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SHAPTER = 1

QDUCTIO

The rurel lesdership psttern thal has emerged eﬁﬁ
end hap been in operation at present is the outcone of
the soclo-economic and socio~political efforts made under
the variety of the community development programmes thoase
were lgunched at country side. Therefore, one of the
resultants of the develoyuentel strategy of the programmes
in rural India is & new and extendedd gystem of leadership
wonich is functioning at gress root level of the rurasl
Indias 7Traeditional leadership in the Indian villeces is
glowly loosing ground and @ kind of new snd enthusisgtic
pattern of leadershipy ig arised ocut of the development of
the villages This is what has been the trend observed inm
eny normal village of the country.

The question then ariges as t0 how this leadership
energed and with what aim ? Another doubt that will have
t0 be cleared ip whether the needed efforts are made to
create favourable conditiong for the growth of proyer
leadership for improving the conditions of common mone.
These and many other related questiocns and problers in
resyect of cuerging leadership needs t0 be scientificelly
examined. At present under the ranchsyat Raj Systen a
net work of democratic institutions from village upwards
has been came into existance. This system provides for a

natural method for the gselection of leaders, a ground for
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their develoyment end treining end the flow of lesdership
from the grass 100t level t0 the Qyex.

with thie bsckground and the existing leadership
yattern, it has been Observed that in North Indian
villages the leadershiy was limited t0 faotion headshiys.
However, there was complete absence of youth gnd women
leadershipy and traditional penchayat enjoyed more prestige
then the gtatutory panchayet. These were the observations
of Oscar Lewis { 1958 ). Similsr leadersaip pattern in
gouthern Indisn villages were found by Dillon ( 1955 ).
This lesdership can be stated es the diffuged and faction
based, mejor and minor leadershiy types. The leadership
in the context of power and influence pyattern ig based on
sound footings in the villages which are not asctively

involved in Community Develoyment rrogrsmmes.

By and large the village development depends upon
the ingenuity and abllity of locel leadership. Lesders
can be effectively involved in solving the problems of
villege and t0 bring about the desirsble soclio-economic
changes in the life of common man. The neceggity of
leadership has been recogniged for giving impetus to mess
rursl orgsnigation. From times immemorial, leadership
figured out as sn espential fzetor in any social

organigation,
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Thipg leadershly plays an Amportant function of the
ocopmunity eocial structure in terisg of controlling and
influencing the behaviour of yeople in the community. Locsl
lesders are the declision makers in the coumnunity. Rural
pe0ple mcceyt the improved technology through their lesders
in whom they have full faith and confidence. In this
context, it is rightly quoted by Sanderson and rolson (1939)
that if the community is to be able t0 sot as & unig, it
must have a leadership which is recogniged and has
community confidence. Community lesders are necessery %o
take decigions, t0 direct gommunity sctivities and 0 spesk
for the community both in reletion %0 its internal
orgenigation and outpeide reletionshiy. If there is no
leader, no one can gpesk for the community and the effective
conmunity aoction ig sborted. S0 co-Operation of the local
people can only be securred after convinecing the leaders
whom they respyect, regard and follow for the impyrovement
t0 be undertaken in village develoyment work.

The Community Development Progranne wes outlined by
£lepning Commnigsion and implenented in First Five Year
£lan perioed for the uplift of the rural yeople, in all
phages of village life, It aimp st raising the standard
of living of the people through their participation, In
this context, the local leaders sre exyected to play &
pivotal role of motivating the people to pecure their

fullest particiyation.
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It hes been rightly pointed out by Rihas ( 1955 )
that without leadership sociel end permanant foundstions
of Comnunity Developuent ¥Programue cannot be laid. 7This
phows the importence of leaders in the community dcveImednt
activities.

The village leaders are not oaly thé foundetion of
dencoxrecy in the country, however, they alpo secure
effective particiypstion of the people in the Government
and plonned development of the country. Therefore, it is
through the local lesders only every citizen of the country
from the rural areas is sctively assoclated with the
adminigtration and the development of the country. Dhus,
it can be gtated that the local lesders are the moulders
of social, political and economic life of the village
people.

The puccessful operation of the village developent
in the flelds of agriculture, dairy development, sooial
welfare, public health, education ete. depends upon the
integrety of change agents and the co-operation givem by
the leaders. Taylor, ( 1940 ) stated that thers are
thousendg of group leaders in Indian viliages. Nothing is
more important to Community Development Programme than %0
locate, use and develoy them. In both gelecting ahd
implemensing the projects, villags leadershipy ig vitel
point on which success of programme dependp.



sohal ( 1959 ) has mentioned that there is every
resson to believe that looal leaders can provide much
greater impetus to develoy programmes in cage their funciionsg
are thoroughly grasyed. LHe alpo sunmed pome of the functions
of raral leaders as a introducer, informany, planney,
executor, multiplier, catalyst, dexonstretor, resource
yersons, rigk teaker, grouy representative, obbitrator amnd
perpetuator. Rehudkar ( 9960 ) steted taut the voluntory,
functional, natural leaders are the only persons who cen
succeaagfully bring sbout, steadily maintain end progressively
improve upon the gocial change and development in villisge
lite. According to Sanderson { 1939 ) every leader to agone
extent hae to be spokesman, teacher, planner, executive,
harmonizer eand as a group aymbol. Similarxity Crutch
Field ( 1948 ) has reuerked thet a leadéexr hes to be an
policy~maker, exyert, group reyresentative, controller of
internal relstionships, exampler, group symbol mnd
idologist.

Leadexr guides nip followers in verious sotivities.

He helpys the group to identify its felt needg. From tice
t0o ¢time, he gupylies information and guides hig followers.
He also guides them in the yrocess of ylanning, execution
and evolution. A good leader, encourages t0 take part in
different mctivicies. All the time guidauce given by him
is ecoepted by the followers due to their belief in his
ability to guide them towerds achieving zcals.



Local lesder influences the opinions of average
farmer in gdopting improved famm yractices and the farmer
seeks advice and information from hin. In adoption process
leader helps the extension agency in bridging the gap
between change azents and average farmers, by performing
a role of 'lieison' yersons. If the exteasion agency of
any development programme contacts and influences only &
few local leaders, the ‘aspark-plugs' of the villaege corunity
and pass on information to them, thege lesaders in their turn
influence the average villagers in adogting recommended
changes. Becon hes stated that loesl leaders are just lixe
'butter flyes' taking honey from the sweeteat flowers and
distributing afterwards t0 their bebies'.

In both develoyed and developing societies the
leaders are consulted for solving the pyroblems as ypeople
have faith in them. The followers have high expectations
sbout the role performance of leasders in the process of
their overell develoyment. An aversge villager looks upon
the local leader as an all purpose 'organigation'. He
expects that all hig difficulties and yroblems would find
2 solution near the homethrough the village leaders.
Isportence of the gtudy !

The success of Community Developuent »rogramme has
not been resched to an expectance of the yolicy makers,

planners and their orgenigzations. This may be due t0 an



7

inadequacy of the development 0f yroper leadership to
achieve the peoples’ participetion in the progrumme. The
villgge orgenisations which are gupposed 4o initiaste the
developnent work et village level are exyected to involve
village leaders to play their roles and perform the
legitimate functions, in the develoynental programmue

activitlies.

Our genersl exyerience ig that locsl leaders in
first ingtance are engaged in sctivities of melf interesgis
and do not foocus their fullest attention on their village
develoyjment, This state 0f affairs cannot be observed in
all the situations. However, it is generally experienced
in thoese villages who remgined sway from the developmental
programmes of the country. The bsckwardness of such
villages affect the socio-economio life of the villagers
and probably leadershipy patterns of such villages need to
be scientifically studied. Such studies have been carried
out but most 0f them are confined to leaders’ reactions.

A few effortas have been made in this regard in studying
their followers.

It 48 our observation that majority of local leaders
are unaware of their own role exyectationg as perceived by
their followers. similarly their followers also 4o not
have clear ploture of the roles of their leaders in village

developnent. 48 a result, they cannot make the beat use
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of the avallable smervices of their lesders in getiing
their day t0 day problems solved.

This study aims at studying the perception of the
villagers with resyect to the role yerformed by their
leaders in the areas o0f the agriculturel development, dsiry
development, sociml welfare, public health, education etc.
Phis study also focuses some light on the gatisfactory and
ungetisfactory areas of role performance. It would be
helpful 0 suggest the measurcs t0 gpeed uy the development
of the particular areas in wvhich the role performance of
leaders 1g not up to the satisfaction. Due 40 the study,
it will be therefore possible to know the training needp
of the village leaders in aress where their leadership is
not adequate and effective.

It would algo be poasible t0 undersiend which
cat egoyy of peopyle have yerceived gatisfasotory or un~
aatiafactofy roles yerformed by their lesders. Thig would
throw some light as t© which category of the people is
deprived of the effeative leadershiy for their developnent.
Phis study would algo hely the extension wrkers to0 train
end develoy the leaders to bring them in main gtream of

village development.

The general puryose of thias invegtigation was to
test the following gropositiong and postulates :



1.

2¢

e

4.

9

Yersonal, socio—-economic, socio-paychologieal and
communicatlon behavioural pattern of villagers
affect their perceiptibility with regard to role

performance of the village leaders.

The villager will differ in respect of the percep:don

of the local leasder's role performance.

There will be difference in the perception of role
performance of leaders by their followers belonging
t0 specifiec socio~econocumic and gocio-psychological

categoxy.

There will not be gatisfactory perception of role

performance of village leaders.

The above pyostulates and hypotheses are pyresented

and tested in 'null' form in the chapter on the presontation
of findings.

Objectives of the guudy :

Following were the objectives of this sptudy :

General objective ?

To atudy the perception with respect to the role

perfornance of leaders pertaining to the village develop~

ment work by villagers and leaders.
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Seecific objectives

1.

2.

b I

4.

5e

6,

To understand the personal, socio-~economic and

aoclio~pgychological characteristics of the villsgzers.

T0 explicite the role performence of the loeal
leaders in resyect of village develoyment work as
perceived by the villagers.

To findout the nature of agsociation between the
selected personal, socio=-economic and socio=-pmycholo-
#icel characteristics of the villagers and thelr
perception of the role performance of the local

leaders.

70 identify village legders and study their

characteristics.

To assess the role performance of local legders

as yerceived by them.

To study the prodblems encountered by locel leaders
with reapect t0 execution of the villege development
activitieg and t0 assess the golutiong te overcome

the problems encountered by them.

Seope of study 1

The results of the study would be ugeful for

providing a set of guidelines for the local leaderas 0

develop poeitive attitude and to identify their weaknesses

in lepding the develoyment activities of the villagerses
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Thereby they will be in position to perform their role
effectively and to the expected levels of their followers.

Many researches have been go far carried out in the
field of leadershiy. However, few research studies have
been confined to perception of role performance of the
villagers. Thes study would therefore be of immense use
to extension workers, pleannerg, sdminigtretors, social
reformers and research workers in remolding and changing
the working pattern of the rurel leasders particularly in
respect of the village develoymental sltuations which
renained away from the Comrunity Development Programme
sotivities. Subsequently the village leaderghipy if developed
properly would be useful for bringing out the need base
developuental activities in the villages for the welfare

of the rural masses.
ong O udy 3

The present study was restrioted to the villasge
Nidhal. This is the case study and confined to e single
village. The findings emerged out of this study cannot be
generaliged and applied to other villagq situstiong located
in differen socio-economic and aceio-guitural settings.

This study als® would be useful for the areas having sinilar
conditiong. Thie is being the loceliged in nature, for
generaligation and universal ap,lication, the findings will
have 30 be tested in other villeges or in groups of villages.









A oomprehenaive review of literature is necessary
for any pelientific investigation as it givea an idnn gbout
as 0 what work has been dons in the pest on the pubject
of the ptudy. It ale0 helps in delineating the research
area and provides a basisg for lnterpretstion of the
findings of the study.

Leadershiy is an age 0ld phenomenon. However, it
was only in the last three decades that pasychology,scciology
and soclal psychology have attemyted aystematioc studies on
the leaderghip, The review of related investigation ig a
limiting factor pertaining to0 some of the aspects covered
under the present investigation.

For thip present study, a new gpyroach waes followed
t0 gtudy role performance of rursl locel leeders. In nogh
of the leadership investigations lesders were directly
conpldered as the respondents and the results were based
on thelr responges with resyect to gelf assessnent of role
perfornance. In the present investigation, the role
performance of lesders has been studied by assessing the
followers perception. Therefore, substencisl review work
has been the limiting fasgtor of the mtudy. Hence, the
avallable literature on the topic may not have direct

bearing upon the resulis of the study. The review of
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literature pertinent %0 this investigetion has dean
presented in the following categories

I. Role performance of lesders.
II. ~feraonal characteristice of the local leadersg
and thelr followers.
IlI. 3Socio-economic characteristics of leaderg and
their followers.
IV. &Soclo-psychologicel cherscteristics of leaders -
and their followers. '
V. Identification of leaders and their quelities.
Vvi. ~Froblemg encountered by leaders in their role

performance.

Chatterjee ( 1966 ) reyorted that the socio-
yvayochologionl charscterigtics 0of the cooyerative soclety
mnenberg hes significant effect on their role performance.
gingh, ¢t ai. ( 1968 ) indiceted that leeders and non=
leaders differ in their value system g0 far as the
perception of leadershiy ig conocerned. 3ingh, et gl.

( 1970 ) found thet the communicetion of informetion on
improved farm practiices wes nentioconed as the most widely
recognized 'expected roic' of the agricultural leaders, by
the majority of the resyondents in both developed and under

developed villages.
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Weerman ( 1971 ) euphesised that the role performance
of the leaders of the co-~operstive societies depends on
their poolal end paeychological charascteristics. Reddy gt pl.
( 4972 ) resorted that in both the selected progressive and
less yrogressive villeges, there were differences in role
expectetiong of leaders as perceived by leaders and non
leadeérs. In the grogregsive village, there was no agreenent
botwéen leaders and non leaders on the performance of various
roles of leaderas. In the less progressive village, there
was agreement between the leaders and non-leaders on the

role performance by leaders.

Koulack ( 1977 ) reported that slthough all the
grouvy members perceived their situstion as being
ungatisfactory and held out 1little hope for change leadcrs
who were treated in & friendly fashion by outgroups mexzbers
were yerceived as s belng more effective by mexbers of their
own grouys thzn were leaders who were treated in a hogtile

fagphion by out group members. Mahipel snd Rei ( 1980 )

observed that the role performence of the cooyerative
gooclety leaders was psoitively end significastly correlated
with their soclo-econosic statuas, attitude, intereste and
cooperation. Thig implied thet higher the gocio-econonic
statug Of the leaders, more vas toeir favoureble attitudes
towards the villagers, and als¢ there was more interegis
of the leaders in the activitlies of coopyerative socliety
resulting in more cooperation among the leaders gnd the

better role performgnce.



A&e 3

Phe frogramme kveluation Orgenigstion ( 1958 ) in
its study of psnohayats reported that majority of the
members were above 40 years of thelr ege. Salvi and rptil
( 1965 ) obperved that highest proyortion of the leaders
were above 35 years. However, they stated that in the rural
area age ip reapected as & tradition end elderly persouns
have & better chence of sssuming leadership. 3Singh ( 1966 )
noticed that :he age of garpenghag end the contribution in
agriculture develoyment prograume did not show any reletion-
ghip. According to him, the younger snd older ggrpancheg
from the sge grouys of 25 to 40 yemrs and 56 to 70 years
contributed in the agricultursl development programmnes
slightly higher compared %0 those who belonged to middle
age oategory of 41 to 55 years. Chakravarti ( 1965 )
found thet majority of the grampanchaygt members belonged
t0 a age group of 26 to 55 years.

