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INTRODUCTION 



the rural leadership pattern that has emerged out 

and has been in operation at present i s the outcome of 

the socio-economic and s o c i o - p o l i t i c a l e f forts made under 

the variety of the community development programmes those 

were launched at country aide* Therefore, one of the 

resul tants of the developmental strategy of the programmes 

in rural India ia a new and extendedd aystem of leadership 

which i s functioning at graaa root l e v e l of the rural 

India* Traditional leadership in the Indian v i l l a g e s ia 

slowly loosing ground and a kind of nev and enthusiast ic 

pattern of leadership i s ariaed out of the development of 

the v i l lage* Shis la what has been the trend observed in 

any normal v i l l a g e of the country* 

'fhe question then ar i ses aa to how t h i s leadership 

emerged and with what aim ? Another doubt that w i l l have 

to be cleared ia whether the needed ef forts are made t o 

create favourable conditions for the growth of prober 

leadership for improving the conditions of common nan. 

These and many other related queationa and problems in 

respect of emerging leadership needs t o be s c i e n t i f i c a l l y 

examined. At present under the lanchayat Raj System a 

net work of demooratio i n s t i t u t i o n s from v i l l a g e upwards 

has been came into existence* This system provides for a 

natural method for the se lec t ion of leaders* a ground for 
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their development and training and the flow of leadership 

from the grass root level to the apex* 

with this background and the existing leadership 

•at tern, it has been observed that in North Indian 

villages the leadership was limited to faction headships* 

However, there waa complete absence of youth and women 

leadership and traditional panchayet enjoyed more prestige 

than the statutory panehayat. These were the observations 

of Oscar iewis i 1953 )• similar leadership pattern in 

Southern Indian villages were found by Dillon ( 1955 )• 

This leadership can be stated as the diffused and faction 

based, major and minor leadership types* The leadership 

in the context of power and influence pattern is based on 

sound footings in the villages which are not actively 

involved in Community Development Irogrsmmes* 

By and large the village development depends upon 

the ingenuity and ability of local leadership* Leaders 

can be effectively involved in solving the problems of 

village and to bring about the desirable socio-economic 

changes in the life of oomaon man* The necessity of 

leadership has been recognised for giving impetus to mass 

rural organisation* From times immemorial* leadership 

figured out as an essential factor in any social 

organisation* 
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f a i e leadership plays an important function of the, 

oCKEMiunî y s o c i a l structure in terms of control l ing and 

influencing the behaviour of people l a the oo»»unity. Local 

leaders are the decision maker8 l a tide eoiaamaity. Rural 

people accent the improved technology through their leaders 

l a whom they have f u l l fa i th aad confidence. l a t h i s 

context, i t i s r ightly quoted by Sanderson and poison (\339) 

that i f the COEK unity l a to be able to act as a ua i t t I t 

must have a leadership which la recognised and has 

community confidence. Community leaders are accessary t o 

take decieione, to direct coaatuaity a c t i v i t i e s and to apeafc 

for the community both l a re le t ion to i t s internal 

organisation and outside re lat ionship. If there i s no 

leader, no oae oaa speak for the community aad the e f f ec t ITS 

community aotioa i s aborted* so co-operation of the l o c a l 

people caa only be eecurred a f ter convincing the leaders 

vhom they respect , regard and follow for the improvement 

to he undertaken in v i l l a g e development work. 

fhe Community Development Programme vas outlined by 

Cleaning Commission aad implemented i n First Five Tear 

/ Ian period for the up l i f t of the rural people* la a l l 

phases of v i l l a g e l i f e * I t a las at ra i s ing the standard 

of l i v ing of the people through the ir part ic ipat ion . In 

t h i s context, the l oca l leaders are expected to play a 

p ivota l ro le of motivating the people to secure t h e i r 

f u l l e s t paxtieipatioa* 
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I t lies bsca r ightly pointed out by Hihae ( 1955 } 

that without leadership social and permanent foundations 

of COEiaunity Development Programme cannot be laid* 2his 

shove t h s importance of leaders in the community development 

a c t i v i t i e s . 

The v i l l age leaders are not only the foundation of 

democracy in the country* however, they also sseure 

effective par t ic ipat ion of the people in the Government 

and planned development of the country. Therefore, i t i s 

through the XoeaX leaders only every o i t i sen of the country 

from the rura l areas Is actively associated with the 

administration and the development of the country. Thus, 

I t ean be stated that the local leaders are the moulders 

of soc ia l , p o l i t i c a l and economic l i f e of the v i l lage 

people. 

the successful operation of the v i l l age development 

in the f ie lds of agr icul ture , dairy development, social 

welfare, public heal th, education etc* depends upon the 

integrety of change agents and the co-operation given by 

the leaders* Taylor, ( 1940 ) stated that there are 

thousands of group leaders in Indian vil lages* Nothing i s 

more important to Community Development Programme than to 

loca te , use and develop them* In both selecting and 

implementing the projects* v i l lage leadership i s v i t a l 

point on. which success of programme depends* 
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SOhal ( 1959 ) has mentioned that there la every 

reason to believe that iooai leaders tan provide much 

greater impetus to develop programmes 1st oaaa the i r functions 

are thoroughly grasped* Ha also summed some of the functions 

of ru ra l leaders as a introducer, informant* planner, 

executor, mul t ip l ie r , catalyst* demonstrator* resource 

p arsons* r i sk taker , group represent at lire, orbit rat or and 

perpetu&tor* Hahudkar ( 1960 } stated tm*t the voluntory* 

functional , natural leadera are the only persons vho cen 

successfully bring about, s teadily maintain and progressively 

improve upon the social change and development in v i l l age 

l i fe* According to Sanderson ( 1939 ) every leader to some 

extent has t o be spokesman* teacher, planner* executive* 

harmonlzer and as a group symbol* s imi lar i ty Crutch 

Field ( 194& ) has remarked that a leader has to be an 

policy-maker* expert* group representative* control ler of 

in te rna l relationships* exemplar* group symbol and 

idologist* 

Leader guides his followers in various ac t iv i t i es* 

He helps the group t o Identify i t s f e l t needs* From time 

to time* he supplies information and guides his followers. 

He also guides them In the process of planning* execution 

and evolution* A good leader* encourages to take part in 

different ac t iv i t i e s* AH the time guidance given by him 

i s accepted by the followers due to t he i r belief In his 

ab i l i ty to guide them towards achieving goals* 
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Local leader influences the opinions of average 

farmer la adopting improved fajm practices and the farmer 

seeks advice and information from his;. In adoption process 

leader helps the extension agency in bridging the gap 

between change agents and average farmersf by performing 

a role of 'liaison1 persons* If the extension agency of 

any development programme contacts and influences only a 

few local leaders* the 'spark-plugs* ©f the village eoonunitv 

and pass on information to then* these leaders in their turn 

influence the average villagers in adopting recommended 

change. necon has stated that local leaders are just like 

'butter flyes' taking honey from the sweetest flovers and 

distributing afterwards to their babies** 

In both developed and developing sooletiss the 

leaders are consulted for solving the problems as people 

have faith in them* £he followers have high expectations 

about the role performance of leaders in the process of 

their overall development. An average villager looks upon 

the local leader as an all purpose 'organisation'* He 

expects that all his difficulties and problems would find 

a solution near the homethrough the village leaders* 

fhe success of Community Development Programme has 

not been reached to an expectance of the policy makers, 

planners and their organizations* fhis asy be due to an 
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inadequacy of the development of prober leadership to 

achieve the peoples* participation in the programme, the 

village organisations which are supposed to initiate the 

development work at village level are expected to involve 

Tillage leaders to play their roles and perform the 

legitimate funotlonst in the developmental programme 

activities* 

Our general experience is that local leaders In 

first instance are engaged in activities of self interests 

and do not focus their fullest attention on their village 

development* This state of affairs cannot he observed In 

all the situations* Honever• it is generally experienced 

in those villages who remained away from the developmental 

programmes ot the country, fhe backwardness of suoh 

villages affect the socio-economic life of the villagers 

and probably leadership patterns of such villages need to 

be scientifically studied* Such studies have been carried 

out but most of them are confined to leaders' reactions* 

A feir efforts have been made in this regard in studying 

their followers* 

It is our observation that majority of local leaders 

are unaware of their own role expectations as perceived by 

their followers* similarly their followers also do not 

have clear picture of the roles of their leaders in village 

development* As a result, they cannot meJce the best use 
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of the available services of their leaders in getting 

their day to day problems solved. 

This study aims at studying the perception of the 

villagers with respect to the role performed by their 

leaders in the areas of the agricultural development* dairy 

development* sooial welfare* public health* education etc* 

Shis study also focuses some light on the satisfactory end 

unsatisfactory areas of role performance* It would be 

helpful to suggest the measures to speed up the development 

of the particular areas in which the role performance of 

leaders is not up to the satisfaction* Due to the study* 

it will he therefore possible to know the training needs 

of the village leaders in areas where their leadership is 

not adequate and effective* 

It would also be possible to understand which 

category of people have perceived satisfactory or un­

satisfactory roles performed by their leaders* This would 

throw some light as to which category of the people is 

deprived of the effective leadership for their development. 

This study would also help the extension workers to train 

and develop the leaders to bring then in main stream of 

Tillage development* 

prepositions and postulates of the study * 

The general purpose of this investigation was to 

test the following propositions and postulates t 



9 

1. Personal, socio-economic. sooio-psyohologiGal and 

coffifliunlc&tion behavioural pattern of v i l lager* 

affect the ir peroe lp t ib i l i t y with regard to role 

performance of the v i l l a g e loaders* 

2* The v i l l a g e r w i l l d i f f er in respect of the peroeptaoa 

of the loca l leader's ro le performance. 

5. Ihere w i l l be difference in the perception of ro le 

performance of loaders by the ir followere belonging 

t o speci f ic socio-economic and socio-psyohological 

category. 

4 . there w i l l not be sat isfactory perception of ro le 

performance of Ti l lage leaders* 

Xae above postulates and hypotheses are presented 

and tes ted in 'null* form In the chapter on the presentation 

of findings* 

Following were the objectIves of t h i s study s 

ftanerf4 objojt*fo * 

To study the perception with respect to the rol® 

performance of loaders pertaining to the v i l l a g e develop* 

ment work by v i l l a g e r s and loaders* 
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1. So understand the personal, socio-economic and 

soelo-psyohologieal eharaoter is t ies of the vi l lagers* 

2. $o e x p l i c i t e the role performance of the l oca l 

leaders In respeet of Ti l lage development work as 

perceived by the v i l lagers* 

3 . To findout the nature of associat ion between the 

se lected personal, socio-economic and socio-p ay etiolo­

g ica l charaoter is t les of the vll la&ers and the ir 

perception of the ro le performance of the l o c a l 

leaders* 

4 . Ho Identify v i l l a g e leaders and study t h e i r 

oharaoterist les* 

5* ro assess the role performance of l oca l leaders 

as pereeived by them. 

6* To study the problems encountered by loca l leaders 

with respect to execution of the v i l l a g e development 

a c t i v i t i e s and t o assess the solutions to overcome 

the problems encountered by then* 

The resu l t s of the study would be useful for 

providing a set of guidelines for the l oca l leaders to 

develop p o s i t i v e att i tude and to identify the ir weaknesses 

in leading the development a c t i v i t i e s of the v i l l agers* 



11 

Thereby they wi l l be in position to perform their role 

effectively and to the expected levels of their followers. 

Many researches have been so far carried out in the 

f ie ld of leadership* However* few research studies havs 

been eonfined to perception of role performance of the 

vil lagers* She study would therefore be of immense use 

to extension workers* planners* administrators* aooial 

reformers and research workers in remolding and changing 

the working pattern of the rural leaders particularly in 

respect of the vi l lage developmental situations which 

remained away from the Community Development Programme 

ac t iv i t i e s , subsequently the vil lage leadership i f developed 

properly would be useful for bringing out the need bass 

developmental act iv i t ies in the v i l lages for the welfare 

of the rural masses* 

I'he present study was restricted to the vi l lage 

Hldhal* fh i s i s the case study and confined to a single 

village* fhe findings emerged out of this study cannot be 

generalised and applied to other vi l lage situations located 

in differen socio-economic and aooio-oultural settings* 

Shis study also would be useful for the areas having similar 

conditions* this i s being the localised In nature* for 

generalisation and universal application* the findings wi l l 

have to be tested in other vi l lages or in groups of villages* 



 
 
 
 
 
 
 
 

 



REVIEW OF LITERATURE 



A oomprehensiTS review of literature is necessary 

for any scientific investigation as it gives an idea about 

aa to whet work has been dona in the peat on the subject 

of the study. It alao helps in delineating the research 

area and provides a baais for interpretation of the 

findings of the study* 

Leadership is an age old phenomenon* However, it 

was only in the last three deoadee that psychology.sociology 

and social psychology have attempted systematic studies on 

the leadership* The review of related investigation 1B a 

limiting factor pertaining to some of the aspects covered 

under the present investigation* 

for this present study* a new approach was followed 

to study role performance of rural local leaders* In most 

of the leadership investigations leaders were directly 

considered as the respondents and the results were based 

on their responses with respect to self assessment of role 

performance* In the present investigation, the role 

performance of leaders has been studied by esseasing the 

followers perception* Therefore, substanoial review work 

has been the limiting factor of the study* Hence* the 

available literature on the topic may not have direct 

bearing upon the results of the study* fhe review of 

REVIEW OF LITERATURE 



13 

l i terature pertinent to th i s investigation has been 

presented in the following categories * 

I , Role performance of leaders. 

I I . Personal characteristics of the local leasers 

and their followers* 

I I I . socio-eoonomlo characteristics of leaders and 

their followere. 

I?» sooio-psy etiological eharasteristics of leaders 

and their followers* 

V* Identification of leaders end their qualities* 

VI. ±> rob leas encountered by leaders in their role 

performance. 

Chatterjee ( 1966 ) reported that the socio* 

psychological characteristics of the cooperative society 

members has significant effeot on their role performance. 

Singh, j j , jg&* ( 1966 ) indicated that leaders and noa-

leaders differ in their value systen so far as the 

perception of leadership i s concerned* Singh* j £ â L. 

( 1970 } found that the communication of information on 

improved farm practices was mentioned as the sost widely 

recognized 'expected role* of the agricultural leaders* by 

the majority of the respondents in both developed and under 

developed villages* 
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weerman ( 1971 ) emphasised that the rola tferfomaaes 

of the leaders of the co-operative s o c i e t i e s depends on 

-their sooial and psychological character i s t i c s . Reddy et jgj.. 

( 1972 ) reported that l a both the selected progressive and 

l e e s progressive v i l l a g e s , there vera differences in role 

expectations of leaders as perceived by leaders and non 

leaders . In the progressive v i l l a g e , there was no agreement 

between leaders and aon leaders on the performance of various 

ro les of leaders* In the l e s s progressive v i l l a g e , there 

was agreement between the leaders and non-leaders on the 

role performance by leaders* 

ICoulaofc { 1977 ) reported that although a l l the 

group 22embers perceived the ir s i tuat ion as being 

unsatisfactory and held out l i t t l e hope for change leaders 

who were treated in a friendly fashion by outgroupa a embers 

were perceived as a being more e f fec t ive by members of the ir 

own groups than were leaders who were treated in a h o s t i l e 

fashion by out group membera* Mahipal and Eal ( i960 } 

observed that the role performance of the cooperative 

soc ie ty leaders was peoi t ive ly and s igni f icant ly correlated 

with the ir socio-economic s ta tus , a t t i tude , in t ere s t s and 

cooperation* This implied that higher the socio-economic 

status of the leaders* more was t h e i r favourable at t i tudes 

towards the v i l l a g e r s , end also there waa more in teres t s 

of the leaders in the a c t i v i t i e s of cooperative society 

result ing in more cooperation among the leaders and the 

better ro le performance. 
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**• *«rional characteristics of leaders and taelr followers, 

the ̂ rograauae Valuation Organisation ( 1953 ) In 

Ita study of panohayats reported that majority of the 

members were shove 40 years ©f their age* Salvl and ĵ stil 

( 1965 ) observed that highest proportion of the leaders 

were above 55 years. However, they stated that in the rural 

area age la respected as a tradition and elderly persons 

have a better ohanoe of assuming leadership* Singh ( 1966 > 

noticed that **he age of aartfaaohaa and the contribution la 

agriculture development programme did not show any relation­

ship* According to him, the younger and older aarganchaa 

from the age groups of 25 to 40 years and 56 to 70 years 

contributed in the agricultural development progresses 

slightly higher compared to those who belonged to middle 

age category of 41 to 55 years* Chakravarti ( 1965 } 

found that majority of the r̂ajatfanohayat a sabers belonged 

to a age group of 26 to 55 years* 

In the case study on functioning of village pane hay ate 

Inamdar ( 1967 } found that the panchayat members varied in 

age ranging between 21 to 65 years* fhis range is of larger 

type. Eeddy ( 1972 ) stated that majority of the members 

of ni,Tif̂ »y«t.q were fro® middle and younger age groups* the 

older age for leadership in the village was slowly loosing 

the l&port&noe atleast in successful panch&y&ts* Muthayya 
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and Ra3«i ( 1975 ) observed t h a t higher percent age of e lec ted 

l e ade r s of panohayat belonged t o the age group of 31 t o 40 

y e a r s while* next h igher percentage of t h e l eade r s wae 

found t o be in the age group of 41 to 50 years* However, 

fiani and famber ( 1977 ) d i f f e r i n t h i s regard . According 

to them, l eadersh ip i s emerged from the o lder age group* 

fhe age aad ro l e performance of the gramvancnayat 

members in v i l l a g e development a c t i v i t i e s vas mot a s soc i a t ed . 

Howevert younger .aanohayat members were more e f fec t ive than 

middle age aad o lde r gram ^aoohaya^ members; ValunJ ( 1977 ) 

Salunke ( 1972 ) noticed tha t a^e of aanchayat members was 

not a determining f ac to r in the l e v e l of p a r t i c i p a t i o n i n 

v i l l a g e development work* l a t i l ( 1974 ) has a l so agreed 

t o t h i s inference* According t o him age of t he l e ade r s 

has nothing t o do with progress iveness of t h e v i l l age* 

I n t o d l a end Shekawat ( 1980 } observed tha t t h e r e was no 

a s soc i a t i on between the age of the respondents and r o l e 

performed by them* 

I t has been the re fo re infered t h a t age of the 

l e ade r s and fol lowers has the l e s s con t r ibu t ion in the 

performance of development r o l e s of the e lec ted or nominated 

l e a d e r s • 

Education s 

Ihe study of foke ( 1965 ) indica ted t h e p o s i t i v e 

r e l a t i o n s h i p between formal education of t h e members and 

t h e eff ic iency of Graa.>anoftayatB. A b e t t e r educated 
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Sarpanoha vere observed to more effective leader has been 

reported by fhorat ( 196@ )• teddy*e study ( 1972 ) 

indicated that majority of the iaraiapanohaya^ members vera 

l i t e r a t e * He opined that the people with more education 

were l ike ly to par t ic ipa te more and become leaders in social 

organisation* fhe l i t e r a t e leadership i s l ike ly t o he more 

dynamic contributing to the success of the panohayat has 

also been reported by his* 

„ teddy and Sahay ( 1972 } observed that the farmers 

from nonprogressive v i l l age approached the leaders to a 

greater extent for guidance because they vere more knowle­

dgeable and more educated. According to Nttthayya and Raju 

( 1973 ) formal education f ac i l i t a t ed in oooupying leader-* 

ship posi t ions In the v i l l age , fhoabre ( 1976 ) reported 

that moat of the members of %xmM§m%WLM&M **& received 

t h e i r education up to primary level* According to Bade 

( 1977 ) the emerging leaders come with re la t ive ly higher 

educational attainment* 

ValunJ ( 1977 ) observed that 69 per cent of the 

Qraapanoha.yat members vere educated up to primary level* 

He concluded that as the level of education increased the 

role performance of the gramtfanohavat members in vi l lage 

development a c t i v i t i e s was also Increased. Intodia and 

Shaktawat ( 1930 ) reported that educational level of the 

respondents was not associated with t he i r ro le perception 

and role performance* fhis shows that educational level 

did not help in e i ther of the oases* 
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The studies and opinions of the researchers in 

ree^eor. of the above study on formal education and i t s 

contribution in role performance and expectations on the 

j>art of lead*re in v i l l a g e development work had been of 

affairmative nature* Moat of them observed that the 

formal education of the leaders la a promoting and motiva­

t ing faotor in respset of ro le performance of the loca l 

leaders* 

III* soeio^eeoaoisie oharaoter is t ics of leadera and 

•tour ifUmim * 

Casta J 

Desai ( 1961 J atated that the oaate plays a 

s igni f icant role in determing the nature of leadership in 

rural aoolety* However, * at 11* a ( 1965 ) observations were 

not in eonfirmlty in t h i s regard* He found that the oaate 

did not show any relat ionship with leadera contribution. 

Bhat ( 1967 } i n hie study on emerging pattern of 

leadership in lancaayatl Raj set up in Mysore State found 

that the re l ig ions and the castas had been the contributing 

factors in v i l l a g e leadership* According to him.traditional 

leadership in the v i l l a g e vas determined by the superiority 

of the castes* 

rhe easts s t r a t i f i c a t i o n r e s t r i c t s i n t e r - s t r a t m 

soc ia l movement and communication, fhe p rest lags as wel l 

as family friend leadere vere important as oommunloatore* 
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Ihe former eoamunicate with l esse r number of people but 

the i r ©oauaunicatioa wee taken seriously by the receivers 

( JUftluur 1967 )# Bada ( 1977 ) opined that eas te 

continued to be the significant determinants of leadership* 

An observation a of Mishra ( 1977 } indicated that panchayat 

leaders came mainly from e l i t e castes* She observation and 

statements of Bada ( 1977 ) nave act been confirmed by the 

study of *a*matma Sarah ( 1978 )• According to him, a 

majority of leaders eaae from intermediate castes and that 

representation from upper castes and lover oastes was 

approximately equal. 

Darshaakar ( 1979 ) stated that 5Q per cent of the 

respondents gave no importance to castes at the t ine of 

elections* Although oaste vas not the sole determinant 

of leaders* a l l leaders were belonged to high cas tes . 

Intodla and Shaktatrat ( I960 ) observed that there vas 

significant association between the oastes of the 

^araancha^ and the i r role perception and performance. 

iience, i t was indicated that higher the easte greater the 

role perception and performance* 

The studies on she caste as one of the social 

faotors indicate that in the modern era of today, the 

caste has been observed to be s t i l l the contributing factor 

in deciding the leadership pattern on one hand and the 

v i l l age development on the other* 
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fhe alee of lend holding la one of the i>ertinant 

economic fectora of th i s study, fhla i>lays s ignif icant 

role not only in the teohno-econoaiic aspects of l i f e of 

the r u r a l l t l e s tout als© i t has much to do v i t a socia l and 

cultural pattern of the v i l l a g e tmm famil ies* The reviews 

of the i n v e s t i g a t i o n on the subject has been presented in 

the context t o land holding pattern and v i l l a g e development 

aa well as leadership status* 

Deshyande ( 1962 ) stated that fara s i s e was found 

to be factor contributing to effect iveness of th« leader* 

She study of Chafcravarti ( 1965 ) inferred that more than 

one third ambers had no land at a l l* of those who possessed 

the land, majority possessed 6.8 to 13*2 heotares of land* 

Possession of land did aj^ear to enhanoe the chance of one 

being elected as a JO ember of Ti l lage #anohayat* 

Krlshnaanami ( 1970 } stated most of the £»Aoh&y&t 

leaders vera big land holders owning more than 10 acres of 

land* Heddy's ( 1972 ) study concluded that economic 

security i>lays a p ivota l role in the emergence of leaders 

in Indian Ti l lages and generally t h i s economic security in 

rural areas iras prOTided toy land. Majority of the successful 

msabers of Srattnanehayat had land holding of above 30 acres* 
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Mmthayya and Mfc ( 1973 ) tmnd that land holding 

was a necessary prerequisi te for oocubing leadership 

position® i s the v i l lage P/SJtehayatff. fhey observed that 

aa^ority of the saraanohas had land holding of above 10 

ac res . Observations of * a t i l ( 1974 ) indicated that tue 

large number of ( via. ,42.55 per caat ) panchayat leaders 

were owning upto 10 acres of operational aiae of holdings 

and only 23.40 per oeat were having 21 acres and above. 

However, there was not significant association between the 

alee of land holding of panchayat leaders and progressive-

ness of the v i l l a g e . Thornbre ( 1976 } found tha t most of 

the aram^anchayat menbers had land holding upt© 5 acres 

only. 

Valium ( 1977 ) observed that majority ©f the 

respondents ( 44.7 ^9r cent ) had low land holdings ( Upto 

2 hectares ) while 39*3 and 16.0 per oent of them had 

medium ( 2*1 to 6 hectares ) and big ( 6 * 1 and above 

hectares ) land holdings, respectively* S t a t i s t i c a l l y 

highly significant association was observed between 

operational land holding and role performance of 

gramttanohayafr members in v i l l age development a c t i v i t i e s . 

Reddy and Sahay ( 1972 ) remarked on the basis of 

t h e i r study tha t the farmers of the progressive vi l lage 
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approached the leaders because they were progressive far.:,ere 

with hat tar socio-economic statue* aalunke ( 1972 ) found 

that there was s ignif icant associat ion between socio-economic 

statue of the panohayat members and t h e i r l e v e l of p a r t i c i ­

pation in Ti l lage development work* #anehayat members vara 

representad mostly by the people of middle socio-econocic 

status* Only 19 per cent were of higher socio-economic 

s tatus and 75 per cent were of middle socio-economic s tatus 

and 6 par cent were of lower aocio-econo^ic s ta tus (rhombare 

19§? )» According to Rani and famfear ( 1977 )» the soc io ­

economic at at us did not have any s ignif icant bearing on the 

leadership* the observations of Valunj ( 1977 ) indicated 

that there was s ignif icant associat ion between socio-economic 

status and role performance of grami>anahayat a embers i n 

v i l l a g e development a c t i v i t i e s , fhe correlation co-e f f i c ient 

of the study indicated that with higher socio-economic s tatus 

there were more e f fec t ive MM&um&83L& ©embers in v i l l a g e 

development a c t i v i t i e s * 

Xntodla and shaktawat ( 1980 ) observed that role 

perception and role performance were independent of the 

socio-economic status* Hear3y SO per cant of the respondents 

from medium status perceived t h e i r role about agricultural 

functions of gramwanehayat as low and about the equal 

number as high. from among the eayyaaphfia even with high 

s t a t u s , majority of them had poor perception* 
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XV* 30oto-i?sjroholOigieal character i s t ics of leaders 

The study of Ready and 3 ah ay { 1971 } expl ic i ted 

that farmers would l i k e to seek advice end guidance from 

tha key-ae,ro-aooiel eoaposite leaders on agricultural 

development a c t i v i t i e s * According to auryavaashi ( 1973 >, 

tha formal source of information of e l l tha lead era was 

v i l l a g e l e v e l worker and Block l e v e l o f f i c er s , while• 

informal sourceB were the i r neighbours, friends* re la t ives 

and other inf luencia l persons of the v i l lage* 

She study of rat 11 ( 1974 ) showed that there was 

s ignif icant associat ion between number of sources of 

agricultural information u t i l i z ed by the panchayat leaders 

and the progressiveness of the v i l lage* Valunj's study 

( 1977 ) revealed that majority of the frrWanc>ayaj 

members ( 95*3 *>er cent ) mentioned that v i l l a g e l e v e l 

worker was the most oredible source of information of 

improved agricultural techniques* Seventy s i x per cent 

of them gave second rank to Radio / if as the source of 

information, Agricultural Extension Officers / Block Officers 

and progressive farmers were ranked third and fourth eouroe 

of information, respect ive ly . 
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CogffiOJliOlilfnaaa : 

Sea and Hoy ( 1967 ) in t h e i r nation vide eurvey 

reported that leader* war* more eoaaopolite than aanrleadera. 

free*, the study of Ihorat ( 1968 )# i t was eoneluded that 

cosaoyoiittnese of aaruaaahf that ia frequency of cinema 

going was related v i t a adoption of improved agr icul tural 

>»raetic©8 in tha v i l l ages . Dftbcp and Bvlvedi ( 1972 ) 

found that extension agency oontaet waa found significantly 

related with opinion leadership charac te r i s t i cs in the 

f ie ld of agr icul ture , animal husbandry and ^ol is ies* l a t l l 

( 1974 ) atatad that cossso^olit ansae of tha ±>aachayat 

leaders haa shown a strong association with the progresaive-

ness Of the Ti l lage . 

