speech, dress and constant 

des i re for promotion to higher post b e f i t i n g t h e i r academic 

qua l i f i ca t ions stand in the way of t h e i r applying themselves 

whole hear tedly to the j o b . In t h i s connection, he recorded 

t h a t the person having passed the matr icula t ion preferably 

with t r a i n i n g in ag r i cu l tu re were bes t saui ted for t h i s 

work .4® 

Brown and s tauf fe r reported t h a t there was no s ign i* 

f l c a n t difference between the effect iveness of an agent and 

the nusfcer of college earned in areas of applied a g r i c u l t u r e , 

education, behavioural sc ience , humanities and i r i l i t a ry 

s c i e n c e . 5 0 

Sengupta reported tha t general education alone was 

not a decis ive f ac to r fo r the effect iveness of v i l l a g e 

l eve l workers.63-

48 . Mathews, J .L. ,MA iwfchod pe r t a in ing t o t r a i n i n g county 
agent on the ba s i s of planning t r a i n i n g pro-rancae." 
jfo-fra-ct of FftrP. d | s f f f r%^on . Rev. .Ext .Kes. , 1953, 
p . 4 . 

*&• BubetS«C., op.elt.. p^.l£2-173, 

50. Brown, E .J. and SHauffer,B.» Predicting Effectiveness 
Agents Evaluator. 21 Extension Service,Park State, 
University,1963, p.5. 

51. Sengupta, T., ojg.cit.. p.30. 
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Rafcudkar observe! t h a t the VLWs who had passed 

H.S.C. examination in the second d iv i s ion were most e f f e c t i v e . 

Further he observed t h a t the college education which a few 

indiv idua ls had und«r^oa« had not increased t h e i r e f f i c i ency . 5 

Day s t a t ed tha t Sramsev&ks with higher q u a l i f i c a t i o n , 

espec ia l ly in the f i e ld of Agriculture ar@ proving much more 

e f f ec t i ve , than the people with the standard q u a l i f i e t i o n e . 5 3 

In the Allahabad Experiment i t waa obaerved t h a t , 

the v i l l a g e worker with Intermediate q u a l i f i c a t i o n , although 

alow to a t a r t , surpassed the graduate v i l l age worker in t h e i r 
« 

performance. I t waa fur ther indicated tha t those with an 

qua l i f i c a t i on intermediate had the g rea t ea t capacity fo r 

progress.*™ 

Sundaraj ohaerved that the following four factors 

are significantly related to the Job performance of Tennessee 

county exteneion worker 1> Average undergraduate grade points 

earned, 2) Credit hours of undergraduate educational course 

work, 3) Average graduate grade points earned, and 4) Average 

graduate social study grade points earned. He also reported 

that 1) Average grade points earned in technical course 

work, S) and credit hours of undergraduate technical course 

5£. Hahudkar,f.B., op.cit.. p.30. 

5 3 . Dey»S.JU, "Random thought®." Vol.I,Manager, 
Publ icat ion Division, Hew r e i r i * 1665y p . 7 5 . 

54. Anonymous- l epor t on the r e l a t i o n s h i p between 
workers/ PfrTQrafffSf ^i^TaS*, ,.0f, ff^^^op J s ' 
ex tens l t^ , worker. 8) m?,„fflftl|Od ,$t flPPff9fgfc> ^ 
Allahabad A g r i l . I n s t i t u t e , Allahabad, 1957,p.49. 



26 

work consisted are not significant to the performance of 

the agents.55 

Tlit departmental study In Tennessee £gri cultural 

Extension Service, Indicated that high performance asen agents 

had relatively nigh average undergraduate grade point and 

they had satisfactorily coaspletea 10 or more hours of gradu-

ate work."^ 

Salvl and Dudhani found t h a t more formal education 

helps the gramsevak to perform t h e i r Job aore e f f i c i e n t l y . 5 7 

Report of the Expert Geasit+ee suggested t h a t 

gramsevakss should have a dlplcna in *gplculture or high 

sfehool lenving or matr icula t ion c e r t i f i c a t e . 5 ® 

# 
The Bhopal Conference and CoiOBittee on Plan 

Projec ts were of the opinion tha t miniatum q u a l i f i c a t i o n s , 

fo r recruitment of V.L.W. should be mat r i cu la t ion , post 

bas ic or t h e i r equivalent .5® 

Batten has said t h a t the agency which t r i e s t o 

r e c r u i t v i l l a g e workers of a f a i r l y high standard of forsatl 

education runs in to d i f f i c u l t i e s . 6 0 

56. Sundaraj , 8.M., "A study of Relationship between 
se lec ted f ac to r s and job performance.* Ratine of 
Tennessee county Agricul tural .agents. fhes is lM.s . ) 
Knoxvil le , -The Universi ty of Tenn.,1962, 
Research Suwaary Wo.8l.B.R.and T.Fed.Fxt .Serv. , 
U . c . i ' . A . , p . l**le» 

56. Doeton,B.3. , o n . e i t . . p . l 
57 . Salvi ,P.V. ,and Hudhani.C*M..op.clt. . p . 1 3 1 . 
5S. .Ranort on expert coraffittee on p ro j ec t personnel 

f£."^'|'t«» p . 7 . 
59 • * Kurukshetra .Ssi . IB October 1956. * 

** QtQuFt^.tTtiffi^ liPQrttKuniKB??ftra 6 :4 , ( J an . 1968),p.367. 
60 . Fat+en,? .P . ,genffia^^MfffillfH?f!,.„.^f.tr d e v e l o p ! ^ . , 

London; Oxford TJniversity Press , 1957, p .216 . 
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Experience t 

A departmental study ©f tennessee Agricultural 

Extension Service reported that high performing agents had 

coespleted from 10 to 20 or more years of Extension work .61 

JRahudkar reported that the VLWs ha who has put in 

©ore than two years of service in the development block 

proved to be stout effective, while the VLWs who had lees 

than 2 years of experience were the least effective»6S 

Sundaraj reported that years of service Extension 

work is fairly consistently related to .job positive relation­

ship between the rating and tenure in extension,®** 

Mathews observed that thf re was a low negative 

relationship between the rating and other agricultural 

experience* He also reported that there was fairly high 

positive relationship between the rating and tenure in 

extension,^ 

Posas reported that there was no statistically 

significant difference between the acre effective and less 

effective agents in tenure in extension.g6 

Salvi and Rudhani observed that the tenure in 

extension did not bear any association with the job experi 

experience of the VLWs.67 

61. Doston, R . 5 . , o p . e l t . . p . l 

62. • Rahudkar .w . i . , op .c i t . . p . 4 . 
63, , Sundara.1 .S.M..pp.ci t . . p . 2 . 

64. • Mathews, op . c i t * , p . 4 . 

€5. LX.i£i P « 4 . 
66, Po®2, Op.CJt.. p . 2 . 

67, Salvi ,P .V. ,and Budhani,C.ku,j^ •£££. , p . 1 3 1 . 
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Background ; 

Eahel s t a t ed t h a t the ©gsential q u a l i t i e s to be looked 

for in a graaiaevak i s the knowledge of r u r a l condit ions.6® 

Kriehnamachari s t a t ed that persona who are to be 

v i l l a g e l e v e l workers should tot se lec ted with great care.The 

p r iaa ry qua l i f i ca t ion i s experience of r u r a l l i f e and i n t e r s t 
60 

in i t , Dube pointed out tha t a l l of f icers expressed unmistaka­

b le preference fo r VLWs with a v i l l a g e background.7 0 Kelsey 

and Hearne s t a t ed tha t the extension agent should have ru ra l 

background.7 1 

AustEsan found tha t farm backjp*ound was no t ind ica t ive 

of high performance of ag tn t .72 

P.ahudkar observed t h a t VLWs who ha<? a r u r a l background 

in t h e i r ear ly l i f e were found to be more successful than those 

froia the uraban a r e a s . 7 3 Sengupta ha® found tha t the v i l l a g e 

l eve l worker with a r u r a l background stood b e t t e r chance to 

prove e f f e c t i v e . 7 4 

68 . Eahel ff . l f . t o s . c i t . . p .86 , 

6B. Krishnaa^icharifV.T., o p . c l t . . p . 4 3 . 

70. B u b e . S . C . o p . c i t . . p . 17. 

7 1 . Kelsey and Hearne, p n . c i t . . p . 7 5 . 

72. Eelgi»A.B.»&i analys is of Relationship between 
se lec ted background fac tors and job perforasance of 
rseginning Male Co-operative Extension Agents in 
Wisconsin,Hiesis (Ph.P. ) Madi s on fUn1versi ty of 
Wisconsin, flev. of E*ten. Res, Extension c i r c u l a t i o n . . 
341, Fed.Exten.Serv.,U.S.F.A.,Washington,D.C., 
1961, p p . 1 1 . 

7 3 . Bahudkar,W.B., o p . c l t * . p .32? . 

74. Sengupta,T., o p . c l t . . p . 30. 
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Sautcy expressed h i s opinion t ha t the v i l l a g e l eve l 

worker should • l i b e r com® frost a r u r a l environment or be able 

to demonstrate convincingly t h e i r a b i l i t y and wi l l ingness t o 

l i v e in one."75 

Maunder expressed hi® fee l ing t h a t the extension 

workers who a r t the sons of farmer liare espec ia l ly l i k e l y t o 

have the p r a c t i c a l understanding of farm people and farm 

l i v i n g t h a t i s necessary for maintaining a good r e l a t i onsh ip 

with t*rm people in t h e i r d i s t r i c t . 7 ® 

A study car r ied out by the Government of Orrisa has 

pointed out t h a t v i l l a g e background i s considered des i rab le 

as a man born and brought up in urban surroundings may not 

eas i ly adjust himself to v i l l a g e c o n d i t i o n s . 7 7 

Phipps s ta ted tha t yrevexy person who plans t o teach 

vocat ional ag r i cu l tu re should have a background of farm 

experience. Many of the a b i l i t i e s learned on a farm w i l l be 

helpful in teaching vocational a g r i c u l t u r e . 7 8 

Salvi and Dudhani observed t h a t job effect iveness 

was s ign i f i can t ly influenced by the ru ra l urban background 

75 . Sautoy,?,&., Ifee organisat ion of a community develop­
ment frofyitBise., London^ Qacford University Press,1962, 
p p . §3 -94 , 

76. Maunder,A.M., o p . c i t . . p . 2 3 . 

79* .ygy^p.tip, m ym TO* .iojfl„of,tftf VU&ICT itvei 
workerg» planning andeo-o ra ina t ion Department, 
Government of Qrr isa , 1963, pp .6 -7 . 

78 . Phipps, and Cook, "How to become a good teacher of 
vocat ional ag r i cu l tu re and Necessary c h a r a c t e r i s t i c s " 
Sand^o-ok on yfaching Voga^onal Ajar! ml tu r f , 111! onis ; 
The i n t e r S t a t e , Danvil le , 1©66, p . 4 0 . 
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©f VLWs, those with ru ra l background tunning to be sore 

effective.They a l so observed t h a t the fanning as a -;.••;>••'•-• 

pa ren ta l occupation helped the graflssevaks to perform t h e i r 

Job e f f a c t i v e l y , 7 8 

fhe Expert Coasi t tee on Training of Project Personnel 

(1957) made I t s observation tha t recrui tment procedure wi l l 

have to content i t s e l f by and la rge with ascer ta in ing whether 

the candidates have reasonable acquaintance with r u r a l condi­

t ions and r u r a l ways of l i f e and are w i l l i ng t o work in v i l l a g e s 

Sengupta reported t h a t VLWe coming from f a r i n g 

f..sallies were not <t found more effect i r e than those coming 

fro» non-fariBlng families.®* 

Training t 

Bhandari and Vidharthi ata*®<3 tha t the effect iveness 

of v i l l a g e l eve l workers can only be proved i f they get an 

apportunlty to grow profess ional ly through a continued process 

of insarv iee t r a i n i n g . 

79 . Salvi»P.V., and Outturn!, C«M*» q p . e i t . . p . 1 3 1 . 

8 1 . Bengupta, T . , o jg .e i t . . p»30. 