In the case study on functiocning of village panchayats
Ingmdar ( 1967() found that the penchayet wembers varied in
age renging between 21 10 65 years. This range is of lurger
tyvse. Reddy ( 1972 ) stated that majority of the membersg
of yenchayasis were from middle and younger age groups. IRe
Gldef age for leadsrsniy in the villege was slowly loosing
the importance atleast 1n successful pancheysts. Muthayya



16

and Raju ( 1973 ) observed thet higher percentage of elected
leedera of panchayat belonged t0 the gge group of 31 to 40
years while, next higher percentage of the leaders wes

found %0 be in vhe age group of 41 to 50 years. However,
Rani and Pembar ( 1977 ) differ in this regerd. According
40 them, leadersaip is imerged from the older age group.

The age and role performence of the grampanghayel
penbers in villege develoyment ectivities was not associated.
However, younger gapchayat meubers were nore effective than
middle age and older gram panchayet members; Valunj ( 1977 )
gSalunke ( 1972 ) noticed that age of penchaygt members wae
not a determining factor in the level of partieipation in
village develoyment work. ratil ( 1974 ) has also agreed
t0 thig inference. According to him asge of the leaders
haa.nothins $0 do with progressiveness of the village.
Intodia snd Shekawet ( 1980 ) observed that there was no
association between the ags 0f tane respondents and role

perforred by them.

It hag been therefore infered that age of the
leaders and followers has the lesp contribution in the

performance of develoyment roles of the elected or nominated

laadem »

kduegption 3

The study of Toke ( 1965 ) indicated the positive
relgtionghiy between formal eduostion of the members end
the efficiency of Grampgnohaypipe A4 betier educated
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Sarpenche were observed to more effective leader has been
reported by Thorat ( 1968 ). Reddy's study ( 1972 )
indicamted that majority of the grawpanchayes} members were
literstes He opined ﬁhat the people with more education
wvere likely to participate more and decome leaders in social
organization., The literate leadershipy is likely %0 be more
dynanic contributing to the auaeéaa of the panchayat hag
also been reported by bhim,

. Reddy end Sahey ( 1972 ) observed that the faruers
from non-progressive village approsched the leaders t0 &
greater extent for guidance because they were more knowle-
dgeable and more educated. According to Muthayye and Raju
( 1973 ) formasl education facilitated in ocoupying lesdcr-
ship positions in the village. Thombre ( 1976 ) reported
thet most of the members of Grampenchavats had received
their educstion upto primary level. iccording to Bads
( 1977 ) the eanerging leaders come with relatively higher
educational atteinment.

Valun] ( 1977 ) observed that 69 per cent of the
SGrampenchayat menbers were siucated upto primary level.
He concluded that es the level 0f education incoreased the
role performaence of the grampangnaygt members in villgge
develoyment ectivities was also increesed. Intodia and
shaktawat ( 1980 ) reported that educational level of the
resyondents was not associated with their role perceytion
and role perforuance. This snows that educational level

did not help in elthexr of the cases.
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The studies and opinions of the rescarchers in
regycat Of the above study on formal educztion end its
contribution in role performence and exyeciations on the
part of leaders in village development work had been of
affairmative nature. Mogt of them observed that the
formal educetion of the lesders is s yromoting and motiva-
ting factor in respect of role performence of the looal

leaders.

Desai ( 1961 ) steted that the caste ylays a

significent role in determing the nature of leadership in
rural sooiety. However, ratil's ( 1963 ) observations were
not in confirmity in this regard. He found that the caste
did4 not show any relationshipy with leaderg contridbution.
Bhat ( 1967 ) in his study on emerging pattern of

leadershiy in sencheystl Raj set up in liysore Stete found
that the religions and the castes had been the contridbuting
factors in village leadership. According to him,traditional
lesdership in the village was determined by the superiority

of the castes.

The caste otrntifioation restricts inter-stratunm
so0cial movement and communication, The prestiage as well

es family friend leaders were importent ag communicatorage.
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Phe former communicate with lesser number of people bdut
their communicetion was taken seriovusly by the receivers

( Hathur 1967 ). Bsda ( 1977 ) opined that caste
eontinued to be the significaent determinanis of leadership.
An observations of Mighra ( 1977 ) indiceted that panchayat
leaders came mainly from elite cestes. The observation and
stateuents of Bade ( 1977 ) have not been confirmed by :he
gtudy of rarmetua Seran ( 1978 ) According to him, =
pajority of leaders ca&e from intérmediate castes and that
reyresentation from upper castes and lower castes vwas

ayproximately equal.

Darshankar ( 1979 ) stated that 58 per cent of the
resyondents gave no importance t0 castes at the time of
electionss Although ocsste wes not the sole determinang
of lesders, all leaders were belonged to high castesa.
Intodie end Shektawat ( 1980 ) observed that there wes
pignificant assoclation between the cestes of the
sarpsnchpg and taeir role percepytion and performance.
Hence, it was indicated that higher the caste greater the

role perceytion and performancae.

The studies on he caste as one of the pocial
factors indicate that in the modern era of today, the
ceste has been observed to be still the contributing fsetor
in deciding the leadershiy pattern on one hend end the

village develoyuent on the Other.



The gige 0f lend holding is one of the pertinant
econonmic factors of this study. This plays signifioent
role not only in the techno-economic aspects of life of
the ruralities but also 1t has much to do with socisl and
cultural pattern of the village farm families. The revievs
of the investigations on the subject has been presented in
the context t0 land holding pattern and village developuent

ag well aa leadershly atatus.

Deashpande ( 1962 ) stated that fara size was found
t0 be factor eontributing to effectiveness of the leader.
The study of Chakrawarti ( 1965 ) inferred that more than
one third nembers had no lend at all, of thoge who popsessed
the land, majority possessed 6.8 to 13.2 hecteres of land.
ropsession of lend did appear t0 enhance the chance of one

being elected &8s a member of villsge yenchayst.

Krishnaeswami ( 1970 ) stated most of the panchayst
leaders were bilg land holders owning more than 10 acres of
land. Reddy's ( 1972 ) study coneluded thet economie
security plays a pivotal role in the emergence of lesders
in Indian villeges and generslly this economiec security in
rurel areas was provided by land. Majority of the succesaful
members of Grgmpsnghayat had land holding of above 30U acres.
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Hutheyya end Raju ( 1973 ) found that land holding
ves a necessary prerequisite for oscupying leadership
»opitiong 4in the village panchgystg. They observed thet
majority of the garymsnchas had land holding of sbove 10
acres. Obmervationsg of retil ( 1974 ) indioamted that tie
large number of ( vig.,42.55 per cent ) panchayst lesders
vere owning upto 10 acres of operational size of holdings
snd only 23.40 per cent were having 21 scres snd above,
However, there was not significant association between the
size of land holding of penchayst lesders and progressive-
neas of the village. Thombre ( 1976 ) found that most of
the Grasygnoheyat members had lend holding ugto 5 amcres

only.

Valunj ( 1977 ) observed that majority of the
reayondents ( 44.7 per cemt ) hed low lend holdings ( Upto
2 hectares ) while 39.3 end 16.0 per cent of them hgd
mediun ( 2.1 to 6 hectares ) and big ( 6.1 end above
heotares ) land holdings, respectively. gtatistically
highly significant assocliation was observed bhetween
operationgl lend holding and role performance of
Srempanchaypt menbers in village developuent activities.

Soglo-egonomig gtatusg

Reddy and Sahay ( 1972 ) rexarked on the basis of
their study that the fermers of the progressive village
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ayyroached the leaders because they were progressive farmers
with better socio~econouic statuss Salunke ( 1972 ) found
that there was significant association between socio-economie
statug of the panchayat membere end their level of partici-
pation in village development work. Fanchayet members were
represented mogtly by the people of middle socecio~economic
statug. Only 19 per cent were of higher soclo-economic
gtatug and 79 per cent were of middle socio-eoonomic status
and 6 per cent were of lower gogio~econoxic status (Thombare
1967 )» Asccording to Rani and Tamber ( 19?7 ), the sccio=
econoinic stetus did not have any signifie;ht bearing on the
leadership. The observetiong of Valunj ( 1977 ) indiceted
that there was eigniflcoant associstion bctv;;n_|0310~economie
status and role performance of Grampanohayat members in
village develoyment activitiea. The correlation co-efiiclent
of the study indicated that with higher goclo-economiec gtatus
there were more effective graupsnchayat members in villege
develoyment activities.

Intodia and Shaktewat ( 1980 ) obperved that role
perception and role pnrformance‘;;ie independent of the
soglo=econonic status. Nearly 50 per cent of the respondents
from medium status perceived their role about sgricultural
functions of gramyanchavet as low and about the equal
number as high. From smong the garyanchaes even with high
statug, mejority of them had poor perce,tion.



The study of Reddy and Sahay { 1971 ) expliocited
that fermers would like to peek advice end guidance from
the key=sgro~aoccial compopite leaders on sgricultural
develoypment sctivitiess 4coording to Suryavenshi ( 1973 ),
the formal source of informetion of all the leaders was
villege level worker and Block level officers, whils,

informal gources were their neighbours, friends, relatives

end oOther influenclial persons ¢f the villege.

The gtudy of ratil ( 1974 ) showed that there wae
significant assoclation between number of pources of
agricultural information utilized by the panchayat lesders
and the yrogressiveness of the village. Valunj's study
( 1977 ) revealed that majority of the Grampanchayat
menbers ( 95.3 per cent ) mentioned that viliage level
vorker was the most oredible source of information of
improved agricultursl techniques. Seventy six per cent

of them gave second rank to0 Radio / IV ap tne source of

infomat ion, Agricultural kxtension Officers / Blook Officers

and progressive farmers vwere ranked third and fourth gource

of informetion, resyectively.
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gogmopoliteneps

Sen and Roy ( 1967 ) in their nation wide survey
reported that leaders were more aogmopolise than non-lepders.
From the study of Thorst ( 1968 ), it was concluded that
cosu0Oy0Llitenens Of garpapehg that is frequency of oineua
going was related with sdoption of improved sgricultural
ysractices in the villeges. Dubey and Dwivedi ( 1972 )
found thet extension ageney contact was found gignificantly
related with opinion leadershiy characteristics in the
field of agrioulture, animal husbendry and poliiies. Fatil
( 1974 ) stated that cosmopoliteness of :he yanchayat
leaders bas shown a etrong association with the progressive-~
ness 0f the village.

Reddy and Reddy ( 1976 ) found thet non-officielg
of village penchayet had a greater contact with bloeck
functionaries than ordinery villagers both in terms of
number of funstionaries contacted and the frequency of
contacte. Salunkhe end Sawent ( 1975 ) reported that there
existed significant assocciation between copuopoliteness of
the psncheyat mesbers and their level of participation in
village developnent work. Valunj ( 1977 ) observed the
highly significent assoclation between cosmoyocliteness and
role performance of the grampanchsygt members in villa:e
development aoctivities.



Aspirations 1

Dube and Dwivedi ( 1972 ) reported that income
aspirations of the regpondents were found significantly

associasted with the opinion lesdershiy score. The gtudy

of Roy st g+ ( 1968 ) revealed that the income aspirations,
educationsl amspirstions for children had a very high
correlation with the adoption of agricultursel innowvations.
Sinha { 1969 ) found that the socio—econounic status is

clogely asscolated with the asyirations of the famers.

Rogers and Shoemaker ( 1962 ) generaliged that early
adopters had higher aspirationsg for education, occupstion
than late adopters. In the report of the Agrioultural
Economics and agricultural Extengion Research Sub-Committee
of Mahatma shule sgricultural University ( 1973 ), it wes
inferred that the majority of the susll farmers did not
vant their sons t0 be faruers. HMore than 66 per cent of
snell faymers had aspirations about the education of thelr

children upto the high school level and asbout 56 per cent
of them wanted their ohildren to selest the joba like

prisery teachers, village level workers, clerks and soldiers.

Remane ( 1977 ) observed thet the aspirations of the
menber farmers wvas positively releted with the all chenge
aspects Of their life except the appect of economic

explcoitation. MPKV LIBRARY
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The study of Hoy, 8% ale { 1968 ) indicated that
the planning orientation of the famersg wus etrongly
related with the adoption of - grigultural iannovationse
According to ratil ( 1975 ) there wam sicnificant
aseocis+ion between planning orientation of the farmers

end the adoption of the paokages 0f the demonstreted

prectices.

Kemene { 1977 ) observed that fourty eight per cent
nesber farzers vers Oyerating their lands withous plamning
orientation. ¥hile, the average menber faramers had low
ylanning orientation.

He Clelland und Liberman ( 1949 ) proyosed a stuiy
which gave ean evidence of yerceptional defence in
recognition of woprds cannoting fallure among persons heving
relatively low sehlevement motivation scores. Haller (1953)
found that the level of ocougationgl sanlevenent wag
positively correlated with the level of edunational and
ogeuymtional espirations. ratil ( 1976 ) found ouy the
slgnificant sesocistion between ‘he achieveasent mot ivetion

and changeyroneness of the farmers.

tawene ( 1977 ) reyorted that the schlevement
motdvation of the aenber farsers had no relastionship with

the eall changed aspeats of their life,
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Attitude
;podaka ( 1952 ) stated that the uost of the people
who had participated in :he extenpion programme held
favourable attitudes towards work end indicated a depire
to continue the progranme. Ascording to Jaiewal, gt al.
( 197% ) the favourable attitudes of furmers towards change
in 4ifferent aspyects 0f their life had considerable influence
on their innovative behaviour in farming. The trend of
results of the study of Muthayye ( 1971 ) indicated thet
the greater persentage of village leasders had faith in
people but were autooratic in their attitudes.

Reddy and Sahay ( 1973 ) found that sttitudes towerds
high yielding varieties were asgociated with the far
leadership in progressive village. Ramane ( 1977 ) observed
the stetisticelly positive relationshiy between sttitudes
of the member farmers and all the changed aspeots of thely
life due to the cooperative lift irrigation socleties. The
study of rarmatma Saran ( 1978 ) revealed that 75 yer cent
of the respondents thought that the present panchayst lesders
were g00d while they di1d4 not have favourable attitude :oward
politicql leadere.

oodal vigieation ¢

Chaukidar { 1964 ) found thet social participstion
of panchayat wembers in village develoyment work was
contributory faetor to the effective working of penchayats.
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Brar ( 1966 ) found that soeiel partiecipation of sarysuchas
and thelr contribution in agricultural dsvelopment progranmes
were highly related. Phe agtudy of Ram Kumar ( 1974 ) found
that soclal yarticipaetion of the efficient panchayat group
members was significantly more as compared to non-efficieant
panchayet group members. The extent of soocial yu*tiaipaﬁ:ion
wae thup, determinant faetor of efficliency of pancheyetas
According to Thombre ( 1976 )} on sn average panchayss nenbers
participated in not more than two social organizstions.

valunj ( 1977 ) reyorted that social partieipation
and role performance of Grampanohaygt mesbers in villaege
developument activity wes slgnificantly sssociated. He
concluded thet higher the social participation more effective

were the Grampanchayat menbers in village development
activities.