Reddy and &eddy ( 1976 ) found tha t non-officials 

of Tillage i^anchayat had a greater contact vi th slock 

functionaries than ordinary v i l l agers hota ia terms of 

number of functionaries contacted and tha frequency of 

oontaeta* Salunkhe and Savant ( 1975 ) reported that there 

existed significant association between cosffio^olitenesB of 

the penehayat members and t h e i r level of par t ic ipat ion in 

v i l l age development work* YalunJ ( 1977 ) ©©served the 

highly significant association between ©©staoyollteneee and 

ro le performance of the jgmjfW^m.l^L a d h e r e in v i l lage 

development a c t i v i t i e s . 
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Babe and Dwivedi ( 1972 ) reported that income 

aspirations of the respondeat s wart found s igni f leant Xy 

associated with the opinion leadership score . The study 

°* Hoy Sl jJt* C 1966 ) revealed that the income aspirations* 

educational aspirations for children had a very hi©* 

correlation v i t a the adoption of agricultural innovations, 

Sinha ( 1969 } found that the eocio-economic status i s 

c lose ly asaooiated with the aspirations of the farmers. 

Sogers and Shoemaker ( 1962 ) general!sad that early 

adopters had higher aspirations for education, occupation 

than Xata adopters. In the report of the Agricultural 

icononiice and Agricultural Extension Jtesearoh sub-Coaui.ittee 

of Hahataa ^huXe Agricultural University ( 1973 }» i t was 

inferred tnat the majority of the small farmers did not 

want the ir sons to be farmers* Mora then 66 per cent of 

sffiaXX farmers had aspirations about the education of t h e i r 

children upto the high school l e v e l and about 56 pBT cent 

of them wanted the ir children to se lec t the Jobs Xlke 

primary teaohera, v i l l a g e l e v e l workers* clerics and a o ld! ere. 

Hamane ( 1977 } observed that the aspirat ions of the 

member farmers was pos i t ive ly related with the aXX change 

aspects of their l i f e except the aspect of economic 

explo i tat ion , MpKV LIBRflRY 

jeiiiaet 

http://sub-Coaui.it
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rue ataay of fifty t j £ j£ # ( fS68 } iadieated that 

tits j»laaiiiag orientation of the farmer a waa atroagly 

related with toe adoption ©f a griouitural innovation©. 

According to j*atil ( 1975 ) tots* waa aigaiftoaat 

•••oeiatlon between ^Xaaniag orientfit ion of the fax*«r« 

and the adoption of the j?aakag** of the deaonatrated 

*>rectic«a. 

Rama&e ( 197? ) ofceerved that fourty ei<jht yer ©@»t 

iu ember farm era were operating their land* without alftaalag 

orientation* ¥hile t the average ateafcer farmers haft lew 

claiming orient at i©a» 

m Clellaad ana Xdoercaa ( 1949 ) i>rO|>oeea a otwiy 

which gave aa ewidenoe of *rere optional defence ia 

recognition of words oaoaotiag failure among persons having 

relatively low ae&leveacnt motivation seorae* Mailer (1950) 

found that the level of occupational eoaieveseat was 

yoaitiveiy correlated with tha level of sdaoatioaal ana 

©«eu#»tional aaj?lratloaa» * a t i l { 197§ ) found out tha 

significant essoelatiyn between the etthiaveatnt aotiv&tion 

and eh@nie#r©ne»eoa of the farmera. 

Sewaat ( 1977 ) reported that the achievement 

aotlVfttiam ©£ the avatar faraera had no reiirtioasaij? with 

the a l l changed aejtaota of their U f a . 
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Ayodata { 1952 } stated that the no at of the people 

who had participated in aha extension programme held 

favourable attitudes towarda work and indicated a desire 

to continue the programme. According to Jeiswal, j& jgl« 

( 1971 ) the favourable attitudes of farmors towards ©hangs 

in different aspects of their life had considerable influence 

on their innovative behaviour la farming. The tread of 

rasuXt© of the study of Huthayya ( 1971 ) indicated that 

the greater psrsantage of village leaders had faith in 

people hut were autocratic in their attitudes* 

Reddy and Sahay ( 1973 ) found that attitudes towards 

high yielding varieties were associated with the faraa 

leadership in progressive village* Bamane { 1977 ) observed 

the statistically positive relationship between attitudes 

of the member farmers and all the changed aspects of their 

life due to the cooperative lift irrigation societies, fas 

study of x armatma Saran ( 1973 ) revealed that 75 par cent 

of the respondents thought that the present panehay&t leaders 

were good while they did not have favourable attitude toward 

political leaders* 

ftp g i t ! yarUoiirfaUqn < 

Ghaukidar ( 1964 ) found that social participation 

of panehayat members in village development work was 

contributory factor to the effective working of panehayata• 
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Brar ( 1966 ) found that soc ia l part ic ipat ion of sarpeiiciias 

and their contribution in agricultural development programmes 

were highly re la ted , fhe study of Ram Xxmwe ( 1974 ) found 

that soc ia l part ic ipat ion of the e f f i c i e n t yanohayat group 

members was s igni f icant ly more as compared to non-ef i ic ient 

panehayat group membera. fhe extent of Bocial part le lpat loa 

was thus* determinant factor of eff ic iency of paachayats* 

According to Thomhre ( 1976 ) on an average panohayat rsembers 

participated in not more thaa two soc ia l organisations. 

Valunj ( 1977 ) reported that s o c l e ! yart ic iyat ion 

and role performance of ftram,ya,nohqg&£ members i o Ti l lage 

development ac t iv i ty was s igni f icant ly associated* He 

concluded that higher the eooial yart ic iyat ion more effect lire 

were the Gramyanchayat aenbere in Ti l lage development 

a c t i v i t i e s . 

?• iaenlftfic^4on i03p i.leadfrt l lfttd ^ f i r W l t f r%g, * 

fieddy ( 1966 ) ident i f i ed four types of leaders 

namely} t rad i t iona l , ca s t e , y o i i t i c a l and functional leaders* 

According to Rao ( 1966 ) four types of leaders were ex i s t ing 

in a l l the T i l lages under study, they were; ins t i tu t iona l* 

eyecial interest* volunt&ry and professional leaders . Out 

of these four type* i n s t i t u t i o n a l leaders were l a the 

KS^orlty and they were considered as the T i l lage wide 

leaders by the v i l l a g e r s . Ahuja ( 1969 ) pointed out that 

iaforaal leader was accepted fey the coaaainity spont enlouaiy 
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and voluntar i ly . 

Sahay ( 1969 ) identif ied three major pat terns of 

leadership in malor and santhal t r i be s of santa l pargaaaa 

( Bihar ) namely; t r ad i t i ona l , emergent and t r ad i t i ona l 

emergent. lauaaal ( 1970 ) u t i l i zed aoolosaetrio tec Clique 

and dellnated the leaders of v i l lage aa foraa l , informal ^ 

and potent ia l leaders, respectively, jieddy and Sahay (1971) 

ofaserved that the majority of she fcey leaders in the 

Til lage* belonged t o agro-social category* fhe aa jor i iy of 

the ordinary leaders however were agr icul tura l leaders and 

also informal type without holding any of f loes in the 

organisation* 

laddy and Malay ( 1972 ) used aoeloaetrie technique 

and asked a l l the family heads of the v i l l age to indicate 

leaders in four areas v i s* , t r ad i t i ona l , cas te , p o l i t i c a l 

and functional ( faming }• Ihue, they identif ied twenty 

two persons aa leaders* Darshankar ( 1979 } stated that 

eoaial and eoononio faetors play an important role in 

the select ion of leaders* socia l standing of the aspirant 

for leadership was one of the important considerations 

determining the select ion of loaders* 

^aMUti .,91 ±t14ftmUdte * 
Alexander ( 1972 ) listed the qualities of the 

democratle leaders as follows $ 
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fhe leader must have knowledge, Ins ight , oonXid&rice 

in h i s ab i l i ty* f a i t h in people* optimist ic attitude* 

proper degree of firmness* He must be l i t t l e ahead of h i s 

group and should have long term goals and object ives . 

Harjlnder Singh ( 1963 ) mentioned that the v i l l a g e 

people recognise their leader on different grounds which 

ere , free t ioe* good economic condition, honesty, popularity, 

e f f ec t ive outlook, a b i l i t y to s e t t l e disputes , education* 

organising capacity . in teres t , speaking abi l i ty* respected 

family* contact with o f f i c l a l a and others . According to 

Stogdi l l ( 1951 ) the average person who occupies a pos i t ion 

of leadership exceeds the average si ember of h i s group in 

intelegance* scholarship* dependability in exercising 

respons ib i l i t i e s* a c t i v i t y i n soc ia l part ic ipat ion and 

socio-economic st at us • 

S t o g d i l l ( 1943 ) observed that surgency* talkative-* 

ness* cheerfulness* genial i ty* enthusiasm* expressiveness* 

a lertness and or ig ina l i ty were the t r a i t s contributing to 

the leadership* Rahudkar ( 1960 } found that the factors 

contributing to the leadership were age* education*occupation 

caste* land holding* number of years of residence and 

locat ion of leaders house in v i l l age* Kishra ( 1970 ) stated 

that socio-economic factors such as caste* age* education* 

farm s i s e and group orientat ion had definate influence on 

leadership development. 
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Pu.be ( 1955 ) observed that leadership in Tillage 

defends upon the following factors? in order of importance 

v i z . , wealth, family relat ion* age* geological position* 

personali ty t r a i t s * s t a t e of retirement* education, good 

eontaot and numerical strength of family* 

v** ^robleais encountered by the l e M t r s in t h e i r 

effilr',gtrtlBa»*afit * 

According to Baulat Singh and Shrivasteva ( 1969 ) 

following were the teehno-economic problems of loca l 

leaders* This include8 the problems of land* tenancy 

right* power and agr icul tura l inpute» such as i r r igat ion* 

improved seeds* implements and f e r t i l i s e r s * pes t ic ides , 

finance* 

According to Mehta ( 1970 } , the condition of 

leadership i s f lured. I t was not possible today to find 

out one or two big leaders who were acceptable to a l l 

different groups and sections of community. In the small 

v i l l age of Rahiaabad as many as ten different leaders were 

ident i f ied . Hone of them was acceptable to the v i l lage aa 

a whole* The study of £>atll ( 1971 ) revealed that there 

was significant association between the ru ra l loca l leaders* 

education* locat ion of house* else of land holding* annual 

income* tenure in farming, experience in leadership, sources 

of information, socia l par t ic ipat ion and the problems of 

rura l local leaders* while the association between rura l 

http://Pu.be
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l o c a l leader's age, cas te , occupation, e l s e of family, 

mod* of leadership or ig in and extent of the ir problems 

was not s i gn i f i can t . 

According to Salunke ( 1972 ) the d i f f i c u l t i e s 

faoed by yanohayat members* in order of importance were : 

1. lack of suff ic ient finanee for development 

a c t i v i t i e s * 

2* -ferty s p i r i t in v i l l a g e . 

3 . Low attendance of the panehayat member during 

monthly meetInge. 

4 . Laoic of timely help from Government. 

5* Lack of cooperation from members and v i l l a g e r s . 

*&til ( 1974 ) observed that 44«6Q per cent penehayat 

leaders perceived factionalism as the important barrier in 

the progressiveaess of frsjjpsjffihc^jitg. Euaar and Rai (1976) 

found that , the lack of adequate funds and f a c i l i t i e s 

provided to yanohayet, inadequate supervision and cooperation 

from block o f f i c i a l s end se l f i shness in decis ion making by 

panohay&t members were the dominant problems faced by the 

e f f i c ient yanehayat members. 

?alua4 ( t977 ) reported that Sraayanchayat members 

faced the following d i f f i c u l t i e s in order of the ir 

importance v i s * , geographical s i tuat ion , negligence by Sort* 

agency* fact ional ism, human lethargy and mental frustration 

and caeteiaffi, respect ive ly . 



 
 
 
 
 
 
 
 

 



CHAPTER - III 
PORTRAITS OF VILLAGE 



Father of sat lorn Mahataa Oendhi adviced the youths* 

He said "you people are seeing Delhi, fhls la not India. 

Go to the villages J that la India, there la lives the soul 

of India". 

With the very statement* the author took the 

inspiration to develop an independent chapter on the 

settings of the Tillage where the present investigation 

was carried, this approach will he useful for understanding 

the village life where in the leadership pattern has been 

emerged out and studied* 

f he village Jfidhal is a typical Indian village as 

viewed by iiahataa Gandhi* fhis is the multi-caste village 

and enjoyes self sufficiency in several aspects of the 

community life* Hindus. tfusllas. Jains are the three 

religious groups dwell in this village* The village ie of 

an average size vith a population of 2321 individuals* 

Agriculture being the only economic activity, the village 

ooaiBunity composed of mainly of the farmers* agricultural 

labourers and artisans vis** carpenters* blacksmiths, rope 

makers, potmakers and other balutedars (occupational groups). 

fhe village is situated on the left side of the 

Satara ̂ andarpur state highway located about 42 kilometers 

PORTRAIT OF VILLAGE 
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towards the aaat of Satara, the d i s t r i c t Head Quarters* 

She nearest railway s ta t ion i s Koregaon which i s about 

29 tea* away froa t h i s Til lage* Administratively though 

t h i s Ti l lage ia in the Khatar taluka. the taluka Head 

Quartera i s Vaduj which i s 11 kas. away towards south-east 

of t h i s T i l l a g e . The Ti l lage i s surrounded by the Ti l lage 

hamlets namely; i?andarwadif Dharpudi, Darjei and shin dew ad. 

Near-by located other bigger Ti l lages are x'usegaon, Rhetav 

and Bahiwadi waich are connected by metal roads from t h i s 

Til lage* There i s no riTer in t h i s Til lage* only two 

nalaa ( odha ) flow froa north to south* Hhese are on the 

eastern and western direct ions of the Ti l lage and after 

crossing •Daryal' tank subsequently join the riTer •Yerala* 

which i s about 8 km©, towards the southern s ide of the 

Ti l lage* 

Layout ; 

?he Ti l lage earn be categorized as nucliated cum 

scattered type of the Til lage* I t i s constituted by 599 

house holds of which 589/VLooated in the main cast|»us named 

as Nidhal. Remaining houses are scattered around t h i s 

main campus defending u^on the owners s u i t a b i l i t y of 

cult iTation of land and ca l l ed as 'wadles / Taaties ' 

( hamlets ) defending upon the Barneses of the house 

holders i lTing in that l o c a l i t y , such scattered house holds 

are given i n the fab le 1* 
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l»Ma ~ J : Hamlets waA.tr vtXL&m Hittaal* 

S tr ia l 
Number 

Swam of Hamlet Number < 
Housa H< 

1* Katalgewadi 102 

2. Dhanganradi 25 

3. Ghadge Vatti to 

4 . Shinde Sota 7 

5 . Shlnde &ot a to 
6. Mali Yaati 5 

7. Bormala 18 

3 . Ramoahi Vaati 11 

Though t o t a l houses in v i l l a g e art 599, the t o t a l 

house holds ara 564, because 35 house holders have houses 

in these l o c a l i t i e s aa wall aa in the main campus of Hidhal. 

The main v i l l a g e campus has been located tradi t ional war* 

The settlements of v i l l agers ara indieated in the map with 

legend. As we enter into the v i l l a g e from the southern 

s ide by the apyroaoh road, the main *£$£* ( s tree t ) goes 

straight t o north than takes turn to the vaat up to the 

ffiaruti ( God of Shakti cal led as Kanuxaan, BalbbJun, Vayuptttra) 

temple. The panohayat o f f i ce ( chawadl ) i s central ly 

located on th i s street* This s tree t has considerable 

importance i n the l i f e of v i l l a g e r s , the shopping centBrs, 
• iwTii-f»j i . i i i ffT-ii-i,u.ji,ii..iiiii mm- --rriir -iir TTI—^- - n T———• •— •• • — ——| — - — ' --r^-T^ifrtTi-t^infffrrlirrinrrrnnnfrii n -i -TT- ' "— r i r " 

* ^onroe - forffl - 'A* of Ti l lage gx*»i>anehayat• 

http://waA.tr
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ahawdi and vi l lage t « # l i s are loeatei by the sides of 

th i s street . The vi l lage i s also divided into two ^arts 

by the vi l lagers end these yerts are looally named as 

Ifi£Si& JM aiad ^hale^1 is&4» I&JSM JM »«*«»* by uj>#er lane 

and yMMft\e ŷ̂ L »©ant by lover lane. 

Maratha faa i l ias stay in the centre of ths Tillage 

sad surrounded by other oasts grouse as *fflaaiEsada.ohaa.hh^y 

XsJ& to tehe sastt Maiiwada. &»&&§£ { Blacksmith ) wadiu 

Ifiaaihlyi^a t© ths wsst and ftitoffda, to the south* Other 

ftiaor oast as dwell scattered ways in ths v i l l age , fhs 

primary school i s located towards the northern and of the 

v i l lage , fhe secondary sohool i s housed in the Vjttob^ 

fc^d Marat 1̂  teazles as well ss neighbouring housee, ?bis 

indicates that sohool buildings are not owned by the 

inst i tute and privately located at different private / 

public house holds* ?he sohool accomodation i s one of the 

aajor yrobleise of the • i l l a g e . Village i s provided with 

public wells , for drinking water, one located at the 

western end and other at the eastern end of the Tillage* 

lUrmmVm .11 Snfc iff XlatfMMt 

Psoitis of t&s vi l lage Midhai exhibit the *>ure 

behavioural pattern of Jiabarashtrlans* Hence, i t wi l l be 

aj>#ro#riets to depict the yortriat of Haaarasatr&ans in 

general. la this conteit Chinease yiHigrim Hiu nfsang 

described the behavioural yattern of the typical 

Jfaharashtrians as under j "She so i l i s rich and fert i le* 

7//0 
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i t i s regularly cult ivated and very productive. the 

climate i s hot} the disposi t ion of the p t o s i s i s honest 

and simple* they are t a l l of stature* and of a s tem* 

vindicat ive character, f© the ir benefactors they are 

great«ful to the ir enemies re lent less* If they art insul ted , 

they w i l l r i sk the ir Uvea to avenge themselves* I f they 

are a eked to hslp on* in dis tress* tney w i l l forgot them­

selves in t h e i r haste to render ase i s tasoe . If they are 

going to seek revenge* they f i r s t give t h e i r enemy warning; 

them each being armed, they attack eaoh other with shears. 

When one turns to f lee* the other pursues hia hut they do 

not k i l l a man who submits* I f a general l o s s e s a h a t t i e 

they do not i n f l i c t punishment, but present aim v i th 

women's c lo thes , and so he i s driven to seek death for 

himeelf. The oountry provides for a band of cheaplne to 

the number of several hundred*** fh i s behavioural pattern 

was observed by the ohinease p l U i g r i a for the centuries 

past* Hov a days due to modernisation there i s soo ia l and 

economic change and the above pattern has been altered to 

a greate extent* 

Based on the 1961 oenstts* the t o t a l population of 

the v i l l age vas 232! individuals* consist ing of 1362 males 

and 1459 females* Jhere are 599 house holds of vhich three 

are muslims and one i s ^aina* It indicates that 99 per cent 

of the v i l l a g e people are Hindu by rel igion* Hindus are 
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divided into different easta grouse, the cast avise 

distribution of v i l l a g e house holds la givaa l a the $abl«r*2« 

HM^t,r:,g i Qaatawiaa distr ibut ion of tha house faolda« 

Sr. Caste 
HO. 

Mumber of : Sr. Oast a 
house holds . * No. 

Huober of 
house holdo 

1. Marat ha 35a 14. Sutar 4 

2 . Mali 32 15. jrsrit 3 

3. Ba&oshl 28 16. B u s l i n e 3 

4. Hang 27 17. Sonar 2 

5. Bhaagar 26 ia# Baldar 2 

6 . HhaTl 23 19. Ottjar 

7. tfahar 23 20. Ouray 

8. Chasibhar 20 21. Dawari 

9 . Lohar 7 22. Nandiwala 

10. Kwabhar 7 23. Bhat 

11. Brahmin a 24. 2 e l i 

12. Gosavi 6 25. Jtaikadi 

13- Van! 5 

Total 564 

It i a indicated from tha table 2 that t h e Hindu 

v i l l a g e cofluauflitr has been eoajtfrised of 23 different cas tes 

of which Marat ha caete ia a dominant one, followed by tha 

caetee namely; h&X±, &sma&k> JlaMt JMWWT «** fflMftflMtS 

having nearly about equal number of house holds; while 
. ^ t . • ' I ' . — — — » i in i» • i ii in .1 • ir ' n . mi »n 1 1 in m inn i i i ii WI . I I  

* fronrof * Form Ho .8 of v i l l a g e i? a no hay a t . 

http://wi.ii
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remaining castes are i n minority* Though t o t a l number 

of house holds are 599» there are 749 land hold era 

( ffhafeadar ) of which 496 are small fanners. Que to 

multicast© structure of the v i l l a g e , barter system i s 

s t i l l ex i s t ing , ihe Carpenter, blacii«mitha , potters* 

rope makers, barber, washerman and Ramoahlea are the castes 

who render services on the bas is of payment in kinds. Stie 

contract service to the fai&llies of major caate group has 

been decided tradi t ional ly and la continued generations 

together* IWLi type of service i s known as Balutedari. 

Vi l lagers use for inter-*y trsonal communication the 

loca l language known as Marathi which i s the major spoken 

and written language of the State of Maharashtra* However, 

the tone and use of the at res e on sentence a and words while 

speaking to others i s typical , based on area influence. 

Phi a tone of spoken language related t o aenteneeat or words 

by people i s known as £&&£& or Handeahl language. On the 

bas is of tone of language spoken by an individual , he i s 

recognised ae the person belonging to particular l o c a l i t y 

of the diet r iot and the State* Shis locale of the State 

i s known as Deah and people of t h i s tract are known as 

£ & B M aaftfia who speak Basal Marathi B ha a ha. She muslia 

famil ies also try to speak 'Urdu' and Hindi in addition 
t 0 Marathi. Kaikadlea and fteldare speak looa l d i l e c t s 
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ca l led J&alkadi and beldari languages? respectively* 

I&i|lftgMl^C.Pl'fBflllftPd ^rmaaififo.a of, thf.jeofllaB f 

fae same pattern of dreaaea and ornaments to which 

people of Maharashtra both male and female are aeostussed 

has been followed with more or l ea s differences In th i s 

v i l l a g e demending upon the l o c a l di f ferences . Ayerage 

males of the v i l l a g e who are in advance la the age put on 

turban l o c a l l y known aa &&&§• fhese turbans are of varying 

coloured clothe of nine yards in length* However, the 

most used and l iked colours are pink or rossy» yellow and 

green coloured turbars* OaneraHy admits with robust body 

Vrestlara use kesari colour made of l o c a l minerals and 

s o i l colour that i s '&1&** Bieh people use turban made 

up of s i l k cloth, known as 'goja&xa,' or Zarl aatka whloh 

was most popular and accepted by people of JSaharaahtra 

during the Marat ha kingdom of Sari Chhatrapati Shivaji 

Kaharaj and was considered as s ignif icant symbol of bravenees. 

lounger generation gave up the idea of wearing the turbans 

and wear a white or coloured caps, these e&pe are made up 

e i ther of khadl or woolen cloths* 

She sh ir t s the males wear a lso of varying fashions* 

fhe old people above 60 years of the ir age, use a typ ica l 

fashioned s h i r t s without c o l l a r &r with simple c o l l a r , 

the l a s t generation people used to wear Bare-Band! a kind 

of shirt without buttons but t ied with twelve c lo th made 
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etrings* fhie fashion of veering ffara-fefendl la now 

diaappeared, the underwears used by adult males are known 

as MmXl. ° r i&S&& ( Baniyans ) • W i s la a typ ica l half 

ehir t generally made up of coarse cloth known aa mane ha r 

ilAlLl the clot a which wae prepared at the time of Br i t i sh 

regis at Manchester cloth mil le of Br i ta in . Ih i* la now 

prepared by Indian cloth ni lXs. 

**• &hot.4 of nine yards in length and of varying 

textures are used by the people* Most yrcfered Photl l a 

made up of Masrrayee cloth and used by r i ch people, rhe 

under wears which are used by people local ly known as 

'ita&££3!l* of oeloured or white oXoth. fhese ImmMM ®r 

jarnarag are aosepted by young s t a r s and wres t le rs . At 

present younger educated sa l e generation follow the modern 

fashion of drees which consists Of lsAa^f*. or Panama 

and maneeXae or pants and s h i r t s without any head wears. 

Instead they posses tnavels of different colours called 

as £&&£&• 

the dress of female foXk comprised of a sa r i and 

fthoXl ( blouse ) . The ser ies are known as Lagdl made of 

• a r l e ty types of textured c lo the . Based on texture* ty^e 

of weaving and colours se r i e s are popularly known as 

l£&ftXjy&» IttlHftfcMPjfl. a®* A&i&ft* the flhaluj are made up 

of fjilk cloth and posses different fashion borders and 

ear l ends known as radars . Che ser ies with different and 

borders are XooaXly known as tOMsadrl ser ies* the word 
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padar has bean also cul tural ly accented by female folk* 

When a young g i r l reaches puberty, than that g i r l ia 

recognised as a uadar received or »&$&$ possessed gi r l* 

I t means people accept t h i s g i r l as marriageable oat* 

Rich females wear sa r ies of good textures and poor one 

wears B U t l series* these sa r ies are popul&rUy known as 

Dhadutl Looitell. She word Loogdi has also a cu l tu ra l base* 

She blouse kaowa as , £ h o l l ' i s generally made of 

half yard cloth out la te different pisees aad stiohed* 

fhe stiehed oholi i s of typ ica l Kaharaahtriaa womaas breast 

wears posses trangle cloth for arm p i t s known as kal i * 

The ubhar a perpendicular oholi c loth I s stiohed i a such 

a fashion that cam be well f i t t e d to a woseas' body with 

typiesA aaugat. Iheee oholies are kaowa as &s&aj&» 

fkuikaJi or &hAdJ>* **•«« **» without buttoas or with 

buttons oa froat or backside body of a womea* She kind of 

eholiea stiehed with email round mirrors possess a typica l 

fashion s t lehiag ( Kasuda ) are kaowa as * lM3XMa&kM&kk* 

which i s generally l iked by adole lad ies to exhibit 

t h e i r youthfulaess which i s most aotiwetioaal oae for youag 

adols boys* Romantically "Iyanarachl ohol i• word i s 

used i a marathi soags kaowa as '^awani* to iadieate that 

a g i r l wearing th i s d o t h I s youag a t t r ac t ive aad always 

a day dreamer with respect to her youthfulness aad 

a t t rac t iveness . School going g i r l s wear different fashioned 
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frooks kaoira as JL&X&U - &m& ( s*irt aad blouse ) * f km 

earl as kao#a as j f e i i i aad jM^VMk **» *»t oa at Urn 

time of marriage ceremoaieit and f e s t i v a l s . Modem fashloa 

of s ix yard ser ie s have a l so beea used by young women. 