82. Bhandari tK.C«, and Vldhar th l ,G.S . , "Training of v i l l a g e 
l eve l worker® and GraBsevaks,w Kurukshetra. 9 :9 , 
(June 1961), pp.23-26. 

BO 
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Fenders slated that the inservice training of 

extension workers to fee continued through out. their career 

is of particular lap&rUne* to keep the® abreast of current 

developments in Agriculture science, and in extension technique 

and method, " Price observed that inservice training becomes 

increasingly inpertant as a mean® of building a competent 

staff.84 

Sen stated that the Agricultural Extension Worker 

to be effective nwt have a basic training in /Agriculture 

followed by a course on extension training.85 Randhava stated 

that Gramsevalc success in their career depends to a marked 

extent upon the training which they have received.** 

The acre effective agents had more advanced college 
87 

training since graduation from college. The Grow l̂ ore Food 

Enquiry Committee suggested that the training for village 

level worker® should be at least for a year.^® 

83. Fenders tJ.M.A., o p . c i t . . p»163« 

84. Price,H.K., Federal Extension Service* U . S . D . A . , 
Extension Research and Irai i i ing Circula*-l'38t (1P51) • 

85 . Sen,K., nHae AgH c u l t u r a l Extension Worker*", 
Kurukffretffa-gmoelflB• m„£,«£«» ££•£££•• p.l<#« 

86. Randhava.M.S., Kurukshetra««*A aygposiuis on C.T?.. 

87. Research SuwRary No.8, E.R.antf T.Fed.Exten.Serv. 
U.S.P.A.. OP.git*» p . 2 . 

88. kriBhruusachsaPifV.T*, "Extract from the Report of 
of the O.M.F.E.C." gMpJM^ty.Pmlmteyr t in Indlft.., 
Hew Delhi{ 1668, pp . 143*146. 



m 

Report of* the Expert Con&Ittte suggested tha t i n i t i a l 

t r a i n i n g should be 18 month® for Grarasev k*§$ Bhopal Conference 

was a l so In the opinion t h a t the t r a i n i n g should be a t l e a s t 

for s i x months durat ion fo r Gramseva&s. The important adding 

one year bas ic ag r i cu l tu re t o the six aso&fcha extension t r a i n i n g ? 0 

Sbarma and Pisharody have observed t h a t the ©ajority 

of VLWa ( in Herala) considered tha+; p r a c t i c a l t r a in ing i e 

inadequate in the subject matter imparted to theau^1 

Murthy found tha t the VLWe responded t h a t g rea te r 

emphasis should be l a i d out on crop husbandry,plant p ro tec ­

t i on work, p r a c t i c a l f i e l d observat ion, s o i l f e r t i l i t y and 

oanageaent* extension methods and a g r i c u l t u r a l iimplements 

and machinery, 

Salvi and Dudhanl found tbft job t r a i n i n g received by 

the VLWs s ign i f i can t ly influenced t h e i r e f fec t iveness ; those 

with longer and in tens ive job t r a in ing proved to be ef fec t ive 

in t h e i r j o b . 9 3 

®̂ » . Report of Expert Committee, o p . c i t . . p .139 , 

90,Report of fBhopal Conference. Kurukshetra. 5tl{October, 
1656 ) , p • 18, 

SLSharma and Pisbrody, "Training of Bloek Personnel in 
ConHminity Bevelopiaent Programee." Indian Journal of 
teagnmL* ®* PP.51-58. 

fg.Suryanarayan, lurtfcy, "Effectiveness of A.E.C'e and 
VLWs in increas ing 4gr i l .product ion in A.P.M Indian 
flfflMfl of ^ m ^ , Q u e s t i o n , 3 U , p.S>13. 

93. S a l v i , P.V.,and Dudhanl .CM, , on. c i t . . p . 1 3 1 . 
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On the evaluation of working of the seventeen VLWs 

of the Western district of TT,P., Cube observed that the 

views of the VLWs towards their role were clear. Fifteen 

of the® said that they thought of theaiselves as a friend 

of village people, offering advice to the® when it was needed, 

three thought that they were leaders and innovators in the 

village. Six of thesa added that notwithstanding their own 

view of the role they could not forget the fact that they 

were minor Sovsrniwnt officials, who had to carry out the 

orders of superior officer©.*5* 

In response to the question as to what the job of 

VLW actually is, fourteen said that it was t© achieve targets 

fixed up at the top, one said that his job was to discover 

felt needs of the people and on their basis to help in the 

determination of Caaeainity Development FrogransBe, target, 

and another said that his job was to convey the deeande of 

village people to higher government officials, one thought 

that hi® Jot was both to discover felt needs with a view to 

fixing targets, and to achieve targets fixed by the higher 

project officials.95 

Oaurah found that Srasjeevaks were well convinced to 

their role as defined by the Planning Cesmissien.®^ 

94. rube,S.C, eo.cit*. p.161. 

m. Ibid, p.161. 

96. Gaurah,R.S,,"Rplellof, praiavafc as„Pfrge|Vfd by.hjgj 
and by the vi l lage people." Unpublished Master's 
Thesis, College of *4griculture,Hagpur, 1960, 
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Baman concluded tha t ( ! ) the CIraffieevaks were aware 

t ha t they were Multipurpose workers.(2) Grafitsevak believ® in 

the necess i ty of the s t a t e i n i t i a t i v e in ear ly stages of 

programme. (3) Gramsevak agreed tha t v i l l a g e r s look thea as 

a well wisher and f r i end . (4) 3he Oramaevaks ha<3 c l ea r under­

standing of the aims and object ives of the coaaiunity develop­

ment prorrasine. 

Tub© observed t h a t there i s a constant need to 

evaluate the a t t i t u d e s of v i l l a g e l eve l worker© towards the 

programme of ©oassmnity development . ° 

The Sta te Evaluation Committee on the working of 

community development programme in a Punjab concluded that 

a t t i t u d e s and moral of extension worker i e the key fac to r 

which sha l l make success of couaauriity development pre-gx*amsi@#̂ G 

Sajeena observed tha t a l a rge numbe-MRf VLWs had not 

developed any de f in i t e a t t i t u d e s toward® t r a i n i n g programs 

and extension organization.2-0® 

&7. Raman ,E*V., "The Orsaiss tv-ik» h i s r a l e and func t ion ." 
Indian Journal of Social Work. 23t3,(Oetob«r f l©68), 

p .289 . 

QB, £ube»S.C, j2£*cJJ.f pp.172-182. 

BS- Repor t of S.E.g. ff the working of ffpF .fri.flftg 
£uja4a^ tChandigarh| Punjab, 1560, p . 15 . ' 

100. 8axena fK.K., ^Efficiency of VLW as affected by d i f f . 
l eve l of academic standard and influence® of- r u r a l 
urban background." Ohpublsihed M.Ee.lhesfa. I . A . R . I . , 
£1 vision of Agrtfciaagr, New Helbi; 1958. 
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Farmers and the VLWs t 

Sen and Moy observed that 86 per cent of the villages 

knew about Community Developaent Programme, 61 percent knew 

the VLW and 34 percent knew hija more intimately. Porty»one 

perceni of the respondents had spoken with the VLWs and 28 

percent had contacted hi® more frequently than others.* 

Loeraia found that S percent villages did not knew 

the village level work ere. Twen% percent of the adult male 

and 24 percent adult feasale did not knew of the VLws.^ 

Gaikwad and Verma found thir 91 percent of the 

village leaders knew the VLW as collared to 47 percent of 

the villagers, 83 percent leader® bad epoken with the VLW 

as compared to 42 percent of village people, 70 percent of 

the leaders knew the VLf by his name as eoiapared to 30 per­

cent of the villagers, 62 percent of the village leaders had 

spoken with the VLW as compared to 23 perc nt of the village 

people and 42 percent of the village leaders had mentioned 

improvement on their farm with the help of VLW as compared 

to 21 percent of the village people. 

1. Sen,L.K., and Boy,P., "Awareness of Community 
Development in India*" Kurukshetra. Nfew Delhi; 
Publication Division, 17, (Kay,1967), p.15. 

2. LoojssiajdbtarleepP., "Change in Rural India as 
related to social power ane' six." Kurukshetra.Kew* 
Delhi; Publications Pivi&ion, 15. {June,1967),p.12. 

3. Qaikwad,V.R«, and Verraa G.L., "Extent of people 
involvement in CD.Programme" Behavioural Sciences 
and Comaainity Bevelonsen t . 2.2,<Septeafcer,l&68),p.i43. 



36 

Bute divided the people into four groups on the 

basis of their views ana uneerstaning of the VLWa role. 

1) The rural elite, consisting nostly of people of higher 

status, higher inoone group, whc have some education and 

urfcan eon tact, and tipper ©astt people. 

2) 'She agriculturist- It:® group includes sost of the land 

owing agriculturist* 

3) firtiaan group and occupational caste : This group occupies 

middle status. 

4) Low status or low income groups and untouchable caste. 

The first group has some degree of understanding of 

the VLWa role. Other three group® of VLWa have had reost 

contact with the second and the fourth groups and not ao 

much with the third. Therefore, he emphasised that the prese­

nce of VLWs la not known to all the people, in the second, 

thirds and fourth group and their understand ng of the duties 

and function® is cooperatively restricted.5 

On studying two villages, Bube found that elite 

agriculturist group as well as low status, low income group 

knew the VLw and his activities sssuoh better than the artisan 

group. The village population &s a whole were best acquainted 

with his work in the sphere of organizing sanitation, 

shramadan drives, secondary vaccination and innoculation of 

cattle, knowledge of his activities in other fields was 

confined to limited section® only.6 

5. £uhe,S.C, op.cit.. pp»177-178. 

6. Ibid. p.180. 
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Patel and Singh round in their studies that -

1) Villagers concept of the Granteevak differed from villager 

to villager depending upon the araiasevaks age, level of 

education, economic statue, mobilities, association with 

village institutions and intimacy of contact. It also varied 

from area to area. Persons residing in head quarters village 

of the Graasevak® knew him and hie role better than those 

living- in remote side. 

2) Cultivators, particularly belonging to higher socio­

economic groups knew the grama evaks more intimately than other 

and they were also better aw ire of his role and duties* 

3) Majority of the villagers were aware of most of the jobs 

of the Qramaevaks but in many eases, they were of his exact 

role• Their awareness differed to great extent in respect of 

different Jobs. They had better knowledge of his functions 

which were direct and of immediate use of them. The;/ were 

better aw^re of the job which the Gramsevak performed regularly 

and intensively and in which they were involved, 

4) Villagers' awareness was found below expectations with 

respect to certain important jots of the Gramsevaks e.g. 

organization and conduct of demonstrations, organization of 

yough clubs, farmers clubs, organization of training for 

farmers and youth. 

5) Most of the villagers view the Gramsevak as a multipurpose 

worker, but their knowledge of his functions is limited to 

the benefits derived from him or in which they were directly 

involved. 
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0) Gramsevak was considered more useful and competent in 

dealing with the problems of agriculture, than those of 

animal husbandry, health, etc. 

7) People knew him as a supply agent as he arranged and 

distributed supplies of input and credit.? 

Guiurah found in his study that villagers in general 

•sere; undecided about the exact role of Gramsevak. A good 

majority of clientele wer% ignorant a^out the aims and 

methodsof extension programme. A few were unaware of the 

existence of the Gramsevak even in the village. People from 

higher income and with some social status had the highest 

degree of appreciation of a Gramsevak'a role in eomparision 

to other social groups. 

Agricultural labouerers and lower income groups 

were most unsympathetic towards the Gramsevak because thetr 

interest was less served by the village level worker. Non-

agriculturist also were undiffertnt towards him as they were 

least affected by the extension programme. People from both 

these groups tended to think that the extension programme and 

the gramsemak could benefit the richer section of the village 

people only. 

7. Patel,A.l!., and Singh, B.S., "Gramsevak as people 
see him," Kurukshetra. New Delhi; Publication 
Division, 1616, (Karcb,1968), p.8. 
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To the agriculturist he was a social worker as well 

as small government servant with a combined role of both. A 

large part of the programme had reached to this group. As 

regards the perception of the Sraaiaevak *e role villagers ha#e 

confused about the role of gramsevak with his several activi­

ties. They tried to interpret the role of Gramsevak more 

in terms of their common interest and local needs rather than 

as an agent of charge.8 

The evaluation report criticises the VLW for his 

failure to prove hie worth, the report charges the Grama ©vak -

1. for his more association with richer and more influencial 

people and this was perhaps so much more conspicuous that it 

has created this impression in the minds of people. 