V. Ideniifics pderg e helr gual 2g ¢

Identifigation of leaders ¢

Reddy ( 1966 ) identifled four tyyes of leaders
namely; traditional, ceste, political and functional lesders.
According to Reo ( 1966 ) four tyyes of leaders were existing
in all the villages under study. They were; institutionsal,
syecisl interest, voluntery and professional lsaders. Cut
of these four iyye, institutional lesders were in the
majority and they were canaidercd e8 the villege wide
leaders by the villagers. Ahuja ( 1969 ) pointed out +that

informal lender was acceyted by the community sponteniouply
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and voluntarily.

Sehay ( 1969 ) identified three major patterns of
lesdership in malor and santhal tribes of gantal pargenas
( Bihar ) namely; treditional, emergent and traditional
emergent. Kaushal ( 197G ) utilized sociometrio technigue
and delinated the leaders of village as formal, informal /‘
and potential leaders, reapectively. Reddy and Sshay (1;37‘)
obgerved that the majority of the key leaders in the
villages belonged to agro~social cmtegory. The majority of
the ordinary lesders however were sgricultural leaders and
2lpo informel tyye without holding sny offices in the
organigation.,

Reddy and Mulay ( 1972 ) wsed gocioumetric technique
and ssked all the femily hesds Of the village $0 indicate
leaders in four aress vig., traditional, caste, political
and functional ( faruing ). Thus, they identified twenty
two persons as leaders. Darshankar ( 1979 ) steted that
social end economic factors play an important role in
the seleoction of leaders. Sooial standing of the aspirsnt
for leadershipy was One of the important congiderations
determining the selection of leaders.

Leader H
Alexander ( 1972 ) listed the quelities of the

deénooratic lenders es follovws §
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The leader must have knowledge, insight, confidance .
in his ability, faith in people, oOptiumistic attitude,
proper degree of firmness. He must be little eshead of his

group and should have long term goels and objectives.

Harjinder Singh ( 1968 ) mentioned that the village
people recognize :their leader on different grounds which
ere, free time, good economic copdition, honeasty, popularity,
effective outlook, abllity to settle disyutes, education,
organlging capacity interest, spesking ebility, respyecied
femlly, contact with officlisle end others. According %o
gtogdill ( 1951 ) the average pergon who occupies a position
of leadershipy exceeds the average member of his grouy in
intelegence, scholarship, deyendabllity in exercising
resyonsibilities, ectivity in sociel participation and

socio—~egonomic status.

stogdill ( 1948 ) observed that surgenay, talkaiive-
neas, chesrfulness, geniality, enthusiapm, expressiveness,
alertness snd originality were the tralts contributing o
the leadership. Rahudkay ( 1960 ) found that the factors
contribut ing to the leadershiy were age, education,occupation
caste, lend holding, number of years of residance and
location of lesders house in village. Mighra ( 1970 ) stated
thet sogio=-economic fasctors such as caste, age, education,
farm gslge and group orientetion had definate influence on
leadershiy development.
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Dube ( 1955 ) obperved that leadershipy in villege
deyendg upon the following factors; in order of importence
vig., wealth, family relstion, age, geological position,
personality traits, state of retirement, education, good

conteot and numericel strength of family.

VI. £roblems engountered by the leaderp in thelr
xole performance :

According to Teulat Singh and Shrivastave ( 1969 )
following were the techno-economic problems of local
leaderss This includes the problems of land, tenancy
rigat, power and sgricultural inguts, such as irrigation,
improved seedg, implements and fertiligers, yesticides,

fingnce.

sccording to Mehta ( 1970 ), the condition of
leadershiy is flured. It was not popsible today to find
out one or two big leaders who were scceptable t0 all
different groue and gectiong of community. In the small
village of Rahimabad as many as ten different leaders were
identified. None of them was acceptable t0 the village as
8 whole. The study of Patil ( 1971 ) revealed that there
was significent association between the rural local leaders'
education, location of houge, size of lsnd holding, annual
incomne, tenure in ferming, experience in leadership, sources

of informetion, socisal participstion end the probleus of

rural locel lesders. While the sssociation between rursl
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locel lesder's ange, caste, occupation, size of family,
mode of lesdership origin and extent of their problemg
wes not significant.

socording to Selunke ( 1972 ) the diffioulties

faced by pyenchayest members, in order of importance were :

{. Lack of suffielent finance for develoyment
activities.

2+ Perty spirit in village.

3. Low attendance of the pancheyat memxber during
monthly meetings. ‘

4. Laock of timely hely from Government.

5« Lack of cooperation from members and villagers.

#atil ( 1974 ) obperved that 44.68 per cent pancheyet
leaders perceived factionaslism as the important dbarrier in
the yrogressiveness of Grampgucheyets. Kumer and Rai (1976)
found that, the lack of adequate funds and facilitiles
provided to panchayat, inadequete suyervision and coopersiion
from block officials end selfighness in decision making by
panchayat members were the dominant probieus faced by the
efficient panchayat members.

Valunj { 1977 ) reyorted that Gramyancheyet mesnbers
faced the following difficulties in order of their
importance vis., geographical situstion, negligense by Govi.
sgenoy, factionaliem, huuan lethergy and mental frustration

and castelsu, respyectively.









Fether of nation Mahatma Gendhi sdviced the youths.
de gaid "you yeople are seeing Delhi. Thig ig not India.
G0 t0 the villages; that isg Indie, there in lives the soul
of India%.

with the very statement, the author took the
ingpiration to develop an independent chapter on the
settings of the village where the gresent investigaticn
was carried. Thie approech will be upeful for understanding
the village life where in the leadership pattern hag been

energed out and studied.

The village MNidhal is a typical Indian village as
viewed by Mahatma Gandhi. Thig is the multi-caste village
snd enjoyes self suffigiency in several aspects 0f the

community life. Hindug, Muglimg, Jeing are the three
religious groupys dwell in this village. The village ig of

an averaze sige with a population of 2821 individuals.
Agriculture being the only econoamle ectivity, the villuge
community composed of meinly of the famorn,' agriocultural
labourers and ertisans vig., carpenters, blackamithas, rope

mekers, potmekers and other balutedarsg (occupationsl groups).

Logation ¢

fhe village is situated on the left side of the
Satara sandarpur state highway located about 42 kilometers



MAP OF VILLAGE NIDHAL
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towardse the east of Satera, the digtrict Head Quarters.
The neasrest railway station is Koregaon which 1g about

29 kug. avay from thig village. Administretively though
this village is in the Khatav tgluks, the taluks Head
Quarters is Vadu] which is 11 kms. away towards south-east
of this villege. The village is surrounded by the village
hsmlets nemelyj Xandarwadl, Dharpudi, Darjel and shindewad.
Near-by located other bigger villages are rusegaon, Khetav
and Dehiwadi which are connected by metal roeds from this
villege. There is 0o river in this village, only two
nplgg ( odha ) flow from morth to south. These are on the
eastern and western direotions of the villege and after
erossing 'Darjai' tenk subsequently join +the river 'Yerala'
which is about 8 kmg. towards tae gouthern gide of the
village.

Layout :

The village can be categorized gg nucliated cum
scattered type of the village. It is constituted by 599
house holds of whiech BBBii:eated in the main campus named

as Nidhal. Remalning houges ere scattered around this

main campus depending upyon :he owners suitebllity of
cultivation of land and celled as ‘ygdieg / vagties'

( hamlets ) deyending upon the sernsmes of the house
holders living in that logality. Such scattered house holdsg
are given in the Table 1.



Raxver yane of Hanlet House Holde
R Katalgewadi 102
2. Dhangsarwadi 25
Be Ghadge Vasti ‘ 10
4. ghinde Gota [
5. Shinde Gota 10
6. Mali Vastli 5
Te Bormala 18
8. Ramoshi Vasti . 1
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Though totel houses in villege are 593, the total
house holds are 564, becauss 35 house holders have houses
in these localities as well ss in the wmain campus of Nidhal.
Phe mein village campus has been located traditicnal way.
The settlenents of villagers are indicated in the map with
legend. Ag we enter into the village from the southern
side by the spyroach road, the main 'pet' ( street ) goes
stralght t0 north then takes turn to the weat upto the
maruti ( God of Shakti called as Henuman, Balbhim, Vayuputras)
tempgles The panchayat office ( ghswadli ) is centrally
located on this street. This street hes congiderable
importence in the life of villasers. The shopping centers,

* Source - Ferm - 'A' of village grampanchayat.
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gagwdd end ville e teuyles are loceted by the sidesg of
this sitreet. 7The villasze 1p aleo divided into two parts

by the villagers and these yarts are locally nsmed gs
Yarchi 4d1 and ghalghd 4li. Yarehi All meent by upyer lane
and Kihaldani All meant by lower lane.

Harstbe families stey in the centre of the villege

and gurrounded by other caste grouys as 'mangweds,gohsnbiar

uada to the east, fgliweda, imubar ( Blackenith ) ypds,
g 10 the weeat and Sgharweds to the south. Other

zinor csstes dwell goasttered ways in the village. 7The

prisary school is located towardsg the northern end of the
viliagee The secondary sohool is housed in the Yitiobm
and Marugl temyles &s well as neighbouring houges. This
indicates that sochool bulldings are not owned by the
institute and yrivately located st different privete /
sublie house holdse Phe sohool agccomodation ig one of the
major yroblezs of the village, Village is yrovided wiih
pudblic vellg, for 4rinking water, one logated at the
weatern end end other ot the eastern end of the villagges

ceaele of Nidhal !

£e0ple of tue village Nidhel exhibit the jure
behavioursl pattern of Mabarsshirians. Hence, it will be
appyropriste to deyiot the portriast of Mahasrasatrhans in
general. In this context Chineage yilligrim Hiu plseng
desoribed the behavioural pattern of the tyyical
Hahargahtrians as under ; "T'he soll is rich and fertile,

NV,



37

it is regularly cultivated snd very productive. The
climate is bot; the digyoaition of the people is honest
and gimple, they are tall of stature, and of g stem,
vindicative charscter. 7T0 their benefactors they are
greateful t0 their enemies relentless. If they are insulted,
they will risk their lives to avenge themngelves. If they
are agked to help one in distress, they will forget theu-
selves in their haste to render sssistance. If they are
going to seek revenge, they first give their enemy warning;
then each being armed, they attack ssch other with spesrs.
When one tumns to flee, the other pursues him but they do
not kill a man who submite. If a genersl losses a battle
they do not infliet punishment, but pyresent him with
women's clothes, and 80 he is driven t0 geek death for
himpelf. The country provides for a band of champine to
the number 0f eseversl hundred™, Thig behavioural pattern
was Observed by the chinease pilligrim for the genturies
paste Now a days due to modernisation there is soelial and
egoncmic change end the above pattern has been wltered to

a greate extent.

Based on the 1961 censug, the total population of
the village was 2821 individuala, consisting of 1362 males
and 1459 females. There are 599 houge holds of which three
are myalimg and one ig Jaing. It indicates that 99 per cent
of the villege people are Hindy by religion. Hindug are
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divided into different caste groups. The castewise
distribution of village houge holds 1s given in the Table~2.

Table = 2 :
sr. Caste  Number of  : Sr. Caste  Kusber of
No, . Eogs: Eoid:.-:.ﬂs.” e . &o&ss Eoid:
"4« HMaratha 358 14.  sutar 4

2¢ Mall 32 15. £erit 3

3. Remoshi 28 16, tuslime 3

4. Mang 27 7. gonar 2

%, Dhangar 26 18. Beldar 2

6. KNhavi 23 19. Gujar 1

7. lMehar 23 20. Gurav 1

8: Chembhar 20 21« Dawari 1

9. Lohar 1 22. Nandiwala 1

10. EKumbbar 1 23+ Bhat

11. Brahmin 6 24. Teli 1

12, Gosgavi 6 25, Kaikedi 1

13  Vani 5
e 7
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It is indicated from the table 2 that the Hindn
villege community has been comyriged of 23 different castes
of which Maratha casste is & dominant one, followed by the

castes namely; }Mali, Rauoshi,» Meng, Dhenger and Chembhar
having nearly sbout equel number Of house holds; while

* gource -~ Form No.8 of village penchayat.
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remaining cestes are in minority. Though totsl mumber

of house holds are 599, there are 749 lznd holders

( Ehgteder ) of which 496 are small farmers. Due %o
multicaste structure of the village, barter aystem is

still existing. The Carpenter, blecksmitha, potters,

rope makers, barber, washeérman and Rgmoghies are the castes
who render gervices on the basis of payment in kindg. The
contraect service to the femilieg of msjor caste group has
been decided traditionally and is continued generstions
togethers This type of service is known es Bplutedari.

Languaze of people ¢

Villagers uge for inter-ypersonal communication the
local language known as Mgragthl which is the major spoken
end written language 0f the State of Maharsshtra., However,
the tone and uge 0f the siress on sentences and words while
apeaking to others is typical based on areca influence.

This tone of spoken language related to gsentences; or words
by people ia known ap Faterld or Mgndeghi 1angnag§. On the
basie of tone of language spoken by an individual, he is
recognised as the person belonging to particular locality
of the distrioct and the State. This locale of the State
is known as ngjh and people of thig trmct are known as

Deabl manas who speak Deghi Marathi Bheghg. The muslim

familieg alsod tzy t0 spesk 'Urdu' and Hindl in aﬁditian
t0 Mareihi+. Xaiksdies and Reldarm sivesk loocal dilects
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called Kelkadl and beldari lgngueges; resyectively.

The same pattern of dresses and ornaments %0 which
peoyle of Maharashtra doth mele and female are acostumed
has been followed with more or less differences in this
villeze depending upon the local differences. Average
males o0f the village who are in advance in the gge put on
turban leeslly known as Egtke. These turbans are of varying
coloured cloths of nine yarde in length. However, the
mogt used and liked colours are pink or rossy, yellow end
green coloured turbars. Generally adults with robust body

Wrestlara use kepari colour made of locel minarals and
#0il golour thet is 'Kgu'. Rich people use turban made
up of ellk cloth known as 'Koghyg' or Zgri gatks which
wvag moet popular and accepted by people of Masharaghtra
during the Marathe kingdom of Shri Chhetraspati Shivajl
Haharaj and was considered as significant symbol of braveness.
Younger generation gave up the idema of weesring the turbans
and weer a whléc or coloured ceys. These ceys are made up

either of khadi or woolen cloths.

The shirts the males weer also of varying fashions.
the 0ld people above 60 years of their age, uase a typical
feshioned shirte without collar or with simple ecoller.

The last genersticn people uged to wear Bgra-Bandi s kind
of shirt without buttons but tied with twelve cloth nude
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strings. OThis faeshion of wearing Bara-bkendi is noy

digay,eared, The underwears Qseﬂ by adult meles are known
a8 Kopxd or Dandii ( Baniyana,). This 18 @ typlcal half
phirt generally made up of cosrse cloth known as manchay
Lka%s the cloth vhick vas yrepered at the time of British
regim at Manchestar cloth millp of Brit@én. This is now
srepared hy Indien cloth milla.

The Dhoil of nine yards in length snd of varying
textures are used by the pecple. Most prefered Dhoil is
mede uy of Masrrayee cloth and uged hy'rieh seople. The
under wears which are used by peoyle locally known as
'LADKOYR' Of coloured or white cloth. Thess lgngotas or
Jangyas ere accepted by young sters endvrestlera. At
present younger educated male generation follow the modern
fashion of dress which consists of lghangs ©or paylamg
and manselas or pants snd sbirts without any head wesra.