Generally male folk vaar l e s s oraameats* ^Previously 

ear rings kaoaa as flail made uf of gold aad pearl aad w i s t -

ring* made of s i l v e r or geld vera the ornamenta. The 

s i l v e r made be l t s aad gold jaade chains are the ornaments 

accented by Bales* A black s i l k string with gold or s i l v e r 

made square p ieces kaoira as *MM&'t carved oa It a picture 

of shai£ti."»Devta of Hanucaan, mostly used by young boys. 

However, thia fasatoa has aow goae away. Mow males wear 

gold made rings of different fashions but aogtlgr a simple 

ring kaova as 'Wedaaaj.1 are u@ed« 

Xa regard t o women they possess more l ik ings of 

gold siade ornaments, fae richness of the women depends 

upon the possession of the goldea ©raameats* The most 

sacred oraaaeat of married g i r l ©r women i s *M.ml Manual 

jujj&' I ** oraameat symbolises a s iga of married woaea. 

I t la a symbol of t§mMmSL&f* the ijuakum s#j>lied oa 

the fore head la also a symbol of saubhagya. Women also 

put oa s i l v e r rings l a the second foot f lagers kaova as 

* .iodawi». Another accented gold made ornaments are loca l ly 

kaova as *a§£i£&&** ,I&A&Tl&ftlt» 'lutall-maXa. faeee are 
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the different types of aeoklesseas of wow an, rhey wear 

earrings ©* dif f artnt types knoim aa Buaadeea Kudeaa. 

which are 80raw f i t t e d goM or aUrer made earrings known 

aa J&lift *"*t on u^yer part of the ear** 

the noaa wear6 ere oailed as Ch.iff?1*1 !̂ and Hatha* made 

up of gold and pear ls . *%®ltm&uri SaJ' i a another most 

popular neekless l iked by l a d i e s , rhe bangles made of 

g la s s , gold or s i l v e r are alao used. Ihe g lass made bangles 

of good quality are to own as Rs^varJti Bangle* Green colour 

bangles are put on by bride* fhe gold made bangles are 

l o c a l l y known as Baaffdya* lafrlya.* yodo* Chude* e t c . Phe 

s i l v e r made foot wear ornamenta of lad ies are l o c a l l y known 

as SfrAitei ©* £g£ i ©* aalf to a klUogram weight, iaj,Q|y,i 

( f lan abated > MMS&& 8 D d ^aran^li ringe* A s i l v e r made 

veaat belt known as Kamar itatta vaa alao mostly used by 

young women. 

These gold and s i l v e r made ornamenta are put on an 

occasion of f e s t i v a l s and marriages, when a women put on 

a l l ornaments then she l a said to look l i k e fSaurl* or 

Uiaitfltai' a goddess of wealth* 

She v i l l a g e culture la baaed on Hindu philoeophy 

and Ideals* Ine people worship the goda and godeaeea e i ther 

at the ir homes individually or by going to the temples of 
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t he v i l l a g e on speci f ied days, i n group o r with famil ies* 

m& t y p i c a l Maharashtra T i l l a g e has a r e l i g i o u s i n s t i t u t e s 

which mainly focus on prays and worahip i d o l s of God and 

Godessea as par the r i t u a l s of t he c u l t u r e , The present 

v i l l a g e i s no t exception to t h i s . 

There a re n ine temples of t h e God a and Godesses 

t o whom people worship and p ray . These temples a re of God 

Maruti known as Hanuman* Balohiia, a Sod of shak t i and 

flrhaiaacharya and Bhakta of Ram and S i t a* God Vitobe i s a 

awatara of God Vishnu. Che Bhagwat cu l t people pray God 

Vithoba-Rukmini t h a t i s Laxmi-Harayan. The main p i l i g r i m s 

of t h i s God and Godess are organised at tfandharpur* t h e 

r e l i g i o u s hol ley p lace to which people of v i l l a g e known 

as laxKa£l* v i a i t e two t imes i n a yea r t h a t i s on 

lfff£tt4»sM« of Hindu months of AffhaAha and £fgt ik* * * • • • 

v i s i t s fo r worship are known aa Ashadhl-Kartlki warl* 

On eve of o ther iayekadashls of every month people use t o 

worship i n Vi t toba temple of t h e T i l l a g e and s ing songs 

with t y p i c a l musical ins t ruments l i k e s g a l and mrudunga. 

c a l l ed as Bhajan means Bhakt i , a kind of worship. 

God Shivas temple of the T i l l a g e i s known as 

Mahadeo which i a located ou t s ide of t h e T i l l a g e towards 

western side* The people worship shiva on Monday and 

Shivara- t r i , the night of ahiva . The kul dalwat of Mar a t has 

and o t h e r c a s t e s i s Jyo t iba which i s a lso awatar of Shiva* 
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People pray and worship t h i s God on occasion of f e s t i v a l s 

and marriages* Mewly wedded couple la supposed to pray 

i n the i r wedding dress and other ornaments known as 

'BasilAy** She toddesses namely &arriai t Laxmiai, Mala! 

and God Mhasbha* a security 0od of ghosts are worshiped 

by lover caste people by paying vict ims of oocks and tiae 

eggs of he&se on occasion of f e s t i v a l s end mostly on 

AsBaveshya and friday* 

fhe v i l l a g e r s organist an annual v i l l a g e f a i r 

in the Hindu month of QtofJ.ftffie, iftMftft AlftrtlEA* ** ** 

celebrated with the worship of Qod asnuman* wrest Hag 

competitions and with other entertainment a c t i v i t i e s as 

cinema, drama* ioknafcya* e tc . Other f e s t i v a l s known as 

Jant&ashtaml* Sawata Hall birth day* Vijaya Das ami, Holi day 

known as shimga and other eommon f e s t i v a l s are observed 

by people where males are predominant part ic ipants , there 

are a lso l a d i e s f e s t i v a l days l o c a l l y known as Navaratra 

of Oodess Kalimata ( Burgs ) , Sankrant, Hagapanchami - an 

oooaslons when married women fo lk have gathering and exchange 

«* Sftftftftiigf, ( MM >* **•»• ***• Haladl-^umkum and some 

occasions bangles too are offered. On tnese f e s t i v a l days 

newly married g i r l s return back to the ir parents house and 

a U such lad ies who had a friendship narrate the i r married 

l i f e t o eaeh other* tiohange of ideas are the main thee e 

of such occasBione for successful married l i f e * 
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On certain religious days and even in months people 

uae to read religions literature kaowa as Granthaa. namelyj 

Mmmm* timtoi ^m%m* MELJ^S&M.* %pmm®$ <HU or 
Sayaaeaiarari aad Oaths of iaat f ukaraau Following table 

depicts the f e s t i v a l s observed by people of the Ti l lage 

oa certain occasions. 

S i » w i T.IWI ,*»ABH>S 

Sr. if&iae of the f e s t i v a l a Hindu month t Rituals of the 
No. s and t 

tfa^shtra days* *«»t iva la . 

1 . 2. 3. 4 . 

1. Oudi ]?adwa 

2* Ramnavaai 

>. Hanomaa Jayant1 

4* Akshay f r i t i a 

5. Maha ShlTaratra 

6 . Wat Savi tr i 
rsrnima 

?• tfola (Bendur) 

6* Hagapanohaai 

9. Baksha handhaa 

Chaitra 
Shudha-1 

Chaitra 
Sfcudha-9 

Chaitra 
Shudha~15 

Valshakh 
Shadha-3 

Jyeshta 
lr ishna-13 

Jyeshta 
Shudha-15 

Ashad 

Shravaa 
Shu.dha-5 

Shravan 
Shudha-15 

A Sew Hindu Tear day 

Birth day of Lord Rarea. 

Birth day of 
God Hanuaan. 

Eolley day t o start 
any new a c t i v i t y . 

Worship of 
Ood shlva* 

Vorship of Baniyan 
tree by married women, 

Bull aad Bullocks 
are worshiped* 

Worship of Mas 
(Snake paartieul&rly 
Cobra)• 

Oieing of Bakhi 
(hol ley etrlag) by 
s i s t e r to her brother 
a symbol of secur i ty . 
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10. larli jforaloa 

11. shravani somawar/ 
Shaniwar 

12. &anesh Chaturthi 

15* Anaat Chaturdashi 

14* Gaori .tfuja 

15* Bashra 
( TIJaya - Basbmi ) 

16. Diwali 

17* BhaubiJ 

13. Maker Saakrant 

19* Rath iiaptemi 

20* Holi (shimga) 

Shravan 
ivriehna-8 

ShraTaa 

Bhadrayad 
3hudha-4 

Bhadra*md 
Shudha-14 

Biiadra^ad 
3hudha~S 

AJth¥Jn 
3httdha~lQ 

Coconuts are offered 
to sea . 

hoopla worship Gods 
and obeerre fast 
for a day* 

Birth day of Lord 
Ganssha* J?eO|»le worship 
Ganesha for 10 days 
at home* 

It i s t a t and of tarn 
days worship to ted 
Ganesha* 

Worship of Goddess 
the s l a t e r of Lord 
Ganesha by married 
women. 

People cross the 
boundary of the ir 
l o c a l i t y and observe 
symbol day of conquer. 

Ashvia Worship of the 
Krishna-15 Goddess of wealth 

Lamii'. 
Kartik S i s t e r honour her 
Shudha-2 brother as a symbol 

of securi ty . 

Kargshiraha Sun stoves towards 
Shudha-9 equator* 

Magh 
Shudha-7 

£halgua 
Shudha-15 

I t i s a b e l i e f that 
sun rides on the Hatha. 
(a vehicle drawn by 
seven horses) women 
worship Sun* 

Celebration of the 
end of winter season 
(the la s t f e s t i v a l 
of Hindu calander year) 



49 

the fea t iva ls observed by tauslims ere Raajan, Id 

and Moharaau For worship of the 0©d, liuslia families 

v i s i t mosque known as peer* A special f e s t i va l I s arranged 

where In both Hindu and Muslim pa r t i c i pa t e . 

People of t h i s v i l lage have aoye numerous and intimate 

contacts with the people in neighbouring v i l lages v i z . , 

#andantadlt Bh&rpudl. *>usegeon# iChatav and Vaduj. Most of 

t h e i r r e la t ives stay in these nearby v i l l ages . Matrimonlml 

re la t ions are also preferred in these vi l lages* People 

also v i s i t these neighbouring v i l lages for purchasing m& 

se l l ing the agr icul tura l commodities on the market days, 

for get t ing medical help and v i s i t i n g various Government 

offlees l i k e , Block Headquarters, Courts, etos* fhe 

v i l l age i s connected with these neighbouring vi l lages 

by the met el as ve i l as kaoha roads* a te te transport buses 

ply between the ^usegaon and Dahivadl a l l round the year. 

There are nine S*T* buses going up and down in a day s ta r t ing 

from 08.50 a.m. to 07*50 p*»* rhere i s a lso seasonal bus© 

service to v i l lages nameiy. Vaduj. Khetav and Malvadi* ?he 

nearest railway s ta t ion i s Koregaon. there i s daily pos ta l 

service in the v i l lage and the nearest telegraphic offices 

are ^usegaon and Khatav* Most of the people from the 

v i l l age seasonally migrate to Bombay for seeking jobs* fhe 

v i l lage played significant role to render nat ional deienoe 

service* through mil i tary force* 
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2he v i l l a g e lias educational f a c i l i t i e s uvto the 

tenth standard* The primary school was established seventy 

f i ve years before l a the year 1905* It has accommodation 

l a a separate building* fhere are also primary sahoole 

( uyto 4th standard ) at the scattered l o c a l i t i e s v i s . , 

at Dhanganradi and Katalegevadl* f e t a l strength of students 

and staff I s given in the fable 4* 

ftiM.fr..:: 4 *' ******* Sohools l a Sat tared l o c a l i t i e s * 

Sr. Locality l o t a l Girls Boys teachers 
Ho. Students 

1* Hldhal 352 15t 281 8 

2» Katalgewsdi 70 25 45 2 

5» Dhangarwadi 13 5 8 1 

f e ta l 435 181 334 11 

The secondary school named as Hanuaiaa Vidhyalaya* 

Jtidhal vas established in the year 1964* It has e lx c l a s s e s 

cons i s t ing of 5th to 10th standard* Total strength of 

students I s 304 of vhleh 94 are g i r l students* In a l l 16 

teachers run the school, condition of the building of th« 

secondary aohool la worst* I t has no accommodation f a c i l i t i e s * 

Classes are conducted in temples and private houses* Only 

o f f i ce and s taf f room has been t>roTi&G& by v i l l a g e pancfrayat* 

* aon*oe i * Adarsha f aichta of v i l l a g e panenayat • 

http://ftiM.fr


5t 

the v i l l a g e has postal service through sub-yost 

o f f i ce which la established In the year 1967* there are 

no independent medical f a c i l i t i e s l a the v i l l a g e . Therefore, 

dootore v i s i t to the v i l l a g e from neighbouring big v i l l a g e s * 

There I s no veterinary dispensary* Vi l lagers have to go 

t o .fueegaon or Ithatav for the veterinary aids for the ir 

animals* the v i l l a g e I s under the jurisdict ion of po l i ce 

s t a t i o n , lusegaen* The Ealathl of the v i l l a g e has h i s 

Read Quarters at the &atgaa* The v i l l age haa I t s v i l l a g e 

paaaaayat which was established In the year 1932* It haa 

also co-operative society» the function of which i s not 

adequately attended, A co-operative dairy has been recently 

established* weekly market day of the v i l l a g e I s on Friday. 

fh l s market vas started l a the year 1965* Light groasorry 

shOjts are providing essent ia l commodities for the people, 

j he re are tiro c loth s tores and s ix t a i l o r s try to f u l f i l 

the need of yeo^le. fhree f loor m i l l s and one c h i l l i 

powder machine are available for providing the services 

to people* Village has been e l ec t r i f i ed recently* 

fhe climate of the v i l l a g e i s characterised by 

mild winters and hot dry summers* the climate i s suite ale 

for growing kharlf as wel l as rabl ero^s* Annuel average 

ra infa l l of the v i l l a g e la 400 mm* gains ordinarily 

commence by the middle of June and most of the rains are 

received during the months of July t o Se^tember. Occasional 

cyclonic shower destroy the rabl flower at the maturity 
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at age* The wind ve loc i ty la a l so n i c e s t during the month® 

of April and May of the year* 

tm9MM^[ #M IB013*. « 

fhe geographical area of the v i l l a g e l a four square 

km. The northern and western aides ara h i l l y and general 

topography of tna v i l l a g e 1« undualating having general 

slope from north to eouth* Due to famines and deforestation 

a i l these hi11a ara without regitat ion* fheae h i l l s lopes 

sxe popularly icnova aa Kharaad - a h i l l s of rock a and stones* 

The area of th ia Ti l lage haa been divided in to different 

aectore by the Setara Jc'andarpur State High Way and by various 

swell and b ig *nalae*t ca l led as Qdhaa* The different parte 

or aaotors ara loca l ly named aa Mmm&m* £&£&&£&£i* £MM* 

ism* Mmt» mm* fffrMftf* e t c Uheae names ara given on the 

basis of ovnerahip of land end loca t ions . 

Area of the v i l l a g e posaeaaea different typee of 

s o i l s * i-iajor portion of the area cons i s t s of l i gh ter type 

of s o i l s * The s o i l s are shallow In depth poor in texture 

and organic matt era hut well drained* The other types of 

s o i l e ara medium black, brownish blaok and red s o i l s which 

ara avai lable in email va l leys and at slopes of h i l l s * The 

area of the v i l l a g e la drought prone which receivea eeanty 

and irregular preoiapitation* 
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AflrtOT*Wf * 

fhe land u t i l i s a t i o n y at tern of v i l lage i s given 

in the fable 5. 

Tabic - § < »and u t i l i s a t i o n pat tern of ^ne vi l lage* 

iand u t i l i s a t i o n uecterea : Lend u t i l i s a t i o n tteotare* 
pat tern pat tern 

3571.58 

2690.97 Forest 

680,61 

mUAmteM 

3571.58 

2690.97 Forest 508.19 

Rainfed 1515.73 Pas tu res 18*f2 

I r r i g a t e d 175.24 Vil lage houses 10*90 

Well i r r i g a t e d 74.5 Reads 9.65 

flandara i r r i g a t e d 101.19 i t reams 4.88 

Smashen (Graveyard) 1.28 

though the area under forest i s 303.12 hectares, i t 

i s observed that most of t h i s area i s barren* eroded and 

without any t rees and shrubs. 

IrrjUaUffB FWMTCfJ : 

2he ve i l s are the main source of i r r iga t ion used 

by formers of the v i l l a g e . Ihere are 62 wells** in v i l l age 

of whioh 50 are useful for i r r igat ion* Most of these t e U i 

* ^ r e t * Form Ko.1 of v i l lage panehayat. 

** source J form Ho.16 of v i l l age panohayat* 
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are used as seasonal i r r i ga t ion sources to give protect ive 

i r r iga t ion t o croys l ike Jowar. wheat, gram, onions, 

c h i l l i e s aad other vegetables, fhe sources to l i f t the 

water are mhota, and ĵ uffi#a« £he number of o i l engine j?ump 

l a 32» fhere are two ^eroolation tanks and four bandaraa 

constructed on the two na l a s . Uhere i s l eas t poss ib i l i ty 

of developing any other source for i r r iga t ion , fhere l a 

one l i f t I r r iga t ion scheme recently established for 

i r r i g a t i n g 11 acres of land. 

the kharlf and rab^ are the two major crop seasons 

of the year* Boring the kharlf a l l the cul t ivable land ia 

brought under cul t ivat ion of kharif orovs aueh as flajari. 

hybrid Jojtax, frenoh bean, groundnut, cotton, t^ur. black 

graai, seesawum, oovyea, mung, malse, corrinder. In the 

r^bi season only i r r iga ted area remains under cul t ivat ion 

of crops l i k e Eabi iowar. wheat, gram, aafflower. During 

the eunmer only groundnut and some vegetables l i ke onion, 

c h i l l i e s , b r in j a l , sweet potato , cucumber and ridge gourds 

are grown. Double cropping i s practiced on the assured 

i r r iga ted lands, Jkeerage under different ©reps i s given 

in fable 6. 
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tftfrlt rl * mxmm mi^A^tmmt, $mm * 

Crops Hectare© J Crops Hectares 

Kharif Bajara 989*57 l i e e 4.16 

Jowar, iCharlf 292.31 Maize 9*30 
and r a b i 

Wheat 37.22 sugarcane 1*14 

Frenchbean(Kharif) 23.00 ®rm 11*9 

D i s t r i b u t i o n of the T i l l a g e animal populat ion I s 

given i n f ab le 7* 

2i.tet„„r.,.7 : flirt ffMreU9ft *4 ^ M t M&sA go^aUgp ** 

Type of animal Number * fype of animal Number 

Cow 432 Shetps 457 

She buffalo* 364 Poultry birds 1524 

Ooate 500 

Total 3443 

Most of t he farmers adopt t r a d i t i o n a l animal 

management p r a c t i c e s in respec t of t h e i r c a t t i e s * The 

source of animal energy a r e used as farm power in respect 

* ftource 3 form Ho*13 of revenue record of T i l l age* 

*• flotiy°* i C a t t l e Census* 1976. 
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of bullocks end milk, m«at wool e tc . in respect of cows* 

buffaloes* sheets and goats* respect ive ly . There i s 

scope for taking up development prograaaes in respect of 

anlaal breeding for the economic development. 

fiOfllfil ntiructurt t 

Various Ins t i tu t ions and organlsations in the 

v i l l a g e f a c i l i t a t e s th« development of community l i f e of 

ths v i l l a g e r s , fhe M£M2a&S&B3M> v i l l a g e school , v ivid 

cooperative soc i e ty , dairy cooperative society ars the 

formal soc ia l in s t i tu t ions rendering services to oommuniy. 

She (Iraapanehayat has been established on 25th October of 

1932» I t s ©eaberahip i s now eleven including saryanoha 

and deputy MMMBSM* One flraiaafTafr *s provided as v i l l a g e 

paaehayet secretary. 

the only economic organisation established in the 

v i l l a g e i s v iv id ( multi-purpose ) cooperative soc ie ty 

which now remained defunct for years together. Th« dairy 

cooperative i s established in 198© with i t s 20 members, 

fhe very purpose of t h i s soc iety la c o l l e c t i o n of milk to 

supply i t t o the dairjr federation of the ta luka. BhaJani 

ft«ftd»:i and f&rua aandal are other soc ia l organisations of 

the v i l lage* 

fhe wordic picture of the v i l l a g e under the study 

indicates the typical typology of the v i l l a g e r s in part i* 

eular and v i l l a g e as a symbol of socio-economic and 
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cul tural l o c a l e of the t r a c t , the dwell ere of the Ti l lage 

are economically, educationally and p o l i t i c a l l y backwards* 

Xoun&er generation of the T i l lage migrates for seeking jobs 

mainly at Bombay, the industrial centre and Head Quarters 

of the State cap i ta l . Joining mi l i tary , pol ice* transport 

servloes are taken as pride by dwellers* 

Majority of the fami l ies &?e with l e s s aspirations 

of their l i f e carerrs and develoyjaent due to general 

baokwardaesa. they were led by trad i t iona l leaders* 

generations togsther* The standard of l i v i n g of the people 

oan be stated below average, under the s i tuat ion development a 

at t i tude of the people haa been observed to be negative* the 

production of agricultural commodities i s far below than the 

average of the d i s t r i c t and State* fhereby migration for 

outside Jobs l a the regular feature of the youngsters and 

the ir migration has been expected as desirable by elders 

of the ir fami l i e s . 

fhe v i l l a g e as such oan be stated as tradi t ional 

nature with no selcntlcism* Hence» oommunity development 

programme impact i s not v i s i b l e t o the expected level* 



 
 
 
 
 
 
 
 

 



CHAPTER - II 
METHODOLOGY 



fas methodology of t ae study ilea been narrated wita 

resjeet to tae local© of the research project} construction 

of Information soaedule, mataod used for selection of 

respondents, the development of the measures for concepts 

mad variables under study &ad the use of s t a t i s t i c a l 

techniques and / or t o o l s . I!he de ta i l s of procedure used 

l a t i l ls etudy hes been given hereunder j 

fogi&Mftft, fit Mfftffk i U t * 

the present invest igat ion was undertaken la the 

purvOsively selected v i l lage namely 'Nidhal ' , tne student 

author 's aa t ive wasr« ho lived his l i f e for »©re than two 

decades. Ho could developed a kind of exverience i a a l l 

walks of l i f e of this pa r t i cu la r v i l l age , fas v i l lage 

Sidaal I s a tyyical Indian v i l l age of the Khatav taluka of 

the Satara d i s t r i c t l a Maharashtra s t a t s . 

fas talu&a Head Quarters of the Jtaatev t aha* 11 i s 

Vaduj sad the v i l lage I s situated 11 km* to the north-west 

direction of the Head Quarters* fa l s v i l l age I s 42 Kia. 

towards the east era side from the d i s t r i c t Head Quarters 

namely? Satara* 

fae v i l l age I s oa tae sa tara - tfaadaar^ar Stats 

Higa vay. I t i s bounded by tfaadaawadi a aamlet aad s&lrvali 

METHODOLOGY 
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another hamlet of the Man taluk a of datura d i s t r i c t towards 

the east and north s i d e s , respect ive ly , toarpudi and 

Shlndewadl of the Khetav t a h s i l are situated to the south 

and western s ides of v i l l a g e , respectively* In short, t h i s 

v i l l a g e I s bounded by the geographical and revenue boundaries 

of hamlets* Thus, most of the inter-act ions of the people 

of these hamlets, s o c i a l l y , economically and cultural ly are 

with the v i l l a g e r s of the v i l l a g e under study* The detai led 

se t t ing of the v i l l a g e l oca l e has been described in the 

separate chapter on port ra i t e o f t £ i e v i l l a g e . 

A l i s t of the house holds from the v i l l a g e Nldhal was 

obtained from the of f l e e of the v i l l a g e l e v e l worker* the 

l i s t of these house holds was arranged alphabetically and 

according to caste structure in order to have f a i r 

representation to a l l the castes in the sample* Twenty 

per eent sample of respondents was drawn randomly by 

se lect ing every f i f t h house hold from each of the caste 

group* However, where a caste had l e s s than f i v e faniIdee 

in the v i l l a g e ( See fable - 2 } one of house holds was 

se lected in order to give representation to each caste* 

Out of 564 house holds, 120 respondents have been selected 

for the study, fhough the 20 ^9T cent sample const i tutes 

113 house holds , the sample number was more than 20 per 

cant that i s around 21 per cent* 
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2hs v i l l a g e casta auaber la coafiaed to 25 different 

eastas* Those are generally available in f a i r l y big s ised 

v i l l a g e . Moreover, the most of the caste house holds wars 

confined to falutadqrl ayatem which i s baaed oa service 

occupation of the v i l l a g e . However, at jjrcseat tha service 

occupation l a aot s t r i c t l y observed by tha yresent 

generatioa. fae very jpurpose of sample se lec t ion for the 

study was that taa leader ship ^atiern and expected roles 

oa the yart of leaders s t i l l confined to oaate grouse. 

rience, tha caste as the basis has baaa considered ai>i>ro*»riate 

to study the leadership pattern aad the ro le expectance of 

the leaders by the ir followers* Actually 117 respondent a 

could be interviewed because reat of tha respondents ware 

out of the v i l l a g e . 

After developing a frame work of the study aad 

keeping l a view the general aad spec i f i c object ives of he 

study, t«o interview schedules were developed. Oae schedule 

was constructed for interviewing the T i l lage foHovers aad 

another schedule was yreyared for s e l f assessment of l oca l 

leaders l a respect of the ir role performance l a v i l l a g e 

development work* 

The schedule designed for Interviewing the Ti l lage 

fol lowers selected under t h i s study, was divided into two 
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par t a . tfart-CE. was constructed in order to eeek information 

about tii« charac te r i s t i cs of the v i l l a g e r s , fni* part of 

the schedule also vas consisted of questions for identifying 

local leadere of different developenta l a c t i v i t i e s 

conceptualized under fcne vi l lage development programme of 

the couuaunity development approach. The points and the 

statements on perception of v i l l ager about the ra le 

^erionaanoe of t he i r leader* were developed and included ia 

the schedule* these s ta tes ante were baaed on the nature and 

number of v i l l age development a c t i v i t i e s { Appendix-I }• 

The second schedule was constructed to secure the information 

on charac te r i s t ics and a t t r i bu te s of the loca l leaders* t he i r 

role performance and extent of problems encountered by them 

in playing the leadership roles* (i#peadix~II)» 

Before f ina l i s ing tne interview schedules* these 

were tested by interviewing ten v i l lagers and five loca l 

leader* from the nearby v i l l age . Suitable modifications 

were made in the schedule so as to enable the author t o 

extract the relevant information and data required for th* 

study. 