2. about half of the people in the villages under investi­

gation did not know ar out the VLf®. 

3. knowledge about the programme was better among the culti­

vators than among the agricultural labouerers and non-agri­

culturist; among the cultivators also those with larger 

holdings had better knowledge and showed greater interest. ̂  

8. Gaurah,R.S., "jftle.qf jraipaevak as perceived, by h4c 
and by the village people." Unpublished Master's 
Biesis, College of Agriculture, Nagpurj I960. 

9. Evaluation report on the working of community 
prelects. Planning CegaisBion.Programme Evaluation 
Organization, 1957. pp.130-132. 
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Junghare observed that there is a positive correla­

tion between adoption of practice® and extension contacts, 

formal social participation, education and economic statue. 

It was also indicated that neither the age nor the social 

statue was significantly related to adoption of farm practi­

ce*.10 Chitambar, observed that villages havhg large areas 

of land were mart amendable to acceptance rather than those 

with a smaller area*11 

Wilson and Gallup stated that farmers having large 

and more efficient farms and higher income respond more 

readily to education than those with lower levels of these.1S? 

Aehtertraet reported that though c-any small farmers 

are reluctuant to ask advice nevertheless they appreciate 

13 it very much when advisor pays them a visit. 

Wilson and Gallup reported tha t education had a 

close pos i t ive r e l a t ionsh ip with response to extension 

t e ach ing . 1 4 

10. Junghare,Y.N.," Factors influencing the adoption of 
Faro p r a c t i c e s . " Indian Journal of ^Social Work. 23 S3. 
(October, 1062), p . 2 9 1 . 

1 1 . Cfaitambar,A.B., e t . a l . , "Experiment in Extension," 
The Gaon Sa th i . Allahabad Agr i l . Ins t i tu te ,Oxford 
University f r e e s , 1956, p . 1 4 . 

12. Wilson,and Gallup,"Extension teaching methods," 
Ext .Ser .Ci rcu la t ion , 496, Fed.Ext.Ser.U.S.B.A.,1955. 

13 . Achter t rac t f J . , "Local advisor and t h e i r individual 
Extension methods," ttatfooflf m$ PrftftTOTPlf PJymiftg 
jn Hural Extenaion. Veenaa, B.Zone,Wageni agen,If56, 
p .1947 

14. f i l aon , and Gallup, I b id . 
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Rao and Baheja noted t h a t as the age of c u l t i v a t o r 

advanced upto 45 years there was an increased response fcut 

when the age advanced above 46, the rear:onae was l e s s as 

compared to younger g r o u p e d 

Wilson and Gallup observed tha t the responses 

regarding the use of sources r e l a t ed to age, schooling, 

tenure s t a tue and income of the operator.*® Burleson 

reported t h a t higher percentage of fanner* and hoax? makers 

who had oatch contact with extension service aad higher 

l eve l of schooling, adopted more p rac t i ce than those lower 

as the sca le ,17 

Coughenour observed tha t higher educational level 

of farmer, younger age and higher accic-econoaic s t a t u s 

were tended tq use l a rge number of agencies than those who 

had lower l eve l of education, older age and lower soc io­

economic s t a t u © . 1 8 

15 . Rao,C.S.S., and Raheja,D,C«, "Evaluation of Extension 
method for changing the a t t i t u d e s towards improved 
farm p r a c t i c e s . " Abstract published in Indian Journal 
of jteronosar.. 3 : 3 , (Harch,l©89),p.l9B. 

16. Wilson, and Gallup, o p . c ^ t . . p . 

17. Burleson, Review of F^feasfpn, s t u p e s , Uni . r ta .Baton , 
Bouge La.Agri-Col l . , 1862, p . 3 0 . 

18. Coughenour,CM.,"Agricultural agencies as information 
sources for farmer® in a lenthcky county." Lexington, 
£y . Agri.Exp.Sta. tjfrofflFBjf , fffPgrtt SZt P*^'JC*h ? e v * 
of E x t . a e s . , U. S.B. A., Exten.Ser . , C i r . , 532, fJuly, 
1960). 
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Jha and Singh round' t h a t there was a s i g n i f i c a n t 

difference between high ana low education, old and young age, 

high and low c a s t e , large and small land holding in the matter 

of u t i l i z a t i o n of sources of farm information. He a l so 

reported t h a t VLWs i s the Boat l apor tan t source a t a l l the 

stages of adoption.1® Pandit reported tha t the highest per ­

centage of information for d i f f e ren t p rac t i ce s was obtained 

from v i l l a g e l eve l worker®.20 

1©. Singh, B.N., A Jha ,P .N. 9 "Ut i l i sa t ion of sources of 
farm information, r e l a t i o n to adoption of iinproved 
a g r i l . P r a c t i c e s , n Indian Journal of Extension 
Education, New Telhi ; I s i , pp.34-42. 

20. Pandi t , "Role Age.education, a iae of farm in r e l a t i o n 
to adoption of improved a g r i l . p r a c t i c e s . " (Unpublished 
K.Sc. 1heeis)Post graduate, Department of Agri l . 
Extension,Bhagalpur Universi ty, 1962, pp.147-152. 
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JgETBQD £g STUDT 

Location of the Research site : 

The study was carried out in the Satara District 

of Maharashtra State which lies between 17.5' to IB.11' N. 
o o 

l a t t i t u d e and 73 .33 ' to 44.54 ' E longi tude . I t i s stir-rounded 

by the Poona d i s t r i c t in the -North, Shotawur in the East and 

Sangli in the South and by Kolaba and Ratnagiri d i s t r i c t s 

towards the West. 

The d i s t r i c t i s a i tua ted p a r t l y in the Bhiroa r i v e r 

basin and p a r t l y in the Krishna r i v e r t a i s i n . There are two 

raaln ranges of h i l l s in the d i s t r i c t . These are the Sahyadri 

range i t s and off shoots and the Hahadec ranges and i t s off 

shoots . The Sahyadri ranges include the main ranges of 

Sahyadries with a length of 60 M i e s from the North to the 

South. I t forma the Western boundary of the d i s t r i c t . The 

second range of Kahade© h i l l s s t a r t 10 miles from 

ISahabaleshwatr and streehea East and South l a s t accross the 

whole breadth of the d i s t r i c t * 

Krishna i s the p r inc ipa l r i v e r flowing in the 

north-south d i rec t ion p a r a l l e l to Sahyadri ranges . Koyana 

i s the l a r g e s t r i v e r of the d i s t r i c t witJ the feeder Krishna 

which Pises en the West s ide of M&habaleshwar and meets 

Krishna a t Karad. Other iapor tan t r i v e r s in the d i s t r i c t are 

Nira, Man, Kudali, Grasodi, Vuana , Yer»la,Tatrali and Venna. 
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The North Eastern scat which i s a s ca rc i t y area has 

the lowest r a i n f a l l of l e ss than 60 e tn t imetera . I t consta ts 

of Phal tan, Man, Khandala ancf Khatav t a l ukas . The a o i l here 

ia poor and stony in the v i c i n i t y of the h i l l s but there ia 

good black a o i l along Nira and i t a t r i bu t a ry atrearas in 

Khandala anc1 Phaltan ta lukaa . There i s axtremly poor and 

ehallow ao i l in Man talukae and medium type of ao i l in Khatav 

taluk a. The main eropa grown are Bajari and wheat and sugar-

cane in i r r i g a t e d land. 

The t o t a l area of the d i a t r i c t i a 4029.7 square mi les . 

I t a population according to the 1961 census i a 1,430,105 of 

which 1,270,476 ia r u r a l . The densi ty of population ia 355 

per aquare mi le . The l i t e r a c y percent in the r u r a l areas i s 

31.52 per cent of which male l i t e r a c y percentage la 45.01 

and t h a t of f ©sales ia 18.86. The t o t a l nufctoer of v i l l a g e s 

in the d i s t r i c t i s 1160 and the t o t a l mnsbar of cu l t i va to r s 

are 28,728 of which thoae having land below f ive acres are 

49.3S per cent , between 6 to 10 acres 26.99 -per cen t . Thoae 

having land between 11 to 30 acres are 21.23 per cent and 

thoae having land above 30 acres are 3*40 per cent only.* 

The head-quarters of the d i a t r i c t i s r ' a ta ra , a 

City on the Poona-Bangalore na t ional high-way 110 kma. t o 

the South of Poena.The d i a t r i c t comprises of 11 National 

Extension Service Blocks, $itfc a view to promoting democra­

t i c i n s t i t u t i o n s a Z i l l a Parlahad with eleven Panchayat 

San i t i es was establ ished in 1962. 

1 . Census of India 1061, J2&§Jr lcXikBgaiJ&SOfi^ 
Satara. Maharashtra State, Bombay-4, 1963. pp.1-26. 
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Designing of the Interview Schedule s 

A dttailed survey of literature on the topic was 

made in order to understand the problem better for further 

investigations. This topic was discussed with the Block 

Developiaent Officers, Extension Officers and Graissevaks to 

find out aore about the prescribed roles required to be 

performed by the Gramaevak© and the roles actually perfor­

med by thes*. Use help of the "Manual of Community Develop­

ment Part-II" was also taken while formulating the interview 

schedule• 

A tentative interview schedule was prepared for 

pretesting, The questions were brief and were framed in 

a simple language so that the respondents would understand 

them easily, fhe schedule was divided into two parts, i.e. 

Part-'I• and Part-1II*. Part-*I' was designed to collect 

information regarding the Gramsevak *s age, formal education, 

parents occupation, job experience and preserviee and 

inservice training. In Part-*II' questions were asked to 

seek the information regarding (l) the perception of the 

role of Gramsevak and (8) performance of the role of the 

Gramsevak • 

For interviewing the fanners, separate schedule 

was prepared in two parts namely part-*A1 and Part-*III 

Part-1I' was designed to collect the information regarding 

the farmer's age, formal education, size of land holding, 

ins©®©, social participation, number of extension contacts 
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and knowledge regarding the pos t ing of Ora^sevaks. In 

P a r t - ' I I » the sasse questions were asked t o the farmers t o 

seek information regarding t h e i r perception of the' ro le of 

Qraffisevaks. In a l l 25 ro le s in the f i e l d s of a g r i c u l t u r e , 

aniioal-husbandry, heal th and s a n i t a t i o n , social p a r t i c i p a ­

t ion and matters pe r ta in ing to office work were taken Into 

account for t h i s s tudy. 

P r e - t e s t i n g i 

Before the schedules were f i n a l i s e d , they were 

p re t e s t ed in order to pe r fec t the© ao as t o ge t the necessary 

information • For the 0ratt»evaks, the schedule was pre tes ted 

in the Wai block with seven Grarasevsks and for t h e farmers 

the schedule was pre tes ted in Pargaon v i l l a g e of Kh&ndala 

block with t*n_farmers. After p re t e s t ing the schedules- ' they 

were modified in the l i g h t of the d i f f i cu l t i e s ®merim®*& 

to br ing about acre c l a r i t y and exact i tude, The schedules 

are presented in '-Appendix-I.' 

The --ample 8 

1> Grdisaevaka : In the Satara d i s t r i c t , there are 

eleven National Extension r ervice Blocks* trom these b io v 

the l i s t of the Grsssaevaks was prepared./Tfc#re »«tt m% . _ 
* ar® shout 135 

M Gramsevak® working in all these bloc* m& «22 ̂ vft 

Oransevaks were selected for the study ̂ he seals tan* 

Gramatvake were not considered in thi@tudy). 
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2) Fareers: For selection of farsjers for interview , 

the head-quarters of each Graraiievak was selected. Thus,135 

village* were listed. The blocks and villages within the 

blocks were arranged alphabetically, From these lists a 

five per cent sample of seven villages was drawn by the 

method of equal intervale. From these seven selected villages, 

a list of the farmers was prepared and the sample was taken 

out by choosing every tenth cultivator from this list(10 per-

cent sample). In this way, 123 fanners were selected for the 

purpose of this study. 