Instend they posses tauvels of different colours oalled

as fungd.

The dress of female folk comyriped of a sari and
gholi ( blouge ). The garies are known as Lugdi mede of
variety types of textured clothse. Based on texture, ty.e
of weaving and colours saries are popularly known as
Irkglies, Ichalkarnii snd ghaluge. The ghglug sre made up
of sllk gloth and posses difrferent feshion borders and
pari snds known as padarp. The saries with different end

borders are locally known es Toppadri eeries. The word



42

undar bas been also culturally acceyted by female folk.
Yhen a young girl reacheg puberty, then that girl is
recognined as 8 gadar received or pader possessed girl.

It means people accept thip girlku nerriasgeable one.
Rich femeles vear saries of good textures snd poor one
wears guti saries. These saries are poyularily known as
Dhaduti Loogeli. The word Loogdi has also a ocultural bass.

The blouse known ag 'gholi’ is generally made of
half yard cloth cut into different pleces and stiched.
The stiched gholi is of typical Maharashirian womans breast
wears posses trangle ocloth for armm pits known as kgll .
The ubliar a perpesndicular choll cloth i1s stiched in guch
e fashion that can be well fitted to a womens' body with
typicel naught. These cholies are known as Xghiaki,
£hulkadd or Khadi+ Thease are without buttons or with
buttons on front or bagkside body of a women. The kind of
gholies stiched with small round mirrors possess a typical
fashion stiching (_Kegudg ) are known es 'lynsysghi gholl’
which is generslly liked by adoleccns ladies to exhibit
their youthfulness which is most motivetional one for young
adolgcc: boyss Romentically “Iya

uged in narathli songs known as '_awani' to indicate that
8 girl wearing this cloth is young attractive and always
@ dgy dreamer with regpect to her youthfulness and

attractiveness. Sochool going girls weer different faghioned
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frogks known as Zarker - polkp ( skirt and blouse ). The

saries known as ghalu and pgithani are yut on at the
tine of marrisge ceremonies and festivals. Modern faghion

of gix yard sarles have also been ugsed by young women.

Sxuazents ¢

Generally male folk wear less ornaments. Freviocusly
ear rings known as Bali made up of gold and pearl andvrigi-
rings nade of cilier or g0ld were the ornamentss The
silver made belts and gold made chalns are the ornsments
accepted by Males. A black silk string with gold or sllver
made sguare pieces known as '£eii’, carved on it & plcture
of shaizti~Devta of Hanuman, éastly used by young beys.
However, this fashion hes now gone pway. Now meles weer

g0ld made rings of different fashiong but mogtly a simple
ring known as ‘jedhgni' are uped.

In regard to women they poseess more likings of
&old made ornsmanta; The richness 0f the women depends
upon the pyossession of the golden ornaments. The mosgt
gecred ornament of married girl or women is 'igni Kengal
Sutrg's an ornament symbolipes a sign of married women.
It is & symbol of 'ﬁgg:hgggx;‘. The Kuxkum applied on
the fore head is algo & symnbol of saubhagye. Women glao
put on silver rings in the second foot fingers known as
' jodgui'. Another sccepted gold made ornaments are locally

known s 'Gargoold’. ‘Yejarteek', 'futgli-malg. These are
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the different tyyes of necklessess of woman. They wecr
earrings of different tyyes known s&s Bugmdees Kudess,
which are screw fitted gold or silver made earrings known
as Kalpg vut on upyer part of the ears. |

The nose wears are called as Chupkl and Ngtha, made
up of gold snd pearls. ‘Kolhepurigal' is another most
popular neckless liked by ladies. The bangles made of
glass, gold or silver are alpo used., The glass made bangles

bangles are put on by bride. The gold made bangles are
locally known as Bangdyas, 2atlya, lode, Lhude, etc. The
silver made foot wear ornacents of ladies are locally known
as Sakhslys or Tode of half to a killogram weight, Mpgolys
( fish shzyed ) Angots and Kgprangli rings. A silver made
wveast belt known as Ksmar patis vas aleo mostly uped by

young women.

These gold and silver made Ornmments &re put on an

ooccagion of festivals end marriages. Vvhen a women put on
all ornaments then she is said to look like 'Gauri' or
‘Laksbnl’ a goddess of wealth.

The village culture 1g based on Hindu philosephy
end ideals. The people worghip the gods and godessges either
at their homes irdividually or by going to the temples of
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the villege on syecified deays, in group or with femilies.

Any typicel Msherashtra village has a religious inptitutes
which mainly focus on praye and worship idols of God and
Godesses as yer the rituals of the culture. The present

village is not exoeption to this.

There are nine tenples of the Gods and Godesaes
to0 whom pecple worship end pray. These tenples are of God
Maruti known as Hanuuan, Balbhim, a God of sShakti and
Brhameacharye end Bhekta Of Ram and Site. God Vitoda is a
avatara of God Vighnu. ['he Bhagwat cult people pray God
vithoba~Rukmini that is Laxmi~Narayan. The main piligrims
of this God and Godess are organised at randharpur, the
religiousg holley place t0 which people of village known
ss Yorkari, visits two times in @ year thet is on

Lyekadsshig of Hindu months of jshgdhe and Eertik. These
visits for worehiy are known as Aghadhi-Kertiki weri.

worghip in Vittodba temple of the village and sing songs
with typical musical instruments likes Tal and grudungs,
celled as Bhajan means Bhaktl, a kind of worship.

God Shivas temple of the village is known as
Mahedeo which is located outside of the village towarda
western side. The people worship shivae on Monday and
Shiveretri, the night of shiva. The kul dalwat of Marsthas
and other castes is Jyotiba which ig algo awatar of Shiva.
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feople pray and worshipy this God on occesion of festivals
and marriages. Newly wedded couple is suppomed to pray
in theilr wedding dress and other ornamenta known as
‘Bagiing'. The Goddesses namely Marriai, Lammial, HMalal
and God Mhasbha, & security God of ghosis are worshiped
by lower cuzste people by ysying vietims of cocks and the
egss of hense on occasion of festivals end mogtly on
Asaveshya and friday.

The villagers organige an annual village fair
in the Hindu month of Chygitrs Shudhs Aahtemi. It is
celebrated with the worship of God Henumsn, wreatling
competitions and with other enterteinment activities as
cinena, drema, Loknatys, ete, Qther feativals known ag
Janmaghtani, Savata Mell birth day, Vijaye Dashmi, Holi day
known ag shimgs and cother common festivals are obsexrved
by pecple where males are ypredominsnt participants. There
are algo lzdies festival daye locally known as NHaversire
of Godess Kelimate ( Durge ), Senkrant, Negepsnohami - an
occasions when married women folk have gathering and exchange
of Saubhpgvs ( ygn ). Items like Halsdi-iumkum and some
occesiong bangles too are offered. On tnese featival days
newly narried girls return back to tBeir parents house znd
all such ladies who had a friendship narrate their married
life to each other. Exchange of ideas are the main thece

of such occasgsions for successful merried life.
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Un certain religioug days and even in monthg veoule
use t0 read religious literature known es Granthags, namalyg>
Bamayan, ganday rratap, Hard srates, Bhagwat Qits or
Dnyaneshygri sand gethp of Sant Tukaram. Following table
depicts the festivals Observed by people of the village

on certaln occecasions.

Jable ~ 3
she villags
ST ﬂame of the feptival : Hindn month : Rituels of thé
Ko. : and 3
tNakshtra days: Festivals. ‘
1e 2. -5 4.
te Gudi Padwa Chaitra 4 New Hindu Year day
shudhg=-1
2. Rasnaveami Chaltra Birth dey of Lord Rana.
shudha~=9
3+ Hanuman Jayanti Chaitre Birth dey of
shudha=15 God Henuman,
4. Arkphay Tritie Vaishakh Holley day to start
Shudha=3 any new aotivity.
5. Maha Shivaratra Jyeshta woraship of
Krishna~13 God Shiva.
6. Wat gavitrd Jyeshta Worship of Baniyan
rorima ghudha=1% tree by married youen.
7. Fola (Bendur) Ashad Bull and Bullocks
are worshiped.
8. Nagapanchami Shravan Worship of Nag
Shudha=-5 (Snake particularly
CObl‘a) .
9. Rakghe bendhan 3hraven Tieing of Rakhi

Shudhe~15 (holley string) by
gigter t0 her brother
g saymbol of security.
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1 F'4 3 4
10+ Ferli rornima Shrevan Coeonuts are offered
Krighna-8 to sea.
1t. shraveni Somawsr/ Shraven Feople worship Gods
Shaniwvar and observe fast
for a day.
{12. Ganesh Chaturthi Bhadrayad Birth day of Lord

Shudha~4 Ganesha, Fe0ple worship
Ganesha for 10 dmyse

&t home.
13. Anant Chaturdashi Bhadragad It is the end of Hen
Shudha~14 QAdsys worshlp to God
Genesha.
14. Gaori ruja Bhadrayad Worship of Goddess

shudhe~3 the sister of Lord
. Ganesha by married
wonen.

15« Dashra Ashwin reople cross the
( vijaya = Dashmi ) Shudha=10 boundary of their
loeality and obgerve
symbol day of conguers

16, Diwall Ashvin worship of the
Krighna=15 Goddess of wealth
%ami‘. :
17. Bhaubi} Kartik Sister honour her

Shudha~2 brother as & synbol
of security.

18. Makar Sankrant Margahirsha Sun moves towards
| Shudhe~9 equator.
19. Reth Saptemi Magh It is a belief that
Shudhg-7 sun rides on the Ratha.
(avesicls drawn by

seven horses) women
worship Sun.

20. Holi (shimga) Phalgun Celebration of the
Shudha=15 end of winter geason
{the lagt festivel
of Hindu calander year)

~
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The festivals observed by mualims sre Remjen, Id4
and iiocharam. For worshipy of the God, liuslim families
viplt wogque known as peer. A special festival is arranged
vhere in both Hindu and Muelim participste.

Conteck with ouygide yoxid :

People of thls vilimge have more numerous and intimate
gontects with the people in neighbouring villages vig.,
sandarwadi, ﬁharyudi._fusesaon. Khatav end Veduj. Most of
their relstives stey in these nearby villages. Matrimonial
relations are slso preferred in thege villages. Feople
algo viplt these neighbouring villages for purchasing snd
selling the agricultural ccammodities on the market days,
for getting medical help and vigiting verious Government
offices like, Block Headquarters, Courts, etcs. The
village ig connected with these neighbouring villages
bj the metel as well as kagha roads. gtete trangport buges
»ly between the rusegaon and Dahiwedi all round the year.
!here are nine 5.7« buses going up and down in a day sterting
from 08430 aems to 07.30 pennes There is also seasonal huge
sérvice t0 villages namely, Vaduj, Khatav and Malwaedi. The
nearest rollway station ig Koregaon. There is deily postal
service in the village snd the nearest telegra hic offices
sre rusegaon and Khatave Most of the people from the
villege aesaonglly migrete to Bombay for sesking jobs. The
villege played slgnificant role t0 render national defence

pervices through military forsce.
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Service agencieg ¢

The village has educational fgeilities upto the
tenth standard. The primary school was establighed geveniy
five years before in the year 1905. It has accommodation
in & separate building. There are alao primary schools
( upto 4th standard ) at the sosttered localities viz.,
et Dhangarwadl and Ketalegewadl. Total strength of students
and staff ie given in the Table 4.

fable = 4 ¢ 4 ool ‘ looglitieg*
Sr. Locality Total Girls Boys Teachers
No. gtudents
t. Nidhal 352 151 281 8
2, Xatalge . di T0 25 45 2
%» Dhangeurwaedi 13 5 8 1
Total 435 184 334 11

“‘--~-~‘--‘--‘ﬂ*“--ﬂ-““"”““W-u

The secondary school naned as Henunan Vidhysleys,
Nidhal was establighed in the year 1964. It hses six clesses
conapisting of 5th to 10th ptandsrd. Totael strength of
gtudents is 304 of which 94 are girl students. In all 16
teachers run -he school. Condition of the buillding of the
pecondary school i1e worst. It hes no accommodation facilities.
Classes are conducted in temples and yrivate houses. Unly
office and staff room has been yrovided hy village panchayat.

#* Jourgg ¢ ~ idarshe Takhte of village panchayet.
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The village hag postal service through sub=post
office which is establighed in the year 1967. There are
no indeyendent medical faeclilities in the villgge« Therefore,
dootors vieit to the village from neighbouring big villages.
There is no veterinary digpensary. Villagers have t0 go
to Fusegeon or Khetav for the veterinary aids for thelr
animalp. The village ig under the juriediotion of gpolice
station, Yusegaon. The Talathi of the village has his
Head (uarters at the Xatgun. The village hes its villigge
panchayet whioh was establighed in the year 1932, It has
slso co=operative gociety, the function of which is not
adequately attended. A oco-operative dairy has been recently
established. VWeekly market day of -he village is on Friday.
Phip market was started in the year 1965. Lhight grossorry
shops are providing essential commodities for the peocple,
There are two cloth stores and six tallors try to fulfil
the need of people. Three floor mills and one chilli
powder machine are available for yroviding the services

to peogle. Village has been electrified recently.

giimate and rainfall 3

The climate of the village is characterised by
mild winters and hot dry spummers. The climate 1s sultzcble
for growing kherif as well as rabl oroys. 4innu:’ aversge
rainfall of the villsse is 400 mm. Ralng ordinarily
conmence by the middle of June and most of the raing ers
regeived during the months of July t0 Seytember. Ooccasional
cyclonic shower destroy the ragbi Jowar et the maturity



52

stage. The wind veloclty is also highest during the monthas
of April snd May of the yeer.

fopogravhy end gollg !
The geographical area of the village 1s four square
km. The northern and western sides are hilly and general
topograyhy of tne village 1s undualating having general
slope from north to south. Due t0 famines and deforestation
all these hills are wvithout vegitation. These hill slopes
are poyulsrly known as Khgrped - a hills of rocks and stones.
The erea of gnia village has been divided in to aifferent
pectors by the Setara rYandarpur State High way and by various
angll 2nd big 'nelas', called as Qdhgs. The different parta
or sectors are locelly named as Bguandsra, Dhumerdsls, £83ars
Inam, Savi, EKhop, Mbarki, etc. These nanes are given on the

basis 0f ownershiy of land and locations.

Ares of the villa.e possepses different types of
golle. Hajor yortion of the area conaists of lighter tyye
of soils. The soils are shallow in depth poor in texture
and orgenic matters but well drained. The other types of
goile are medium black, brownish blaok gnd red soils which
are evellable in smell valleys and at slopes of hills, The
area of the villsge is drought prone whicsh receives scanty

and irregular preciapitation.



Agrioulture
Lo uiilisssion ¢

The land utiligation pattern of village 1s given

in the Table 5.

Ieble - 5 3 Land ugiligetion

Lend utiligation decteres
petiern

Iotalk area 3371.58

Guliivable 2690.97
Reinfed 1515.73
Irrigated 175. 24
Well 4rrigated T4.5

Bandara irrigated 10119
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Land utiligstion Hechares

L 2 4

NS A
Non-gultivable 680,61
Forest 308.19
Fastures 18.12
Village houses 10.90
Roads | 9465
Streamg 4.88

smaghan (Graveyard) 1.28
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Though the area under forest is 308,12 hectares, it

i1ig obpserved that mopt of this

without any trees and shrubs.