Uhe author personally interviewed 117 villager® and 

twelve local leaders* The objective* of the v i s i t to the 

vi l lage sad data col lect ion were explained to the 
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Interviewees af ter estafellsiiiag the good rapport . Dhe 

respond eats were coaviaeed about the u t i l i t y of the study 

aad as a resul t of t a l e and oa the basis of assurance givea 

to them to keep the glvea information confidential , they 

gave uahibitated kind of responses to tae questions raised 

aad statementa exposed* Sals helped the author to record 

relevant aad pertinent data l a the sohedule. In the process 

of iaterviewiag the respoadeats the free dialogue i a marathi 

local language was maintaiaed. 

2he work of intervieweelag the respondeat& was 

started ia the f i r s t week of January, 1981 aad was completed 

at the ead of secoad week of February* 19B1. 

fiWflttltifrfl Pit Sftf,MH * 

Whenever accessary the qual i ta t ive data were 

quantified with the help of special measures developed i a 

respect of selected variables under study* rhe data and 

relevant information was suitably coded aad was quaatified 

l a ten:;s of scores* psreeatagee and the frequencies and was 

tabulated l a primary aad secondary types of tables* The 

quantification of data was used for confirming the aeeDele­

t ion shi^ a amoag the variables under study. 
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3)evelo*a>ent &t operational measures for s^udy s 

i'Or any s c i e n t i f i c study, iaay be in the areas of 

physical aoienoes, b io- log ioa l eelaneaa aM aoolal sciences 

an invest igator of the research project smites h i s s c i e n t i f i c 

at at amenta end the co-ia^enta on *;he basis of hla observations* 

experiences and the data are generally obtained for the 

purpose* The problem of jfieaaurement l a most of the b i o l o ­

g ica l studies aa well aa physical studies are avai lable 

for hia to process hie data and he can very well use the 

same for recording hla observations* data processing and 

interpretat ions . However, I t la not the ease with respect 

to the research areas of s o c i a l sc iences . ?he scientist; 

w i l l have t o develop the measures for hia research problem 

both at conceptual as wel l as Operational levels .Considering 

t h i s , the operational nieaaures for the various concepts and 

variables under t h i s invest igat ion have been developed and 

used for data presentation and interpretat ion. The 

operational measures in respect of the variables under t h i s 

study have* therefore, been developed and described according 

to variables as fol lows t 

&ftmfhmwim„pt te? mMx * 

Age : 

All the followers according to their chronological 

age ware classified into three groups via; 



i ) 2\ t o 35 years* 

i i . 36 to 50 years and 

i l l . 51 and above ttj>t© 90 years* 

According to she formal education of the respondents 

they vera group ad la ta 'he following four categories* 

i . So formal education - I l l i t e r a t e 

11* Muoatad u^to fourth at and aid - Primary 

i i i . Formal schooling standards 
between i i f t h to seventh - Kiddle 

iv> Above seventh standards t o - secondary 
tanth standard. sduoatioa# 

the respondents en the Dasla of the i r land helping 

were classif ied into the following land holding categor ies . 

i , U îto 2 hectares - OR e l l f nrnara 

i l . 2*1 to 4 heotarea * Kedittc f toners 

i i i . 4.1 hectarea and above - Big farmers. 

p&nta ; 

fhe raatfoadanta vera claeelf i td on «•*»«• basis e-i 

the i r caatea into the following categories v i z . , 

*•• U^^ar caate i the respondents considered in t h i s 

caste oate^orlea wtre froa Martitha. lirahaln. Mali. J pin 

SuraV and £onj£ oaetes* 
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l i » fowar oMtae ; fae rest of she respondeat® wars 

included under t h i s lower castas* This eatagory ocxnyosed 

of the oast68 belonged to schedule castes and tr ioas* 

a,ftc}Q«»toQnoyMt. fWBB • 

A socio -economic s tatus soore of tha each respondent 

vas computed by using soeio-eoonoaiic ac&le developed by 

Srlvedi m& t a r t s * ( 1963 ) • fo ta i seore of each raspoadeat 

was worked out* rhe maximum yosaible score according -t© 

t h i s ooale la 54. rhia vas divided at equidistance scores 

and the respondente vara categorized i n three socio-economic 

status ecore groups ae under : 

t» tiocio-economio s tatus score - Bow Sooio-seoaoiBic 
u*>t© 18 status 

11 • soeio-eeoaoiaic s tatus ranging- Mediua socio-* 
between 19 to 56. economic s tatus 

i l l . Socio-economic s tatus score - High soc io -
ranging between 37 to 54. ecoaomlo s t a t u s . 

information source u t i l i s a t i o n score of the subjecta 

vas worked out »y adopting the following procedure. The 

respondents vert exposed to ten sources of information 

aemelyi v i l l a g e l e v e l worker, meetings, agricultural 

exhibit iona, training caavs# v i s i t to extension o f f i c e , 

moviee, radio* news yagers* neighbours and t h e i r family 

meabers. ffcej vers asked to s t a t s whether they have been 

exposed t o the particular source of Information* I f so 
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the Intensity of their espoeers was considered for 

calculating the information uti l isat ion seore of a respondent. 

fhoce who used a source oftenly were given two scores 

where as those who were ut i l i sed the source seldom were given 

a seore of one* Zero seore vas assigned im respect of the 

respondent who did not use a particular information source. 

Thus, the total ut i l isat ion seore with regards to the use 

of sources of Information vas computed in case of every 

respondent by summing the scores of individual Information 

ut i l i sa t ion scores* By applying the measure of central 

tendency of the frequency distribution i . e . median.respondents 

were grouped into two categories v i s ; 

1* I to 4 scores - i*ov information source 
ut i l i sat ion 

11* 5 to 11 scores - High information source 
ut i l i sat ion 

fiffifWfMtffrfff * 

Cosaopolitsness i s the tendency of an individual to 

he in oontaet with the outside world based on the belief 

that individual* a l l needs cannot he satisfied within his 

ecasualty • 

In the present study cosmopolitan©aa of an Individual 

vas measured by asking them about their v i s i t s to taluisa and 

district Head Quarters, Agricultural Institutions, State 

Capital and the capital of Mat ion* A respondent always 
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v i s i t i n g one of the above aenti^ned places was assigned two 

BO ore a while ona score was given to him for h i s seldom 

v i s i t s to these p laces . If ha had not v i s i t e d the plaoa 

aaro score vaa a l lo t ad to him. fhue» t o t a l oesmopollteneas 

•cor* was worked out and reapondenta were grouped Into two 

categories on the basis of the median score value. 

i# Soora upto 2 - l o e a l i t a 

i i . 5 to 8 eoore - oosmoyolite 

The l e v e l of aspirations of people in group l a an 

index of I t a proness to change. In the present etudy, 

reepondent*e aspirations with regards to his chi ldren's 

eduoation and future occupations to be se lected by them and 

a l so about h ie own occupation* vaa studied. On the bas is 

of their responses thaw were aaalgnad the adores* for the 

purpose following procedure waa used, in order to Judge the 

aspiration l e v e l following three questions were asked to 

the respondents* 

i . Do you f aal that your a on / daughter should 

receive education ? 

the aoores from ona to four ware aaalgnad for primary, 

secondary* higher secondary and oo l l eg ia te l e v e l education 

respectively tor their aspirat ions about «ona and daughters 

eduoation, separately. 
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11. What do you expect that your grown up ©one/ 

daughters should do in future ? 

Answers to this question were presented in the 

descriptive manner In the chapter of presentation of 

findings* 

ill. What do you desire to do In future to fulfil 

your aspirations ? 

Three statements were developed under this question 

to Judge the aspirations about their own occupation and 

one score was assigned to each statement for their positive 

response* 

On the basis of the responses to the above statement 

and question the total aspiration score in respect of 

individual subject was computed* Ihus, total score in 

respect of first and third question was worked out* 

fhe total possible aspiration score was eleven* Phen median 

parameter was used to group the respondents into the 

following two categories i 

1* Upto 4 score - low aspirations 

11* 8 to 11 eoorea- high aspirations 

Planning orientation is the wish to plan for the 

future end it indicates an awareness of possibilities other 
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than the given sat of oircumetancea. In the present study, 

the planning orientation of the respondents was measured by 

asking them eleven questions regarding, whether they vera 

planning any changes in next f av year* about purchase of 

land, land development, purchase of bullocks and implements, 

use of improved aeede and f e r t i l i z e r s , adoption of improved 

agricultural pract ices , establishment / improvement In dairy 

faiming, giving attention to the poultry farming, rearing/ 

purchasing of goats and eheeps, excavation / repair of w e l l s , 

purciis.se of o i l engine / e l ec tr i c motor, construction end 

repairs of the house, far each change planned by an individual 

respondent one soore was assigned, thus, t o t a l poss ible 

score of planning orientat ion was eleven. The median 

s t a t i s t i c s was used to group the respondents i n two c la s se s 

v i a . , 

1* Up to 6 score - Low Planning Orientation 

i i . 7 to 11 scores * High Planning Orientation* 

Av-ft*»tTfBf.ttf y?14lltt.S» * 

Achievement motivation i s the wish or motive to a t ta in 

some objective success fu l ly . In the present study, the 

achievement motivation of the respondents was measured by 

exposing them t o eight statements of pos i t i ve and negative 

nature developed in respect of achievement motivation* 

Responses on these statements were recorded in the forms 

of agree, disagree, and cannot say reeponsea. Phe use of 

three point soals was made as follows* 

http://purciis.se
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For the positive statements i f a respondent agrees» 

then he was assigned three scores* while, one score va© 

alloted for his disagreement to the statement. If the 

response i s confined to cannot say point* then he was given 

two scores fcr that statement* fhe rivers* system In respect 

of tne negative statements was followed, fans* the total 

score of a respondent on the oasis Qt his to ta l responses 

with respect to a l l statements to which he exposed was 

computed* $ne respondents were then categorized by their 

achievement motivation score into following two classes by 

using measure of central tendency i . e . median. 

i . 1 to 19 score - Low achievement motivation, 

11* 20 to 24 score - High achievement activation* 

Attitude i s the predesposition to perform* perceive* 

think and fee l in relation to something. In order to study 

the attitudes of respondents nine attitude statements of 

positive and negative affect were developed and the 

respondente were exposed to these statements* Responses to 

these statements were recorded in the forms of agree* d i s ­

agree and cannot say responses* 0se of three point seals 

was mads as follows i 

For the positive statements it a respondent agrees* 

then he was given score of three* while one score was given 
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to him for his disagreement to the statement. If hie response 

1 confined t o can ' t say category then he was given two 

scores for *;hat statement. Jhe reverse scoring system in 

respect of the negative statements vas followed. Thus, the 

t o t a l a t t i tude score of a respondeat on the basis of h i s 

t o t a l responses in respect of a l l the nine statements was 

commuted, fhe respondents were then grouped according to 

t h e i r a t t i t ude score into two categories by dividing thea 

on the basis of median value v i z . , 

i . 1 to 22 score - Oafavourable a t t i tude* 

11* 23 to 27 score - favourable a t t i tude* 

soffit m t^Vt fm ' 

fhe association of an individual with any formal 

organisation e i ther as a member or as l t e office bearer 

i s referred to as social part icipation* 

socia l par t ic ipat ion score was worked cut by employing 

Chapin's sca le . A score of one and two were given for the 

membership and for office bearer, respectively} for each ot 

the organisation to which he was representing and / or he 

was member and/or office bearer* Thus, the t o t a l soore was 

arrived at by addition of the par t ic ipat ion scores* itfter 

computing the median soore value a l l the respondents were 

c lass i f ied into the following categories : 
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i* 1 to 3 scores - Lew social par t ic ipa t ion , 

l i * 4 to 10 scores * Hign social part icipat ion* 

Perception of ro le performance of leaders by v i l l agers 

in respect of v i l lage development work was the dependent 

variable of the study* 

In order to obtain the perceived ro le perforaanee 

soore of v i l lagers* t h i r t y v i l l age development ac t i v i t i e s 

were selected wit A respect to five Identified areas of 

development* rhe areas considered for the study were ; 

agr icul tura l development, dairy development» social welfare, 

education, and public heal th , respectively, perceived ro le 

performance of the looal leaders by v i l l agers in overall 

v i l lage development work was studied by exposing the 

respondents to the following question* 

What i s your experience about the local leaders in 

respect of t he i r ro le performance in v i l l age development 

work t 

the soores of two* one and sero were assigned to 

t he i r responses in the forms of sa t i s fac tory , unsatisfactory 

and oan ( t say answers} respectively* the t o t a l perceived 

role performance score was worked out and they sere grouped 

into two categories by using median value* 
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! • Unsatisfactory perceived - Scores upt© 42 
role performance and 

i i . Satisfactory perceived » Score* 45 and 
role performance. above. 

Out Of th ir ty a c t i v i t i e s selected eleven statements 

were baaed on agricultural development, four statements in 

respect of each of the development a c t i v i t i e s vara confined 

to daisy development, s o c i a l welfare and public health while 

seven statements were constructed in respect of formal 

education* Perceived ro le performance ©core of v i l l a g e r s 

in respect of thea* selected areas was calculated sap rate l f 

and respondents vara groupped into two categories by using 

median valu© in rasp act of different Ti l lage development 

a c t i v i t i e s as presentad l a Table S« 

,iita,tfitffQ igfim of y,W*m ^m&imwt wife 
Areas of v i l l a g e development vork 

Perceived : Agricultural : Dairy t soc ia l s Education P u b l i c 
role a Development iDevelop-: Welfare « :health 

performs** * sment t s : 
nee : (score) t ( s core ) : (aoore) : (score) :(score) 

Onsatia- 1 to 14 t t o 5 1 to 5 1 to 11 
factory . 
Sa t i s fa - 15 to 22 6 t o 8 6 to 8 12 to 14 

Ident i f icat ion of laadera i 

fhe aociometric tecaniqus was employed t o identi fy 

taa landers in the Tillage* Vil lagers were asked to indicate 

1 to 5 

6 to 8 
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the names of persons to whoa they consult for solving the !? 

problems pertaining to agriculture* dairy development, public 

health, soc ia l welfare, and education. l a r e s t r i c t i o n was 

placed on the respondents on the number of oholees he should 

sake* However, he was dirested that not to consider his own 

naae for the purpose. One of the l imitat ions of the socio* 

metric technique i s that there i s no set cr i t er ion on the 

bas i s of which i t can be decided that a person has to get 

a certain minimum choices before he can be ce l l ed as leader* 

therefore* an arbitrary l imit was placed and accordingly 

the petson was regarded as a leader i f he receives at l eas t 

10 per oeat of the t o t a l poss ible choices . (Mehta, 1972 )* 

fhe average choice of a person indicated as a leader 

was calculated by addition of choices made i n the f i v e 

se lected areas of v i l l a g e development a c t i v i t i e s * She person 

receiving maximum choices score in part icular area was 

considered as a lsader for that area and per eon receiving 

maximum average choices for a l l the areas of development 

wae considered as a leader In the overall v i l l a g e development 

work. 

After ident i f i ca t ion of the leaders in the v i l l e f ; e , 

schedule developed for thea was administered in order to 

interview these leaders* f i v e personal charaeter i s t i c s 

namely; age* education, caste* e l s e of land holding and 

soc ia l part ic ipat ion i n various organisations were studied 

in respect of these leaders* fhe score assignment and 

categorisat ion of the leaders was done by employing the 
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procedure which was used in respect of follow era. 

Bole aergftjrttftfflBt °f. IMi ,litflf*i * 

For computing the r©ls performance score of the 

loaders in vi l lage development work, thirteen act iv i t ies 

were selected in f ire selected areas of developmental 

a c t i v i t i e s , for each act ivity, aix types of answers were 

expected. These were i 

(!) f© offer guidance, 

(2) So reader help, 

(3) To complete the work by taking in i t ia t ive , 

(4) fo set one's own example and show ettooesefulnsss 

of act iv i ty , 

(5) to give opinion and 

(6) lo t to create obstacles in a developmental 

act iv i ty . 

For the performance of e&eh of the above roles 

regarding a particular activity one score was assigned. 

Thus, for «veTf activity maximum score a respondent could 

obtain was s ix and for a l l the thirteen items tha maximum 

possible score waa 73. Role performance score of a leader 

in overall vi l lage development work was thus* computed. 

Subsequently by using median value* the leaders were grouped 

into two categories v ia . , 

1» Low role performance - upto 40 scores 

l i . High role performance - 41 and above scores. 



7© 

E©le performance of leaders i a respect of f i v e 

selected areas that i s agriculture* dairy developmeat, 

socia l welfare, education aad public health*sep rate scores 

were also commuted end respondents were groapped into two 

categories for each of se lected areas by using median score 

values l a respect of dl f fereat v i l l a g e development a c t i v i t i e s 

(Teble-9)« 

2J»JAS-=J« * Qftteftorlffrtloa of local, ladders oft, .fcftf .b^ijj .of 

Areas of v i l l a g e development work 

Role :Agricul- i Dairy : soc ia l * Edueatloa ? Public 
perf©***tural iLeveloy-: welfare x 3 health 
rmanoe:Develop- ;meat : i t 
cats** smeat : * * t 
gory s(score) s( score) : (soore) * (score) a (score) 

Iiow 1 to 15 1 to 4 1 to 12 1 to 6 1 to 4 

High l6to 24 5 to 12 13 to 18 7 to 12 5 to 12 

l o t a l ro le perfonaaace scores obtained by every 

respondent i a each of the above ncatloaed areas was computed. 

Then roles performed by the leaders ia part icular area was 

ranked oa the bas i s of ro le performance lad ex as computed 

below* 

Total score obtained 
Bole perfonaaace » "" • '"" * "" • •" 3t 100 
Index Maximum possible obtainable 

score* 



77 

Ranking of the d i f f i c u l t i e s encountered tar the leaders : 

Jwenty ont d i f f i c u l t i e s / profeleflts in f i v e selected 

&re«s of development were f inal i sed with the Help of open 

ended questions* fhe leaders vere asked whether they face 

these d i f f i c u l t i e s or otherwise* I f they faced the 

d i f f i c u l t i e s the a the extent of these d i f f i c u l t i e s ©* a 

problems faced by them vere studied, rae seores of 

0 , 1 and 2 vere assigned for no d i f f i c u l t y , l e s s d i f f i c u l t i e s 

and more d i f f i c u l t i e s , f o t a l d i f f i cu l ty soore of a l l leader 

for e©©h of the areae vas worked out* then ranking of 

d i f f i c u l t i e s faced by leaders i n particular area vas made 

on the bas i s of d i f f i c u l t y index as given below > 

f o t a l d i f f i cu l ty score 
Di f f i cu l ty Index « •••:••."• *" "" •'•"' • " • • •" x 100 

Maximum possible obtainable score 

The s t a t l s t l o a l techniques used in th i s study vere • 

ehi~square tes t* frequency distr ibut ion and percentages* 

g^t f l l^yt .Je f f l , U 2 ) t 

A ohi-square t e s t vas applied to f ind out i f there 

vas associat ion betveen the independent variables under 

study and perceived ro le performance of the leaders by 

v i l l a g e r s in v i l l a g e development vork (dependent variable)* 

the following formula for chl-sqaare t e s t vas u@#d* 

\ * 

Where 2 
X m Chi-aquare 
£ « Summation of 
0 • Observed frequency 
£ m Expected frequency. 



 
 
 
 
 
 
 
 

 



CHAPTER - V 
PRESENTATION OF FINDINGS 
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t M s chapter deals with, the presentation of the 

resul t s of the present Invest igat ion. The data col lected 

from 117 v i l l a g e s and 12 loca l leaders from the v i l l a g e 

Sldhal were s t a t i s t i c a l l y analysed to find out whether 

there was any associat ion between independent end dependent 

variable© of the study. She data are presented in the 

tabular and graphical f o m s in the following sub-heads* 

% Perception of role perfoxsanoe of loca l leaders by 

v i l l a g e r s in v i l l a g e development worlu 

IX Che oharaeterist ic a of the v i l l a g e r s and their 

associat ion with the perception of ro le performance 

of the loca l leaders in v i l l a g e development work* 

I I I Ident i f i cat ion of the loca l leaders and t h e i r 

qual i t ies* 

IV Characteristies of the leaders* their s e l f perception 

of the role performance and d i f f i c u l t i e s encountered. 

x* ItmgUgft 9t arĉ t ytyffonww,f ®ff, lUfruttn Jvw 

She v i l l a g e r s ' perception about the i r leaders* ro le 

performance in respeet of v i l l a g e development work was 

studied in f 1 e delineated s i tuat ions* These were Agriculture* 

Dairy development* soc ia l welfare* Education and public 

health* respect ive ly . 

PRESENTATION OF FINDINGS 
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the data pertaining to the d is tr ibut ion of vl l lager® 

by the ir perception of ro le perfozmaaoe about the loca l 

leaders in various above mentioned areas of Ti l lage 

development work are given in Table 10. 

l§*lfr-„1,9. : Pi i tr^a^^ft^jr .y^Mftgfr i . ,^ Ifhel.r percci^on, 

I f ^ v f ^ itoBiUqftl ^ t . 4 ^ ^ dfvfle^an^, wprfc 

Level of ; Agricultures Dairy : soc ia l J&dueations l a b i l e Health 
role * i Developments Welfare s : 
performa "" ••• •' """• ' ' " ' ' r' • ' ' ' 
nee Numbertx'er s number si* er :ffumbersler*8umbersi>ersNumber : rer 
perceived of ;oents of 'cent: of «ce-« of see- : of scent 
by villa-.* • s v i l l a - i * i v i l l a - * n t s v i l l a - t a t i v i l l a - '* * 
v i l l a g e r s gers s :gera ' sgera * * sgers t* sgere * 

Unsat is - 65 56 72 62 72 62 84 72 60 51 
factory 

S a t i s - 52 44 45 33 45 38 33 28 57 49 
factory 

t o t a l 117 100 117 100 117 100 117 100 117 100 

• Hounded to nearest large number. 

l a s data presented in fable 10 revealed that i n :he 

f i e ld of agriculture• highest proportion of v i l l a g e r s 

( v i z . , 56*00 per cent ) had perceived the ro le performance 

of loca l leaders* to the unsatisfactory leve l* While* 

44,00 per cent of v i l l agers were sa t i s f i ed with respect of 

role pertaining to agricultural development* 

The maximum proportion of v i l l a g e r s (v ia . , 62 .00 ^er 

cent ) had unsatisfactory perception of ro le performance 
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of the i r leaders In respect of dairy development and socia l 

welfare. However, only 38»00 ±>er cent of v i l l age r s perceived 

the leader* role to the i r sa t i s fac t ion i n each f ield of dairy 

development and social welfare respectively. 

In the field of education about three fourth v i l l age r s 

were not sa t is f ied with respect to the ro le performance of 

t h e i r local leaders . A few v i l l agers ( v i z . , 28.00 per 

cent ) were sa t is f ied in t h i s regard, with respect to 

public health more than $0.00 per cent v i l l age r s did not 

perceive the role performance of t he i r leaders to the i r 

sa t i s fac t ion . However, trend of resu l t indicated that the 

equal proportion of v i l l agers ( vis .» 49.00 per cent ) were 

sa t i s f ied with loca l leaders roles* 

I t was also observed tha t on an average, perception 

of role performance of the v i l l agers about the i r leaders was 

sat isfactory in the f ie ld of social welfare and public heal th , 

while I t was unsatisfactory in the f i e lds of agr icul ture , 

dairy development and education, respectively. 

The perception of v i l l age r s about the r o l e perforaeace 

of local leaders in overall v i l l age development work was 

commuted by obtaining consolidated ro le perception score 

of a l l the f ive areas of v i l lage development work. The 

overal l perception of role performance about local leaders 

was considered the dependent var iable of the study. 
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The dis t r ibut ion of v i l l age r s by t h e i r i>eroei>tloa of 

role performance of t h e i r leaders l a overal l v i l lage 

development work i e given in the Table 11. 

fable - I t « fllfjrfrbu,Hoa of, vlllaftfi'a„ fry . their geroej^Qft 

of role tferformaaee of the leaders l a overall 

l^llafis development .wojfr 

Level of ±>erceytion 
of role performance 

Humber of 
v i l l age r s 

Mer eeat 
(l«117) 

Qasatisfaetory 

Satisfactory 

59 

5a 

50.43 

49.57 

t o t a l 117 100.00 

The data presented l a the Table 11 indicated about 

equal number of v i l l agers perceived ro les of the v i l l age 

deve lop eat work of the loca l leaders both ways tha t i s 

sat isfactory aad unsatisfactory. 

However, an average v i l l age r was aot sa t i s f ied with 

respect of the yerce^tion of the role ^erforaaaee of h i s 

leaders l a the area of the v i l lage development work. I t i s 

therefore inferred that the people of the v i l l age were aot 

l a agreemeat v i th regards to t he i r percept ion of the local 

leaders roles* The tread of the resu l t s indicated that the 

v i l l agers were not sa t i s f ied v i th the local leaders with 

respect of the role performed by them. 
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$he nul l hypothesis stated that the v i l l a g e r s do act 

d i f f er in respect of the perception of loca l leaders* role 

performance in Ti l lage development work has been rejected* 

II« J?b-a character i s t i c s of the v i l l agers and the fr 

i*ml*iUm wlfo .^•ltffXQ^H.o.it,,p^Lr0ltla»y^OCT»iMif 

01 t.h« tagfii ^fffidfrg J4 T U ^ f 4Mf*OjF*fr1i .MPIJ* 

the data on the personal, socio-economic sad s o c i o -

psychological character i s t ics of v i l l a g e r s and the associat ion 

of these oharaoterist ios with the perception of role 

performance shout their l o e a l leaders have been presented 

under following sub-heads i 

^TT?*-!1 flhnrftat*T1Ftifla °* Ti l l***** ff*d ^h«if 

associat ion 14th the perception of role performance 

of the i r loca l leaders in Ti l lage development work 

Age i s an important determinant of an individual 's 

behaviour,* It i s related to his l lkea , d i s l i k e s , i n t e r e s t a 

and personal views. Dhe distr ibut ion of the v i l l a g e r s by 

the i r age i s given in Table 12* 

Age group Number of J?er cent 
v i l l a g e r s (B-117) 

Upto 35 years 19 16*24 
36 to 50 years 38 32*43 
51 years and above 60 §1*26 

l o t a l 117 100*00 
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I t i s observed front the data presented in Table 12 

that the highest proportion of v i l l age r s (viz. ,51-28 par 

cent ) vera 51 years and more of t he i r age* About one th i rd 

v i l l agers ( v i a . , 52.48 per cent ) were ranging in the age 

group of 56 to 50 years . Only 16.24 per cant v i l l agers were 

young in the age upt© 55 years* An average age of a v i l l age r 

under study was 52 years* 

The data on nature of association between the age of 

the v i l l agers and perception of ro le performance of t h e i r 

leader are presented in Table 15* 

?«hl« «. 15 . p ^ r l b u ^ o n of T * l ^ f »„»*.,,ft M* ftfl« « # 

a t roe^^on ffQhe looftl l f ade r j ' r^lf, ppffopianof, 

Level of perception Age in years 
of ro le • ' • '• " •" ' • "• r-„ . • •, ,., 
performance Up to 55 56 to 50 51 and above 

(n»19) ( n»58 ) (n«60) 

J? £ a C H I 

Unsatisfactory 42.11 57.90 48.35 

Satisfactory 57.89 42.10 51.67 

X2 - 1.429 »•*. 2, 

Not significant at 0.05 ** level* 

I t i s evident from the data of the fable 15 that the 

age of the v i l l agers was not associated with the perception 

of the role performance of the i r leaders in vi l lage develop­

ment work* However* i t was observed that 51*67 per cent of 
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v i l l a g e r s from 51 years ©ad above age group had sat is factory 

perception of ro le performance* It was e l s e observed that 

57.89 per cent v i l l a g e r s from youag age group had s a t l s f a e t -

ory perception of ro le performance* While, 57.90 per cent 

v i l l a g e r s from middle age group had unsatisfactory perception 

of ro le performance of their leaders i n v i l l a g e development 

work. 

fhe nul l hypothesis stated that there was no 

associat ion between age of v i l l a g e r s and perception of ro le 

performance of the ir leaders in v i l l a g e development work 

could not be re jec ted . 