Method of collecting data : 

As it was not possible to contact each of the 

Grameevaks at their headquarters in the villages, as there 

were no easy transport facilities in the interior areas, it 

was decided to collect the data at the time of the monthly 

meetings of the Gramsevake held in the first week of each 

month and in some cases in the second meeting taken in the 

third or the forth week of the month at the Block head­

quarters. 

At first, the Block Development Officers and 

Extension Officers were convinced regarding the importance 

of the study and their co-operation was solicited. The 

object of the s tucy was made clear to each Gramsevak and 

each question was explained to them. First, the question 

regarding the performance of their role were asked and to 

find out whether he had performed these roles or not by 

asking questions lime how, where, when and with whom the 

roles were performed. Then each Gramaevak was asked about 
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his perception of hi® role. Oat of the 135 Gramsevaka from 

all the block* of Satara district, only 155 Gramsevaks could 

be interviewed aa the others vera not available at the time 

of the a tudy. 

Farmers : 

The farmers were personally interviewed. The help of 

local leaders wae taken for establishing report with the 

farmer*. The object of the study was made clear to the farmers 

and assurance was given to the® that the information collected 

will be kept confidential and will be used only for the 

purpose of the study. 

Most of the farmers were interviewed personally 

during their leisure time early in the morning and/or lata 

in the evening after they had returned from the day*a work, 

the questions were aaked to farmers regarding the perception 

of the role of the Gramsevafea in a simple language ao that 

they could understand them eaally. In thia way, the general 

information of the farmers and their awareneaa of each role 

of the Qramaevak waa collected. Out of 123 farmers selected 

from 7 villages, only 105 farmers could be interviewed. The 

rest were not available at the time of the interview. 

Duration of the Field Study t 

The list of the Gramsevaka waa obtained in the month 

of August, 1963 from the block headquarters. The wotl:. of 

interviewing the Gramaevaka for collection of the data waa 

started in the last week of the September, 1968, and ended 
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in tht second week of December, 1968. Side by side, the lists 

of the farmers from selected villages were prepared and the 

interviewing of the farmers was started in the second week of 

»ovember,68. The interviewing ended in the last week of 

December ,1968. 

ANALYSIS OF DATA 

Tabulation of Data : 

The material so collected from the interview 

schedule of the Gramsevaks and farmers was first transferred 

to primary tables separately and then secondary tables were 

prepared by using the data from the primary tables. 

IffiTBOSQLOGY 

How the various scores were computed i 

The clarity of perception (awareness) of his own role 

and the performance of the role by the Gramsevak was measured 

in terms of their perception scores and performance scores 

separately* The clarity of perception (awareness) of the role 

of the Gramsevaks by the farmers was measured in terms of 

farmers* perception score* 

Different scores were worked out by giving one weight 

to each role fof the Gramsevak. In all 85 roles of Gramsevak 

were selected which yielded a maximum score of 25* 

She Gramsevaks who had perceived or performed fifteen 

roles were allotted a score of fifteen and like wise the 

farmers who were aware of ten roles of the Gramsevaks were 
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allotted a score of ten* Tn this way, a total score of each 

Gramsevak ana of • each farmer were worked out separately. The 

Gramsevaks who got high score was rtgarded as more perceptive 

or more effective Gramsevak, m6 those who got low score were 

regarded as less perceptive ©r less effective Gramsevaks. In 

case of £srmx>&f thoee who got high score were considered as 

more perceptive of the roles of Gramsevaks and those who got 

low score were regarded as less perceptive of the roles of the 

Gramsevaks. For this, the distribution were divided as near 

the median as possible* 

The Gramsevaks and the farmers were thus classified 

into two broad groups as given below. 

i ) 4c?ordJlng . t o , M ^ m U m ftSflTf,,,.fff, ffElff"»fTilfr : The Gramsevaks 

who scored £4 and above were considered as highly pereeptfcre 

Gramsevaks and those v/ho scored below 23 were categorised as 

less perceptive Gramsevaks. 

2) ^cording tp.pfrformance score, of flrajmaevajc t Those 

Gramsevakavwho scored 20 and more were considered as more 

effective Gramsevaks and those who securing a score below 19 

were classified as less effective Gramsevaks. 

3) According -to perception score of farmers s Those farmers 

who scored six and more were considered as highly perceptive 

farmers and those scoring below were categorised as less 

perceptive farmers. 



S t a t i s t i c a l Analysis i 

Chi-sauare t e s t I 

A chi-square t e s t was applied to find out i f there 

was an associa t ion between the various independent va r i ab le s 

in t h i s study for Graffiaev.uk v i a . , age, formal education, 

p a r e n t ' s occupation, t r a i n i n g per iod, job experience and the 

dependent va r i ab le s v i ? . .perception and performance of the 

Oraasevaks• 

Chi-square t e s t was a l so used to find out i f there 

was s t a t i s t i c a l l y s i g n i f i c a n t associa t ion between the farmers* 

age, formal education, s i ze of land holding, income, aoc ia l 

p a r t i c i p a t i o n and number of extension contacts and the 

dependent va r i ab l e v i a . , percept ion of the ro l e of the Qraissevak® 

Th© following formula for the chi-square t s s t was used. 

< E 

Whare * X2 - Chi-square. 

{** Summation of. 

0 * Observed Frequencies. 

E * Expected f requencies . 

http://Graffiaev.uk
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PKgSlSTATIQy OF BATA 

In this chapter, data pertaining tc some of the 

characteristic!; of th® Gramsevalcs, as related to their 

perception and 1*® performance of their role© will be 

presented. Also, data regarding t© perception of these 

roles by the. farmers and the relation of this perception 

with the characteristics of the farmers will be presented. 

Part*Af of the chapter deal© with the Gramsevaks 

and Part 'B* with the farmers. 

Part 'A' t 

In this part, data are presented with respect to 

the more perceptive and the less perceptive and the more 

effective and the less effective Gramsevaks. Also, the 

details regarding the nature of relationship between the 

perception and personal characteristics such as age, formal 

education, total training received by htm, Job experience 

and their parent*s occupation will be presented. Further, 

the detail® regarding how the effectiveness of the Gramsevaks 

is associated with their personal characteristics will be 

presented. 

Part ,Bt : 

In this part data will be presented to show the 

extent of understanding of the role of the Gramsevaka by the 

Farmers and also to find out the association of this percep­

tion of the farmers of the role of the Gramsevaks with the 
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selected character Is t i e s of the farmers such as age, formal 

education, size of land holding, to ta l income, social p a r t i ­

cipation, and the number of extension contacts. 

Characteristics of QraBaaevake and the i r Aaaocia-

t |on y|th ithf i lPer^e ipt|o^ i ignd Pfrforaancf of the,|r 

1 ) Ag9 I 

Age is one of the important personal backgoound 

characteristics of an individual. The Gramsevak must be 

amture enough to have confidence in his work and to eonmand 

respect from villagers. Similarly he should be young enough 

to have a energy to carry out hie multifarious duties in 

the rural areaa effectively and efficiently. Therefore, age 

of the Gramsevaka was taken into consideration in this study. 

Information regarding the age of the Grameevaks was collected. 

The distribution of Qraassevaks by their age is presented in 

Table 1. 
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* » P * « - 1 

DjatyftbyMon, of, qraffltfysfrs by Sftfjr ,Agf. 

T lumber of 0 
Graaaevaks 0 

Age groups 
*n y f a r s f 

Per cent 

1 Below 25 18 14.40 

s 26 to 30 2? 21,60 - ^ 

3 31 to.35 49 39.20 

4 36 t o 40 24 19,20 

5 Above 40 7 5,60 -rT° Above 40 

Total 125 100.00 

Out of the 126 Oramovaka s tudied fourteen per cent 

were below 25 y e a r s ; 22 per cent were In the age group of 

31 t o 35, nineteen per cent were in the age group of 36 to 

40 and only s i x per cent of the Qraasserake were above 41 

years of age , Minimum age of the Gramsevak was twenty and 

the maximum was 56 y e a r s . I t can be observed t h a t above 75 

per oent of the Granaevaks were below 35 years in age.Thus 

i t can be sa id t h a t the majority of the Sraaasevake were young. 

I t was f e l t t h a t perception and eff ic iency of work 

say depend to some extent on the age of a person. In order , 

t he re fo re , t o see whether the re was any associa t ion between 

the age of -fee Qrarasevak and t h e i r perception and performance 

of t h e i r r o l e s , the data were processed and presented in 

Table-2 and 3 s e p a r a t e l y . 
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0 Age Groups 
Perception 0 Younger Gramaevaks 

Below 3£ years . 
( n - 66) 

9 Older Grasssevaks 
$ Above 33 years. 
6 ( n - 58 ) 

Less clear 

More clear 

43*94 

56.06 

$m.§m% 44.07 

55.93 

Total 100.00 100.00 

CM-square - 0.002082J 

Hot significant. 

D.F. - 1 

The analysis in Table-2 indicates that there was no 

significant association between the age of the Gramsevales and 

the i r awarenees of their roles meaning thereby that perception 

of the Graasevaks of the i r roles did not depend on the i r age. 

Perforffiance 0" 

IL 

Age Groups 
Younger Grmmvvsk* i 01*5er Gramsevaks 

T n » 66- ) | ( n » 69 ) 

Par, .cent 

Leas effective 

More effective 

63.64 

36*36 

47.46 

52.54 

Total 100.00 100.00 

Chi-square • '3*309 J 

Hot significant. 

D.F. - 1 

\^A^-
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I t can be seen from the Tatole*3 that there was no 

s i gn i f i c an t association between the age of the Grarasevaka 

and the performance of their ro le s , as evidenced froa the 

chi-aqtiare. However, i t was found that the nature of associa­

t ion was 'in the e j e c t e d direction naeaning thereby that there 

was a trend towards yc44£*r Gramsevaks being more ef f ic ient , 

2) Formal Education i 

Educational s tatus give® some idea of the qual i t ies 

of an individual. A Grassevak « i s t be well educated to 

understand sc ient i f ic knowledge. Also, he should be able to 

eonvey th i s knowledge to the vi l lagers in a simple language 

to be able to change the behaviour of the people. Therefore, 

he should be wall educated to be able to carry out extension 

work properly in the rural areas. The data regarding the 

formal education of the Qrejesevaks are presented in Table-4. 

ClftrfrbuUQft, of ffBft^t3ffl^w..l^,„^lfrn,yffnW?-
Education. 

r ' 1 r • 
Sr.No. t Formal Education f Number of Gramsevaks $Per cent 

ft — J L _ 
1 Opto VII Standard 38 30.40 

2 VIII to IX Standard 7 6.60 

3 P.S.C. 68 54.40 

4 Intermediate college 12 9.60 

Totil 1S?5 -100.00 
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I t can be oteaerved from. Table-4 that 30 per cent of 

Graffisevaks had atudied upto the e even til standard, about s ix 

par cant had completed education between the aighth atandard 

and the tenth standard, 54 par t en t of the Gramaevaks had 

education upto S.S.C. level and only ten par cent had studied 

upto intermediate collage* 

I t was f e l t tha t the level of foriBal education may 

influence the perception and the effectivenaaa of Graraaevaka 

in performing the ro lee . In order, therefore, to see i f a • 

there was any association between the Gaamaevak'e formal 

education and hie perception and performance of hie ro le the 

data were proeesaed. Theae are presented in Table-5 and 6 

separately. 

Tabled. 

Extant of Paregntlon of the Bolaa of the 

ftrflFttrnftft fry tft»ir Formal ftayfta&m* 

Pereepti on 0 Tip to VII 5 VIII Standard 9 Intermediate 
0 standard 0 to S*S.C. 0 college. 

*m sm% 
Lees clear 44.74 41*33 58.33 
More clear 56.26 58.6? 41.6? 

Total 100.00 100.00 103.00 

Cbi-aquare - 1.271} 13.F. - 2 
Not s ignif icant . 

«r© s t a t i s t i c a l l y aignificant association was found 

between the foraal education received by the Graswevaks and 

the perception of the i r role®. Ihercfore, i t indicates that 

perception of the role of the Graasevaka did not depend 

upon the i r formal education leve l . 
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aramsavaka by the i r Formal Education. 