Irrication regources

The wells are the main

by farmers of the village.

ares is barren, eroded and

source of irrigation used

There are 62 wellg®** in village

of which 50 are ugeful for irrigation. Mogt of these wellp

# source ¢ Form No.t1 of village panchayat.

»% gource : Form No.18 of village panchayet.
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are uped as seasonsl irrigation sources $o give protective
irrigation to orops lise Joxer, whest, gram, onions,
ehillies and other vegetables. The sources t0 lift the
vater are nhotg end pumps. I[he number of oil engine punyp
is 32. There are two yercolation tankes and four bandaras
constructed on the two nales. There is least possibiliiy
of developing any other source for irrigation. There is
ong lift irrigation scheme recently established for
irrigating 11 acres of land.

gropuing pettern

The kharif and rabl are the two major crop seasons
of the year. During the kharif all the cultivable land is
brought under oultivation of kbherif oropas euch as Bajari,
hybrid jowar., french been, groundaut, cotton, gfur, blaeck
grail, aeaa&mum, cowyea, mung, maize, corrinder. In the
zabi season only irrigsted area reuaing under cultdvation
of crops like Rabl joyar, wheat, gram, safflower. During
the surmer only groundnut and some gegetables like onion,
chillies, brinjal, sweet potato, cucumber amd ridge gourds
are growne. Double cropying’is yracticed on the assured
irrigated lends. Lcerage undcr different corops 1is given

in Table 6,
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Crops Hectares : Crops Hectares
Kharif Bejera 989,37 Rice 4.16
Jower Kharif 292.81 lnige 9430
and rabi

Wheat 37.22 sugarcene ' 1.14
Prenchbean(Kharif) 23.00 Gram 11.9

Animal Hugbandyy 3
Distribution of the village animal population is
given in Table 7.

Table - 7 : g;.;;iha;;gg of villiace gnimal population #**
Type of enimal Number : Tyye of animel  Number
Cow 432 Sheeps 457
She buffelow 364 Zoultry birds 1524
goate 500

Total 3443
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Most of the fermers adopt traditionsl enimel
menggenent practices in respect of their cattles. The

gource of animel energy are uged gs farm power in respect

* gourge 3 Form No.13 of revenue record of village.
»e Source ¢ Cattle Census, 1976.
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of bullocks end milk, meat wool eto. in resyect of cows,
buffaloes, sheeys and goats, respectively. There is
scope for taking up develoyment progrsmmes in respyect of
snimal breeding for the economic develogment.

Seaial _stiructurs @

Various Institutions and orgonizations in the
villege facilitetes the develoyment of community life of
the viilagera. The grampgnahepvgt, villsge school, vivid
cooperative soclety, delry cooperative soclety are the
formal socliel institut ionsg rendering pervices to communi:y.
The Gremyenchayat has beeén establighed on 25th Qetober of
1932, Its membership is nov eleven including garpangha

and deputy garpangha. One gramgevgk is provided as village
panchayet secretary.

The only sconomic organigation establighed in the
village is vivid ( multi-purpose ) cooperative goolety
which now resained defunct for years ¢0gcther. The deiry
cooperative 1g established in 1980 with 1ts 20 nembers.
The very purpose of this society 1s collection of milk %o
supply it to the dairy federation of the taluka. Jhajigni
Mandal an?® Tarup gandgl are other socisl organisations of
the villpge.

The wordiec picture of the vlillage under the ptudy
indicates the tyyieal tyyology of the villagers in parti-
cular and village as a symbol of sogio-esomomic and
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cultural locele of the tract. The dwellers of the village
are economicelly, educationally and politically backwards.
Younger generation of the villege migrates for seeking jobs
mainly at Bombay, the induptrial centre and Head Quarters
of the State cepital. Joining military, police, transpors

services ere teken as yride by dwellers.

Majorivty of the familiea sre with less appirstions
of their life carerrs and development due 10 genersl
backwerdness. They were led by traditional leaders,
generations togsther. The standard of living of the people
oan be stated below average. Under the situetion develoumenta
attitude of the peoyple has been observed to be negative. The
production of agricultural commodities is far below than the

average of the digtrict end State. Thereby migration for
outside jobs 1ia the regular feature of the youngeters and

their migration has been expected ag desirable by elders
of their femilleas.

The village a8 such can be stated as traditional
ngture with no gcienticign, Hence, community development

progranne impact is not visible to the expected level.









CHASTER-IV
MATHODOLOGY

The methodology of the study hes bveen narrsted with
respsct t0 the locale of the research project; construction
of informgtion schedule, method used for gelection of
resyondent s, the develoyment of the measures for concepts
and variables under study and the use of statisiical
technigues and / or tools. The detalls of procedure used

in thim study hes been given hereunder ;

The present lnvestigetion was underteken in the
purpogively selected village namely 'Nidhal', the student
author's native where he lived hig life for more than iwo
decades, He could developed o kind of experience in all
wvalkg of 1ife of this particular village. The village
Nidhel is s typical Indian villege of the Khatav taluke of
the Satsras distriet in Mahgreshtra State.

The taluke Heed Quarters of the Khatev tehasil ig
Vaduj snd the village is situsted 11 km. to the north-west
diregtion 62 the Head GQuarters. This village 1s 42 Kn.
towards the eastern glde from the district Head Quarters

nanely; Satara.

The village is on the Satera - randharpur Stete
High ways It is bounded by randhewadil a hemlet and Shirvaeli
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another hamlet of the Man taluka of Satura distriet towards
the easgt and north sides, respyectively. Dharpudi and
Shindewadl of the Khatav tshsil are situsted to the gouth

and western sideg of village, respectively. In short, thips
village is bounded by the geograyhical and revenue boundaries
of hamlets. Thus, mogt of the inter-actions of the people

of thess hamlets, soclielly, economically and culturslly are
with the villagers of tne villsge under study. The deteziled
setting of the village locale has been described in the
seperat e chapter on yortreite of the village.

Ihe Sample :

A ligt of the house holds from the village Nidhal was
obtained from the office of the village level worker. The
liat of these house holds wees srranged alyhsbetically and
according t0 caste structure in order 1o have fair
reyrepentation to0 all the castes in the sanple. Twenty
per cent sample of resyondents vas drawn randomly by
selecting every fifth house hold from esch of %the caste
&rouy .« iowever, where a caste had less than five families
in the village ( See Table -~ 2 ) one of house holds was
pelected in order to give representation to each ecaste.
Qut of 564 houge holdsg, 120 resyondents have beeén selecied
for the study. Though the 20 per cent sample conptitutes
{113 house holds, the gample number was more than 20 per
cent tnaf ig around 2% per cent.
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The villege caste number is confined to 25 different
castes. Those are generally available in fairly big siged
village. ZHoreover, the most of the caste house holds were
confined to Balutedari syetem which is basged on scrvicé
occuyation of the village. However, at present the service
occupation 1g not gtrictly observed by the yresent |
gensraticn. The very purpose of sample selection for the
study was thet the leadership patiern and exyected roles
on the part of leaders still confined t0 caste groups.
Hence, the caste as the basie has been considered sppropriaste
to study the leadership pattern snd the role expectance of
the leaders by their followers. Actuslly {17 respondents
could be interviewed because rest of the res,ondents were

out of the village.

Depigning of Interview Sohedule ¢

ifter developing & freme work of the atudy and

keeying in view the general and specific objectives of :‘he
study, two interview schedules were developed. One schedule

was constructed for interviewing the village followers and

another schedule was yrepared for self assessuent of loceal

leaders in resyect of their role performance in village

develoyment worke.

The gchedule designed for interviewing the village
followers peleoted under thig gtudy, was divided into two
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parts. Fasrt~7 was congtructed in order $0 geek infomation
about tne cheracteristica of the villegers. This part of

the schedule also weas consisted of questions for identifying
local leaders of different developuental sctivities
gonceptualised under tne viilage develoyment programue of

the community develoyment apyroach. The pointeg end the
ptatenents On perception of villeger sbout the yole
per.oruance of their leaders were developed end included in
the schedule. These statements were based on the nature and
nunber Of village develoyment mctivitiea ( Appendix~I ).

The second schedule was congtructed te secure tne informajion
on charscteriptice and attributes of the looal leadern, their
role performaunce and extent of yroblems encountered by them

in pleying the leadershipy roles. (Appendix-II).
4 A hedule :

Before flnaliging the interview schedules, thege
were tested by interviewing ten villagers and five local
leaders from the nearby village. Suitable modifications
were nude in the echedule 80 as 0 enable the author to
extract the relevant information and dets required for the

study.

The suthor personelly interviewed 117 villagers and
twelve local lesdera. The objectives of the viait t0 the
vilinge snd date colleotion were exyluined %o the
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interviewees after establisning the good repport. The
resyondent s were convingced about the utility of the study
end 28 a result of this and on the basis of assurance given
t0 them %0 keep the zgiven information confidential, they
gave unhibitated kind of responses t0 the questions reiged
and gtatenents exposed. Thig helped the muthor to record
relevant and pertinent dats in the schedule. In the process
of interviewing the resjyondents the free dislogue in marsthi
local language was maintained.

Dupation of the field g:udy @
The work of intervieweelng the respondents was
sterted in the first week of January, 1981 end was completed

at she end of gecond week of February, 1381,

Somellasdon of the datg ¢

whenever neceseary the qualitstive data wvere
quantified with the hely of spyeclial messures developed in
respect of selected variablea under study. The data end
relevant information was sultabdbly coded and was quantified
in terms of scores, percenteges and the frequencies and was
tabuleted in prizary end secondary types of tebles. The
quantification of deta was used for confirming the sssocia~-

tionghips among the veriables under study.



For any seclentific study, may be in the areas of
yhysical soiences, bio~logical sciencea and social eciences
an invegtige.or of the regearch yroject mexes his scientifie
statesents end the comrents on “he basis of hig obpervetions,
sxperiances and the data are generally obtained for the
purposes, The problem of meseurenent in most of the biolo-
glcal studies as well as physical studies are avallable
for him +0 process his data and he can very well use the
gane for recording his observations, data processing and
interpretations. However, it is not the case with respyect
to the research areas of social sciences. The scientiat
will have to develop the measures for his research prodlen
both at conceptunl as well as oyerational levelg.(ongidering
this, the operational messures for the various coneepts and
varisbles under thig investigation have been developed and
uged for date gresentation and interpretetion. The
oyerational nmeasures in respect of the veriables under this
study have, therefore, besn developed and described according

t0 variasbles as follows ¢

selegted varipbleg of the gtudy !
I. Indevendent Veriableg
Age :

All the followers according to thely chronologicel
age were classified into three grouys vis;
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1) 21 to 35 years,

ii. 36 to 50 years and
1ii. 51 and above upto 90 yesrs.

Eormal kdugation

iecording to the formal education of the respondentg

they were grouped into <he following four categorieg.

i. Ho formal education -~ Illiters:e

11i. tducated wyto fourth standardi -~ srirery
iii., Formal schooling standards

betwesn 1ifth *9 seveath =~ iddle
iv) 4bove geventh standards to -  Secondary
tenth standard. education.
3 j i 3

The respoudenis cn the basis Of thelr land hclding
wvere clagsified into the folluwing land hoiding omtegories.
1. Upto 2 heclares - amell ferrers
ii. 2.1 to 4 becteres « Meddun feruers
i1i. 4.1 Lectares end adbove « [ig fearrers.
Laale ¢
PThe reapondents were clessified on the baeie of
their cestes into the followlng categories viz.,
f. Uppsr capte 3 The resyondents considered in thip
capte cetogories were from Mprpthy, Prehein, Mgli, doin
Surzy and gopgxr ometes.



65

ii. loyer gapten : The rest 0f :he respondents were
included under thig lower ocestes. Thig gategory cmposed
of the cactes belonged to schedule castes and tribes.

0glo=~ B ug ¢

A soclo-economic status poore of the esch respondent
was computed by using socio-economic scale develoyed by
Trivedl and Fareek ( 1963 ). Total secre of each respondent
wag worked ous. The maximum poggible seore sccording to
this soale ie 54. This was divided at equidigtence scorss
and the fcnpondcnta vere categorized in three sogio~economie
status score groups as under @

&. Socio~economio stetue score -~ Dow Sooio~economie

upto 18 gtatus T

ii. Soclio-economic status ranging- Hediuz gocio-
between 19 to 36, sconomic status

11i1. Socio~economic gtatus ecore -~ High socio~
ranging between 37 to 54. economic statug.

Inforzation source utiligation score of the subjects
was worked out by adoyting the following procedure. The
respondents were expoged to Lemn pources of information
nenely; village level worker, neetinga, agriocultural
exhlibitions, training camym, visits to extension office,
movies, radio, news yapers, neignbours and their family
members. They were agked t0 state whether they have been
exposed t0 the garticulsr source of information. If soC
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the intengity of their exyosers was qongidered for
calculating the information utilization score of s respyondent.

Thoge who used & gource oftenly were given two scores
where as thoge who were utilised the source seldom were given
& so0re Oof one. Zero score was assigned in respect of the
resyondent who did not use a particulayr information saurcas.
Thus, the total utiligation secore with regurds t0 the usge
of sources of infomation was computed in case of every
respgondent by summing the scores of individual information
utilisation scores. By ayplying the measure of ceatral
tendenoy 0f the frequency distribution i.e. median respondents
were grouyed into two categories vig;

1. 1 %0 4 acoOres = LOow information source

utiligation

44. 5 %0 1Y scores -~ High information source
utiligation

Cogmopolitenegg ¢

Cognopoliteness ig the tendency of sn individual %o
be in conteot with the outeide world based on the belief
that individuasls all needs cannot be satisfied within hig
community .

In the yresent study cogmopyoliteness of an individual
was measured by asking them about their visits to teluiz and
district Heed (uarters, Agricultural Institutions, Stete
Capitel and the capital of Nation. 4 respondent slways
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visiting one of the gbove mentiiuned places was assigned two
s6orea while one score was given t0 him for hig seldon
vigits t0 thepe places. If he had not visited the plece
sero score was alloted to him. 7Thug, total oosmopoliteneass
score was worked out and respondents were grouped into two

sategories on the ::gis of the medisn score value.

i. Score upto 2 - localite
£i¢ 5 %0 8 goore -  goOsmopolite
AsRixations ¢

The level of aspirations of people in growp Ls on
index 0f its proness 0 change. In the yresent study,
respondent 's aspirstions with regards to his children's
eduoation and future ogoupations to be selected dy them and
also about his own ocoupations wes studied. On the besis
of thelxr responses they were sssigned the scores. For the
purpose following procedure was used. In order to Judge the
aspiration level following three questions were asked %o

the respondents.

i. Do you feel that your son / daughter should

recelve education 7

The soores from one t0 four were assigned for primarxy,
secondary, higher secondary and collegiate level educstion
respectively for thelr asyirat lons about sons and daughl ers

education, separately.
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1i. What do you exyect that your grown up sons/
daughters should do in future ?

Anewers t0 thig question were presented in the
descriptive manner in the chapgter of presentation of
f£indings.

iii. what 4o you desire to do in future to fulfil
your aspirations ?