Education brings desirable changes in behaviour of an 

individual* I t helps i a increasing the ir knowledge* improving 

s k i l l s and changing at t i tudes of an individual . In t h i s 

study formal educational background of the respondents was 

taken into consideration* fhe d is tr ibut ion of the v i l l a g e r s 

by the i r formal educational s tatus i s given in fable 1 4* 

f»*>i« ~ 14 * Distribution of v i l l a g e r s by their formal 

Level of formal education 1 Number of 1 -e'er cent 
j v i l l agers t (a-117) 

I l l i t e r a t e 56 47. $6 
Upto 4th standard (primary) 39 33«33 
5th to 7th atandard(middle) 15 12.85 
6th and above standards 7 5*93 

(secondary) _ _ „ _ . . . . . . . „ „ « - . . « , - » « , . « . - • » 
f o t a l 117 100*00 
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the data from the fable 14 denoted that about half 

of the v i l l a g e r s ( vis.#47*86 *er cent ) were i l l i t e r a t e . 

One third of the v i l l agers (vis*,33*33 #«** cent ) had 

education upto 4th standards and only 12.83 per cent had 

upto 7th standards* respectively* While only 5.98 per cent 

v i l l a g e r s had education more than 8th standard. The study 

e l so revealed that the average educational l e v e l of the 

respondent was up to 3rd standard only. 

fhc nature of associat ion between the educational 

status of v i l l a g e r s and the ir perception of role performance 

of loca l leaders i s given in Sable 15. 

fable - 15 : Distribution of v l l l agera by t h e i r educational 

ftfrs Ifaderg fa jWMfto $Wfc°V*1** yoyfc 

Level of perception Iducatlonal l e v e l 
of ro le " " ' -" • • ' ' •••• 
p e r f o r m a n c e I l l i t e r a t e Primary Middle Secondary 

Up to 4th 5th to 8th and 
standard 7th aoOve 

st and ard • at and ard. 
(n*56) (n*39) (n«15) (n«7) 

Unsatisfactory 50.00 56.42 46.66 26.37 

Satisfactory 50.00 43*§8 53.34 71*43 

Total 100.00 100.00 100.00 100.00 

X2 « 1.985 D.F. - 3* 

Hot aignif leant at 0.05 *» l e v e l . 
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From the data of fable 15, i t was observed that i s e r e 

was not significant association between the formal educational 

s ta tus of the r i l l age rs and t he i r perception of role perfor­

mance* 

However, it was in te res t ing to note that equal 

proportion of i l l i t e r a t e s had satisfactory and unsatisfactory 

perception of ro l e performance of the i r local leaders* I t 

was also observed tha t more than half ( §6*42 per cent ) 

v i l l agers who vere educated upto 4th standards and propor­

t ionately s izable number of v i l l agers ( viz . ,46.60 yer 

cent ) having education upto 7th standards did not perceive 

the rol« performance of the local leaders in v i l l age 

development t o their sa t i s fac t ion . 

fhe v i l lagers educated upto 7th standard and above 

(via.#53*34 and 71*43 ^w cent } had sat isfactory perception 

of the leaders role performance in v i l lage development 

ac t iv i t i e s* However, from the above r e s u l t s , i t can be 

s ta ted that educational s ta tus of the v i l lagers did not 

contribute to the i r pe rcep t ib i l i t y . 

The nul l hypothesis stated that there was no 

association between the educational s ta tus of v i l l age r s 

and perception of the leaders role performance in v i l lage 

development work could not be re jec ted . 
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.m& frhfir fiffffiooi^|.p^l M&%k *ftf .jurftttrt^ffl °*. ,,y^^^ 

fhe caste factor lias been considered for the present 

•tudy because i t has 8octal and cultural base in Indian 

soc ie ty . It has been considered the basis of the nature of 

occupation or services rendered by the people and oasts 

unwritten ro l e s are a l so expected by the soc i e ty . The caste 

i s a l so one of the determining factors of the soc ia l status 

of an individual . The findings of the study are presented 

i n £&ble 16* 

gable, - 16 * DJ.fi; r4bu\l on of, tfrf n^*mE9 W9&1M 

%9 MmU gfititf 

Caste group Humber of 
v i l l a g e r s 

j?er cent 
(K«117) 

0pi»er 

Lower 

77 

40 

65.81 

34*19 

Total 117 100*00 

Xhe data from the ?able 16 indicated that the majority 

of the v i l l a g e r s were from the upper cas tes (v iz . ,65 .b1 

per cent)* while* only 34*19 per oent v i l l a g e r s were from 

lover c a s t e s . ?he data pertaining to the caste of the 

v i l l a g e r s and the nature of perception of role performance 

of the ir leaders are presented in fable 17* 

http://DJ.fi
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Wkt, .;,,12 : Mtlf*fl.*ffiU**,«* ?mmm >y ifoair msX*®, mA 

laadera In rea^aot of T i U a i e deveXoiHBeat woxfc 

Level of parcei ,>tlon Caste gr©u# 
of roXa 
parfoxma&oa 

,>tlon 

Uy^tr ©aat© 
Is*7?) 

Lover casta 
(K«40) 

Unsatisfactory 

Satiafaotory 

51.95 

48.05 

H I O H ! 

50.00 

50.00 

2©taX 100.00 100.00 

„ 2 
0.399 D.j?1 , m 1 , 

Hot s ignif icant at 0.05 * l e v e l . 

The reeultB of the study depicted in labia 17 

indicated the non-signif lcent association between too casta 

of the Tillae,era and the yerceytion of roX© performance of 

the ir l o c a l leaders. It vaa observed that maximum ( v i s . , 

51.95 par ©ant ) uy^er caste v i l l agers yercsived the roXa 

performance of their leaders aa unsatisfactory* whi le , 

aisable yro^ortion v i i . , 43.05 j>er cent of u ^ e r caate 

TiXXagare had aatiefactory par©action ©f roXa *»arfonsanc a. 

In ease of lower caste v i l l a g e r s half of them (v i« . t 50 .00 

yer cent ) did not perceive the role j?©rfor®ance of the ir 

leaders In v i l l a g e development w©r& t© the ir sa t i s fac t ion . 

She nul l hypothesis stated that the v i l l a g e r s * casta 

and the i r yerceytion of role performance of the leaders 
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in v i l lage development was not related* Hence, i t oould 

not be rejected* 

She data pertaining to the dis t r ibut ion of v i l lagers 

by the oiee of land holdings possessed by them are given in 

fable 13. 

gftUt,„r„1i ; Biatrlbtttlon of v i l l agers »v t h e i r 

Sisa of land holding Hvu&her of J»er cent 
v i l lager* (N-117) 

Upto 2 ha (small) 65 53.35 

2.1 to 4 ha (Medium) 35 23.25 

4.1 and above (Large) 21 17.90 

f o t a l 117 100.00 

I t i s observed frost the data of Table 13 that mm$ori.ty 

of the v i l l agers ( vie.#53.85 vr cent ) possessed the s i sa 

of land holding apt© 2 heotares. I t i s therefore inferred 

that a l l of them were the small and/or marginal farmers of 

which two respondents vere landless , fhey were followed 

by 23*25 per cent and 17*90 *>cr cent v i l l age r s who possessed 

2.1 to 4 heotaraa and 4.1 and above hectares of size of land 

holdings r t syeot ive ly . Moreover* an average v i l lager was 

observed to be possessed the land holding upto 2.7 hectares* 

While, the size of land holding of a l l the v i l l agers was 

ranging between aero to 12.14 hectares* 
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of ,tihilaml,atiflmM jmmi foyeiQiffleat wojrfc 

Level of ^erecation Sice of land holding 
Of r © l S ' ' ' •' Jl11'"••"•• '•"• ' ' • ' " ' 

performance Small Medium Large 
(Upto 2 ha») (2.1 to 4 ha.) (4.1 end above 

ha* 
(n-63) U»33> (n*21) 

j? £ fi C I » X 

yaaatlsfaetojry 52.39 39*40 57.14 

Satisfactory 47.61 §0.60 42.36 

f o t a l 100.00 100.00 100.00 

X2 - 2.042 D.P. • 2, 

Mot s ignif icant at 0.05 x l e v e l . 

the resu l t s of the study demoted in fable 19 

indicated the non-significant associat ion between the s i z e 

of land holding possessed by v i l l a g e r s and perception of 

role performance of the l o c a l leaders in respect of v i l l a g e 

development work. 

Except the v i l l a g e r s who owned medium a i sc of land 

holding majority of thea were not sa t i s f i ed in regard to 

the ro le perfomanoe of the leaders in the v i l l a g e 

development work:. 

fhe nu l l hypothesis stated that there was no 

difference between land holdings owned by v i l l a g e r s and 

the ycrception of role performance of the leaders In v i l l a g e 

development a c t i v i t i e s could not be rejected, rhus, I t i s 
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inferred that land holding i s a factor which did not 

in ter fer the ^erceptioa of v i l lagers i a respect of the ir 

leaders ' ro l e i>erf ormance l a the areas of v i l l a g e developmeat 

a c t i v i t i e s . 

The information on distr ibution of the v i l l agers by 

t h e i r socio-eoonomic status has beea glvea ia the fable 20* 

l i b i t . ~ , i ^ : ^ g W ^ H o q of, . . v l^ f t f r§ *X ***!? 

l e v e l of s o c i o - Humber of Per ©eat 
eeoaomio s tatus v i l l a g e r s (B=117) 

Low 16 13#67 

Medium 97 74.55 

High 14 11.93 

f e t a l 117 10#»00 

I t l i evident from the data of fable 20 that about 

tares fourth of the v i l l a g e r s ( v i z . , 7 4 . 3 5 *>er eeat ) vers 

from the medium Boolo-economio s tatus group. While, 13*67 

j>er eeat of then belonged to lover socio-ecoaomio status 

aad 11.98 y«r oeat of v i l l agers were from l e v and high 

statuses* She average v i l l a g e r under study was observed 

t o have medium socio-economic status* 
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flie soclc-economlc s tatus of the v i l l ager has been 

decided on the basis of the nine aspects v i a . , education, 

lead holding, material possession, family e lse and types, 

nature of social par t ic ipa t ion , farm power, occupation, 

type of house holds and the castes* 

Hoc data pertaining to the association between socio­

economic s ta tus and ro le performance perception of v i l lagers 

are presented in fable 21* 

fable «* ,?.t : Btsftrlbunlnn flf vtUagaxa by tftclr BQQAft-economic 

Level of perception socio-economic s ta tus 
of ro le n ' "' • ' ' " " •"-
pe r fo rmance Low Medium High 

(n*16) (n«81) (n«14) 

* m G U ; 

Unsatisfactory 43-75 54*02 42.86 

Satisfactory 56.25 45*96 57.14 

Total 100.00 100*00 100.00 

X2 * 1.002, D.F. - 2 , 

Not significant at 0.05 r l e v e l . 

I t was evident from the data of fable 21 that there 

did not exist significant association between the socio­

economic s tatus of the v i l l agers and the i r perception of 

the role performance of v i l l age leaders. However, i t was 

observed that 57.14 per cent v i l l age r s of high socio­

economic s ta tus j j | sat isfactory perception of role 
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performance of their local leader*• 

the greater proportions of vi l lagers (vis* ,56,25 

and $7*14 per cents ) who vere from the low and high socio­

economic status grouse were not satisfied with respect to 

their leaders* role performance in vil lage development 

act ivit ies* 

fhe null hypothesis stated that there was not 

association between the socio-economic status of vi l lagers 

and the perception of the leaders role performance in 

vi l lage development work could not he rejected. 

The studies in respect of the selected personal and 

Booio-economic characteristics indicated that the villagers 

perceptibility in respect of their leaders role performance 

in vi l lage development work did not affect* 

soolo-psychologloal characteristics of vi l lagers and 

their association with the perception of role gerfo-

Phe selected soelo-psyehologioal fac i t s of the 

vil lagers which trace on their behavioural pattern were 

also studied* These were comprised cf use of information 

source# ooamopolltencss, aspirations* planning orientation, 

ahhieve sent motivation and attitudes* respectively* fhese 

factors were ejected to affect the cognitive apparatus of 

the vil lagers and which were considered to be motivating 
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factors for inereaaing the i>ereeA>tibility of the v i l l a g e r s 

in respect of rola *erforma»ee of thai? leader* in Ti l lage 

development work. 

Distribution of v i l l a g e r s by the u t i l i s a t i o n of 

information sources ia given In Table 22* 

flable.„- | 2 * Iftslirfrbu^on *>t *&±%Km fr * U ^ i « U q a 

Utilisation of 
information aourcea 

Number of 
villagers 

-e'er cent 
(S-117) 

IiOV 72 

45 

61.54 

38*46 

Total 117 100.00 

The data of the Table 22 implicit«d that the highest 

vroyortion of the v i l l agers ( v i e , 61.54 j?er cent ) u t i l i s e d 

the information source to the l e e s extent* While, only 

38.40 per oent of them could use the different information 

sources to a greater extent. Moreover, the average u t i l i z a t i o n 

of the information eouroe of a v i l l a g e r was Ion. 

The data on nature of association between information 

source u t i l i s a t i o n of v i l l a g e r s and the ir yerceytion of 

ro le performance of the l oca l leaders are presented i n 

the Table 23. 
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Level of Uti l isation of information sources 
perception of • - ' ' • ' • • •"' r *•<""» 
role &ov High 
perforiaanee (n»72) (vm45T 

f £ ft C X H t 

Unset i«C aet oiy 64 * 51 34 • 64 

Satisfactory 35»49 65.46 

fe ta l 100.00 100*00 

X2 - 10*914, D*F* » It 

Significant at 0*01 M level* 

She results presented in the Table 23 and figure Z 

denoted that there existed significant association between 

the information source ut i l i sat ion of vil lagers and 

perception of role performance of their leaders* the trend 

of results indicated that with increased use of 

different Information sources by the vi l lagers they could 

perceive the role performance of their leaders to the 

satisfactory level and the proportion of such respondents 

was Mgner ( vis*,65.46 per cent ) • Reverse trend of the 

results was observed in respect of the vi l lagers who used 

the Information sources to the less extent, thereby, they 

were unsatisfied with respect of their leaders* role 

performance in vi l lage development ac t iv i t i e s . 
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ihe n a i l hypothesis s t a t ed that use of information 

sources by v i l l a g e r s and t h e i r p e r c e p t i b i l i t y of the leaders* 

r o l e performance not associa ted was reJes ted* 

Uhe v i l l a g e r s received Information from var ioue 

sources* The data on use of information sources a r e presented 

i n l a b i a 24* 

orders 

3r« Information source 
So . 

Number of 
v i l l a g e r s 

jfer cent Bank 
order 

1. Neighbours 74 63.24 I 

2 . Gramsevak 66 

49 

56.41 

41*88 

I I 

3 , family a embers 

66 

49 

56.41 

41*88 I I I 

4* Radio 34 29.06 IV 

5 . Meetings 28 23.93 V 

6. Heirs Papers 27 23*08 VI 

7* t r a i n i n g oaffi^s 27 23*08 TO 

8. exh ib i t ions 17 14.53 VIII 

9 . V i s i t s to Extension 
o f f i c e s . 

15 12.82 IX 

10. Movies 4 3.41 X 

I t was exp l i c i t ed from the data of f a b l e 24 t h a t 
v i l l a g e r s perceived neighbours &a the most important and 

use fu l source of information, t he propor t ion of such 

v i l l a g e r s was highest v i s . * 63.24 per cent* fas next 

important sources of information used by them were v i l l a g e 
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l e v e l worker ( Granuae-rak ) and family members. The percentage 

of such v i l l a g e r s were 56.41 and 41 .88 , r e s p e c t i v e l y . Other 

information sources u t i l i z e d by v i l l a g e r s as per t h e i r rank 

o rde r s ; r a d i o , meetings, news papers and t r a i n i n g camps. The 

numbers of such respondents were ranging between 29.00 to 

2J.00 per cents* 

From the above study, i t i s in fer red t h a t the v i l l a g e r s 

used l o c a l a v a i l a b l e sources of informations for v a r i e t y of 

reasons . They were heavely dependent on t h e i r nelghbourera. 

g rass root l e v e l extension workers and t h e family members* 

All these sources a re of l o o a l i t e i n n a t u r e . £ven under 

t h i s c i rcumstance, t h e p e r c e p t l c a b i l i t y of t he se v i l l a g e r s 

was influenced with respec t to the ro l e performance of t h e 

l e ade r s pe r t a in ing t o v i l l a g e development work. 

•C9,OT9.g<*,W<R«tl : 

The cosmopollteness of an ind iv idua l i n d i c a t e s h i s 

na tu re of outs ide c o n t a c t s . The data p e r t a i n i n g to t he 

d i s t r i b u t i o n of v i l l a g e r s by the na ture of cosmopollteness 

with respect t o t h e i r con tac t s with the p l ace s of i n t e r a c t i o n 

a re given i n Table 25 . 

Table - 25 J D i s t r i b u t i o n of v i l l a g e r s by t h e i r 

na tu re cosmopollteness 

Cosmopollteness Number of 
v i l l a g e r s 

Per cent 
(N«117) 

Looa l i t e 
Cosmopolite 

62 
55 

53*00 
47.00 

Total 117 100.00 
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The v i l l a g e r s usually pay v i s i t s for the ir soc io­

economic betterment and the related a c t i v i t i e s to the places 

e i ther of l o o a l i t e l a mature or cosmopolite by s i tuat ions 

and comaunications. Defending upoa the type aad complexity 

of the places aad the frequencies of the v i s i t s of the 

respondentst they were categorised la two groups namely; 

l o o a l i t e and cosmopolite. 

I t was o be erred from the data* fable 25 that maximum 

auabef of v i l l a g e r s ( v i s . ,53»00 per cent } vas l o o a l i t e in 

nature, while, 47*00 per cent of them vers of cosmopolite l a 

nature, she average v i l l a g e r vas observed t o he l o o a l i t e i a 

behaviour* 

The data pertaiaiag to the associat ion between 

©osffiOpoliteases of v i l l a g e r s aad their peroeptioa of ro le 

performance about the l oca l leaders i a respeet of v i l l a g e 

development work are presented i a fable 26. 

eoamopollteaess aad the l e v e l of s a t I s f s e t l e a 

g,.fHf«l»sBi .19, ii», »mu%teAM, Anlnt' ffHt 
performaaoe i a viUajga develoinaea^ vorfc 

Level of Nature of eosmopoiltcaess 
peroeptioa ' " > H • 
of ro l e Localite Cosmopolite 
performaaoe (a»62) (n*55) 

J? 1 R 
Unsetiefact ory 64•51 
Satisfactory 35*49 

f e t a l 100.00 100.00 

X2 * 10.472, B.F. 1. 
Significant at 0.01 J> l e v e l . 

C £ I f T 
34*54 
65*46 
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fae results from the Table 2© ©ad Figure 3 t a i n t e d 

that there was strong association between the nature of 

©oamopoliteneas of the vi l lagers and their perception of role 

performance of local leaders la Tillage development work* It 

was aleo latereatlag to aote that with increase la tat 

o©smo*>olitansae of the v i l lager , there was increase in their 

perception of role performance of local leadere la vi l lage 

development work. 

She null hypothesis stated that the nature of 

coamopolitenesB and vil lagers perception of role performance 

of their leaders la Tillage development work not associated, 

was rejected. 

In order to judge the eosmopoliteness of vi l lagers 

they were asked whether they paid v i s i t s to the taluka and 

distr ict Head Quarters* agricultural inst i tutions, state 

and National capita la. They vera also asked to give the 

reasons of their v i s i t s and the intensity of the v i s i t s . 

$rom the data* i t was observed that most of the 

vi l lagers visited taluka Head Quarters for the purpose of 

off ic ial work* and to attain markets* fhe reasons behind 

vis i t ing the d i s tr ic t Head Quarters vers the medioal and 

also offlee work* Most of the vil lagers v is i ted State 

©apitaX that i s Bombay aainJy for seeking joes* She vil lagers 

who were la the military servicea had visited capital of 

India. ff ^&$\ 

/'lice'.' %J^m J 
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From the above study, i t ia inferred that more than 

half of the vi l lagers wart local i te by their nature. It i s 

ooncluded on tha basis of th i s study that natura of cosmopo-

l i teness Qt vi l lager was one of the factors which influences 

tha vi l lagers perceptlability of tha role performance of tha 

local leaders in Tillage development work* 

Aspirations of an Individual defend upon his socio-

economic status in the society* She distribution of the 

vi l lagers by their aspiration level i s given in table 27* 

g&Mt 7 fff * g ] W i ! t t t i o n of n U i f i f T t fr the^r 

^eT.fJr,ll
Qlllftifc>l4a^1flOlhg 

Level of Mustber of -Per cent 
aspiration vi l lagers N • 117 

I*Ow 79 67*52 

High 58 32.48 

t o t a l 1 17 100*00 

The data from the fable 27 indicated that the highest 

proportion of vil lagers (vis*.67*32 *er cent ) was observed 

to be less aspirant with respect to the education and future 

occupation of their sons and/or daughters and their own 

occupational expectations* Only 32*43 yer cent of them 

possessed high aspiration* An average vi l lage under this 

study was observed to be the l e s s aspirant* 
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the data pertaining to the level of aapirat ioaa and 

j>eree|>tiOB of role ±>erfo»a»©e of the v i l lagers about t h e i r 

leaders was subjected to the s t a t i s t i c a l teat* fhe r e su l t s 

of the study are presented l a fable 28. 

%ab}s " ?? * aUrtEWfJo* ®l JlHMtn to 1M*ff *fTfl 

ftffft<»ffti*mff. »ft«tt ffaf ,*•#*«,,?§' to * W i i * t 

Level Of Aspiratloa level 
#erceftioa 
of ro le £ow High 
ssrfor&aae* (n*79) (n«38) 

Uneat isfaot ory 51•90 50*00 

Satisfactory 48»10 50.00 

fOtaX 100,00 100*00 

X2 * 0.057, JV?* 1, 

Not slgnlf ieaat at 0,05 M l eve l . 

From the resu l t s of the study ( Table-28 ) 9 i t was 

revealed tha t there did aot exist aay association between 

the level of aspirat ions of the v i l l agers and t h e i r 

perception of role performance of local leaders with reap sot 

to v i l lage development work* 

The nul l hypothesis stated that the aspirat ions of 

v i l l agers and t h e i r XeveX of perception of the leaders roles 

l a v i l lage development work aot associated could aot be 

rs5seted» 
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fae v i l l agers vara aleo asked about the ocoups.-ional 

aspirations of their aone and daughters. Majority of the 

v i l l a g e r s aspired that the ir aone should serve in say Govern-

laeat department a. She v i l lagers* however, did not possess 

the aspirations with respect to their daughters. Every body 

f e l t that grown up g i r l s of the family should get married 

and was expected to s e t t l e l a her js&rried l i f e as j>*r desire 

of the bride groom aad h i s socio-economic pos i t ion . 

l%<*fllM 9r,llHttlhtlffl * 

She data pertaining to the distr ibut ion of the 

v i l l a g e r s by the ir nature of planning orientat ion are presented 

l a fable 29* 

l i f t**, - ,fl t # § t r % i i ^ o n of the,v^llajjjers, hy tfhelr 

mm * W W « « M » « 9 « N » 4 M » « t t » 4 O T « « k « W ' ' P M « • « k «•» «|» « » « » .«» ^ » «M M » « w « ^ « » «W Mft. W* 

Level of Number of £er cent 
planning v i l l a g e r s U**117) 
orientation 

Low 95 47.00 

High 62 53.00 

t o t a l 117 100,00 

fhe data ^reseated la lahie 29 indicated that the 

53,00 per ceat of the v i l l a g e r s had high planning orientat ion. 

However» s izable number of v i l l a g e r s possessed low planning 

©rieatatioa. f h e l r percentage was 47*00 per cent. High 

planning orientation was obBerred l a case of am average 

v i l l a g e r s • 
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fae nature of association between planning 

orientat ion of the v i l lagers and perception of role performance 

of the i r leaders in v i l lage development work i s given in 

fable 30. 

fable ~ 30 .' Distribution off v i l l agers W $*• . " f^T t 9t 

leaders rtif itu&9mm,%M ffflmrflf $9 

Level of planning or ienta t ion 
perception of •> ' • ' •• 
ro le I»ow Sigh 
performance (n»§5) (»*o2) 

Unsatisfactory 47.28 53»22 

Satisfactory 52.72 46.78 

fo t a l tOO.OO tOO.00 

X2 m 0.415 D.F. 1 t 

Hot signif icant at 0.0$ £ l eve l . 

From the ohl-square value of the data of the fable 

30, i t was revealed that there did not exist significant 

association between the nature of planning orientat ion of 

v i l l agers and t h e i r perception of role performance of the 

loca l leaders In respect of v i l lage development wore* 

f he v i l l age r s were exposed t o l l planning orientation 

statements* Each of the planning orientat ion statement was 

ranked on the basis of frequency of v i l l age r s reaction and 

t he i r nature of responses. These statement with the number 

of responses endorsed are presented in fable 31* 
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l*Ua„zM : Ma&UMM Qvder ot the claiming Orientation 

st at cm ent a 

3r . Mature of statement of frequency *er cent Hank 
Ho* planning orientation order 

I* Land development via .„ 91 77*73 2 
terraolag• bunding.level l ing 
end aforestat lon. 

2 . Establishment of end/or 69 76.06 XI 
improvement In dairy 
f aiming* 

3* Adoption of improved 
agricultural practices* 

4* BxeaTation/repairs 
of i rr iga t ion val la* 

5 . starting poultry farming. 

6* Use of improved eeeds, 
f e r t i l i z e r s ate* 

f» construet loa / repairs 
of the house. 

8. purchasing of bullocks 
and implements* 

9* #ureha*ing of additional 
land* 

10. .furcnese of goats and 
sheep•• 

11. .f arenas© of o i l anginas/ 
e l e c t r i c motor pump sots* 

From t h i s information* i t was revealed that highest 

proportion (v i s . , 77*78 per cent) of v i l l agers had planned 

the development of the i r lands by way of level l ing* bunding 

and aforaatation. The subsequent items of planning orientat ion 

as envisaged by v i l l a g e r s were establishment of dairy faiming 

( 76*06 per cent ) adoption of improved farming technique* 

m 63.38 III 

12 64.10 I? 