6 Formal Education 
Performance P upio 'TO 

0 standard 
ft ( n-38 ) 

ft" 
( n-?5 ) 

ft Snienaedi a ie 
ft col lege 
ft ( n-124 

Par cent 

Lass ef fec t ive 50*00 57.63 66.6$ 

e f fec t ive 50.00 42.88 SB .3$ 

Total 100.00 100.00 100.00 

Chl-square » 0.6674 I D.F. - 2 

Hot s ignif icant . 

I t can also be notifed from Table 6 th* there i s 

no-«ta t ie t ica l ly significant association between the formal 

education of the Qransevake and the performance of their 

roles indicating thereby that efficiency of Grams evaks did 

not depend upon the i r formal education l eve l . 

3) Parental Occupation : 

Parental occupation ia one of the inportant factors 

which provides a background escperience.** A person generally 

learns of 1fce behaviour pattern® of hla parents and develops 

knowledge and s k i l l in the parent ' s occupation. The d i a t r i -

bution of the Qrasaevaks by their parental occupation i s 

presented in Table 7 . 
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Tfe3-f-Z 

Biat r ibut ion of the Grasisevaks ,by t h e i r 
'Parenta l Oceue&tion. 

s r . 
Mo, 

* 

0 
Par tn i a i 
occupation 

Q Wuafcer of 
6 Gramsevaks 

4 
$ 

Per cent 

1 Fawing 105 84.00 

2 Service 9 7.20 

3 Pueineaa 1 0.80 

4 Other occupatioi i 10 8.00 Other occupatioi 

Total 125 100.00 

I t I s observed that parents of 84 per cent of the 

Grama evake were farmers and parents seven par cent of the 

Gramaevaks were serving In various Government and semi-

government departments. Only one par cent of the parents 

were engaged In bussinees and eight per cent of the Gramsevafee 

had parents who were in other occupations. 

I t was hypothesised that parental occupation of the 

Gramsevaka influences the perception of the role and i t s 

perf ©ramie e by the Graaseraks. For the purpose of the t e a t , 

the Grameevaks were grouped into two broad categories v i z . , 

those whose parents were engaged in farming and these whose 

parents were engaged in an occupation other than farming. 

Then the groups were compared to find out whether there was 

any association between the parental occupation of the 

Gramsevaks and the c lar i ty of the i r perception and the 

effectiveness of perferaanee of the i r r o l e s . The data in 

th i s connection are presented in Table 8 and © eeepectively. 
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Tfblf-8 

gytaat,.gr, „,ytmp**on, c , the' ,„?p^, c,tag 

0 Parents Occupation 
Perception 

0 
Farminjr 
(n-105) 0 

5 
Hon-farsJlng 

(n-20) 

Less c l ea r 

More c l ea r 

40.00 

60,00 

f iX , . ,Mt 
65.00 

36.00 

Total 100.00 100.00 

Chi-squar# • 4.261 J C.F. - 1 

S ign i f ican t a t 0.06 level* 

A s t a t i s t i c a l l y s ign i f i can t assoc ia t ion was observed 

between the pa ren ta l occupation of the Oramsevaks and the 

c l a r i t y of the perception of t h e i r r o l e s . 

The C'ramaev&ks whose paren ts had farming as the main 

occupation had a c l e a r e r percept ion of t h e i r r o l e s as 

eoapared to those whose parents were in non-f arming types of 

occupations. The data regarding performance of the r o l e s of 

the Grajssev&ks and t h e i r pa ren ta l occupation are presented 

in Table 0 . 

Tabfre»9 

srtfftt tiC,?wff9niwfft ®f ,•£«,§„ MUt , of tftt 

L_ Parents Occupation. 
Performance | 

0 
Farming 

(n-106) 
Non-fanning 

(a*20) 

Less a f fec t ive 

More ef fec t ive 

51.43 

48.5? 

?tr,' e*j& 
80.00 

20.00 

Total 100,00 100.00 

Chi-squara - 6*075 » D.F. - 1 S'mgni^iccmt a-f o-os 
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Table-8 vermis that there was a highly significant 

association between the parent's occupation and the perfor* 

mance of the roles by the Grawevaks. Those Grajasevaks whose 

parents were farmers were found to be more effective in the 

performance ©f their roles than those whose parents had 

occupations other than farming. 

4.) Job Experience * 

Job experience of an eiaployee helps in inproving his 

qualities, as through it he acquires practical knowledge and 

akill required to discharge hi® Job effectively. Experience 

also helps him in mastering the techniques involved in the 

job. Job experience of the Greaaevak was taken into considera­

tion to find'out if it had any relation with the extent of 

awareness and performance of their roles. Table 10 presents 

distribution of the Qraaaevaks by the extent of their job 

experience. 

ff~ 8 9 
Sr.Wo* g Expereince in years J Number of A Per cent 

ft (I ®r******* »  
1 Upto 2 years 36 28.80 
2 3 to 6 years 29 23.20 

3 7 to 10 years 48 38.40 

4 Jfcove 10 years 12 9.60 

Total 125 100.00 
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I t w i l l be observed f r ee Table-10 t h a t about 29 

per cent of the Graasevalr® had a Job experience up t o tiro y e a r s . 

Twenty-three percent of the Graasevales had a ^ob experience 

of three t o - s i x years* Thi r ty-e ight per cent had an exper i ­

ence of seven to ten years and only ten per cent had a 3ob 

experience of above ten years • 

I t waa hypothesised tha t the job experience of -Use 

Graosevaks influences t h e i r perception and performance of 

t h e i r r o l e s . In order t o see I f there was any assoc ia t ion 

between these two v a r i a b l e s , the da ta were processed .These 

are presented in Table 11 and IS s e p a r a t e l y . 

Extent of Perception of the Holes of the 
fraaa.eyalc.ff by, ^ e £ r ,1,0b Experfrfqgf. 

§ Job Experience in y e a r s . 

Perception ^ Below 2 0 2 t o 0 $ i&ove 6 
fl (n-36) $ (n-29) Q (n-€9) 

Less c lea r 66.67 41.38 31.67 

Wore c l ea r 33.33 58.62 68.33 

Total 100.00 190.00 100.00 

Chi-rsquare - 10.0633 j D.F. • 2 

S igni f ican t* a t 0.01 l e v e l . 
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A highly significant association was noticed between 

the job experience of the GraiBsevaks and the awareness of t 

their role®* The longer was the job experience of the 

GraBsevaka, the clearer wan the perception of the r o l e . In 

other words, Gramsevak's perception of their roles depends 

upon the i r job experience. 

The data regarding the nature of relationship between 

the job experience ot Gramsevak© and his performance are 

presented below* 

Jabla-ig 

^>af§sfy#cf by .tftfl* 3fft„,5»affrtf*H?I * 

~ ~~" \ J o t e « * » * * « " " * » y««™ 
Performance J Below 2 years 03 to 6 years0 Above 6 years 

0 (n-36) 0 (n-29) ft (n-60) 

?tr,.ffffirt 

Less effective 83*33 62.07 36.§7 

Effective 16.67 37.93 6€.33 

Total 100.00 100.00 100.00 

Chi-square - 20.45 J 33.F, • 2» 

Significant a t 0.01 leve l . 

A highly significant association was noticed between 

the job experience of the Oramsevalee and the effectiveness 

of performance of their r o l e s . Therefore, the study revealed 

that the effectiveness of a Gramsevak in performing his role 

i s closely associated with m6 depends on their Job experience. 
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5) greforitM, fftrjod,« 

Being the key functionary in the community develop­

ment programme at the village level, a Gramsevak has "to 

perforin multifarious duties. In order to discharge hie 

duties competently and effectively, he requiree a sound 

technical knowledge of varioua subject matter areas pertain­

ing to the job. Therefore, a Gramsevak requiree epecialieed 

training to provide him sufficient knowledge and skill 

regarding scientific agriculture, extension teaching methods, 

working with people and their leaders, programme planning 

and evaluation and keeping record® and writing reports. 

The Government imparts training to Gramsevaks before 

appointing them as Gramsevak in order to prepare them for 

the Job. This training period was formerly only six months 

and was increased later on to one year, one and half years 

and finally the period was raised to two years. The Gramsevaka 

who formed the part of sample had undergone varied types of 

training for varied durations. 

For the purpose of this study, total training 

received by the Gramsevaks was taken into consideration 

like training at Gramsevak draining Centre, preservice 

training like two years agricultural course, one year*a 

higher agricultual integrated course and inservice training 

like refresher's courses. The distribution of the Gramsevaks 
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according to the period of the t ra in inr received by them 

has been presented in Table 13. 

Table*13 

Distribution of the Granaevaks by their 
'frftlnjLnjg ftsflofla. 

No'. I *"*»*« *«**• I S S g f g , \ P'r ««* 

1 TJpto 3 months 34 27.20 

2 Between 3 to 24 months 28 22.40 

3 Above 24 months 63 60.40 

Total 125 100.00 

It is observed from lable 13 that considerable 

proportion (SO per cent) of the Gramsevake had received 

training above two years and 22 per cent had received 

training between three and 24 months and 27 p§r cent had 

received training only upto three months. 

It was hypothesised that the total training 

received by the Gramsevak influences their perception and 

performance regarding their roles. In order to see whether 

there was any association between the duration of the 

training period and the clarity of perception and the 

effectiveness of performance of their roles, the data were 
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processed* These aire presented In Tables 14 and 15 separately. 

Table-:|4 

Extent of Perception of the Boles of the 
Sramaevaks by t h e i r Training Per iod. 

"l I ra ln lng Period 
Perception t tJpto 3 A 3 months to A Asove 2 

A months A 2 y e a r s . X y e a r s . 
* (n-34) Q (n-S8) g (n-63)  

Per cent 

Less c l ea r 70.59 50.00 27.00 

More c l ea r 29.41 50.00 73.00 

Total 100.00 100.00 100.00 

Chi-square * 17.47 ; D.F. - 2» 

Signi f icant a t 0.01 l e v e l . 

A highly s ign i f i can t aesocia t ion was noticed between 

the t o t a l t r a i n i n g received by the Gramsevaks and the c l a r i t y 

of perception of t h e i r ro les . I t i e re fo re . t h i s study shows tha t 

there i s a c lose assoc ia t ion between the t r a i n i n g received by. 

the Grasssevake and t h e i r r o l e percep t ion . The longer the 

t r a i n i n g a Gramsevak had received, the c l ea re r was the 

percept ion of hie r o l e s . 

Ihtt following t ab le deals with the data regarding 

the nature of assoc ia t ion between the performance of the 

Gramsevaks and the period for which they have undergone 

t r a i n i n g • 
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Xable-^S 

Extent of Performance of the Roles of the 
araasevaks by their framing Period. 

Training Period 

Performance 0 
0 

Below 3 § 
months A 
(n-34) I 

3 aonths to Q 
2 years. A 
(n-28) ^ 

Jibove 2 
years 
(n-63) 

Lees effective 79.43 

Effective 20.67 

Per eent 

S0.00 

SO,00 

46.00 

54.00 

Tolal 100.00 100.00 100.00 

Chi-square -10.08 ; D.F. - 2, 

Significant at 0.01 level. 

A highly significant association was noticed between 

the training received by the Graoaevaks and the effectiveness 

In performing the roles .She data indicate that the effective' 

ness of the Gramsevak in performing their roles is closely 

associated and depends upon the length of period for which 

they have undergone training. 
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Art attempt was sm.de in this study to find cut 

whether the characteristic® of the Graswevaka were associa-

ted with the perception and performance of their roles* The 

statistical results pertaining to this study are summarised 

in Table 16, 

Table-16 

Association between the Gramasvaks Character is t i c s 
and t h e i r Extent of Perception and 

Performance of t h e i r Roles, 

S r . d Charac te r i s t i c s of ft Chi-square value $ r « 
No. 0 Sraasevaks ft I g o i p t i o n fl Performance Q 

1 Age 0,0021 3.306 1 

2 Formal Education 1*217 0.6674 2 

3 Parenta l Occupation 4.261 * 6.075 * 1 

4 Job Experience 10,0633 »* 20.45 *» 2 

5 t r a i n i n g Period 17,47 *• 10,58 ** 2 

* Significant at 0.05 level, 

** Significant at 0.01 level. 

http://sm.de


PART «B« 

In this part, some of the personal characteristics 

of the fareera selected for the purpose of this study are 

presented as it was hypothesised that the clarity of 

perception of the role of Graosevak was associated with 

personal characteristics of the farmers. The data regarding 

the extent of awareness or the clarity of perception and the 

personal characteristics of farsers were collected for this 

purpose. !Ihes© are presented in this part, 

awareness of the Farmers regarding the Existence 

of the Gramaevake; 

It is possible that s©oe of the farmers might be 

unaware of the existence of Grassevake in their village. 