Three stetements were develoyed under this gqueation
to judge the sspirationsg about thelr own occupation and’
one gscore was essigned t0 each statenent for their positive

responsge.

On the basis of the resyonses to the above atateﬁent
and question the total mspirution score in res;ect of
individual subject was computed. Thug, total score in
resyect of first and third question was worked out.

The total possible aspyiration score was eleven. Then median

parameter wae used to group the resyondents into the

following two categories ;

1. Upto 4 socore - low aspirationg
1i. 8 to 11 poorea- high aspirations

Planning orientetion is the wish to plan for the

future end it indicates an awareneas of possibili+ieg other
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than the given get of circumstancess In the ypresent study,
the planning orientation of the reapondents was measured by
agking them eleven gueastions regarding, whether they were
planning any changes in next few years about purchage of
land, land development, purchase of bullocks and implements,
uge of improved sgeeds and fertilisers, adoytion of improved
agriculturel yractices, establishment / iuyrovement in dairy
farming, giving sttention to the poultry farming, rearing/
purchasing of goats snd sheeys, excavation / repsir of wells,
purchase of 0il engine / electric motor, construction end
repguire of the houge. For éach change planned by en individual
resyonient one score was assigned. Thus, totel possible
goore of plenning orientation was eleven. The median

statigtlics wae used 10 group the respondents in two clmsses

vigey
i. Upto 6 soore - Low Planning OUrientaticn
41. 7 to 11 socores - High Planning Orientetion.
Achievement Motivgtion @

Achievement motivation ig the wigh or motive to attaldn
gome objective successfully. In the present study, the
schievenent motivation of the reaspondents was measured by
exyosing them t0 elight statements of positive end negutive
nature developed in regpect of gchievement motivation.
Resyonses on these statements were recorded in the <forms
of egree, disagres, and casnnot sey reepondes. The use of

three point sceale was made as follows.
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FPor the positive statezents if a resyondent egrees,
then he was assigned three goores, while, one score wes
alloted for hig disagreement to the statement, If the
responge is oonfined to cannot say point, then he was given
two soores for that statement. The reverge gystem in respect
of the negative statenents was followed. Thus, the total
gseore of a2 respondent on the basls of hig total resyonses
with respeot 40 all statements to which he exposed wae
computed. The respondents were then cstegoriced by thelir
achievement motivation score intc following two e¢lampmes by

using meapgpure of centrsl tendency i.e. median.

i. 1 t0 19 soore ~ LoOw mchievement motivation,
i1, 20 t0 24 score =~ High schievement motivstion.

Akgizude 3

Attitude is the predesyosition to yerform, perceive,
think snd feel in relation to something. In order to study
the at:itudes of resyondents nine attitude statements of
»Oositive end negative affect vere developyed and the
resyondents were expyosed t0 theps statementse Responges o
these statements were recorded in the forms of agree, dig~

agree snd cannot sey resyonses. Use of three point sccle

was ugde as follows j

For the positive statements if a resyondent agrees,

then he was given gcore of three, while One score was given
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to him for his disegreement to0 the stetenent. If his repyonse
i1: confined to cen’'t say eategory then he was given two
soores fOr :hat stetement. The reverse scoring system in
regyect Of the negative stetements vas followed. Thus, +he
sotal attitude gecore of & respondent on the basis of hig
totel responses in resyect of all the nine statenents wes
computed. The resyondents were then group,ed esccoprding to
their attitude soore into two categories dy dividing then

on the bagisg of medien value viz.,

i. {1 t0 22 score - Unfavourabls attitude,
ii. 23 to 27 score =«  Favourable attitude.

siogial particivgtion :

The sasociation of an individual with any formal
orgenization elther ag e nenber Or as its office bearer

is referred to0 as socisl participation,

50clal perticipstiion seore was worked out by employing
Chapin's sceles A acore of one end two were gliven for the
membership and for office besrer, resyectivelys for each of
the orgenigation to which he was representing and / or he
wes menber and/or office besrsr. Thug, the total score was
arrived at by addition of the yarticipetion scores. Aifter
comput ing the median score value all the respondents were

classified into the following categories :
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i. 1 t0 3 scores ~ Low sociel participation,
i1, 4 tvo 10 goores = High soclal parciceipation.

11. Rependent Vazxiebleg

Ferceytion of role performence of lesders by villagers

in respect of village develoyment work was the dependent

variable of the gtudy.

In order to obdtain the perﬁeived ™le perfarmance
soore of villagers, thirty villase developyment activities
were selected with resyect to five identified aress of
developnents The areas congidered for the study were ;
agricultural develoyment, daeiry develoyment, sociel welfare,
education, and public health, resyectively. serceived role
perforcance Of the logal leaders by villagers in oversll
village development work was studied by exposing the
resyondents to the following question.

¥hat 1p your experience about the logel lesdsrs in
respect of thely role performance in village development
woxrk ¢

Phe sgorea of two, one and zexro wers aasighed to
their respyonses in the forms of sstisfactory, unsatisisciory
and can'y say answersj} resyectively. The total perceived
role performance score was worked out and they were grouped

into two cstegories by using median value.
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i, Unsatisfectory perceived == Socores uyto 42

role performance and
ii. Satisfactory perceived - Scores 43 and
role performagnce. above.

Out of thirty activities selected eleven state:ents
were based on ggricultural develoygment, four statements in
resyeot of eech of the development activitieg were sonfined
to deiyy developuent, social welfare and public health vhile
seven gtatezents were congtructed in resyect of formsl
educetion. rerceived role yerformaence score of ville ecrs
in respect of these selected areas wae calculated gep rately
end respondents were groupped into two categories by using
median velue in respect of different wvillage developnent

sctivities as yresented in Table 8.
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Areas ©0f village development work

rercelved : Agricultural : Dairy : Social siducation:rublie
role 1 Development :Develop-: Welfare 3 thealth

performa= @ tment H : :

nece ¢  (soore) t (score): (score) : (score) :{score)

Unpatis~ f to 14 1t to 5 1 to 5 1 to 11 1 t0 5

fﬁeteﬂt .

Satisfa~ 15 to 22 6to8 6t08 12¢0144 6 to 8

Identification of leaders
The sociometric technique wes employed to0 1dentify
the leaders in the village. Villagers were agked t0 indicate
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the names 0f persons %0 whom they consult for solving ‘lelir
yroblemg pertaining to sgriculture, dairy development, publie
health, social welfare, and edusation. Ko restriction was
placed on the respondents on the number of choices he should
makes However, he was directed that not to congider his own
nane fOr the purpose. One of the limitationg of the socio=
metric technique is that there is no get oritarion on the
basis of which it can be decided thet a person has to get

a certain minimum choices before he can be called as leader.
Therefore, an arbitrary linit was placed and accordingly

the pedson was regarded as a leader if he receives atleast
10 per oent of the tosal possidle cholces. (Mehta, 1972 ).

Phe average choice of a yperson indicated as & leader
was calculated by addition of choices mede in the five
selected areas of villege developuent uctivities. The person
receiving maximum cholces score in particular ares was
conglidered as a leader for that area and person receiving
Raximun average choigces for all the areas of development
was considered es a leader in the oversll village development
work.

ifter identification of the lesders in the vills;e,
gcheduls develoyed for them was administered in order to
interview these lealers. Five personasl characteristice
namely; sge, education, ceste, sige of land holding and
goolial participation in varioug organizstions were stulied
in resyect of thege leasders. The score aasigoment and
catogorization of the lesders was done by employing the
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procedure which wae used in respect of followers.

For computing the role performance acore of the
leaders in village development work, thirteen sctivities
were selected in five gselected areas of developmental
activities. For each smotivity, six tyyes of angwers were

exyecteds Thease were 13

(1) To offer guidansce,

(2) ?e render help,

(3) To complete the work by taking initistive,

(4) To set one's own example snd show succegsfulness
of activity,

(5) To give opinion end

(6) Bot te create obptacles in a developmental
activity.

For the performance of esci ¢f the above roles
regarding s particular sctivity one score was essigned.
Thus, for every sotivity meximum score a reppondent could
obtain was six and for all the thirteen items the maximum
posaible score was 78. Role performance score of a leader
in overall village development work was thus, computed.
Subsequently by using median velue, the leaders were groupped
into two categories vig.,

i. Low role performeance =~ Upto 40 gcores

11, High role performance = 41 and above geores.
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Role gerformence of leaders in respyect of five
selectsd areas that ie sgriculture, dairy develoyment,
soclel welfare, ®ducetion and public heslth,sep rate searas
were also computed end respondents were groupped into two
categories for each of gelected ereas by using median score
values in respyect of different village develoyment setivities
(rable~9) .

.-‘-pﬂ-ﬁﬁ"-n—--ﬂaﬁnﬂ--—--ﬂ-ﬁ”~~

Aregs of villege develogyment work

o

Role :agricul= : Deixy : Soclel ¢ kducation : rfublic
perfo=itursl iDevelop=: Welfare 3 3 health
mance: Develop= :ment H ] :

cete~ :iment : : 3 3
gory :(soore) :(score) : (ecore) s (escore) : (score)

W e W mm e wa WB GH Gn Eh WE WS g N W N W MR G S Gp e R R am an W AR e WS W

Low 1t0 15 1 to 4 1 to 12 t to 6 1 40 4
High t6to 24 5 to 12 13 to 18 T to 12 5 to 12

Total role perfommsance goores obtained by every
regpondent in eech of the above mentioned arees vas computed.
Then roles performed by the leaders in perticular aree was
renked on the basis of role performaence index es computed
belowe.

Total scors obtained

Role performance = : X 100
Index Maxinum pogaible obtainable

8COT 8
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Twenty one difficulties / problems in five selec’ed
ereas of development were finalised with the help of open
snded guestions. The leaders were esked whether they face
these difficulties or otherwige. If they faced the
difficulties thca the extent of these difficulties or a
problems feced by then were stuilied. The ascores of
0, 1 and 2 were assigned for no difficulty, less difficulsies
and more difficulties. Total Aifficulty score of all leader
for esch of the areag was worked out. Phen ranking of
difficulties faced by leaders in partioular area was nade
on the basis of difficulty index as given delow :

Total difficulsy score
X 100

Difficulty Index = e
Heximum pogsible obtaingble score

Stetistigal snelyals !

The statistical techniques used in this study were :
chli~sgquare test, frequency distribution und percenteages.

hi-gguare te 4 .

A ohi-gquare test was applied to f£ind out 4if there-
was agpooiation between the independent variables under
study and perceived role performence of the leaders by
villagers in village development work (deyendent varigble).

The following formula for chiwsquare test was used.

2
2 'g (0=1)
) 3

Vhere
2 = Chi-gquare

= Summgtion of

= Observed frequency

= Expected frequency.

N









This chapter deals with the pregentation of the
resulte of the present investigetion. The data collected

from 117 villages and 12 local lesders from the village
Nidhal were ptatistiocally analysed to find out whether
there was any association between indeyendent gnd dependent
variebles of the gtudy. DThe data are present ed in the
tabular and graphical foms in the following sub-heads:

I JPerception of role perfomance of local leasders by
villagers in village development work.

II  The characterigtica of the villagers and -heir
associetion with the perception of role performance
of the locel leaders in village development worice

III Identificstion of the local leasders and their
qualitien.

IV Charscteristios of the leaders, their self percep:tion

of the role performence and difficulties encouniered.

) O

The villagers' perception about their leaders' role
performance in resyect of village developument work was
ptudled in fi.e delineated gituations. These were Agriculture,
Dalry development, Social welfare, hkducation and public
health, resgectively.



79

The data perteining 0 the distribution of villegers
by their perception of role performance sbout the local

leaders in verious above mentioned areass of village

development work are given in Table 10.

M s WP e e MR MR e B AN W S W e % g v G S e WS e Y WP e aa MR R W iR W G e e W

Level of :AgriculturesDairy ;80ciael  :hducation: rublic Health
role : tDevelopment tvelfare 3 :

verforma ,

nce Number:Per :Number:fer :Numberi:reriNumberirfer:Number : rer
perceived of :ocemt: of icent: oOf ice~: of ice-: of tcent
by ville-=: * ;villa=t # 3villa=int :villa~-:int tvillg- : *
villagers gers : - :gers sgers : * :gers :* igers !

Unsstis~ 65 56 72 62 72 62 B4 72 60 51
factory

satis~- H5e 44 45 38 45 38 33 28 57 49
factory ‘

AW WS e R ap B W @R an WP W WP R AP WS A ER W AR AR My G G W es AR W G Gk TR AR W s W G

Total 117 100 147 100 117 100 117 100 117 100

*--qﬂn-ﬂm-‘--n-‘-‘~¢.~"-ﬂﬁ-‘--’—-—d‘”

# Rounded t0 nearest large number.

The data yresented in Table 10 revealed that in :he
field of agriculture, highest proportion of villajgers
(vige, 56400 per cent ) had perceived the role performance
of loocal leaders' to the unsatisfactory level. While,
44.00 per cent of villagers were satipfied with respect of
role pertaining to agricultural development.

The meximum proyortion of villagers (viz.,62.00 per

cent ) had unsatisfectory yerception of role yerformance
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of their leaders in respect of daliry developyment and gocial
welfere. However, only 38.00 per cent of villagers perceived
the leaders role to shelr getisfaction in each field of dalry

develoygment and social welfsre resyectively.

In the fleld of education about three fourth viliagers

vere not asatigfied with regpect to the rols performance of
their local leasders. A few villagers { viz., 28.00 per

cent ) were satisfied in this regard. wWith respect to

public health more than 50.00 per cent villisgers 4id not
percelve the role performance of their leaders t0 their
satigfaction. However, trend of result indicated that the
equal proportion of villagers ( vig., 49.00 per cent ) were
satiafied with local leaders roles.

It wes also Observed that on an average, perception
of role performance of the villaxers sbout sheir leaders wes
satiafactory in the field of gocial welfare end public heslth,
while it was unsatisfactory in the fields of agriculiure,
dairy develoyment and education, r%gpaétivcly.

The perception of villagers about the role perforuance
of local leaders in overall village development work wase
compyuted by obtaining congolidated role yachption score
of all the five areas of village develoyment vérk. The
overall perception of role performsnce about local lesders
was consldered the deyendent verlieble of thelctndy.
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The distribution of villagers by their peroception of
role performance of their leaders in overall village
develoyment work ie given in the Table 11.

Iable =~ 11 * Digtribution of villagers by thelpr perception

P the leade ]
111l _developme )
Level of perceytion Humber of der cent
of role yerformence villegers (E=11T)
Ungatisfeaotory 59 50.43
Satigfaotory 58 49,57
Total 117 100,00

o e W G WP s WS B WL WY G SR M AR B R R W e e W T BB g T ae W e e

The data presented in the Table t1 indicated about
equal number of villggers perceived roles of the villgge
develogment work of the local leaders both ways that is
satigfactory and ungatisfactory.

However, en averasge villeger was not satigfied with
respect of the yerceytion of the role yperformence of hig
leaders in the area of the village develoyment work., It is
therefore inferred that the people of the villege were not
in egreenent with regerds t0 thelr perceptlion of the local
legders roles. The trend of the results indicated that the
villagers vere not satisfied with che local leaders with

respect of the role performed by them.



82

The null hypothesis steted thet the villegers do not
differ in respect of the perception of local leaders' role

performance in village develoyment work has been rejlected.