73 62.40 ¥ 

72 61.53 n 

65 55.56 ?n 

64 54*70 T i l l 

65 53*84 i i 

ss 49*57 i 

52 44.45 XI 



\m 

( 68.33 pe r cent ). excavation and/or r e p a i r s of i r r i g a t i o n 

wel ls ( 64* 10 *-er cent ) • adoption of p u l t r y f a r a l a g 

{ 62.40 ^ e r cent ^ r e s p e c t i v e l y . About 54*00 pe r cent 

v i l l a g e r s planned t o purchase a d d i t i o n a l land while n a i f 

Qt them were of the views t o purchase go&ta and sheeps fo r 

developing the support ing economic business to t h e i r farming. 

Sis&ble propor t ion of v i l l a g e r s v i a . , 44.06 per cent were 

planning t o purchase o i l engines or e l e c t r i c a l motors 

with pump s e t s fc r l i f t i n g i r r i g a t i o n water* 

j h e n u l l hypothesis s t a t ed tha t t h e r e was no 

as soc ia t ionsh ip between the planning o r i e n t a t i o n and 

v i l l a g e r s percept ion of t h e i r l eade r s r o l e performance In 

v i l l a g e development work could not be r e j e c t e d . 

Achievement motivat ion i s the' Irish or motive t o ge t 

done something or a t t a i n some ob jec t ive successful ly* Una 

d i s t r i b u t i o n of the v i l l a g e r s by t h e i r achievement motivat ion 

i s given i n ?&blc 52* 

y i H t . n . a g * M a t r l b u t l o a M vl l l iygers hy t h e i r 

s.oh^sveffieafr, mo%iva.Uf a, 

lievel of lumber of # e r cent 
achievement v i l l a g e r s 
a c t i v a t i o n 

I*ov 79 67*52 

High 38 52.48 

f o t a l 117 100.00 
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I t i s observed fro® the fable 32 that maximum ±>er 

cent of the v i l lagere ( v i s . , 67.52 par cent ) had low 

achievement motivation, while* only one th i rd ( vi2«,32*4@ 

per cent ) of them possessed hi$a. aohieveaient motivation. 

The nature of association between achievement 

motivation of v i l lagers and t h e i r perception of the ro le 

performance of the loeal leaders was studied and the 

information on t h i s aspect i s given in fable 33• 

Trtlt r ,33 * nisrtftftUffl ,°l niiftftfiri fey ifotta § T*d«Tfa*at 

performance | n Tffilgf 4 m l W t » i WO?!? 

Level of Achievement motivation 
perception " I : I " M ir • ' " ,,r """" ' " • • " " ' " 
of r o l e &ow Sign 
performance (n*79) Cn*$»} 
«•» « » «•> «•» <•» • • •<•»• • •» • • • «•• • • • «•«• *>• *•• «• • «•» • • • •» « • «•• ••» «•» « » • •» <•» • » • « • •••* <*<» <•» • 

* M 1 GMSt 

Unsatisfactory 56»96 36,34 

Satisfactory 43*04 63.16 
#a *eev 4sa <•* * * aw **• *a> • • *** *•* ê> • * *e* •** s v * • amt aw *e> aw aa> as*- aw ap> aa> w* ai* <eie> *£•* a 

fo ta l 100.00 $00«00 

X2 at 4.154 B.F. 1t 

Signif leant at 0,05 £ l eve l . 

From the resu l t s of the study ( fable 33 and Figure 

~4 } i t l a explloited that the achievement motivation of 

v i l lagers and the i r perception of leaders role performance 

were s ignif icant ly associated* I t vaa also observed that as 

achievement motivation of v i l l age r s increased the perception 

of ro le performance warn also increased. 
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$ht propor t ion of t h e v i l l a g e r s having high aehiaveiieat 

motivat ion and sa t i s f ac to ry l e v e l of percept ion of ro l€ 

performance was h ighes t ( v i a . , 6 3 . 1 6 per cent ) . 

fhe n u l l hypothesis s ta ted t h a t t h e aonievement 

motivat ion and percept ion of v i l l a g e r s r o l e performance of 

t h e i r l eader s l a T i l l a g e development vork were associated* 

Thie hypothesis vas r e j e c t e d . 

im a t t i t u d e i s one of inna te cogn i t ive behaviour 

f a c t o r s r e f l e c t s upon an ind iv idua l s p o s i t i v e or negat ive 

ac t ion e i t h e r i n overt or covert forms, f h i s I s most 

important f a c t o r in the behavioural s t u d i e s which a r e 

concerned to study the psychology of an indiv idual* t he 

a t t i t u d e of t he respondents In the yresent study vas s tudied 

with view t o know whether t he r e vas any a s s o c i a t i o n between 

the a t t i t u d e and percept ion of the respondents* The data 

on a t t i t u d e study are presented in lefelc 34« 

Mature of Number of Per cent 
A t t i t u d e s v i l l a g e r s H«ft7 

ynfavourahle 72 61.54 

Favourable 4§ 58*46 

Total It? 100.00 
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fhe data of the fable 34 indicated that about three 

fourth of the v i l l a g e r s ( 61.54 |»er cent ) developed 

unfavourable at t i tudes towards t h e i r leaders* a c t i v i t i e s . 

However, 38*46 *>er cent v i l l a g e r s had favourable at t i tudes 

with res ieot of the ir leaders* An average v i l l a g e r , however* 

developed unfavourable a t t i tude towards h i s leaders and 

t h e i r a c t i v i t i e s l a the v i l l a g e development work* 

The nature of associat ion between at t i tudes of the 

v i l l a g e r s and the i r yerceytion about the leaders role 

performance in v i l l a g e development work was studied and the 

resu l t s sjre presented in the Sable 35* 

at t i tude towards leaders a c t i v i t i e s and the 

uarasatioa of leaders ro le j»erforaaaae in 

Level of Attitudes 
ye re eytion " ' iif •• •'• 
of ro le Unfavourable Favourable 
yerfonnance ( n»72 } ( n»45 ) 

* £ R C i K I 
Uneat i e f act ory 65 • 23 26 • 6? 

Satlsfaotoiy 54*72 75*33 

Total tOO.00 100*00 

X2 * 16*514 B.F* 1, 

Significant at 0.01 i? l e v e l . 
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It vas observed from the s tat is t leal analysis of '-lie 

data of Table 55 and figure 5 that there existed significant 

association between the attitudes of the vi l lagers and 

perception of role performance of their looal leaders* 

the vil lagers hairing favourable attitudes had satisfactory 

perception of role performance of their local lenders in 

Tillage development work. It vas observed that 73.33 p«a? 

cent of vi l lagers having favourable attitudes had perceived 

their lenders role performance to their satisfaction. 

$he null hypothesis stated that there did not exist 

association Between the attitudes end perception of v i l lagers 

in respect of leaders role performance in vi l lage development 

act iv i t ies vas rejected. 

Based upon the above studies* i t i s concluded ti at 

socio-economic oharaeters namely} age, caste, education, 

sine of land holding* socio-economic status and socio** 

psyehologieai oharaeters such as aspirations and planning 

orientation are not associated with the perception of role 

performance of the local leaders in vi l lage development 

work. While, characters such as use of information sources* 

cosEOpolitenees, achievement motivation and attitudes of 

vi l lagers vere associated with their perception of role 

performance of their looal leaders in vi l lage development 

work, fhus* on the basis of present study on characteristics 

of vi l lagers and their perceptibilities* It Is inferred 

that the soeio^psyehologloal variables and the related 
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concepts had bearing upon the perceptibility of the 

respondents either on positive or negative directions. 

Therefore, the propositions and postulates of the 

study as has been expected prior to emperleal approach of 

the present investlgatlon have been confined to the 

statement that psychological behavioural pattern in part i ­

cular of the vi l lagers bad bearing upon the judgement of 

the role performance of their leaders in t i l l age development 

vorit and according to majority of them, the looal leaders 

did not perform their roles to their satisfaction. Thus, 

leadership pattern as existed at the t iae of study needs 

to bs changed by way of training so as to develop the 

t i l l a g e &• a whole for the betterment of the t i l l age society* 

*XX* Identification of looal leaders and their aualitlea 

to identify the leaders as perceived by vil lagers 

and to study their attributes were also the objective of 

the present latestigation* 

the aocio-saetric technique was employed to Identify 

the leaders in the t i l l a g e . The Identified leaders vers 

arranged in descending order depending upon their average 

choice received, she data regarding distribution of leaders 

chosen on the soclo-metrio measure are given in the fable 

36 and graphically presented in figure 6. 
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From the data presented In the fable 36 and figure 6, 

it was revealed that there vara 12 persons suggested by 

villagers to whoa they considered as their leaders. On the 

basis of the specified oriterion of minimum 10 psr oent 

of total possible choices* only ? persons were chosen as 

the leaders in the Tillage development work. These leaders 

according to the average choioes of the villagers in the 

village development work were; OMG, WM$ SDD, BHs. *3B» 

BMK and HRv"# respectively* These were ranged on the basis 

of the average choices of the villagers. 

In regard to the aotivitles related to agriculture 

out of 8 persons chosen as the leader by the villagers only 

5 were observed within the purview of the e jecified oriterion 

of 10 »9T oent of minimum choices* Of these 5 chosen leaders 

EMS was topped the list and hs was followed by 3DC» EKN# IMS 

and JSilj respectively. 

In respect of dairy development activities out of 

the 10 persons chosen by followers• only 6 had received more 

than 10 per oent of the total ohoioea. the leaders who took 

the lead in respect of dairy development aotivitles were 

SMK, D O , RMS, UMG, *SB and GJK in accordance with the 

descending average choioes received by them from the 

villagers• 

In regard to the public health activities, oat of 

the 11 persons chosen, only 4 received the minimum choices* 

the leader UMU had received the highest number of choices* 
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In the f i e l d of soc ia l welfare and related a c t i v i t i e s , 

11 persons vere ohoeea and only ? f a l l v i t h i a the l i m i t s of 

la id c r i t e r i o n , fhe leader an? took more act ive part ia 

the f i e l d of eooial a c t i v i t i e s . The next leader who played 

sore ro le In t a l e f i e l d vaa *SB# These two leaders vara 

followed i a rank order of the choice by the leaders namely? 

JHS» MtJ* W$ WiQ aad *sl? respect ive ly . 

l a the area of educational a c t i v i t i e s , i t vaa 

indicated by the data of Sable 36 that , of the nine persons 

chosen 5 received the minimum choices aad the leader sBB 

vaa eaoeen as the number oaa leader. Other leaders who 

gave at taat ioa to these a c t i v i t i e s were QMS, DO, j?sa aad 

J&J| respectively* 

I t vaa also implied from information of the fable 

36 that those who were ehoeea as the leaders i a oaa a c t i v i t y 

vere considered i a other a c t i v i t y too* fh i s underlined the 

fact that the leadership i a the v i l l age wea of the multiple 

tyj>e# rhe laader UM& vaa choaen by the v i l l a g e r s as the 

leader i a a l l the f iva selected araaa of v i l l a g e development. 

While, the persona naaelyj MS aad $BB were chosen as leader 

in four araaa of the v i l l a g e development, work* fae leader 

j?SB vas oho a an i a three areas; and the leader flMS i a two 

araaa while SMK. aad BHV vare choaen i a only oae area of 

the v i l l a g e development work* 
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From the above study, i t was inferred that the role 

taking and role performance of a person in a given areas 

of the Tillage development as perceived by the followers 

and the leadera in the respective area(s) were selected 

accordingly, fhus, leadership pattern of th is Tillage under 

study was dependent on the situational role performance and 

not merely on the traditional leadership pattern decided on 

the basis ot the set pattern of herdetory and tradition© 

and eustores of the Tillage eoifimunity. 

The villagers were also asked about qualities they 

observed in the persons whom they considered as their 

leaders* The response to th is effect of the vil lagers was 

poor* A fev vi l lagers with higher level of eocio-economic 

and so® lo«*p ay etiological background suggested the attributes 

which they obserred in the personality of their leaders. 

On the basis of their observations* i t was indicated that 

the leaders with the eharaeterietios such as knowledge, 

outside eontaotst leadership experience good oratary and 

act ITS participation in the vil lage development work were 

the significant attributes of the leaders* It was also 

observed that faith in people, honesty and firmness in 

opinion also contributed to the leadership role performance 

In v i l lage development work. 

*?• 3?he characteristics of leaders, their se l f acrcoytion 

of the role performance and di f f icu l t ies encounters^ 

The characteristics of selected local leaders studied 

were age. easts , education, s ize of land holding and social 
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part i c ipat ion . 

The distribution of l oca l leaders by t h e i r age i s 

given i n the fable 37. 

fable * ?? s pis^ribm^on of j,®oal Ifftderj by WAff, Iflft 

Age dumber of >er cent 
(years) leaders (N»12) 

^ft© 35 2 16.67 

36 to 50 6 50.00 

51 and above 4 32*33 

Total 12 100.00 

fhe data presented in the fable 3? revealed that 

highest preportioa of leaders ( 50.00 per cent ) were from 

the ago group of 36 to 50 years , fhe next highest 

proportion ( v i z . , 33*33 £er cent ) of leaders noticed 

vas from the age group of more than 50 years . Only 16*67 

per cent of leaders nere young ( v i s . , apt© 35 years ege ) . 

the average age of the loca l leader vas 45 years and range 

of the age vas between 30 to 65 years* 

^f ider*! ffiftflf. : 

fhe eas t s has s ignif icant contribution to the 

pos i t ion of leadership. The data pertaining to the oastas 

of the l o c a l leaders are presented in Table 38* 
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fable r , y : piB*ri,hut$oq of l o c ^ l ^ s r s ¥/ T h f * r ,Wr t f f . 

Caste number of J?er cent 
leaders (N»12) 

Lover 4 33»33 

Opyer 8 66.67 

f e t a l 12 100*00 

It was observed from the fable 38 that the three 

fourth of the local leaders belonged to u#per oaetee and 

only one fourth of them were from the lover oaetea. 

fhe data pertaining to the distribution of local 

leaders ay their level of education are present In Sable 39 • 

f tMt, * 23 : PlsirflrfrMflfh. *t \*+$m >? tot*? ̂ T ^ 
«f fQCT&* «dnea,Hoa 

Level of 
Education 

I l l i t era te 

1 to 4th standard (Primary) 

5th to 7th standard (Middle) 

3th and above standard 
(Secondary) 

Uotal 12 100.00 

Bomber of 
l e ade r s 

*9T cent 
(H«12) 

2 16.67 

1 8.33 

6 50.00 

3 25.00 
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It was revealed from the information of fable 39 

that 50 per cent local leaders bad school education between 

5th t© 7th standards; while 25 *>er cent ©f then had secondary 

education ( v ia . Sth and above standards ) • Only 8.33 per 

©eat local leaders vere educated upto 4th standard* while, 

16.67 per ©eat leaders vere i l l i t e r a t e . fhe average formal 

educational leve l of a looal leader was upt© 6th standard 

only. 

The distribution of leaders by the else of land 

holding possessed la given in Table 40* 

I f M f ~ 40 * ftMWfrrtAW ft" t * t ^ftfoTft »y 

^%ffT B*Mf tt£ MM flftWffl 

Size of land Number of l e r cent 
holding leaders (N»12i 

Upto 2 ha (Small) 4 33*33 

2.1 to 4 ha (Medina) 4 33*33 

4.1 ha and above (Large) 4 33*33 

Total 12 " 99.99 

It i s observed from the information of Table 40 

that there was equal proportion ( 33*33 o«r cent ) of 

local leaders possessing small, medium and large land 

holdings* Moreovert the average size of land holding of 

looal leaders vas 3*17 hectares* Their land holdings vere 

ranging between 0.20 to 7*2 hectares. Thus* land holding 
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was not the deciding factor of the leadership i n t h i s 

v i l lage* 

S°o*fl* j>arUffl*>»UPfl * 

Part ic ipat ion in soc ia l organisations helps t o 

develop personal i ty , leadership t r a i t s and brodtns the 

s iews of an individual . She data on t h i s aspect are given 

i n fable 41* 

Social part ic ipat ion Number of I'er cent 
leaders (N»12) 

Low 6 $0*00 

High 6 50.0© 

t o t a l t2 100.00 

The data of the Fable 41 ehowee that half of the 

( $0.00 per cent } leaders had high soc ia l part ic ipat ion . 

Moreover, i t was observed that average soc ia l part ic ipat ion 

of loca l leaders was high. 

,gol« i»»rf®raanos o ^ l o o ^ leader,s,,, ^Tfr&lsflf, 

<ffriftfOTffit w°irfo 
The various roles performed by the leaders in the 

village development work were studied. Uhis study was 

based on self assessment of local leaders in respect of 

the performance of their own roles in village development 



119 

work. The distribution of local leaders on the basis of 

their role performance la given in fable 42. 

l a * * * ,~,4g * ^ i t l ^ P ^ ^ a o| 4qe,alliiljfafdfcria by l ^ f l r 

role performance la vil lage development work 

Level of role Number of £er cent 
performance leaders (N«=12) 

horn 6 50.00 

High 6 50,00 

f o ta i 12 100*00 

She data from the fable 42 revealed that half of 

the leaders performed their role in v i l lage development 

work to the high level* Moreover, i t was observed that 

average role performance of a local leader was also high* 

She data pertaining to the distribution of local 

leaders by their role performance in various vi l lage 

development work namely; Agriculture, Dairy Development, 

Sooial welfare* education and *ubli© health are given in 

fable 43 • 
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performance in Tarleua areas of v i l l age 

Level of: Agricultures Dairy s soc ia l JEducation Publ ic health 
ro le *Developmentt Welfare i 
I? erf or* MI '" ' < " iir ' ' ' • " •• " "" 
manoc 8umberJ.#er fMuKberi£er iNuxober^er iSuiaber*i?er*Huiftber*#er 

of Jcenb: of scents of scent* of teentt of :cent 
lead- s * ilea** * * i lead- * * *lead- : * : lead-; 
ere* * *ers* t : e r s . * fere* •' t e r s . i 

8 

S3 ' 

6 50 6 50 7 58 6 50 

4 S3 ' 6 50 6 50 5 42 6 50 

T o t a l 12 100 12 100 12 100 12 100 12 100 

• Rounded to aeareat large number* 

fhe data presented in Table 43 indicated that highest 

proportion ( Tie*, 67 per cent ) of loeal leaders performed 

their role in the f ie ld of Agriculture« They vere followed 

by 33 per cent loeal leaders who had low role performance 

in agriculture* 

Ealf the leaders ( vis*.50 per cent ) performed the 

role to the higher extent in f ie lds of dairy development, 

social welfare and public health, respectively. 

It was observed that 53.33 per cent local leaders 

b&d low role performance in the f ield of education, while* 

41.67 per cent had high role performance in educations! 

eotivit iee* 
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Moreover* i t was ofeserred that average roXe 

performanee of leadere was high in the f ie lds of dairy 

development, aOolaX welfare and publio health} while, i t 

was low in the fleXda of agriculture and formal education* 

Banking of this jroXsi Mtrt OTift -

Holes |>*rfor*aed by the local leaders in various 

areas of vi l lage development work are ranked on basis of 

role performance index and data are presented in fable 44* 

AAft tofllfMfflCa 

Area of roXe 
performance 

fioXe performance 
Index (rer oent) 

Bank 
order 

social welfare 69.44 X 

Agriculture 53*81 XI 

Public health 45.14 III 

Education 44*44 IV 

Dairy development 42.36 T 

I t was observed from the data of Table 44 that local 

leaders performed maximum rolee in the field of social 

welfare. Other area* where local leaders performed their 

roXea vera agriculture, public heaXth and education, 

respectively* the local leaders perforaed their rolee 

in the field of dairy development to the lowest extent* 
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Mffloultiea sncouatersd by the local leaders ; 

While i>erfor»iag the roles in. amy development work, 

one has to f&oe the problems and the di f f icul t ies which 

hinder the progress of the development activity la that 

are*. In the present study, local leaders also encountered 

the d i f f icul t ies in various areas of Tillage development 

ac t iv i t i e s end these areas are ranked on the basis of the 

difficulty index. She information i s presented in the 

Table 45. 

%%*H~A% * Plfflottltjr Index and rank order distribution 

Village development area 

Dairying 

Agriculture 

Public health 

Social welfare 

iduoation 

I t i s revealed from information of fable 45 that 

the local leaders faced maximum dif f icul t ies in the f ie ld 

of dairy development and agriculture. It was followed by 

public health and social welfare. Local leaders encountered 

l e s s d i f f i cu l t i e s in the f ie ld of eduoation as compared to 

other fields* 

Diff icul ty 
Index 

Bank 
order 

l^er cent) 

64.58 I 

59.16 II 

52.08 III 

41.33 IT 

35.83 V 
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It was also observed that la the field of dairy 

development moat intensively faced difficulties vara the 

inability to maintain crossbred oatties due to poor economic 

condition, insufficient supply/higher prices of cattle feeds 

and unavailability of quick veterinary aids* 

In the field of agriculture, iap roper and untimely 

cooperation of officer* was the main problem faced by local 

leaders* It was followed by inadequate knowledge / guidance 

about agriculture, untimely sanction of loans and inadequate 

supply of farm inputs* respectively* 

The local leaders also faced the problems in the 

field of public health, these vere absence of laterins and 

improper drinking vater supply in the Tillage* Tillage 

poverty and lack of cooperation among the villagers hindered 

the development in the field of social welfare* Inadequate 

school accomodation and lack of teaching materials vere the 

problems of local leaders in the field of formal education* 

Active interest of the leaders depend upon the 

responses of people in particular area of derclopasnt* If 

he faces difficulties, he looses his interest and try to 

choose other suitable area of development for his leadership* 

The above statements vere observed in confircoity with the 

difficulties encountered by leaders in given sets of areas 

of village development work. 



 
 
 
 
 
 
 
 

 



CHAPTER - VI DISCUSSION 



A cr i t i ca l assessment of tine results presented la 

the Chapter V has been attempted In th is chapter, rhe 

findings are dlsousstd by Keeping in vie* the purpose of 

the study, the prepositions made and hypotheses developed 

for conduct of the present investigation, to examine the 

perception of followers and the leaders of the Village 

Nidhal with respect to the leaders* role performance 

pertaining to Tillage development work was the general 

objective of the study. 

J?o be specific the results of the study are 

discussed by considering the major trends of the results* 

the hypotheses developed and the inferences of previous 

studies reviewed and reasons based on the probability of 

the correlations other than considered and studied in this 

investigation, the results ot the study are di sou seed 

in the light of the Halted number of studies* fhus» It 

was not possible to justify the results of each and every 

concept and / or variable studied in the present investi­

gation. 

The findings of the present study are discussed 

according to the following heads * 

I . Icrcctftlon of role performance of local leaders by 

iteAMflf, M iW-fHf *,tT*^ff*tM for* ' 

The perception of vil lagers about role performance 

of local leaders was studied in selected five situations 

DISCUSSION 



!25 

of the Ti l lage development work, fhese s i tuat ions were t 

Agriculture* Dairy development. aeclaX welfare, Education 

and Public health* 

The major trend of resu l t s of faole-10 pertaining 

to the v i l l a g e r s ' perception about the ro le performance 

of t h e i r leaders In the a c t i v i t i e s of ths agricultural 

development indicated that more than half of them ( v iz .» 

56.00 ^er cent ) were not sa t i s f i ed* the equal proportion 

of v i l l a g e r s ( v i s * . 62 per cent } had unsatisfactory 

peremption of role performance of t h e i r leaders l a ree lec t 

of dairy development and soola l welfare* About three 

fourth v i l l a g e r vers not sa t i s f i ed with reap sot t o the 

ro le performance of the ir leaders in the f i e l d of school 

education* l \ was a l so obssrved that about f i f t y per 

sent of v i l l a g e r s perceived ro les of cheir leaders in 

the f i e l d of public health as sat i s factory , s imilar trend 

of re su l t s pertaining the perception about over a l l v i l l a g e 

development a c t i v i t i e s of the v i l l a g e r s about the ir leaders 

nas observed* About half of the respondents were not 

sa t i s f i ed with reepeot t o the role performance of t h e i r 

leaders i n rsspeet of overal l v i l l a g e development a c t i v i t i e s . 

The probable reasons for the unsatisfactory 

perception of ro le performance of average v i l l a g e r from 

h i s leaders might be poor ro le performance of l oea l leaders 

in various areas of v i l l a g e development work* Moreover, 
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whatever roles performed by the leaders of the vi l lage 

sight be for the sake of only so called leadership of the 

se l f satisfaction and exp ec tat ions i that they night he 

recognised as leaders of the village* Socio-economic 

background of becoming the vil lage leaders might be another 

probable reason* fhe findings of this study were in Una 

with the study of Singh ejj, aj^.t (196S) and Reddy e£ aJL* 

( 19?a ) . 

ftffiffO<?*i1f*ofi f*1ffr tfrf lffffQf*>t4on of leaders' ro^o 

&f*X°Blll»Mlf 

the results pertaining to the association between 

characteristics of vi l lagers was tested s tat i s t i ca l ly with 

their perception of role performance of the leaders in 

vi l lage development work are disoussed faetorvlae as V&&*TS 

I t was observed that mr* than half the vi l lagers 

(v ia . , 51*23 i^r cent) were $1 and above years of their 

age* the respondents of th i s age group might have adequate 

experience and enough maturity which might be responsible 

for promoting their perceptibility about the role 

performance of their local leaders in v i l lage development 

work* On application of ehl-square test* the data did not 
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show the s igni f icant associat ion between v i l l a g e r s age 

and the perception of rolea performed by the ir leaders l a 

v i l l a g e development a c t i v i t i e s . 

I t might he due to the fact that older v i l l agers are 

more conservative and tradi t ional In nature In respect of 

the ir a t t i tudes and values which might have lead them to 

unsatisfactory per©option* The findings were In conformity 

with the observations made by SaXun&e ( 1972 ) , £ a t l l 

( 1974 )# Intodia and ahaistawat ( 1960 ) . 