Therefore, the data in respect of the awareness of the 

farmers regarding the existence of the Gramaevaks in their 

village was collected and are presented in Table 17. 

Table~17 

E;igtrlbution of the Farmers according to t h e i r 
^wareTiesj .regarding t^e .Exfrs^nce of the, fframjffvakj. 

K o * {Existence of the Gramsevak Q Number of Farmers g J>9T cent 

1 Known 04 89.5S 

2 Not known 11 10.48 

Total 105 100,00 
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It can be seen from Table 17 that 90 per cent of 

the farmers knew the existence of the Gramsevaks in their 

village. Only ten per sent of the farmers did not know the 

Gramsevaks. Uras, it would be seen that very few of the 

farmers wire unaware of the Gransevaks. 

Characteristics of Farmers and the Relationship 
of these with the Perception of the Role of 
Oramaevaka. 

1) Age : 

Studies have shown t h a t age i s one of the f ac to r s 

which may influence an i nd iv idua l ' s percept ion and behaviour. 

Therefore, the age of the farmers was taken in to considerat ion 

while interviewing the farmers. The age wise d i s t r i b u t i o n of 

the farmers i s presented in Table 18 . 

Pfftr|but| t9n„o,f thf, Farmers, by foelr Age. 

»r* f Age groups in years § Number of Farmers § Per cent 
NO. y $ y 

8.87 

17.14 

26.67 

34.28 

13.33 

1 Below 30 years 9 

2 31 to 40 if 18 

3 41 to SO H 28 

4 51 to 60 « 30 

6 Above 61 H 14 

106 100.00 
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Out of the 106 farmer® studies, nine percent were 

below 30 years age, seventeen per cent were in the age group 

of 31 to 40, and 27 per cent were in the age group of 41 to 50. 

This means that nearly 53 per cent of the farmers were below 

53 years of ag®. Thirty-four per cent were in the ag» group 

of 51 to 60 and thirteen j>9r cent were more than 01 years of 

age • The maximum age wae 75 year® and the minimum age was 

twenty years • 

It was hypothesised thai the age of the farmers is 

related to the awareness of the role of Grams evak. In order, 

therefore, to see whether thers was any association between 

the age of the farmers and the degree of clarity of percep­

tion of the role of Gramsevaks, the farmers were categorised 

in two broad group as younger and older. The data are present-

ed in Table 19. 

Tabled 

Ea^fnt of Farmers Perc, epl^art ,of, ^he fio^es of i^f 

Gramsevaks by t h e i r Age. 

0 
o -e 
1 

Age Group 

Perception 

0 
o -e 
1 

Younger 
(T»elow 60 years 

(n-55) 

* Older 
)X (Above 51 yea r s ) 
jj (n-50) 

Less c l e a r 

More c l ea r 

36.37 

63.63 

68.00 

02.00 

Total 100.00 100.00 

Chi-square - 10.50 ; D.F. - 1 

Signi f icant a t 0.01 l e v s l . 
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A highly significant association was found between 

the age of the farmers and the clarity of perception of the 

role of ®ramsevaks. it was revealed that age of the farmers 

influences their awareness of the roles of Gramsevaks. The 

less was the age of a farmer the clearer was his perception 

of the role of Graiasevak. 

s ) Formal Education i 

Education helps to develop the human mind. Educated 

persons have a tendency to acquire new knowledge, skills and 

attitudes. 'Ihey are likely to be sore perceptive and recept­

ive to new things. In the present study an effort was made 

to study the different educational levels of the farmers and 

their relationship with the perception of the role of the 

Gramsevaks. Table 20 presents the distribution of the farmers 

according to their formal education* 

Table-SO 

Tistributlon of the Farmers by their Formal 

Education. 

6666 

Sr*ffo» $ Formal Education 0 Number of Farmers § Ter cent 

1 SFo Education 59 56.1$ 

2 Upto IV standard 27 25.92 

3 . V to VII " 17 16.19 

4 Above VIII " 2 1.90 

Total 105 100.00 
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It can be seen from Mbit 20 that the majority of 

tht farmers (56 per cent) were illiterate. Twenty per cent 

of the farmers had received formal education between I to 

IV standards. Sixteen per cent had received education 

between V to VII standards and only two per ffent of the 

farmers had high school education. No graduates were found 

among the farmers in the sample. Thus, it can be seen that 

in general the farmers had very lit+le formal education* 

It was hypothesised that the level of formal 

education of the farmer influences the awareness of the 

role of Gramsevaks. Therefore, in order to see if there was 

any association between the formal education of a farmer 

and hi8 awareness (perception) of the role of Gramsevaks 

the farmers were grouped into two broad categories namely 

illiterate and literate. The concerned data are presented 

in Table 21. 

TaS4f-gj 

gyfcefr.t of farmer,^ Perception of ^heRole of 
t>ht flrflwrrafcg fey tftt*r fw*ml fltostttgn,*, 

f Formal Education 
Perception § Illiterate 0 Literate 

fl (n-5Q) g (n*46) 

L98B clear 76*27 18.57 

More clear 23.73 80.43 

Total 100.00 100.00 

Chi-square - 33.28 | D.F. - 1 

Highly significant at 0.01 level. 
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It can be noticed ft*©® the data in Table 1© there 

la highly significant association between the formal 

education of the farmers and their awareness of the roles of 

Grama eraks. 

The higher was. the level of education of a farmer, 

the clearer waa his perception of the roles of the Gramsevaka. 

3) 31 se of Lm€ Holding t 

Size of land holding la an important factor from the 

economic point of view. It has been f ougd to influence the 

adoption of new agricultural practices. To adopt new agricul­

tural practices, an individual tries to get new knowledge,from 

the extension personnel. Also, land holding influences the 

economic position and well being of the farmers, size of land 

holding in this study refers to the total land owned by the 

farmers. The distribution of the farmers according to the 

size of land holding Is presented In Table 22. 

Table-f>f> 

ffiatrfbut|qn of the Faritfre by foejr SJ^B of, 
Land HflLflflftg. 

Sr.Ho. 0Land holding in Acres $ Number of Farmers Q Per cent 

1 TJpt© 5 Acres 43 40.96 

2 < 6 t o 15 " 34 33.36 

3 16 t o 25 M 20 19.00 

4 Above 26 " 7 . 6.68 

Total 106 100.00 

A considerable proport ion of the farmers (41 per cent ) 

had holdings below f ive acres in s i z e . Thi r ty- three per cent 
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of the farmers had 'land between six and fifteen acres? 

nineteen per cent had land between sixteen and 25 acres an& 

seven per cent had land above 26 acres. Hie maximum size of 

land holding was 80 acres, and the minimum was only 1 acre. 

It had been hypothesised that the size of land 

holding of the farmers influences the perception of the roles 

of Gramsev&k. Iherefore, the nature of association between 

the else of holding and the perception of the role of 

Gramsevaks, was studied by using the chi-square test. Ihe 

data in this respect are presented in Table 23. 

Table-23 

Extent of Farmer's Perception of the Roles of 
-the Qraasevaks by their Bize of Land Holding. 

0 Size of Land Holding in Acres  
Perception fl Below 10 acres 5 Above 10 acres. 

0 ( n-59 ) 0 ( n-46 ) 

Less clear 55.92 45.65 

More clear 44.08 54.35 

__. , , IOO^QO loo.oo 

Chi-square - 1.09 J D.F. -.1 

Hot significant 

It was found that there was no significant associa­

tion between the size of land holding of the farmers and 

their perception of the role of the Gramsevaks. It indicates 

that the Farmer'* perception of the roles of Gramsevaks 
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did not seem to depend upon the size of land holding of the 

farmers, in a statistically significant manner. However, as 

•the above table shows the nature of association was in the 

expected direction, 

4) Income « 

Economic power facilities adoption of new agricul-

tural practices and investment of capital for production. 

for the purpose of this study, total income was taken into 

consideration. Ifce total income here refers to the annual 

income of the farmer frost all the sources. Table 24 gives 

an idea regarding the distribution of the farmers by their 

income. 

Table 24 • 

Distribution of Farmers by Their Total Income. 

Sr.Ro. • Income in Rupees J number of Farmers • Per cent 

JL •. : — * - - 0 
1 Upto 1,000 17 16 • 1$ 

2 1,001 to 2,000 44 41.90 

3 2,001 to 3,000 24 22.86 

4 3,001 to 10,000 12 11.43 

5 10,000 and above 8 7.62 10,000 and above 

Ifctal 105 100.00 

It will be observed from Table 24 * that 58 per cent 

of tha farmers had an annual InWcme below is. 2,000, and only 

42 per cent farmers had annual Income above Es.2,00Q, 

Sixteen per cent had an income Aelow Hs. 1,000 and 42 p W cent 
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were in the group of B® .1,001 to 2,000. Twenty-three per cent 

had an annual income between Ha,2,000 to S,000j eleven per­

cent were between K«.3f001 to 10,000 and eight per cent of 

the farmers had an annual income above Rs.10,000. 

I t was hypothesised that annual income of the fanaere 

influence® the i r perception of the role of the Grarasevaks. 

therefore, in order to see the nature of th is association the 

data were subjected to chi-square analysis* The data in this 

respect are presented in Table 25. 

Table-35 

Extent of Farmer's Perception of the Roles of 
the grajasevaks by the i r Total Annual Income 

0 Total Annual Income 
Perception 0 Below Be.2,000 I iVhove Pa.2,001 

J (n-61) jj (n-44) 

?yr, gfnt 
Less clear 62.30 36.37 

More cle^r 37.70 63.63 

Chi-square - 6.63 ; D.F. - l 

Significant a t 0.01 l eve l . 

The association between the annual income of a 

farmer and his perception of the role of the Gramsevaks was 

found to be highly significant s t a t i s t i c a l l y . This dews tha t 

the higher was the annual income of a fanner, the clearer 

was his perception of the role of Graasevaks• 
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5) Social Participation t 

Social participation is one of the important factors 

influencing the personality of an individual. A person who 

participates in different organizations comes to know of more 

things than one who does not participate* Aa a Gramsevak 

guides the different voluntary organisations, in rural areas 

and also participates in the activities of these organisations, 

the fanner who participates In the organizations naturally 

has close contacts with the Gramsevake and other extension 

personnel* Thus*, they try to get more knowledge regarding new 

improvemente in agriculture and allied fields for bettering 

their lives* the information regarding the social participa­

tion of the farmers in various formal organizations was 

collected and the same is presented in Table 26. 

Tab^e-^ 

Dis t r ibu t ion of the Farmers bv t h e i r Soelal 

Pa r t i c i pa t i on In Various Formal Organizat ions. 

• . • ! • ! ! . || I I I - I II _ I I I '•[ ft < 1 1 . 1 

Sr* 0 Hsae ot the Organization fl Nuaaber of A p t r c # n t 
No. I * I Fanaera j}  

1 No p a r t i c i p a t i o n 21 20,00 

8 Multipurpose Co-op.Socieiy 84.(80*4) 80.00 

3 Gram Panchayat 10 ( 7+3) 9.62 

4 Other 13 12.38 

Total 

It is observed from Table 26 that majority of the 

farmers (about 80 pmr cent) were members of multipurpose 

co-operative societies. Four of these were Chairman of 
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S o c i e t i e s . Hearty ten per sent of the farmers were member* 

of the Grampanehayatsf of these th ree were Sarpanehas of a 

v i l l a g e panehayate. Twelve per cent of the farmers were 

men*ere of other organ!sation*» l i k e co-operat ive sugar 

fac tory and twenty per cent of the farmers had not p a r t i ­

c ipated in any organiza t ion . 