The data on the personsl, asocio-economic and socio~
poychological cheracterigtics of villagers and the associntéon
of these charecterigtics with the perception of role
performance about their local lesders have been presented

under following sub—~heads ;

) 0. leade 1 ¢ developn WOX

Ag&s ¢
Lge i an important determinsnt of an individuasl's
behaviour,. It is related $0 his likes, dislikes,intercsts

and personal views. The distridbution of the villagers by

their age is given in Table 12.

- T s Gy G G e M T W YR W WP W B AR g G AN G W T A A A e TR g o R W

Age group Nuznber of Per cent

. villagers _ (F=117)
Upto 35 years 19 16.24
36 30 S0 years 38 32.48
51 years and above 60 5428

- e W R de A S A an Gs WP g W SR SN ae W WP W an R N S WY N @B W W A W e

Total 117 100,50

- T an Gx A WS WS S ap M gh AR W A S o R W e A A M ST S WS gn W A em W g
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It is observed from the dats yresented in Table 12
yhet the highegt proportion of villegers (vig.,51.28 per
cent ) were 51 years snd more of their sge. About one third
villagere (vige., 32.48 per cent ) were ranging in the age
grouy of 36 to 50 years. Only 16.24 per cent villagers were
young in the age uyto 35 years. An sverage age of a villager

under study was 52 years.

The data on nature of assotoiastion between the vge of

the villagers and perceytion of role performance of thelr

leader are presented in Table 13.

"'-'---‘—---ﬁ~~~-.‘“~¢t~--&#--”

Level of perception Age in years
of role ' ‘
perforuance Upto 35 36 to 50 51 axi sbove
(n=19) ( n=38 ) (naﬁf_))
Y ER CLHET
Unsat isfactory 42.11% 57.90 48.33
Satigfactory 57 .89 42.10 51.67
12 = 1.429 | D.Fe 2,

Not eignificant at 0.05 P level.

It is evident from the data of the Table 1% that the
ege of the villagers was not associated with the perception
of the role performance of their leaders in village develop~

ment work. However, it was obgerved that 51.67 per cent of
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villagers from 51 years and above age grouy had setigfactory
perception of role perforzance. It was also obperved that
57.89 per cent villagers from young sge grou, had satisfact~
oxry perceytion of role yerformance. While, 57.90 per cent
villegers from middle sge grouy had unsatisfactory perception
of role yerformance Of thelr leaders in village developuent

works

The null hyyothesis stated that there wea no
association between age of villagers =nd perception of role

performance of their leaders in viliage development work

could not be rejected.
idugekion 3

Edugation brings desirable changes in behaviour of an
individuel., It helys in increasing their knowledge, improving
gkills and chenging attitudes of an individusl. In thig
study formal educational background of the respondents was
taken into consideration. The digtridbution of the villegers
by their formal educationsl status is given in Table 1 4

Teble -~ 14 : DI

e o T em WE AR W G am VR Qb e WP aR W me g TR e A e e W M T W me A e M e g

Level of formal educsztion : Number of :  Zer cent
: villagers +  (n=117)
Illiterate 56 47 .86
Upto 4th stendard (primary) 39 33433
Sth to 7th standard(middle) 15 12.83%
8th and eabove standards 7 5498

Total 17 100,00

- oap M e e N TS e e AR Ep MR ™ WS WR AR R g N AR R W W W T g YR s e s A W
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The data from the Table 14 denoted that about helf
of the villagers ( Vvis.,47.86 ,er cent ) were illiterste.
One third of the villagers (viz.,33.33 per cent ) had
education uyto 4th stendards end only 12.83 per cent had
upto Tth ptandards, reppectively. While only 5.98 per cent
villggers had educatio-n more than 8th standard. The study
elso revescled thet the aversge educational level of the

respondent was upto 3rd standard only.

The nature of assoclation between the educationsl
status of villagers and their percepytion of role performenee
of local leaders is given in Table 15.

Jable - 15 : Dipgribution of villagers by tneir educational

+ leade 1 vel oyn ork

ancllof perception kdaucational level
of role ,
serformance Illiterate Frimary HMiddle Secondary
Upto 4th 5th to 8th and
standard 7th above
standard.gtendard.
(n=56) (n=39) n=15) (n=7)
#LR OCRRT
Ungatisfactory 50.00 56.42 46.66 28.37
Satisfectory 50.00 43.58 53.34 T1+43
Potal 100,00 100.00 100,00 100,00

Xz u 1,985 DiFs = 3,
Not significant at 0.05 2 level.
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From the data of Table 15, it wae observed that there
was not gignificant assocletion between the formel educsztional
status of the villegers and their pereeption of role gerfor-

mnanceé.

iiowever, it was interssting %o note that equal
proportion of i1lliterctes had satisfsctory and ungatisfactory
serceptiion of role performence of their locel leaders. It
vas algo observed thet more than half»( 56.42 per cent )
villagers who were educated upto 4th standaurds snd propor-—
tionatély gizable nusber of villagers ( viz.,46.60 per
sent ) having edugation upto 7th standards did not perceive
the role performesnce of the local leaders in village
development to thelr gatisfaction.

the villegers educated upto 7th stsndard and above
(viZe53.34 and T1.43 per cent ) had satisfactory perception
of the leaders role performance in villgge develoyment
activities. However, from the above resultas, it can be
stated that educational status of the villagers did not
gontribute to their perceptibilitye.

The null hypothesis stated that there waas no
agssociation between the educational status of villagers

end perceytion Of the leaders role yérformannc in viliggo

development work could not be rejected.



Caste !

The caste factor has been congldered for the pyresent

study beceuse it has socciesl and culturasl base in Indian

society. It has been congldered she basis of the nature of

ocoeupation or services rendered by the people and ceste

unwritten roles ere also exyected by the soclety.

is algo one of the determining faotors of the social stutus

of en individusl. The findingas of the study are presented

in Table 16.
Tablg ~ 16 : Digtribution of the villagerg agcording
to their caglien

Caste grouy Bunbexr of Fer cent
viliagers (N=117)

Upper 7 65.58%

Lower 40 34.19

fotal 17 | 100,00

AR AN oy e AR e S W A G g Wy YR g YR WP R we W R o

The date from the Table 16 indicated

-

G ok e W am e WP

The caagte

R

thet the majority

of the villagers were from the wpper castes (vig.,65.89

per cent), while, only 34.19 per cent villagers were fron

lower castes. The data yertaining to the caste of the

villagers end the nature of perceytion of role performence

of their lesders are yresented in Table 17.


http://DJ.fi
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Level of perception Caste grouy

of role :
Upper caste Lower caste

perfomance B=T7) (K=40)

e W GRS B SR W AR W P W WP TR Am W ur B AR W M W e

P ER CLNT

L I O i

Ungatiefactory 51«95 50.00

Satigfaotory 48.05 50400

rotal 100.00 100,00
xz = 0.399 DeFo = 1,

Hot significant at 0.05 &£ level.

The results of the study deyicted in Table 17
indlcated fhc non~gignificant agsociation between the caste
of the villagers and the perception of role yerformance of
their local leaders. It was obgerved that maximum (vig.,
51.95 per cent ) upper csste villagers perccived the role
performence Of their leaders as unsetisfactory, while,
sizable proportion vigz., 48.05 per cent of uy, er caste
villsgers had satisfactory yerception of role yerformance.
In case of lower caste villagers helf of them (vig.,50.00
per cent ) di& not perceive the role performance of their
leaders in villege develoyment work t0 thelr gatiefectlon.

the null hypothesis stated that the villagers' custe

end thelr perceytiion of role performance of the leaders
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in villsye development was not related. Henee, it could
not be rejected.
ige of la :

?he data pertaining to the distribution of villsgers
by the size of land holdings possessed by them are given in

Tﬂbl‘ 18.
Iaple = 18 : Distribution of villagera by their

alge of land holding
gige of lsnd holding Humber of Per cent

villagers (N=417)

Upto 2 ha (small) 63 5%.85
2.1 t0 4 ha (Meddium) 33 28.25
4.1 and above (Large) 21 17.90
Total 17 100.00

A A e Wm ER WS T G A W W IR W 9B A W N W U WP W g WE TR g W W W g e G

It ig observed from the data of Teble 18 that msjority
of the villagers ( viz.,53.85 per cent ) possessed the sisge
of land holding uyto 2 hectares. It is therefore inferred
that all of them were the small and/or marginsl farmers of
which two respondents were landless. They were followed
By 28425 per cent and 17.90 per cent villagers who popsessed
2+1 %0 4 hectares and 4.1 and above hectares of sige of land
holdings resyesctively. Moreover, en average villesger was
observed to be possessed the land holding uwpto 2.7 heciorese.
while, the size of land holding of all the villagers was

ranging between zero to 12.14 heotares.
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Level of perception Size of land holding
of rols
perfornance Small Median Lerge
(Upto 2 ha.) (2.1 to 4 ha.) (4.1 end above
hae
| (n=63) (n=33) (n=21)
| ZER CENT
Unsatisfactory = 52.39 39.40 5714
Satisfactory 47 .61 60,60 42.36
Xa - 2.042 DeFo = 2,

Kot significant at 0.05 o level.

The regults of the study deploted in Table 19
indiceted the non=significent eescclation between the size
of lend holding possessed by villegers and perception of
role performance of the locel le¢aders in respect of village

development work.

kxcept the villagers who owned medium sige of land
holding mejority of them were not satisfied in regard to
the role pérformanoe of the leaders im the village

development worke.

The null hyyothesis stated that there was no
difference between land holdings owned by villagers and
the gperception of role yerformance of the leadexs in village
developnent setivities could not be rejected. Thus, it is
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inferred that land holding is & factor which did not
interfer the perception of villagers in respeect of “heir
legders’ role performence in the aress of villege development

sgtivisiesn.

Soglo-economio ptatug 3

The information on distribution of 5he villegers by
their gocilo-ecgonomic status has been given in the Table 20.

Teble - 20 : Digiribution of villggers by their
gogio-eoonomic gtatug

;c;ci ;f-socio: Numbex ot‘ .P¢r~oent
sgonomic status villagers (N=117)
Low 16 : ’3067
Medium 87 74435
High 14 11.98
Total 117 106 .00

- AR un G TR Wk SE AR P TR AR e W g R B G Ge TR AR g B @R W @D G YR MR Y e

It is evident from the data of Table 20 that about
three fourth of the villasgers ( viz.,74.35 per cent ) were
from the medium pocio-economic status group. While, 13.67
yer cent of them belonged to lower goclo~economic status
and 11.98 per cent of villagers were from low and high
stetuges. The average villager under study was observed

+0 have medium socio~economic status.
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" The soclo~economic gtatus of the villager has been
decided on the basis of the nine sspects viz., education,
land holding, material possession, femily sige and Ly ves,
nsture of sociel participation, ferm power, Occuyation,

tyye of houge holds and the castes.

The data pertalning t0 the assgocistion between socio-
sconomie statue end role perforumance perceytion of villsgers

are presented in Table 21%.

Zable - 21 3

Level of perception Sogcio~economic status

of role

perfomance Low Medium High
(n=16) (n=81) (n=14)

¥ BR CBHNT
Ungat isfactory 43475 54.02 42.86
Setisfactory 56425 45.98 5714
x2 = 1.002, DoFe w 2,

Not sigpificant at 0.05 ¢ level.

It was evident from the data of Teble 21 that there
did not exist significant sssociation between the socio~
economic gtatus of the villagers and thelr perception of
the role performance of village leaders. However, it was
obperved that 57.14 per cent villagers of high socio-

sconouie status a@ satigfactory percegtion of role
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performance 0f their local lesders.

The grester yroyortions of villagers (vig.,56.25
and 57.14 per cents ) who were from the low and high socio-
economic status groups vere not satigfied with respect to
their leamders' role perfomance in village develoyment
activities.

The null hyyothesis stated that there was not
essoclation between the sooio~economic ptatus of villagers
and the perception of the leaders role perforxmance in
village development work could not be rejected.

The studies in resyect of ‘he selected personsl and
sooio~economic cheracteristics indicated that the villagers
perceptibility in respyect of their leaders role performance
in village develoyment work did not affect.

The selected socio~paychological facits of the

villsgers which trace on their behavioural pattern were
elso studled. These were comprised of use of information
gource, coamopoliteness, es irstions, planning orientation,
abhieve.ent motivation and attitudes, respectively. These
factors were exyected to affect the cognitive apparatus of
the villagers and which were conpidered to be motivating
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factors for increasing the perceytibllity of the villegers
in resyect of role yerformence Of their leaders in village

development work.

dnformation gourge utiligetion ¢

Distribution of villagers by the utiligzation of

infomation gources is given 2n Table 22.

Zeble ~ 22 : Digtribution of villaggerg by utiligstjon

of information gources
Utiligation of Number of rer cent
information sources villagers (B=117)
Low T2 61 54
High 45 38.46
Total 17 100.00

W WP Mk We W M s WR b R U A% ae WS W W B e v WD W A e A W M B W Gy s e

The data of the Table 22 impliclited that the highest
proportion of the villagers ( vig., 61.54 per cent )utiliged
the information source to the less extent, Wwhile, only
38,40 per cent of them could use the different informetion
gources t0 & greater extent. Moreover, the average utilization

of the informmation gource of a villager was low.

The data on neture of association between information
gource utiligetion of villagers and their perception of

role performance of the local lesders are yregented in

the Table 23.



Level of Utilization of informstion sourceg
perception of ‘ . ,
role Low Ny Hi
performance (n=T2) (n=45
P ER CENT
Unsatiefectory  64.51 34.64
Satisfactory 35.49 65.46
Total  100.00 100,00
32 = 10,914, DeFe = 1,

Significant at 0.01 2 level.

The results presented in the Table 23 and Pigure 2
denoted that there exigted gignificent associstion between
the information gource utiligation of villagzers and
perceytion of role performance of thelr leaders. The trend
of resultis indicated that with increased use of
different intormation sources by the villsgers they coulad
perceive the role performance of their leaders to the
satisfagtory level and the proportion of such respondents
was higher ( vig.,65.46 per cent ). Reverse tremd of the
results was obgerved in respect of the villagers wio uged
the information sources t® the less extent, thcroby, t hey
were ungatisfied with respect of their leaders' role

performance in village development activities.
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The null hypothesgis stated that use of information
gources by villagers snd their perceytibllisy of the lesders’

role performance not ssgociated was rejected.

The villagers recelved information from wverious
sources. The data on upe of informetion sources are presented

in T&bl. 240

able = 24 3

Wr W B W M S R OB . G MR &R Y Gy SP WE AR SR G SR BN Sk @R S W s W AR e e s gy

gr. Information source Nunber of rer cent Rank

Yo e a o TAlisgers e .
1. Neighbours 74 63.24 I
2. Gramgevak 66 56.41 11
3. Feuily members 49 41.988 111
4. Radilo 34 29.06 IV
5. Meetings 28 23.93 v
6. News Papers a7 23.08 VI
7. Praining cemps 27 23.08 VIl
8. Exhibitions 17 14453 VIii
9. Vigits to Ekxtension 15 12.82 Ix

offices.
10. Hovies 4 Fe41 X

-w-*n‘h‘“ﬂuﬂ-mQﬂmauﬂ._‘----»“*

It was explicited from the data of Table 24 thut
villagers perceived neighbours as the moat important end

ugeful gource of information. The proportion of such
villagers wae highest vig., 63.24 yper cent. The next

importaent sources of information uged by them were village
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level worker ( Grammevak ) and family members. The percentage
of such villagers were 56.41 and 41.88, respectively. Other

information gources utilized by villagers as per their rank
orders; radlo, meetings, news papers and training camps. The
nunbers of such respondents were ranging between 29.00 to

23.00 per cents..