Mac***?* « 

I t was revealed from the data of Table 16 that about 

haXf ( 47.86 per cent ) of the v i l l a g e r s under study were 

i l l i t e r a t e and about one third v i l l a g e r s had school 

education upto fourth standard. The average educational 

l e v e l of the respondent was upto 3rd standard only, Tae 

data pertaining to the formal education and the ir perception 

of ro le performance of the loca l leaders In v i l l a g e 

development work did not show any relationship* The school 

education i s as one of the personal character i s t i c s did 

not affect the percept ib i l i ty of the vilXagers l a respsot 

of ro le performance of the ir leaders i n v i l l a g e development 

work. The findings of t h i s study were in l i n e with the 

re su l t s obtained by fhombre ( 1976 ) 9 Intodia and 

anaktawat ( 1980 ) . 
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aftolfi~i<iip»oi*o ff,fr&y§®i?«r4»Hftg * 

She results pertaining to fche association between 

the s©elo~soonomic oharaeterlsties sueh as carte, s i se 

of land holding and socio-economic status of the villagers 

and the perception of role performance of their leaders in 

Tillage development work are discussed as wider J 

Maximum number of vil lagers ( vis. . , 65.81 per cent ) 

were from the tapper oastes» while» only 34*19 per cent 

vi l lagers were belonging to lower castes. Average vi l lager 

was belonging to the upper castes. This indicated the 

domittance of e l i t e oastes in "he v i l lage . However, the 

results of the study depleted that there did not exist 

any association between the easts of the vil lagers and the 

perception of role performance of their loeal leaders* 

From the results9 i t was confirmed that easts had nothing 

to do with the villagers* perception of role performance 

of the local leaders* 

the probable reason for sueh trend of results e&n 

be stated that vi l lage leaders might have undertaken the 

development work to benefit the a l l section of villagers* 

irrespective of their oastss and a l l the eastes might have 

reeeived the equal benefits of vil lage development schemes* 
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fhese resu l t s are supported by the findings of * a t i l 

( 1963 )» *arfflataa Saran ( 1978 ) and Darshankar ( 1979 )« 

Urn 9$ laiift, hft^iag * 

I t was observed that majority of v i l l a g e r s ( v i s . , 

$3*85 per cent ) possessed the s i s a of land holding up to 

2 hectares. They vara followed by 28.2$ per oent and 17*90 

per cent v i l l a g e r s who had 2.1 to 4 hectares and 4.1 ©ad 

above Hectares of land holdings; respect ive ly . Average 

e l s e of land holding of a v i l lager was 2.7 hectares, i t i s , 

therefore, inferred that majority of the v i l l a g e r s were 

amnil or marginal farmers. The probable reason s ight be 

fragmentation of land holdings and high pressure of 

Vovulation o a the v i l l a g e land* these f indings vara in 

lin© with the observations of ValunJ ( 1977 ) . 

rhe study has a lso shown the non-signif icant 

associat ion between the s i s a of land holding of v i l l agers 

and the i r perception of ro le performance of the leaders in 

v i l l a g e development work, thus* i t can ba stated that 

percept ib i l i ty of the v i l l a g e r s in respect of ro le 

performance of the ir leaders was not based on land holdings 

they possessed. 

m$ ftortm.BPMft •, •* rt ?• : 

the results emerged from the study on the socio­

economic status of the villagers indicated that three 

fourth of the villagers ( vie., 74#35 per cent ) were 
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belonging to the medium socio-eoonomio s t a t u s , while, 

nearly ©quel percentage of v i l lagers ( v i e . , 13*67 and 

11.97 per cent } belonged to low and high sOcio-eoonoalc 

s ta tuses , respectively, fhe s t a t i s t i c a l analysis of the 

data shown the non-significant association between the 

socio-economic statua and the v i l l age r s ' perception of 

role performance of the local leaders in v i l l age development 

work. These observations of tne study were l a ©onfoisalty 

with the findings of studies made by fhomhre ( 1976 } , 

l an i and fasbar ( 1§7? )» la todia and Saafctawat ( 1980 ) • 

In the present study, tne aoclo-psyohologloal 

cnaraoteriat ioa namely} information source u t i l i aed 

ooaffiopoliteneee, aspi ra t ions , planning orientat ion,achieve­

ment motivation and a t t i tudes of v i l l agers were studied in 

re la t ion t o the i r percep t ib i l i ty Of the ro le performance 

of the local leaders in v i l l age development work* The 

resu l t s of the socio-asychologlcal charac ter i s t ica are 

discaseed according to the individual characteristic© ae 

foilowes : 

fhe data presented in Table 22 implicited that the 

highest proportion of v i l l agers ( via*, 61.54 per sent ) 

u t i l i s e d , the information source to the leas extent, Whilef 

only 53*40 per cent of them had need the various sources 
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of Information t© a greater extent* However, there existed 

significant association between ut i l i sat ion of information 

source by vi l lager and their perception of loaders* role 

performance in v i l lage development work. 

It was observed that vi l lagers perceived their 

neighbours as the aost credible source of information, tbm 

next most important sources in rank order were Tillage leve l 

worker and family members* Shis tread of results might b» 

due to the fast that these sources are easily approachable 

and nearby the heat of the vi l lagers and sight ha the 

moat credible sources of information* All these sources 

are of l oce l i t e in nature and even under these circumstances 

the perceptibility of the vi l lagers had bean influenced 

with respect to role performance of their leaders. Shis 

trend might be due to the pecular locale information 

seeking behaviour of the v i l lagers . 

The above observations vara in agreement with the 

findings of the Suryavanshi ( 1973 ) , *a t i l { 1974 ) and 

falanj ( 197? ) • 

S©lW%fiM1ffffifii * 

Analysis of the data pertaining to the cosmopolite-

nees of the vi l lagers revealed that 53*00 per oaat of 

vi l lagers vara of local i te in nature, while, 47 »«r east 

of tnsm wars of o©a»o*»©lita in nature, share was strong 
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assoelationship between oosmopolitenees of v i l l a g e r s mi 

t h e i r perception of role perforsanee of l o c a l loaders in 

v i l l a g e development work. 

t h i s implies that the respondents belong to l o c a l i t e 

group had unsatisfactory ro le perception, while , those 

belonging to cosmopolite group had eat is fsotory perception 

of role performance of" t h e i r leaders in v i l l a g e development 

work* This might fee due to the fact that l o o » l i : e i n d i v i ­

duals largely confine t h e i r Interes ts in the ir own 

ooaja unity, whi le , on the other hand cosmopolite persons 

have more eontaots with outside the ir community, they 

compared the ro les perforated by leaders of the nearby 

v i l l a g e s and that of the ir own v i l lage* As a result the ir 

ro le perception about t h e i r leaders night have influenced. 

She f indings are supported by the findings of j?atil (1974)# 

Eeddy and Reddy ( 1976 ) * Salunkc and savant ( 1975 ) 

and Yalunj ( 1977 ) . 

I t was observed that majority of the v i l l agers ( v i z . , 

62.32 per cent ) had low aspirations* while , only 32.48 per 

oent of thea were observed to have high aspirations* m 

average v i l l a g e r under study had low aspirations* She study 

a l so revealed that there was non signif icant associat ion 

between the l e v e l of aspiration of the v i l l a g e r s end t h e i r 

perception of role performance of loca l leaders in v i l l a g e 
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development work. Aspiration of an individual depend© 

upon Mg socio-economic p o s i t i o n , education, ooeaepol i te -

n**s e t c . The average v i l l a g e r was at low l eve l in respect 

of thoee eharaoterietic* fhi» night be the probable reason 

for the low l e v e l of aspirations of the v i l lagers* $h* 

findings of the study are in l i n e ^i th observation* ©f 

Raman© ( 197? ) . 

the study pertaining to the planning orientation of 

the v i l l a g ere revealed that 53.00 p # r cent of the v i l l a g e r * 

had high planning orientat ion, while* 47*00 per cent of 

them had low planning orientation* However* the average 

v i l l a g e r had high planning orientation* J here was non 

s ignif icant associat ion between planning orientation of 

v i l l a g e r * and the ir percept ib i l i ty of ro le performance of 

the looa l leaders in v i l l a g e developwent work* fh l* 

indicated that the planning orientation ha* nothing to do 

with the perception of v i l l a g e r * with respeot to role 

performance of l o c a l leader* i n v i l l a g e developcent work, 

the** r e s u l t s are supported by the studies of Hoy jfc Q^*9 

( 1968 ) and Raaane { 1977 ) • 

Aftfr*tmfffli i ..qfflMTJt MB * 

Regarding achievement motivation, i t was oh*erred 

that maximum pw cent of the v i l lager* ( v i a . , 67*52 per 

cent ) had low achievement motivation, while only one third 



134 

i viz* 32.48 |t«r cent, ) of them possessed high achievement 

motivation* s t a t i s t i c a l l y significant associationehip was 

observed between achievement motivation of the v i l l agers 

and t h e i r perception of role performance of the loca l 

leaders in v i l l age development work. 

The probable reason for the low achievement 

motivation might be self contented habit of the people. 

They might have leas motivational drives l i ke education, 

knowledge, contact with outside community, desire to achieve 

more than what they had a t present* The significant 

association between achievement motivation and perception 

of role performance ot the local leaders in v i l l age 

development work indicated that higher the achievement 

motivation higher was the percept ib i l i ty of ro le performance* 

The persons having high achievement motivation might have 

high expectations frosa t he i r local leaders so as to f u l f i l 

t h e i r needs. Therefore, they might have higher p e r c ^ i i o n 

of ro le performance about t h e i r leaders , aiese findings 

are in conformity with the observations of Heller ( 1i>58 ) 

and # a t i l { 1976 ) . 

I t was observed that about three fourth of v i l l agers 

( 61*54 per cent } developed the unfavourable a t t i t udes 

towards the a c t i v i t i e s of t he i r leaders* while, 38.46 

per cent of them had favourable a t t i t u d e . An average 

v i l l a g e r , however, had unfavourable a t t i tude towards h is 
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leaders and their act iv i t ies in the vi l lage development 

work. 

She s ta t i s t i ca l analysis of the data of labia 35 

indioated that there existed highly significant association 

between the attitudes of the vi l lagers and perception of 

role performance of their leaders in Tillage development 

work* the probable reason for the development of 

unfavourable attitudes of vi l lagers towards the leaders 

and the act iv i t ies might he the unsatisfactory role 

performance of leaders in Tillage development work* these 

findings are in l ine with the observations of Jaiswal, 

e£ *&• ( 197t ) and Baaane ( 1977 ) . 

the socio-oietric technique was employed to locate 

the leaders in v i l lage . It helped to identify twelve 

persons as the leaders in various activity of vi l lage 

development work* This nay he either because of the large 

number of house holde in the vi l lage or multicaste 

structure of the village* However, out of 12 persona only 

7 could be chosen as the leaders on the basis of specified 

criterion of minimum 10 g9v cent of total possible choices. 

According to the descending order of average choice in 

overall v i l lage development work, these leaders were t UKft, 

DKH» SBDt HMS» *3Bt SMK and fflVl respectively. 
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It was obeerred that oat of these seTen leaders, 

except leader 8ff?, a l l were the members of one or the other 

v i l l a g e organisation. f h i s might be the probable reason 

for the ir se l ec t ion as a leader on the eocio-inetrlc scale* 

This indicated that the Ti l lage leadership was of democratic 

type and not of the tradi t iona l or heredetorjr type. I t l a 

a l so inter-eating to note that the leaders UH0 and MM who 

topped the l i s t were the Saruancha and deputy aarpanoha 

of the v i l l a g e panehayatf respect iTely* 

I t was also observed that the leadership of the 

Ti l lage was of the multiple type as the same leader was 

chosen in more than one a c t i v i t i e s , fhe top ranked leader 

UM9 wee ohosen In a l l the f i v e areas of Ti l lage development 

work* fhe next top leaders B&H and 3DD were oho8en In four 

areas of v i l l a g e development wore. 

When individual s i tuat ions of leadership ac t iv i ty 

was oonaidered, different persons were ohosen as top leaders 

i n different s i tuat ions; except the leader tTO who topped 

the l i s t In the f i e l d of public health as v e i l as i n the 

overal l Ti l lage development work* As leader W9 was the 

aarganeha of the Ti l lage and most of the a c t i v i t i e e carried 

oat under the public health were the formal functions of 

traapanehayatst he might have been selected as a leader in 

that s i tuat ion . 
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In the f ield of agrleuXture. Xeader 3M3 

topped the Hat followed by SDD. D̂ N,UMG and JQI. this can 

be attributed to the innovativenese and high level of their 

adoption of improved agricultural practices by these persons. 

In case of dairy development, the leader SUMK. topped the Hat* 

Ha was the chairman of dairy cooperative society and had 

crossbred cows at hie hjrt* Xt la interesting to note that 

ha was the f irst person la vi l lage to purchase crossbred 

GOVS. Ha was the only person In the v i l lage possessing 

crossbrede. hence, ha might have Dean selected as a top 

Xaader la the field of dairy development. Other leaders in 

this flaXd la order of rank merit were * BKH, RMS* IMG* £$B# 

and <WKJ respeotiveXy who were also the members of dairy 

cooperative society. 

Xn the f ie ld of aoelal welfare and related act iv i t ies 

the Xaader BMY waa selected as store active leader* He had 

not occupied any offiolaX position In any of the vi l lage 

organisation nor he waa a a ember of any of theae organisations* 

He waa a primary teacher In the school. Moat of the 

ac t iv i t i e s of aoelal weXfare are of informal nature and do 

not require any authority or power to earry oat* As a 

social worker* he might he taking keen Interest In aoelal 

welfare ac t iv i t i e s . Hence, he might have been selected as 

a top Xaader In the f ie ld of aoelal welfare, the Xaader 

I SB also played an Important role la the fleXd of aoelal 

welfare. He waa more knowledgeable person and waa once a 

masher of sat are Zilia j^ariahad. Be had tried to 
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benefit the poors and Backwards of the vi l lage through 

various Government Schemes of Rural Welfare. Because of 

t i i is work, he might have been selected as leader in the 

f ie ld of social welfare* 

$ae leader 3DD topped the l i a t l a tha field of 

eduoatlonal ac t iv i t i e s* People have reco^ized the 

importance of education in the recent years . She leader 

SBD had education upto the secondary leve l and had 

favourable a t t i tudes towards the education. Aocording t o 

v i l l agers v be was giving more a t tent ion to the school 

a c t i v i t i e s and was t ry ing to solve t h e i r problems as and 

when they ar ised. fhis might be the reason for his top 

ranking in the l i s t of the leaders in the field of 

educational development. Other leaders who gave a t tent ion 

to the school a c t i v i t i e s were 2 UMG, DKS, fSB and JGIj 

respectively who were the members and office bearers 

in the v i l lage panchayat. As the part of t h e i r duty, 

they might have given some at tent ion to the v i l l age school 

ac t iv i t i e s* These findings are in l i n e with the 

observations made by Sao ( 1966 }, Ahuja ( 1969 }» Kaushal 

{ 1970 ) , Heddy and sahay ( 1971 ) in t he i r research 

studies* 

Regarding qual i t ies of the leaders* persons having 

a t t r i bu te s l ike knowledge more outside eontaots, experience 

in leadership and good oratory* performed the roles be t te r 

In v i l l age development work. Other desirable qua l i t i es 

observed in the leaders were fa i th in people, honesty and 

firmness l a Opinions. 
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These observations are supported by t a t findings 

of Alexander ( 1972 ) . Marauder Singh { 196© ) and ytogdi l l 

( 194@ )» respectively* 

XV. 1M 9fo»WfrMrt»fr*ffft ftl AfJfl«rf.r . f rE t f fe^ t 

tfitffflmiftOf •M.fffflwffi^iiM wounfrerod 

t f r j ^ M i a t ir t . i t i M ft* MftfA IftdfCT * 

In the present study, personal charac te r i s t ics of 

the selected leaders studied were age# cas te , education, 

s ize of land holding and social par t i c ipa t ion . 

MS * 

I t has been revealed from the data of the Table 

37 that highest proportion of leaders ( §0*00 per cent ) 

were from the age group of 36 to 50 yeara* Only 16*67 

per oent of leaders were belonging to young age group, 

fhe average age of the local leader was 45 years* This 

may be due to the i r vast experience and more exposer 

to the modern and mechanised environment, fhe resu l t s are 

in l ine with the respect of programme evaluation 

organisation ( 1958 ) * Salvi and i»atil * 1965 )#Ch&kravarti 

{ 1965 ) and Muth&yya and fiaju ( 1973 )» respect ively. 

fhe study revealed that about three fourth of the 

local leaders belonged to upper caetee and only one fourth 

Of them were from the lower castes* fhe f i r s t three 

http://irt.it
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ranged leaders were from upper castfc only* I t can 

therefore be inferred that the leadership i a the v i l l age 

vao in the hands of the leaders from upper castes* the 

probable reason for t h i s might fee that the Til lage 

population I s mainly oomposfd of the upper cas te , 

par t icular ly Marathaa and Malia or i t might be Just possible 

that the higher dominating caste people ml&ttt not been 

given the opportunity for developing the hidden and l a t en t 

t a l e n t s among the lover oaete people* £hcse findings are 

supported by the observations of Desai ( 1961 ) , Bada 

( 1977 )» Mlshra ( 1977 ) and Intodla and Shaktawat (1980)* 

With respect to formal education, i t was observed 

that 50.00 ^9T cent of local leaders had received education 

between 3th and 7th standards* while, 25 per cent of them 

had received secondary education* fhe average educational 

l eve l of local leaders was 6th standard only, though th i s 

level of education vas low in general, i t was comparatively 

higher than the average education of v i l lage people* 

i4ucation tends t o reduce the impact of t rad i t iona l values 

and help i a developing progressive outlook* I t also creates 

awareness about the fe l t needs and problems of t he community* 

All these Miight have helped the local leaders to occupy the 



141 

bet ter leadership position* She resu l t s of the study were 

in conformity with thorat ( 1968 ) , Muthayya and Ha|u 

( 1973 )» Thoaabre ( 1976 ) . 

Ihe data presented in the fable 40 indicated that 

there was equal proportion { 33»33 i?er cent ) of local 

leaders having small* medium and large s ize of land holding* 

The average aixe of land holding of loca l leaders was 3*17 

hectares . The range of land holding was between 0*20 to 

7.2 hectares, rhue, land holding was not the factor for 

occupying the leadership posit ion in the vil lage* £he 

qua l i t i e s llfce knowledgebillty* e©ss»op©liteneas# experience 

in leadership e tc . might have played important ro le in 

deciding the leadership i r respect ive of s ize of land 

holding* The findings of the study are coinciding with 

those of J?at 11 ( 1974 )* fhombre ( 1976) and TalunJ (1977). 

I t was observed that equal proportion ot leaders 

( §0*00 per cent each ) had high and low social pa r t i c i pa ­

t ion . Moreover* i t was also observed that in general, 

social par t ic ipat ion of local leaders was high* The 

probable reason that can be stated as the involvement of 

the leaders in social organisations which might have 
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developed cosmopolitan*** among then end might have 

helped thorn t o broaden the i r horizons of thinking regarding 

the developsent of v i l lage community, these findings are 

supported by the findings of Chaukidar < 1964 ) and Bam 

Kumar ( !9?4 ) . 

Role MerXorrcnBflt off JQCftl r1****!! Pb 

the self assessment of role performance of looal 

leaders was done in the ea r l i e r mentioned five areas of 

v i l l age development work namely» agr icul ture , dairy 

development* social welfare* public health and education. 

I t was observed that highest proportion ( v i z . , 

67.00 per cent } of looal leaders performed the ro le in 

the f ie ld of agr icul ture and education to the lowest 

extent, there was equal proportion of looal leaders 

( v i s . * $0 g^T cent ) who had low and high role performance 

in the f ie lds of dairy development* socia l welfare and 

publlo heal th , while* 33*33 »*r oent of the loca l leaders 

had low role performance of the a c t i v i t i e s in the f ie ld 

of formal education* I t was obssrved tha t average ro le 

performance of leaders was high in the f ie lds of dairy 

development* social welfare and public heal th . The 

probable reasons for high ro le performance in the above 

three f i e lds might be the more response of the followers 
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to these ac t iv i t i e s* the Development work in these f i e lds 

might fee the need of the v i l l age r s ,mi^ t have been under­

taken by co-operation, self service and without much 

f inancia l help. 

fhe low role performance In the f ield of agr icul ture 

and education might he due to the fact t ha t adopting any 

change in the agricul ture requires the credit f a c i l i t i e s 

to purchase and folio-* the improved techniques* She average 

respondent of the v i l l age was small and/or marginal with 

poor economic condition, as a r esu l t , the local leaders 

might have received poor response from the farmers which 

reflected on the i r role performance, the climatic factors 

also might have affected the role performance of the local 

leaders* She low role performance in the f ie ld of education 

might have at t r ibuted towards the development of the un­

favourable a t t i t ude of the v i l l agers towards education* 

I t was supported by the fact that educational aspirat ions 

of v i l lagers were low* 

I t was also observed that equal proportion of local 

leaders had performed low and high roles in overall v i l lage 

development work* However* the average ro le performance of 

loca l leader was high* fhe roles perforated by the loca l 

leaders in various areas of v i l l age development work when 
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ranked on the basis of ro le performance index* i t was 

found that l oca l leaders played the ja&xiisusi ro le in the 

f i e l d of s o c i a l welfare? followed by agriculture, public 

hea l th , education and dairy development in the descending 

order of performance. 

From the comparision between ro le performance by 

leaders themselves and by the v i l l a g e r s , i t was revealed 

that there was agreement between the v i l l a g e r s and the 

l o c a l leaders about the low role performance in the f i e l d s 

of agriculture and education, while there was high ro le 

performance in she areas of s o c i a l welfare and public health* 

However, there were differences in perception in respect 

of dairy development and overal l v i l l a g e development work* 

According t o v i l l a g e r s , there was low ro le performance of 

leaders l a dairy development and overal l v i l l a g e development* 

While, leaders opined that they had high role performance l a 

these areas* This Bight be due to underassessment of ro le 

performance of loca l leaders by v i l l agers or over assessment 

of their s e l f role performance by leaders* These differences 

in she perception of v i l l a g e r s and loca l leaders were 

supported by the observations of Singh, je£ £ l . , ( 1968 } 

and Reddy j £ a i * , ( 1972 ) • 

gjLmcttWfg tggpWfTta >y 1°®^ \m$tm * 
fhe difficulties faced by the local leaders in their 

role performance in various areas of the village development 

work were ranked on the basis of difficulty index and are 

discussed accordingly as follows « 
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£he local leaders faced maximum difficulties in the 

field of dairy development. Such as poor economic conditions 

of the villagers to maintain crossbred catties, higher prices 

of cattle / cattle feeds and lack of quick veterinary aids* 

In the field of agriculture improper and untimely cooperation 

of officers* Inadequate knowledge / guidance about agricul­

ture, untimely supply of loans and inadequate supply of 

farm inputs were the problems* Xhis might be due to the 

negligence of extension agencies in the development of these 

fields* 

The problems faced by local leaders in the field of 

public health were, the absence of laterins and proper 

drinking water supply. The poverty and lack of cooperation 

among the villagers were the problems in the development 

of social welfare activities* While* inadequate accomodation 

and lack of teaching materials were tut problems of local 

leaders in the field of education* fhese findings of the 

study were in conformity with the findings of Daulat Singh 

and shrivastav ( 1969 ), Salunke ( 1972 )» Kumar and RsJ. 

C 1976 ). 
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CHAPTER VII 

SUMMARY, CONCLUSIONS 

IMPLICATIONS 

The v i l lage development to a large extant defends 

upon the ingenuity and abi l i ty of local leadership* Leaders 

are the dec i s ion makers in the community* Indians accept 

any change i a t he i r coamunlty through the i r leaders in who® 

they have fu l l fa i th and confidence* fheae leaders can be 

effectively involved in solving the problems of v i l lagers 

and t o bring about the desirable socio-economic changes in 

the l i f e of eoififfion man. An average v i l l ager looks upon 

the local leader as an a l l purpose 'organization* and 

expects that a l l h is d i f f i cu l t i e s and problems would find 

solution near the home through the v i l lage leaders* 

An investigation en t i t l ed , "A case study on the 

percept ib i l i ty of the ro le performance of local leaders in 

development work of the v i l lage Nidhal", was undertaken 

vi th a view to study both local leaders as ve i l as v i l lagers* 

The general objeotire of the invest igat ion was to study the 

perception of v i l l agers and leaders with respect to ro le 

performance of the leaders pertaining to v i l lage development 

work. I t was also postulated to study the association 

between the peraonal ( socio-economic &M socio-psychologleal 

charac te r i s t i cs of the v i l l agers and the i r perception of 
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local leaders* role performance in Til lage develop .sent 

work, the study was also ai^ed at ident i f ica t ion of the 

lead ere and t he i r qual i t ies* in a t t e s t was also made 

to know the problems encountered by them in performing 

t h e i r ro les effectively. 

fhe invest igation was conducted in the Til lage 

Hidhal of the Khatav taluka of the Satara d i s t r i c t 

( Maharashtra State ) . fhe respondents were selected 

randomly by drawing twenty per cent sample front the t o t a l 

population. The caste wise l i s t was prepared and twenty 

per cent sample was also drawn from castewist l i s t by 

selecting every f i f th houss hold, fhe data were collected 

personally by interviewing the 117 v i l lagere and twelve 

ident i f ied leaders with the help of specially designed 

schedules for the purpose. 

the research work done in the pest on the various 

aspects of the subject under study has been given in the 

chapter * Review of L i t e r a tu re ' - A asperate chapter namely j 

P o r t r a i t of Village Hidhal* was developed in order to 

have the understanding of fche v i l lage se t t ing where in 

the leadership pat tern was studied. 

the raw and qual i ta t ive data ware quantified and 

eaperically processed by employing s t a t i s t i c a l methods of 

primary and secondary tabulat ion, frequency d is t r ibut ion , 
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ranking techniques and percentages* the ohi-square test 

vas applied to find out the assoclatioashlp between the 

selected independent variables and dependent variable 

of the study. 

Ihe findings emerged out from the study e r e concluded 

as under* 

to their leaders in village development work : 

1 • About half of the villagers perceived the role 

performance of the local leaders in overall village 

development work as satisfactory. Average villager was 

however, unsatisfied with the role performance of his 

leaders* 

2. Maximum proportion of villagers had unsatisfactory 

perception of role performance of tneir leaders in the 

selected areas of study namelyI agriculture, dairy 

development# social welfare, public health and education* 

However, average perception of role performance of villagers 

about their leaders was satisfactory in the fields of social 

welfare and public health* 
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I I . fhe characteristic® of the v i l l a g e r s and the ir 

lftfl#99l̂ tt,4oî . fifth,,, fhj pa,rcfp^loa, e | rq ls jantfft̂ BfllWjt 

of l oca l leaders l a v i l l a g e aeveloaaeat norlt t 

Highest proportioa of v i l l a g e r s ( v i z . , 5 1 . 2 6 per 

cent } vera 51 years and above of their age* The average 

v i l l a g e r was of 52 years o ld . fhe asaoeiatioaship between 

the age of v i l l a g e r ' s and the peroeptioa of role performance 

of the ir leaders l a Ti l lage development work was not 

s ign i f i cant , 

About half of tae v i l l a g e r s ( v i a . , 47.86 per oeat ) 

were i l l i t e r a t e asd 23.33 per oeat had received education 

upto 4th stendard only, faere was aot s ignif icant assoc ia­

t i o n between the formal education of the v i l l agers and 

t h e i r perception of role perforaaace of loca l leaders l a 

T i l lage development work. 

Q&M&S. * 

Majority of the v i l l a g e r s ( v i a . , 65.81 per ceat ) 

were from the upper caetee such as aarathaa. »al la« jalaa 

e t c . The caste of the v i l l a g e r s and t h e i r perceptioa of 

ro le performance of the loaders la v i l l a g e development 

work «aa however, ao t - s iga l f i caa t 
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gl»f Of Isfld.froMinfl : 

Maximum percentage of v i l l agers ( via. ,53.85 par 

seat } possessed small s ize land holdings upto 2 hectares , 

the average v i l lager poasessed land holding upto 2*7 

hectares , s t a t i s t i c a l l y non-significant association was 

found between the s lse of land holding and t he i r perception 

about leaders role performance i n v i l lage development work* 

About three fourth of the v i l l agers ( viz . ,74.35 

per cent ) vara belonging t o medium ©ocio-eoonomic status* 

Xhe association between BOclo-economic s ta tus of the 

v i l l agers and t he i r perception of role performance about 

loca l leaders in v i l lage development work was noa significant 

a^9aWltj*n iJ,9Wffff. l.^sUtHI^^04 * 

Information source u t i l i s a t i o n of v i l lagers and 

t h e i r perception of role performance of local leaders in 

v i l l a g e development work was signif icantly associated* 

About 62.00 per cent of the v i l l agers used information 

source t o less extent* Villagers yerceived neighbours as 

the moat important source of information, followed by 

v i l l age leve l worker and family membera. 
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Maximum number of v i l l a g e r s { v i s * , 53 per cent ) 

were l o c e l i t e in nature* while , 47 per cent vera cosmopolite 

i n behaviour, coamopoliteness of v i l l a g e r s and the 

perception of ro le performance of the ir leaders in v i l l a g e 

development work was s ign i f i cant ly associated* 

About 68 »9T cent of v i l l a g e r s bad low aspirations 

about the education and occupation of their sons and / or 

daughters and their own occupational expectations, s t a t i s ­

t i c a l l y non-significant assoeiatlonshlp was observed between 

aspirat ions of v i l l a g e r s and the perception of ro le 

performance of the ir leaders in v i l l a g e development work. 