I t was one of the hypothesis i n the study t h a t 

soc ia l p a r t i c i p a t i o n of the farmers influences t h e i r percep­

t ion of the r o l e s of Grameevak. This hypothesis was t e s t ed 

by the appl ica t ion by the Chi-square t e s t . The data are 

presented in Table 27. 

Tmble-%7 

m%m*r 9f,,y»rafr,> Perception, of foe W W ffif 
Graaaevaka by t h e i r Social Pa r t i c i pa t i on 

j Social Pa r t i c ipa t ion 

Perception { Non-Part icipant f Pa r t i c ipan t 
jj ( n -g i ) % (n-84) 

Less c l ea r 80.33 44.05 

More c l ea r 19.07 55.95 

Total 100,00 100.00 

Chi-square- 0.16 I D.F. - 1 

S igni f ican t a t 0.01 l e v e l . 

The assoc ia t ion between the soc ia l p a r t i c i p a t i on 

of the farmers and the i r awareness of the ro l e of the 

Gramaevaks was found t o be highly s i g n i f i c a n t . In other 
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words, the farmer's peremption of the role of <3rajsaevaks 

depends upon their social participation in various organi­

sations* The more wag the participation of a fanner, the 

clearer was hie perception of the roles of the Gramsevaks. 

6) Extension Contacts t 

Through extension contacts a farmer comes to know 

the extension agency and the extension personnel* A farmer 

visits extension personnel to acquire new knowledge of new 

methods of agriculture and allied fields. 

Extension contacts of the farmer may help a farmer 

in giving clear understanding about the role of an extension 

agent* The information regarding the number of extension 

contacts made by the farmers in four months preceding the 

interview Is presented in Table 28. 

ffirtrnft** con îffits,. 

Sr* A Number of Extension 0 Number of 0 - mmv%4. 
No. j | contacts Q Farmers $ y * r o c n x 

1 No contacts 55 62.38 

2 Upto 5 23 21.90 

3 6 to 10 17 16.10 

* Above 11 10 9.52 

Total 105 100.00 
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I t wil l be seen from Table 28 that 52 per cent of 

the farmers had not contacted the extension p*raonn*l, 22 

percent of the farmers had made contact upto five times, 

sixteen per cent had made contacts between s ix and ten times 

and only ten per cent of the farmers had contacts above ten 

t i ne s . These persons who had contacts for more than ten 

times were generally members of the Grampanchayat and/or 

chairman of co-operative soc ie t i es . 

One of the hypothesis in the study was t i n t jbhe 

perception of the role of the Grassavak depends on the number 

of extension eontaste made by the farmers* Therefore, in 

order to see whether there was any association between the 

number of extension contacts made by the farmers and the i r 

awareness of the roles of the Gramsevaks, the data were 

processed* These are presented in Table 29* 

m^n% flf Fainafr'a Pfrcfp^on of 1fte floljf of 
Grams, evaks bfr •frhflr Number of ffxfrenslon c,cfffc§ft,ti» 

0 Extension contact v Exxenaion 
Perception j) ** *„»+«*+ 5 A Ho contact $ Having Extension contact 

?ffr sm% 
Less clear 86.45 14*00 

More clear 14.65 86.00 

Chi-square *• 53.51 J T3.F* - 1 

Significant a t 0.01 l eve l . 

A highly significant association was observed 

between the number of extension contacts made by the tarttmrB 
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and the perception of tti© role of Sramsevaka. 

A farmers perception of the role of the Gramsevaks 

was found to be highly associated with the number of exten­

sion contacts made by the farmer*. The more were the contacts, 

the clearer was his perception ©f the role of the Gramsevaks. 

Efforts were made in this study to find out the 

characteristics of the farmers in relation to the extent of 

awareness of the role of Gramsevaks. The statistical results 

obtained regarding the relationships are summarised in 

Table 30 to give an idea at a glance* 

TaMe-30 

Association between Far«er«s Characteristics 

• M Ifette fftartto of POTfPtaffft, ,< awareness,) 

Sr. ft Characteristics of ft Chi-square 5 E F 
No, Q Gramsevaks g value ft * 

1 Age 10.50 ** 1 

2 Formal Education 33.28 • • 1 

3 Size of Land Holding 1.09 1 

4 Incctee 6.68 ** 1 

5 Social Pa r t i c ipa t ion 9.16 • • 1 

6 Extension contacts 53.51 *» 1 

•« Significant at 0.01 level. 
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CHAPTER V 

The progress and aehievensent of the Community 

Development and National Extension Service depend to a 

great extent on the Gramsevak who is responsible for 

implementing and planning the various schemes at the 

grass root level. Therefore, the right type of personal 

and professional qualities are very important in the 

Gramsevak. 

In the present investigation, efforts were made 

to study some of the personal characteristics of Gramsevaks 

in relation to their perception of their own roles and the 

performance of their roles. The study also covered some of 

the socio-economic characteristics of the farmers and their 

relation to the perception of the role of Gramsevaks* 

The result obtained fro® this investigati on are 

discussed in this chapter separately. The data regarding 

the Gramsevaks are presented in Part 'A* and that pertain­

ing to the farmers are presented in Part ,B'. 

PART *A« 

Age t 

The study reveal that the majority (65 pT cent) 

of the Gramsevake were more than 30 years in age. 



It was felt that the younger Gramsevaks being new 

entrant! and also as they have lee® experience might have 

lees clarity of perception of their roles as compared to 

the older Gramsevaks, who have more experience in the 

service. However age has not shown any significant associa­

tion with the clarity of perception of the roles. 

As age is generally linked up with the maturity and 

longer experience in the service it was expected to 

influence the professional competency of a Gramsevak in 

the positive direction. However, the study has failed to 

support this hypothesis as age has not shown any significant 

association with the effectiveness of the Gramsevaks.However, 

considerable proportion of the effective Gramsevaks were 

B9ttn in the older age groups meaning thereby that there is 

trend toward the older Gramsevaks being more efficient. 

Education * 

In the study, it was found that the majority of the 

Gramsevaks (60 per cent) had high school education, ten 

per cent had university or college education and 30 per 

cent of the Gramsevaks had primary education. 

It was expected that formal educational status of 

the Gramsevaks would influence his clarity of perception 

of the role as well as the effectiveness in performing the 

roles* However, in the study, education has not shown a 

significant association with the Gramsevaks clarity of 
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perception and effectiveness in performing the roles. This 

shows that education dots not seen to influence the clarity 

of perception and effectiveness in the work. 

Parental Occupation I 

Ihe study reveals that a considerable proportion 

(84 per cent) of the Graasaevaka parents had farming as the 

main occupation. It was hypothesised that Gramsevaks with 

farming as a parental occupation would have clarity of 

perception and would be effective in the performance of the 

roles. The study has supported this hypothesis as seen from 

the significant association between the two variables* The 

Gramsevaka whose parents had fanning as a main occupation 

had a clear perception and were more effective in performing 

the roles than those whose parents had non-farming type of 

occupation • 

A person who comes froma a farm family have fairly 

good knowledge of rural conditions and have interest in the 

rural life and liking for the farmers. He can perhaps wcs± 

mix well with the village people and maintain good relation­

ship with them and guide them in agricultural problems with 

competence than urabanites. A man born and brought in urban 

surrounding may not easily adjust himself in village condi­

tions. 

^ob .aEpsrjen.ee , t 

Past experience of a person generally increases his 

clarity and work efficiently in a particular job. Therefore 

http://aEpsrjen.ee
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Job experience was taken into consideration aa a variable* 

It was found that 58 per cent of the Gramsevaka had 

a job experience of above 6 years and 29 p*v cent had below 

two years of experience* It was hypothesised that length of 

experience inflmncea the peremption and performance of the 

rolea in positive direction. Hie study has shown highly 

significant association with the job experience of the 

Gramsevaka and hie clarity of perception and effectiveness 

in performance of their roles * Longer was the experience in 

extension clearer was the perception and more effective the 

performance of the roles. 

This is so because more experienced persons are 

older* mature and have more confidence in the work* and 

a better grasp of the overall needs and problems of rural 

people* flhey have had a better chance to get acquainted 

with and play the roles* **ut reverse may be true in case 

of less experienced persons. 

Training Period t 

It was found that 58 per cent of the Gramsevaka had 

received training more than two years and 2© per cent had 

received training for a period below three months. The study 

has shown highly significant association between the training 

period of the Gramaevaks and the clarity of perception and 

effectiveness of performanee of the role* 
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The Ora®aevake who had received longer training had 

a understanking of their roles and ware more efficient than 
lesser 

those who had received ̂training. 

As Gramsevak la an agent of various welfare depart­

ments, he requires longer period of training to acquire 

knowledge and skill about different subject matters, with 

longer training it is possible to train the Gramsevak in 

having a clearer perception of the roles and in imparting 

their effectiveness. 

PART fm< 

Hi® study revealed that majority of the farmers were 

between the age of 41 and 60. it was hypothesised that the 

age of fanner influence the clarity of perception of the 

role of Grasiaevak in a negative direction. 

When two groups of younger ant? older farmers were 

compared with their clarity of perception, it has shown 

highly significant association between them. The younger 

farmers were more clear of the role of Grainsevak as compared 

to tbe older farmers. 

This might be due to the fact that the younger 

generation have a strong desire for new things for better 

income and better living conditions than the older ones. 

They may nave a better contact with tha extension personnel 

or agents. Therefore, they may havp a clear underatandinp-

of the roles of the Sraaaevaks. 
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Formal Education x 

As regards formal education of the fanners, the study 

has shown that 56 p»r cent of the farmers were illiterate 

and the majority of the literate farmers had received education 

upto the 4th standard. 

It was hypothesised that f orasal Ntducati on status of 

the farmers would influence the clariV of perception of the 

role of Gramsevak in positive direction. The study has 

supported this hypothesis by showing significant association 

between the two variables. 

The literate farmers had a clearer perception of the 

role of Gramsevaks than the illiterate farmers. It might be 

due to the fact, that education helps to change out look of 

a person. The educated persons are generally more perceptive 

and receptive of new things. ite educated person has a tendency 

to acquire new knowledge and skill from different sources of 

information for improvements and to adopt new practices by 

establishing outside contact. He can communicate better with 

the extension agent who are younger and educated. This may the 

person is made aware of the extension person and of his role. 

Slse of Land Holding i 

Size of land holding affects the economic position 

and well being of the farmers and also the adoption of new 

agricultural practices. %all sized land holder have little 

scope and chance to adopt new practice and also have a little 
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Income from the farm, When the size of holding is large the 

farmer hare t© scope to adopt new agricultural practices. 

Therefore, he needs to acquire new knowledge from extension 

agent or agency, fhereforet such a fanner is free to parti­

cipate in other development activities. Such a person may 

have more contacts with the extension agents and thus they 

would know about the extension persons and their roles. 

In view of tkiabd®, it was felt that size of land 

holding would influence the clarity of perception of the 

role of Gramaevak but study has failed to support this 

hypothesis as there was not found significant difference 

between those who had small eiaed holding and those who 

had large holding. 

However, the study has shown that the nature of 

association in the expected direction. • 

Economic power facilitates the adoption of new 

agricultural practices and more investment of capital for 

production* the farmers having low annual income usuaUy 

finds it difficult to maintain his family. Such a person 

cannot think of investing or spending money on the adoption 

of practices even though they may so desire. Generally, 

higher income farmers are respected in the village and 

a Gramsevak is likely to pay more visits to such a farmer. 

Therefore, the farmer with a higher income status may know 
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more with about the Gras»®vake and of their roles. 

In the present study, it was found that annual 

income shows significant association with the farmer's 

clarity of perception of the role of the Gramsevak. The 

proportion of farmers who had higher income ha<2 a clearer 

percept!on• 

Social Participation ? 

Participation in social activities an<l voluntary 

organization enables a person to establish wider contact 

with different people and dfcETf©rent agencies * Such a 

person may have apportunities to discuss certain points 

of mutual interest and exchange views, and ideas with 

other people and official®, social participation changes 

the out look of the farmers. Group atmosphere also may 

iBany times exert pressure on the farmers for adoption. 

For that a farmer may want to seek information from 

different sources like extension agency and extension 

personnel. Obus person who is a participant in such a 

organizations may know better about the extension personnel 

and their roles than the non participant. 