Planning orientat ion t 

Maximum percentage of v i l l a g e r s ( v i s . 53 per oent) 

had high planning or ientat ion, while, 47 per oent of then 

had low planning orientat ion. There was s t a t i s t i c a l l y 

non-signif icant associat ion between the planning orientation 

and the perception of role performance of l o c a l leaders in 

v i l l a g e development work. 

With the inorease in achievement motivation of 

v i l l a g e r s the i r perceptabi l i ty of ro le performance of l o c a l 

leaders in v i l l a g e development work was increased. However, 

67*52 per cent of v i l l a g e r s possessed l e s s aca i eveent 
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motivation. 

Maximum proportion of villagers ( 61.54 per cent ) 

had unfavourable attitudes towards leadera activities In 

Tillage development work. Statistically highly significant 

assoelationsbip vas observed between attitudes of villagers 

towards their leaders activity end perception of role 

performance of local leaders in village development work. 

HI* Identification of local leaders and thair qualities^ t 

She BOCI©metric technique was used to identify the 

leaders in the village* Villagers were asked to Indicate 

leaders in five selected areas of village development viz., 

agriculture, dairy development, public health* education, 

and social welfare* Thus* twelve persons were identified 

as leaders in the village out of which only seven were 

observed within the perview of the specified criterion of 

10 per cent of the minimum average choice • On this basis 

five persona were chosen as leaders in the field of 

agriculture, six in dairy development, four in public 

health* seven in social welfare and five in the field of 

education* fhe leadership pattern in the village was of 

multiple type. 

Leaders with qualities such as knowledge,more outside 

centacts» experience in leadership and good oratory* 

participated more In the village development work* Faith 
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in people* honesty and firmness in opinion also contributed 

to the leaderehip role performance. 

IV. fhe charactorlatioa of Isadora* tae rolo gerfonaaaoo 

ae perceived by tfhemaelvea and d i f f i c u l t i e s encountared 

flhe, afcfjritffrifft&of g/, , 1 , 0 ^ Readers, s 

1. Highest proportion of leaders ( 50*00 per cant ) were 

froia the age group of 36 to 50 years* the average age. of 

the l o c a l leader was 45 yaara and the range of the age was 

between 30 to 65 yaara* 

2* Maximum per ©eat C 66,67 ) ©f the l o c a l leaders 

belonged to upper oaatea v ia* , tttffflfal &hd ^aiift. 

3« Fi f ty ^%r cent l o c a l leaders were educated between 

5th t o 7th standardsi 25 par cent upto 8th and above 

standards* while , 16.67 per cent leaders vera i l l i t e r a t e * 

4* Size of land ho Id lag was not the factor contributing 

to leadership in the v i l lage* iqual proportion ( v i z . ,23.33 

l^er cent ) of l oca l leaders vera having smell , medium and 

large a isa of land holdings* 

5# Fi f ty per cent eaoh of the loc&l leaders had high 

soc ia l participation* while average s o c i a l part ic ipat ion 

of l oca l leaders was a lso high* 

RQlt Ptrltrafne,! * 

f i f t y par oant loaders performed t h e i r ro le in the 

overall v i l l a g e development work to the l e e s extent* In 
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respect of dairy development, social welfare and public 

health, same proportion of the loca l leaders had high, role 

performance* Highest proportion ( v iz . ,67 per cent ) of 

local leaders had lov role performance In the f ie ld of 

agr icul ture followed by eduoation a c t i v i t i e s ( 58*33 per 

cent ) • According to rank order, the local leaders had 

maximum role performance In the f ie lds of soc ia l welfare, 

agriculture* public heal th, education, and dairy development 

a c t i v i t i e s , respectively* 

Diff icul t ies encountered s 

She local leaders faced maximum d i f f i cu l t i e s while 

performing the i r role in the f ie ld of dairy development* 

They also faced the d i f f i cu l t i e s in agr icul ture , public 

heal th , social welfare end education, reapactively*However, 

intensi ty of d i f f i cu l t i e s was reduced subsequently* 

suggestions t o overcome the d i f f i cu l t i e s 

tftfiff* for Atlflffff : 

fa overcome the d i f f i cu l t i e s of the local leaders , 

following suggestions are made t 

1* There i s a need to secure voluntary and active 

par t ic ipa t ion of v i l l age people in the development 

a c t i v i t i e s . 

2* Government may increase the f inancia l assistance in 

respect of the various v i l lage development work. 
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3* extension agency may give more guidance to the 

v i l l age people* 

4* Credit supply nay fee made to the v i l l agers adequately 

and timely. 

5* Leadership t raining programmes needs to be arranged 

for ru ra l leaders* 

6* Villagers are expected to cooperate and hel*> loca l 

leaders t o run the school effect ively. 

7 . Local leaders should make best use of voluntary and 

financial help of v i l lagers and government funds so 

that v i l lagers wi l l have more fa i th and confidence 

in theau 

lawJLififitiiftfls. • 

fhe findings of t h i s invest igat ion wil l have greate 

praot lea l implications in locating* t ra in ing and developing 

the v i l l age leadership* The a t t r ibu tes of the v i l lagers 

studied in association with t he i r perooption of ro l e 

performance of the local leaders in v i l lage development 

work emerge some important indications* recommending some 

l ines for notion for extending vi l lage development which 

wi l l he of much use to the local leaders* v i l l age level 

workers* extension workers* planners* socia l reformers and 
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research workers* These wi l l help In remodelling and 

simplifying the working pat tern of t i l l a g e leaders* She 

implications are suggested mainly for aotion and research 

purpose* 

lmplicna^i3ronsi,foiri ao^on i 

1-r She present investigation del in a ted the progress of 

v i l l age in various areas of v i l l age development work 

as unsatisfactory* Therefore v i l l age leaders , VLWs* 

extension workers and planners• by taking into account 

these under developed areae, plan end execute the 

v i l lage development work more efficiently* average 

perception of v i l l age r s about the ro le performance 

Qt leaders in the areas of agr icul ture , dairy 

development and education was unsatisfactory* Leaders 

in these areas are expected to work hard to enable 

average v i l l ager to reap the advantages of development 

programmes in the various f ie lds of ac t iv i t i e s* 

2. Local leaders are very useful to the extension 

workers for diffusion of innovations as rura l people 

accept the innovations through the i r leaders* As 

study identif ied the leaders in various areas of 

v i l l age development, extension agencies should make 

best use of them* 
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3* Desired q u a l i t i e s of leadership are suggested by the 

v i l lagers* I t i s necessary on the part of extension 

workers to develop these qua l i t i e s in v i l l a g e leaders 

through training programmes to raise the ir l e v e l of 

competence in a l l the aspects of leadership which 

w i l l ultimately improve the ir role performance In 

various areas of development. 

4* the leaders were facing many d i f f i c u l t i e s in 

performing the ir roles* Efforts needs to be made 

to overcome these d i f f i c u l t i e s through various 

action agencies considering the suggestions made 

under th i s study* 

5* Jrersonel character i s t i cs of loca l leaders had no 

bearing upon the ir role performance* Therefore, 

v i l l a g e r s may se l ec t such persons as the ir leaders 

who are more active* knowledgeable, honest and 

having experience in leadership. 

6* Leadership pattern of v i l l a g e was dominated by upper 

caste people* Extension workers and leaders from 

upper castes should try t o develop leadership a^ong 

lower caste people by involving them in the v i l l a g e 

development a c t i v i t i e s * 

7. I t was observed that maximum proportion of v i l l a g e r s 

were I l l i t e r a t e and average education was up to 3rd 

standard* Extension agency, therefore, may give 
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more t r e s s on demonstrations and individual contact 

methods BO that v i l lagers wil l nave be t te r under­

standing of the technology whioh wi l l f a c i l i t a t e 

the ra te of adoption. 

2he socio-economic condition of the majority v i l lagers 

was poor* so more credi t f a c i l i t i e s needs to be 

provided through multi-purpose cooperative socie t ies 

and ban&s for t h e i r development which would help 

them in ra is ing the i r socio-economic status* 

Information sources showed significant association 

with perception of role performance. I t i s necessary 

on the *>art of extension agency to produce different 

aiedla and to use them more eff ic ient ly in the 

diffusion of innovations, the efficient use of 

different media having great power to enlighten and 

motivate the r u r a l i t i e s may resul t in speedy 

development of the village* 

Attitudes and achievement motivation and significant 

bearing upon the ro le performance perception of 

v i l l agers from the i r local leaders* She v i l l agers 

may be educated through programmes liice adult 

education and a l l s ide efforts are needed to develop 

favourable a t t i tudes towards leadership and the 

related ac t iv i t i es* 
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11* Cosaiopolitenesa showed significant association with 

perception of ro le performance of the v i l lagers from 
they 

tixeir leaders* Therefore, may be exposed to wide 

f ie ld of knowledge for developing the i r personality 

and changing t he i r looa l i t e nature* fhia can be 

achieved by arranging study tours , field t r i p s . 

and v i s i t s to various places of importance. 

12* Coordination end co-operation among the v i l l agers ^ a 

local leaders must be developed which wi l l create 

sense of we feeling end community s p i r i t among the 

vi l lagers* 

13* I t i s neeeaaary to develop healthy, sportive s p i r i t 

a/song v i l lagers from the point of view of oonaaon 

community development. 

IffitfMo^iona for .reaffirch « 

Due to the certain l imitat ions of student researcher 

a l l the charac te r i s t i cs of v i l l age r s , leaders and a l l 

aapeota of v i l lage development could not be studied* The 

following propositions and suggestion may be useful for 

further probe and study the topics in detai ls* 

1* Jhis research wee of localised in nature, confined 

to single v i l l age . I t i s , therefore, naceseery to 

have reseerch of t h i s type in different v i l l ages 
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or group of v i l lages in ident ical aocio-econoi&ie 

and geographical conditions for the g e n e r e l i z a t i o n 

resul ts* 

All the charac te r i s t ics of respondents and aspects 

of Til lage development were not studied. Remaining 

aspects need the furtaer s tudi ts* 

Further research workers should use t h i s approach 

as *bench marie1 to study the role performance of 

leaders through the perception of followers* 
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APPENDIX - I 

In^ervify .gehjda3,fim ior Yap-la^era, 

'A Stttdy of the Role Performance of Local Leaders as 

lercclvefl fry y i l l a j e y s " 

A) jf.erson,^ ^formation of ,̂h.a ^IP-a^era J 

1. Name * 

3« Castes 

2 . Age years . 

4* Education 

AKfn, (hectares) 

1. 
2. 
3. 
4. 

Irrigated 
Unlrrigated 
Other 
total 

6. Sftglo-feooftQfPlQ f t f t foi 

A) frftftd ho^dJLnjg * 

1* Ho land 
2* Upto 0*4 hectare 
3* Up to 2 hectares 
4* Up to 4 hectares 
5. Upto 6 hectares 
6* Upto 8 hectares 

S9Q^ ; : ^) ipttfing ^£2X£ 

0 
1 
2 
3 
4 
5 

Djfmaber of houses : a ^ g f 
One 1 
Two 2 
Uhree 3 

i D l y ^ e 
Kutoha 

7» 8 hectares and above. 6 Mixed 
i'&cca 

t 
2 
3 

Bullock cart 
Cycle 
Radio 
Chairs 
Improved 
Imp lem en t s 

£ c j x i 4) i^rfflloyer ^cojre 
t Ho bullock 0 
1 One to two 
1 bulaocka 1 
1 3 to 4 bullocks 2 

5 to 6 bullooke 6 
1 Tractor/o i l 

engine• 6 
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Rccn^tion, S©pff i ; tmVkt S«0K1 
Labour 1 a) *W 

Balut edari 

Busineaa 

Independent 
profession 

Farming 

Service 

2 

3 

4 

5 

6 

Individual 1 
Joint 2 

b) Size 

Upto 5 members 1 
Above 5 members 2 

o) Dis t inc t ive 
^features of Family 

Service 1 
Inoome from 
busineaa other 
than farming. 2 

hdU0.Rt.l9 a seprt* 8'Cafttf 8ft°*» 
I l l i t e r a t e 
Can read only 
Can read and write 
Upto 7th standard 
Upto 3th standard 
Upto 11thatandard 
draduat e 

0 
1 

i 2 
3 
4 
5 
6 

Cobbler 
Mahar, Mang 
Balutedar 
Vaiaaaa, Jains 
Brahmin 
Maratha 

1 
2 
3 
4 
5 
6 

isooiil ^ar^ioirfa^o* Score 

Membership in one organisation 
Membership in more than one organisation 
Office bearer 
Dis t inct ive feature 

1 
2 
3 
6 

7) Information aource u t i l i s a t i o n t 
From which of the following sources, do you get 

the information about Improved farming practices* 

£>r* Information Source 
No. 

: Yes • So It yes how many times 
f r e q u e n t l y s e l d o m 

f* Sramseva* 
2* p la t ings 
3 . Exhibitions 
4 . rraining camps 
5. v i s i t s t o extension o f f i c e . 
6* Movies 
7* Radio 
8* News papers 
9. neighbours 

10* Family members 

http://hdU0.Rt.l9
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@) OQBfiio^oliteniaa * 

Do you v i s i t the following places ? 
I f so p leess furnish de ta i l s * 

3 r . * lace of r i s i t i yhf^her ylgMf.fl * II y«ffiifto» ^ W .IftltJ 
Ho* T*s * ®o Fr sou ent ly«S eldora 

1. VaduJ 

2. Agricultural 
Institutes 

3. Satare 

4* Bombay 

5, Delhi 

9) AMplratlona ' 

A) DO you feel that your son / d&ugnter should 
receive sduoatlon ? Yes/Ho 

U §9 ^ 
MM Dau^i^er 

1* Primary 
2* Secondary 
3* Higher Secondary 
4* College " 

B) what should your grown up son/daughter do in future? 

t* Son 
2, Daughter -

C) What do you desire to do to fulfil your 
aspirations i» tuture ? 

t* fo prosper in the present occupation. 

2. To start a secondary occupation* 

3. To take part in social work. 
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1°) Jfifoaaiafl Qf|,ytt§ttO* * 

Have you any plans in respect of the 
following a c t i v i t i e s ? 

1* Purchasing of additional land lea /no 

2* Land development (Terracing, bunding, lea/No 
l e v e l l i n g , aforestat lon e t c . ) 

3* Purchasing of bul locks, implements e t c . Yes/No 

4* Use of improved seeds and f e r t i l i s e r s lea/Ho 

5* Adoption of improved agricultural Yes/No 
practices* 

6, fcatabllshment of and/or improvement i n 

dairy farming* Yes/No 

7* Starting poultry farming* Yes/Ho 

3* Purchase of aheeps and goats* Yes/Ho 

9* Excavation/repairs of i rr igat ion v e i l s * Yes/Ho 
10* Purchase of o i l engine / e l ec t r io motor 

pump act* Yea/No 
11• Const ruction/repair of the house* Yea/Ho 

H> Achievement motivation t 

P lease , s tate your views in respect of the 
following statements* 

s r . • Statement i Agree .-Can't: Disagree 
No.* isay * 

1* No subst i tute for hard work* 

2* If a man wants to achieve 
something* he must he ambitious* 

3* f a t e and the deeds in the former b ir th / 
l i f e are responsible for man's poverty, 
so he has to l i v e in poverty* 

4* If there ere l o s s e s in agricultural 
production due to scarci ty and/or 
other ca lamit ies , man should work 
hard and recover the losses* 



CT) 

iAgr e e;Can * t *Biaagre e 
i *eay • 

5 . One should not deTote too much, to 
agriculture or other occupations which 
may result In the neglect of wife and 
children* 

6* xTOB^erity comes only t o those who t o l l 
and aioil* 

7. God hel^e them who hely theaiaelTea* 

8 . If destiny takee oare, one need not 
s truggle . 

12) AtHiM«ff * 

Please &ive your opinions on tine following statements 
related to Ti l lage development a c t i v i t i e s . 

Sr. Statement .'Agree J Can't: Disagree 
Ho* t :eay * 

1. The secrete of Ti l lage development 
l i e s in agricultural deTelojpsent • 

2» In true sense economic development 
cannot be achieved by neglecting 
agriculture, dairy and the a l l i e d 
a c t i v i t i e s . 

3* Uhe derai lment of Ti l lage I l e a in 
education* 

4 . what can we do i f the government i e not 
interested In development of our v i l lage* 
This w i U continue for ever* 

5* Watt Cooperation la the only way to 
Ti l lage develoyment. 

6. what l a the use of t h i s tyi>e of ^rogreaa 
ta&a*tt>xaxtiraalyaaaJr*rtaBg«T 
which makes rich richer and *>oor poorer. 

7* DeTelO|»iaent of the T i l lager la not poss ib le 
without external assiatanoe. 

8* All Ti l lage yeoyle shouldlive at the neroy 
of god* 

9, *hat ia the use of deTelopment that ruina the v i l lage* 

l o . i Statement 
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B) Ident i f icat ion of v i l l age leaders : 

In vil lage* there are some persons who par t i c ipa te 
and lead the v i l l age development work. Tou might be 
consult lag some veraone in the v i l l age , to solve your 
d i f f i cu l t i e s in various fields* Therefore, please 
help us in ident i f ica t ion of 8uoh persons in the 
following areas of v i l lage development by t e l l i ng 
t h e i r names and the prominent cha rac te r i s t i c s . 

Area Same of Prominent 
the »*r- cheractor i ­
sons who s t ios* 
lead* 

A) Affliguiture j 

(persons who guide/help in purchase 
of Improved seeds* f e r t i l i s e r s * 
insecticides* pesticides* supply 
of i r r iga t ion water* land 
development* improved agr icul tura l 
pract ices etc* ) 

*> M i l Pf iTt lWmt : 

(persons who guide/help In respect 
of dairy farming, adoption of 
a r t i f i c i a l insemination practice* 
o a t t l e health care* e tc . ) 

C) Public ffee^h 2 

(Persons who give a t tent ion to the 
v i l l age sanitation* repalre of the roads* 
supply of the drinking water* 
e lec t r i f i ca t ion of v i l lage etc .) 

V) flWM "ffrtffHTt * 

(Persons who are active in erradioatlon of 
uatouohability; helping backward people* 
adult education, youth club* Shajanl mandal* 
keeping people away from i l l i c i t drinking, 
gambling etc . ) 

£) lt4ttfl»Utt» 1 

(Persons who t ry to make the educational 
development of v i l lage by giving at tent ion 
to the working of the school and by achieving 
the coordination among the students* teachers 
and parents to solve the problems of schools)* 



( v i i ) 

l o c a l Isadora in ree lec t Of v i l l a g e development work 

For the alrouad development of the v i l l a g e • loca l 
leaders might have done some work in different areas such 
as agriculture, dairy development, soc ia l welfare* public 
health, education e t c . l e u Bight have also some expectations 
regarding role performance from these leaders in v i l l a g e 
development work. Below given are some of the expected 
ro le s to be performed by these leaders* 

Please t e l l how do you perceive the ro le performance of 
these leaders in the various areas of v i l l a g e development 
work. 

3r*i i ipected r o l e s to be performed s3atis-*Unsatis*CJ&a't 
Ho* :faoto-:factory*say 

t *ry* t t 

A) fra^aAlftxt * 
1. Render help in procurement of 

improved seeds* f e r t i l i s e r s * 
Insec t i c ides , pe s t i c ides to the 
farmers. 

2. to plan the minor i rr igat ion schemes 
such as we l l s , percolation tank** 
Bandharaa* e t c . and sake e f for t s in 

fe t t lng technical and f inancial help 
roc3 the government* 

% To contact extension of f icers for 
arranging the training for the farmers* 

4* ?o see that maximum number of ferasers 
receive the benef i ts from agricul tural 
development schemes. 

5- To encourage end guide v i l l a g e r s to 
bring the vaste land of the v i l l a g e 
under cult ivat ion* 

6* Collect inforaatlon and guide the 
farmers in get t ing reasonable price 
for the i r agricultural produce* 

7* to make ef forts for improving 
agriculture through s o i l 
conservation department* 



( T i l l ) 

Sr# * Lxyected role a to be performed ssatis-stfnsatissCan't 
Bo* i t f a e t - «faetorysaay 

t *©ry t i 

8* $o se t ones own example as an 
Ideal farmer before the v i l lagers* 

9* To prohibit; deforestation and 
encourage aforestat ion for the 
development of h i l l y and barren areas 
of the v i l l age* 

tO. Encourage the farmers for s c i e n t i f i c 
cu l t ivat ion by arranging educational 
tours. 

11, Sot to profit from the farms of the 
poor and needy farmers* 

B) gftjgy PfTflQ|»fflfh^ « 

1* Arrange the veterinary f a c i l i t i e s in 
endemic / eyideado o a t t l e diseases and 
educate farmers in the matter. 

2« Guide %he farmers i n maintainanee/ 
purchase of cross bred c a t t i e s * 

3 . Motivate farmers to start cooperative 
dairy faming . 

4 . Suide the farmers in using a r t i f i c i a l 
insemination practices* 

c) goeAfî  Wf^trt * 
1* fake Initiative to benefit the poor and 

backward classes from development schemes* 

2* Restrain the people having unfavourable 
attitudes regarding development of 
backward classes* 

3* Jbstablish voluntary organisations like 
youth club. Manila Mandal, Bhajani Mandal. 
etc. in che village or encourage the 
previously established such organisations* 
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Sr. i Impacted roles t o be performed tSat is- iUneatlssaan't 
Ko. i ; f act o~i factory; say 

J « ry* % % 

4* Control or try to reduce the eat 
habits l ike drinking,corruption, 
gambling* e t c . among he people # 

1* Guide and supervise the working of 
the Ti l lage school . 

2* Hot to ereate obstacles in the 
performance of duty of the teachers . 

3 . secure f inancial help from Government 
as v e i l as v i l l a g e r s for construction 
of school buildings* 

4* Control s e l f i s h at t i tudes of the people 
in public construction works-

5 . Sake i n i t i a t i v e to ereate educational 
atmosphere by promoting various 
school programmes* 

6. f a c i l i t a t e contacts between teacher's 
and parents by arranging meetings* 
group discussions etc* t o solve their 
problems* 

7* Start adult education c lasses and 
motivate the educated people to take 
interes t in such a c t i v i t i e s * 

t> Wrt4t St**** * 
1. Collect the information regarding the public 

health schemes and implement such schemes,. 

2 . try f o r the improvement of v i l l a g e roads* 
public resorts through arampanehayat* 

2 . secure the part ic ipat ion of people i n 
maintaining the sanitat ion of v i l l a g e and 
cooperate araapanehayats i n the na t t er . 

4* Help in solving the problems of v i l l a g e 
e l e c t r i f i c a t i o n from time to time. 



Xnteryiff Sfkfd^Xo, for Xoadera 

A gf^y 0* r 0^ ys*flr»wgf ®*4 at* f i^x^ioB 

1) Kama of the Xeader 

3) Casta 

5) glfff Q| X|ffd faoXdifts f 

2y*>e of iand $r* 

2. 
3. 
4. 

I r r iga ted 
Unirrigated 
Otker 
fo ta i 

6) ,8«ttftrti ,j?l^«AlMti W * 

2) *g« years* 
4) Mucetion 

Area 

dr.No. Ins t i tu t ion Member Office bearer 

1 • Graffiyascfcayat 

a* MuXtipur^oae cooperatire 
society 

3* Taiuka laaehayat 

4* Bhajani MandaX 

5 . Dairy Cooperative 

APPENDIX - II 
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7) Out of the roles Hated In the areas given below, p lease 
t e l l us , which ro les you have performed and how* 

Sr»Ma;Sor areaiOff er .Reader*Complete}set :0ive s Bot to 
$©. and roles iguxc - <help ithe w©rktone*s;opinl-: create 

sanee« : iby taki~:ovn ion* ; obstacles 
J * tag i n l - jexaa-t t i a the 
: : n i a t i v e jple 9ti s work 
s i • teho« t 
t i * isou©"** i 

i * Jssful* 
: 2 : m e s s of J 
s * * Work.s J 

1. Supply of seeds, 
f e r t i l i s e r s , i n s e c t i c i d e s , 
fungic ides , etc* 

2* Arrange for supply of 
i rr iga t ion water. 

J , Bunding. 

4* Implementation of 
agriculture development 
so hemes* 

B) mfar„,*,•!,fAffcytft^ « 
1.Purchase of c a t t i e s • 

a •Dairy farming. 

1« Removal of untouchability 
2. Assistance to backward people 
J . j^artieipate in Cooperative 

Inst i tut ions* 

1« Adult education. 
2* Quidanoe / part ic ipat ion in 

arranging school pro&ramaes* 

1. v i l l a g e sanitation 
2* Supply of drinking water* 



Cxii) 

8) j?leaa*» t e l l us , waioa of t ae following d l f f l o u l t i e a 
you face while performing fcae ro le* la marietta areaa 
of Ti l lage derelopaeat wort* 

§*"* Bi f f loa l ty l a tens i ty of t ae d i f f iou l ty 

More Leas l o 

1. Inadequate and watiaely s t i l l y of 
seeda/fert i l izers/ implements/ 
inscc t i c idee . 

2* Hon ava i lab i l i ty of guidance and 
technical kaowaow about improved 
agricultural technology* 

3 . Inadequacy of manpower to adopt 
improTed agricultural technology. 

4 . Untimely supply of or edit* 

§* Moa ava i lab i l i ty of proper and timely 
co-operation of o f f i c e r s . 

B) Silry f fTfftWtlfr s 
1. Benefit a of o a t t i e Improvement schemes 

are not reaching up to tae Til lage* 

a* Inabi l i ty to aaintain/purohase crossbred 
e a t t l e due to poor f inancia l pos i t ion . 

3 , Unavailabil ity of timely veterinary aid* 

4* Insuff ic ient and higher prioea of e a t t l e feeds* 

0} goofta* Vf3Xa.ro t 

1. Inadequate knowledge of s o c i a l welfare schemes. 

2. Lack of 00operation of v i l l a g e r s . 

5. fear of family planning. 

4* Apathy of tae Ti l lage people la tae work 
of removal of untouohability. 

5 . T i l lage poverty. 

http://Vf3Xa.ro
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ar. Dif i ioulty Intensity of the d i f f i c u l t y 

Mora L«88 NO 

B) f t th l l e hf§lj& i 

t* Lack of medical f a c i l i t i e s . 

2 . Absence of baaic sanitat ion 
f a c i l i t i e s aa l a t e r i n s , drinking water 
f a c i l i t i e s e t c 

1. Inadequacy of school bui ldings. 

2» Lack of teaching material* 

3* Apathy among teachers . 

4* Inadequate strength and i»oor 
attendance of stud ante* 

5 . Lack of expected Ideala among 
t a t teachers. 
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