Csie of the hypothesis in the study was that the 

farmer® who would have more social participation would 

have clear perception of the role of the Gramsevdks. "he 

study has supported this hypothesis as a highly significant 

association was noticed between the two variables. 
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Extension Contacts f 

'[he study revealed that considerable proportion 

(52 per cent) of the farmers had not contacted the 

Gramsevak and only ten per cent of the farmers had contacted 

the Gramsevak more than ten times. 

It was hypothesised that the number of extension 

contact influence the clarity of perception of the farcers 

regarding the Gramaevakfe role in a positive direction. The 

study has shown that the frequency of extension contacts 

was highly associated with the farmers clarity of perception 

of the role of the Gramsevaks. More were contact of the 

termers, clearer was the perception of the Gramsevaks role. 

The farmers who have no contact with the extension personnel 

and extension agency are least affected fcy the extension 

programmes and have a least possibility to know about the 

extension agency. 

However, in case of a person who comes in contact 

with the extension agents from time to time may get more 

acquainted with the roles of Gramsevaks • 
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QHATTSB n 

SUMi£AHy AND COfCLUSIONS 

Ihe Gramsevak occupies a pivotal position in the 

Community Development Organization. In conception, his 

role is that of generalist tout he cannot function 

effectively without adequate knowledge in several 

branches of development activities. It requires special 

aptitudes and personality trait®. The Oramseyak himself 

is not very clear about his exact position, role,function 

and responsibilities. The proper selection of suitable 

person for the post and his adequate preservifie and 

inservice training deserve the due consideration by planner. 

This study was undertaken to find out if there was 

any association between the clarity of perception of his 

own role by the Gramsevak, as also the effectiveness in the 

performance of these roles and the personal and social 

characteristics of the Grameevaks. The characteristics 

studied for the purpose were, age, formal education, parents' 

occupation, job experience and training period. 

If the role of the Gramsevak la not very clear to 

the village people, they cannot make the best use of tie 

services of the Gramsevak. It was, therefore, felt that 

the study was of vital Importance. The study was undertaken 

to know whether there was any association between some of 

the socio-econoisie char&eJ&eristies of the farmers and 

their clarity of perception of the role of Gramsevak. 



94 

The characteristics studied for the purpose wer<* age, 

formal education, size of land holding, annual income, 

social participation and the number of extension contacts. 

The study was undertaken in the Satara district 

of the fclaharashtra State for both the Gramsevaks and the 

Farmers. A list of the 135 Graosevaks working in ten National 

Extension Service Blocks was obtained from the respective 

block head quarters of the above district. All these 

Graasevake were selected for the study. For the selection 

of farmers, the head quarter of the Gramsevak was selected 

and from these 135 villages, a five per cent sample of seven 

villages was selected, A list of all the farmers was prepared 

from -faese villages and the sample was taken by choosing every 

tenth farmer from the list and this way 1S3 farmers were 

selected, for the purpose of the study. 

A tentative interview schedule was designed for 

obtaining the required information regarding the Grarasevak 

of their age, education, parental occupation, past service, 

experience, preeervice and inservice training and also to 

seek the information regarding the perception and perfor­

mance of their 25 roles. 

A separate interview schedule was prepared to seek 

the information about the socio-economic characteristics 

of the farmers and their perception regarding the Gramsevak 

and his role. 
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Before finalising, the schedules -were pretested 

with seven Graaaevaks of Wai Blocks ana ten fanners from 

Pargaon village of Ibandala Block. 

Hie work of interviewing the Gramsevaks waa started 

in the last week of September and ended in the second week 

of December. She interview were taken at the block head -

quarter during the monthly Besting. Out of 135 Gramsevaks 

onjty 125 could be interviewed aa others were not available 

at the tine of the study. 

f̂eten farasera were interviewed in their villages. 

Out of 123 farmers only 105 could be interviewed. Others 

were not available at the time of the interview. Time 

required for this field work was nearly two months. 

The data collected were transferred to primary 

tables froaa the Interview schedules separately for the 

Gramsevaks and the Farmers and then secondary tables were 

prepared by using the frequencies obtained in the primary 

tables. 

The secondary tables were used for computing the 

chi-square value to study the association between the 

selected personal characteristics of the Gramsevaks and 

their perception and performance of their roles and also 

to atudy the association between the socio-economic 

characteristics of the farmers and their perception of 

the role of Gramsevaks. 
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2he clarity of perception and. effectiveness of 

performance of the role of the Gramsevak was measured by 

the perception score and performance score separately and 

the farmers clarity of perception of the role of Gramsevak 

was iseasured in terns of the fana®rs* perception score. 

0||t of the 125 Grasisevaks, 70 were found to be aore 

perceptive Graasevaks and the rest of the 55 were found to 

be less perceptive Grafflsevaka. 

Fiftjt five were found to fee aore effective Gramsevake 

while 70 were found to be less effective Qramsevaks. 

Out of the 106 farmers, 51 were store perceptive 

of the role of the Gramsevaks and the rest of the 54 were 

less perceptive. 

The ohi-square test was used to find Out the * 

nature of association between the various independent 

variables like age, education relating to the Gramsevaka 

and the dependent variables viz. role, perception and 

performance by thera. 

The ehi-square method was also used to find out the 

nature of association between the fanners' age, education, 

sise of land holding, income, social participation, and 

number of extension contacts with the dependent variable 

vis. perception of the role of the Gransevak. 
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A) Qramsevaka : 

The study has indicated that age has does not have 

a significant relationship with the clarity of perception 

and the effectiveness in performance of Gramsevak. However 

the considerable proportion of effective Gramaevaks were 

seen in older age group, meaning thereby that there was 

a tendency toward older age of the Gramaevak helping him 

to perform the roles effectively. 

Education did not show significant association 

between the clarity of perception and the effectiveness of 

performance of the role of the Gramaevak. However, the 

Gramaevaks who had college education tended to be lees 

perceptiv e as well as less effective as comapared to the 

Gramsevaks who had primary and secondary educa-ion. The 

Gramaevak who had secondary education were found more 

perceptive but less effective than those who had primary 

education. 

The Gramsevaks who had farming as a parental 

occupation were found more perceptive and more effective 

than those who had non-farming type of parental occupation. 

It was also observed that previous job experience 

of the Gramaevak influences his clarity of perception and 

the effectiveness of performance of the roles. Ihe Gramsevak 

who had longer tenure in extension, had clearer perception 

and were more effective in performing the roles • 
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Gaining also helped the Graasevaks in having a 

clarity of perception and in increasing the effectiveness 

in performing the roles. The Gramsevaks who were trained 

for more than two years, were found to be more perceptive 

and effective a® compared to the Gramsevaks who had received 

less training. 

B) Farmers : 

The study has indicated that there 1B a significant 

difference between younger and older farmers regarding the 

clarity perception of the role of Graaasevaks. Younger 

farmers' had clearer perception of the roles than the 

older ones. 

Education also showed a significant association 

with the clarity of perception of the farmers. The fanners 

those who had more education were more perceptive than 

those who did not have education. 

Size of land holding of the farmers has not shown 

significant association with the clarity of perception of 

the Graaasevaks1 role, but it tended toward a positive 

association as the more was the size of holding the clearer 

was the perception. 

Annual income of the farmer was also associated 

with M a clarity of perception. The more was the income 

of the farmer, the clearer was his perception. 
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Social participation hafi a significant association 

with the clarity of perception. The farmers who participated 

in organizations had a clearer perception than those who 

had not participated. 

The number of extension contacts also influence the 

clarity of perception of the farmers. More were the number 

of extension contacts the clearer was the perception of the 

role of Graeisevak. 

COWCLOSIOSS 

From the present lnvestigati on, some broad 

conclusions can be drawn as follows : 

A) 1. Most of the Grameevaks (66 per cent) were above 

the age of 30 years. 

Ag© has not shown any association with the perception 

of the role of Gramsevaks. 

Also age has not shown significant association with 

the performance the roles but there was a tendency for the 

older Gramsevaks to be more effective. 

2. Sixty per cent of the Gramsevaks had secondary 

education while ten per cent had college education. 

Education has not shown any significant association 

with the clarity of perception and effectiveness in perfor­

ming the roles. 

The Gramsevaks who had college education were less 

perceptive and effective. The Gramsevaks -wfco had secondary 

education had bett#r perception but were lea® effective 



100 

than those who had primary education. 

3. ©i® parental occupation of eighty £our per cent 

of the Gramaevaka waa faming. Those who had farming as a 

parental occupation had a better perception of the role 

and performed the roles more effectively. 

4. More experienced Gr&issevaka had a clear perception 

of the roles and were more effective in performing tMr roles . 

5. More was the training received by the Gramaevaka 

clearer iraa the perception of the roles and more was hia 

efficiency in perf©ruing the roles. 

B) 1. Very few (10 per cent) of the farmers *v«re unaware 

of the existence of the Oramaevak in the village. 

2. The younger farmers had clearer perception of the 

role of Gramaevaka. 

3. Th® higher was the level of education of the 

farmer the clearer was hia perception of the roles. 

4. Slit of land holding of the farmer did not show 

any aignifieant association with the clarity of perception 

of the role of the Graaieevatks. 

5. The higher was the annual income of a farmer the 

clearer was his perception. 

6. Those farmers who had more social participation 

had a clearer perception of the role of the Gramaevaka. 

7. More were the contacts with the extension agency 

clearer wa® the perception of the role of the Gramaevaka. 



I M P L I C A T I O N S 

The findings of this investigation would help to 

the administrators of the Extension service for recruiting 

and training of the Gramsevaks. On the basis of this study, 

it seems that persons coaming from farming families, who 

have partieioated in farming operations and hav*- professional 

interest in farming are more suitable for the job of 

Gramsevaks. Study also reveals that, the person who have 

completed two year® or more training tend to to be more 

effective Gramsevaks. The persons who have +wo years diploma 

in agriculture are preferable. Though education has not 

shown any significant association with the perception and 

perfor&anee of the role of Gramsevaks, the persons who have 

intermediate or university education is less suitable for 

the job than persons with matriculation qualification. 

The refreshers courses should be organized and 

deficiencies of the Gramsevaks should be made good by 

giving them inservice training. 

As the Gramsevak is a cjultipurpose agent and has a 

large number of different jobs, he should be relieved of 

his role a Panchayat Secretary as much of his time is 

spent and wasted in Panchayat work instead of guiding the 

villagers. 
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The findings of this study reveal that lower socio­

economic group and aged farmers were unsympathetic towards 

the role of Grarasevak. Villagers, therefore, should be jaade 

aware about the proper role and functions of Grams evaks to 

enable them to develop a correct image of the Gramsevake. 

Personal contacts and mass media should be exploited fully 

for the same. The extension agency and Gramsevak should 

encourage the farmers to participate in the extension work 

and Gramsevak should pay ©ore attention in organizing and 

conducting the meetings of village institutions, farmers 

organizations, youth club and other voluntary organizations 

to give information and for programme planning. 
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A P P E 1 P I X I I I 

Number of Qramaevaka studied in aach of the se lected 

Development Blocks. 

Sr . Q Garnet of tfct 0 Wuafoar of 
Ho. ft I . E . S , Block. J gransaavaka. 

1 J a o l i 3 2*40 

2 Karad 26 20.80 

3 Khandala 8 6.40 

4 Khatav 10 8.00 

5 Kor^gaon 11 8.80 

6 Man 9 7.20 

7 Patau 81 16.80 

3 Phaltan MS 9.60 

9 Satara 18 14.40 

10 Wal 7 5.60 Wal 

Total •126 100.00 

\ , " , -

V J t , i a a s 3 r . 1 . ^ ; 



A P P E l f B I X W 

K fuller of Farmen 

Vlllasre fyom S ^ ^ a . » t t t r t « V 

SllfS t«<3 

- ~ ; 

-

S r . 
NO. 

Q Name of the 
0 v i l l ag© 0 f imn 0 I*«p c«n t 

1 Chafal w 22.85 

2 Elkambe 26 23 .81 

3 J i n t I 12 11 .43 

m£ 11 10 .47 

5 0 8.S8 

6 Songaon 12 11.43 

7 Sukh«d 12 11.43 

Total - 106 100.00 
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