From the above gtudy, it 1g inferred thet the villagers
used local evallable sources of informations for variety of
reaaons. They were heavely dependent on their neighbourers,
gregs root level extengion workers and the femily members.

All these sources are of localite in nature. KEven under
this circumstance, the percepticablility of these villagers
was influenced with respect to the role performance of the

leaders pertaining to village develogment work.

opo egg
The cosmopolitenegss Of an individual indicates hig
ngture of outgide contacts. The data pertaining to the
distribution of villagers by the nature of cosmopoliteness
with respect to their contects with the places of interaction
are given in Table 25.
Table = 25 s Digtribution of villagers by their
pature cogmopolifenegs

Cosmopoliteness Number of Per cent
villagers (N=117)

Locelite 62 53.00

Cosmopolite 55  47.00

- e ee g P ws SR G We UB WA gp S g wm AR W R g TR an mp W R GE e R G S e e

Total 17 100.00
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The villagers usually pay vigits for their socio-
sconomic betterment and the related activities to the places
either of localite in nature or cosmoyolite by situations
and communications. Depending upon the type and complexity
¢f the places and the frequencies 0f the vigits of the
respondents, they were categorised in two groupys namely;
localite and cosmopolite.

It was Observed from the data, Table 25 thet mexinmum
nunbeff of villagers ( viz.,53.00 per cent ) was localite in
nature, while, 47.00 per cent of them verekot eOsmopolite in
nature. The average villager was Observed t0o be localite in
behaviour. |

The deta pertaining to the assocliation between
cogmopoliteness of villagers end their perception of role
performange about the 1oca1‘1cadera in resyect of villege

development work are presented in Taeble 26.

W WD G Ep G T am W an G g S o G A S T g wms W Ge S ae W G g G g W S A

Level of Hature of coasmopoliteness
perception
of role Localite Coamopolise
performance (n=62) (ne55)
PER CENT? |

Unsetigfactory 64.51 34.54
Satisfactory 35.49 ‘ 65.46
Total 100.00 | 100,00

X2 = 10.472, D.F. 1,

significant at 0.0t F level.
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The results from the Table 26 and Figure 3 indiomted
thet there was strong assoociastlion between the nature of
cosuopoliteness of the villagers and their perception of role

performance 0f logcal leaders in villsge development work. It
was a2lp0 intereating te note thet with increasse in the
cogmopoliteness Of the villager, there was increas¢e in their
perceytion of role performence of local leaders in villagﬁ
developnent work.

The null hypoethesis stated that the nature of
cosmopoliteness and villagers yerception of role performance
of their leaders in villasge development work not associeted,

was rejected.

In order to judge the cosmopoliteness of villagers
they were asked whether they yeald viglits to the taluka aznd
digtrict Head Quarters, eagrioultural ingtitutions, Stete
and Nationel capitals. They were also asked to give the
reagons 0f their visits end the intenasity of the visits.

From the deats, it was observed that most of the
villagers visited taluka Head Quarters for the purpose of
officiel work, and ¢¢ attain msrkets. The reasons behind
visiting the dilatrict Head Quarters were the medicsl end
algo office work. Most of the villazers visited State
eapital that is Bombay mainly for geeking Jobs. The villagers
who were in the military services had vi-itgqmgapital of
India. | ﬁv/iﬁpﬂx*\

S
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From the above study, it is inferred that more than
half of the villagers wvere localite by their nature. 1t ia
concluded on the bagisg of this study that nature of comnopo=-
liteness of villager was one of the factors which influences
tho'villagers yerceptiability of the role performance of the
local leaders in village develoyment work.

Anpirationg ¢
Aspiretions of an individual depend upon his gocio-
economic status in the gocletys The digtribution of the

villagers by their aspiretion level ie given in Table 27.

Table - 27 + Distribution of villagers by their

& Q 9
Level of Humber of Per cent
sspiration villagers N = 117
High 38 %2.48
Total 1 17 100400
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The data from the Table 27 indicated that the highest
progortion of villagers (viz,,67.32 yer cent ) was observed

to be less asyirant with resyect to the education and future
ocoupation of their sons and/or daughters and their own
cocupational expectations. Oply 52.48 yer cent of them
possessed high aspirstion. An average village under this
study was observed to be the less aspirant.
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The dsta pertaining to the level of aspiretiong and
perception of role performance of the villagers about their

leaders was subjegted to the statigtical test. The resultis

of the study ere yresented in Teble 28.

Level of Aspiretion level

perception -

of role Low igh
performance (n=79) (ne38)
Unpatisfactory 51.90 50,00
Satisfaotory 48.10 50,00
Total 100,00 100,00

x% = 0.037, DeFs 1,

Not significant at 0,05 2 level.

From the results of the study ( Table~28 ), it was
reveanled that there did not exist any association between
the level of aspiretions of the villagers and their
perception of role performance of loeal lesders with regpect
to village develoyment work. |

The null hypothesis stated that the sspiretiong of
villagers and thelr level of perception of the leaders roles
in village develognent work not associated could not be
rejected.
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The villagers were alg0 ssked about the ocoupational
espirations of their gong and daughtera. Majority of the
villegers asyired that their sons should gerve in any Govern-
ment doyartmonsi. The villagers, howaver, did not possess
the asplirations with resyect to thelr dsughters. Evezy‘bedy
felt that grown up girls of the family should get married
and wvas expected to gettle in her married life sg per depgire
of the bride groom and his gocio~economic poasition.

£lsnning Orientption

The date pertaining to the distribution of the
villegers by their nature of planning orientation are presented
in Teble 29.

Table = 29 1 ibution o ‘

3 .S L3 Aetl

1llg, i

Ldy 3

Level of Number of Fer cent
planning villsgers (N=147)
orientation |

Low 55 47.00
High 62 53,00
Total 117 100,00

e G W WE e i MR NB il G g WR R R e SR s W AP AR vk e we PP s W W e e Y e

The data pregented in Table 29 indigcated that the
8%,00 yer cent of the villagers had high planning orientetion.
However, sigable number of villagers yossessed ;og planning
orientatdon. Their percentage was 47.00 per cent. High

planning orientation was obgerved in case of an average

villagers.



103

The nature of assocliation between planning
orientetion of the villagerg and perceytion of role performance
of their leaders in village development work is given in

Table 30.

Level of Plamning orientation
perception of .

role Low ﬁigh
performance (n=55) (n=62)
Unsatiafactory 47.28 5%.22
Satisfactory 52.72 46.?8
Total 100,00 10000

X2 = 0.413 DoFe 1,

ot significant &t 0.05 £ level.

From the ohi~asquare value of the data of :he Teble
50, it was revecled that there 4did not exist significant
agsocliation between the nature of planning orientation of
villagers and their perception of role performance of the
local leaders in resyect of village develoymnent work.

The villegers were exposed %0 11 planning orientation
statementse. Eaoh of the planning orientation statenent was

renked on the basis of frequenoy of villagers resction and
thelr nature of resyonges. These statenent with the number

of reipons-s endorgsed are yresented in Table 31.
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From thls information, it was revealed that highest

progoriion (vis.,77.78 per cent) of villagers had‘plannad

the developuent of thelr lands by way 0f levelling, dunding

end aforastetion., The spubsequent itens of planning orientstion
as envigaged by villggara were establighuent of dalry faming
( 76.06 yer cent ) adoption of improved feurming teohniques
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( 68.38 per aent ), excavation end/or reyairs of irrigation
vells ( 64.10 .er cent )}, asdoytion of pultry farming

( 62.40 per cent ) resyectively. about 54.00 per cent
villagers pleanned t¢ purchagse sdditional land while hsly

of them were of the views t0 purchese goste and sheeps for
developing the supporting economic business t0 their farming.
Sigable yproportion of villezers viz., 44.06 pexr cent were
»Planning 4o purchame 01l engines or electrical motors

vith pump seta for lifting irrigstion water.

Phe null hyyothesis stated theg:i there was no
associrtionshly between the planning orientation and
villegera perception of thelr lesders role performence in

willgge development work could not be rejected.

Achigvenent motivation

ichievenent motivation is the wish or motive to get
done souething Or sttain some gbjectiive successfully. The
distribution of the villagers by their achievement motivation
is given 4in Teble 32. |

Zable = 32 3 Diptribution of villggers by their
achieveweny motivaiion

- e AR AN ae W W mp G s W aw TR TR i e P e i Y s R W T g W g AR R W

Level of BEumber of Fer eent
schlevement villagers

motlivation |
Low 79 67.52
High 38 22448

WE WA MR AR W R AR I gy WP AR g WY P G WIF e B e W AP o G W W mk W g WE i

Total 17 100,00
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1% is observed from the Table %2 thet msaximum per
ecent of the villagers ( viz., 67.52 yper cent ) hed loy
achievement mesivetion, whils, only ocne third ( viz.,52.48

yger cent ) of them posseszed high achievement motivat ion,

The nature 0f assoclistion between achievement
motivation of villagers and their perception of the role
performence of the local leaders was studied and the

information on this aspect isg given in Table 33.

W R g o W AR W B e e W WS NS e NS YRS ap G MY S VR WR an G W A Y g T A W

Level of Achlevement motivation
peroeption ' '
of role ~ Low Iiﬂ.g;h
performance (n=79) {n=38)
PER CENT |
Unsatisfactory 56.96 : 36434
sat igfactory 43.04 63,16
Total 100.00 100,00
2
X = 4.154 DeFeo 1,

Significant at 0.05 # level.
From the results of the study ( Table 33 and Figure
-4 ) it is explicited thet the echievement motivation of
villagers end their perceytion of leaders role perfomcnce
were significantly asseciated. It vas als0 obaorved thet as
achievenent motivation of villegers increased the perception

0f role performaence was also inoreased.
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The yroyortion of the villagers having high achievement
motivetion and satisfactory level of perception of role

psrforcance was highest ( viz.,63.16 per cent ).

Phe nall hyyothesls stated thet the aghlevement
motivation end perception of villagers role performance of
their leaders in villgge developuent work were assoclated.
This hygyothesis was rejected.

Atyitude ¢

in attisude ia one of inngte cognitive behaviour
faotors reflects wpon sen individuals positive or negative
action either in overt or covert forms. Thig is nost
importent factor in the behaviocural studies vhioch are
eoncerned to study the psyohology of am individugl. The
attitude of the respondents in the present atudy was studied
with view to know wvhether there was any sssoclation between

the attitude and percepiion of ithe respondentg. The dute

on ettitude stuly are prepented in Tgble 34.

Hature of Eumber of Per gent
A%titudes villagers - Nwet17
Unfavourable 72 61.54
Pavourable 45 58+ 46

R o s GE W PR AP AR G U Gk AN um AR S W AR e W W s TP AR AP WS SR e W up W g

Total 117 100.00
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fhn date of the Table 34 indicated that about three
fourth of the villagers ( 61.54 per cent ) developed
unfavourable attitudes towards their leaders' activities.
Howevey, 38.46 per cent villagers had favourable attitudes
with reppect 0f their leaders. An aversge villesger, however,
developed unfavoursble sttitude towards hig leaders snd
thelr asotivities in the village develoyzent work.

The nature of mesociation betveen gtititudes of the
villagers end their perception about the leaders role

perfomeance in village develoyment work was studied and the

results are presented in the Tables 35.

n-h“-m—u---p’-“-n-cn-tu---u"ﬂdm*‘

Level of Attitudes
perception '
of role Unfavoureble Favourable
yerformence ( n=T72 ) ( n=d5 )
£ kR CENTT

Unsatisfectory 65.28 26.67
Satisfactory 54.72 73.33
Total 100,00 | 100,00 |

2% - 16,514 DeFe 1,

significant at 0,01 P level.
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It wes observed from the gtatisticel analysis of the
dats of Table 35 and figure 5 that there exlgted gignificant
association between the attitudes of the villagers and
perception of role performance of their local lesders.

Phe villagers having favourable attitudeg had satisfachory
perception of role performance of their locel leaders in
village develoyment work. It waﬁ obgerved that T3.33 per
cent of villagers having favourable attitudes had perceived

their leaders role performence $t0 their satisfaction,

Phe null hypothesis stated that there did not exigt
essociation between the attitudes and perceytion of villegers
in respect of leaders role performance in village development
activities vas rejected.

Baped upon the above studies, it is ocongluded tiat
socio~eoononic characters namely; age, caste, education,
size of land holding, socio-economic status snd s0cio-
paychological characters such as aspirations and planning
orientation are not esaocisted with the percepytion of role
pexrformance of the locel lesders in villg:e development
work. «hile, charscters such as use of information sources,
cosmopoliteness, achievenment motivation gnd attitudes of
villagers were associated with their perception of role
yerformance of their local leaders in village developynment
work., Thus, on the basls 0f yresent study on characterisiios
of villagers and their perceytibilities, it is inferred

that the soeio=peychological variables end the relpted
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concepts had bearing uyon the perceptibility of the
resyondents either on pogitive or negative directions.

Therefore, the propositions end postulates of the
study as has been expected prior to emperical ayproasch of
the present investigation have been confined 4o the
statement that psychological behavioural pattern im par:i-
oular of the villagers had bearing upon the Jjudgement of
the role performance Of their lesders in village developnent
work and according to0 majority of them, the looal leasders
4id not perform thelir roles to their satisfection, Thus,

leadership pattern as existed at the time 0f study needs
t0 be changed by way of training 0 as to develop the
village a8 & whole for the betterment Of the village society.

IXI. jde

?0 identify the leaders as perceived by villagers

and to study their attributes wers slso the objective of

the gresent investligation.

The gocio-metric technique was employed to ldentify
she leaders in the villsge. The identified leaders were

arranged in degoending order depending upon theilr average
oholce received. The datsa regerding dlstribution of lesders

chosen on the gocio-metric measure are given in the Table

36 and greghieally presented in figure 6.
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From the data presented in the Table 36 and figure 6,
it was revealed that there were 12 personsg suggested by
villagers to whom they considered as their lesders. On the
besis of the specified criterion of minimum 10 per ocent
of total poesidble cholces, only 7 persons were chosen as
the leaders in the village develoyment work. These leeders
according to the average choices 0f the villggers in the
village development work were; UMG, DKN, sSDD, RMS, rSB,

SMK and RIV, respectively. Thegse were ranked on the basia
of the average cholces of the villagers.

In regerd t0 the éctivitica related t0 agriculture
out of 8 persons chogen as the leader by the villegers only
5 were observed within the purview of the egoﬁiticd eriterion
of 10 per cent of minimum choilcese Of these 5 chosen leaders
RMS was topyyed the list and he wvas followed by SDD, DKN, UMG
and JGI} respectively.

In respect of dairy development activities out of
the 10 persong chosen by followers, only 6 had received more
than 10 per cent of the total cholces. The leaders who took
the lead in respect of dalry development sctivities were
SMK, DKN, RM3, UMG, 8B and GJK in sccordance with the
deancending average choices received by them from the
villagers.

In regard to the yublic health mctivities, out of
the 11 personsg chogen, only 4 received the minimum choloes.

The leader UMU had reccived the highest number of cholces.
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In the field of goclal welfare and related activities,
11 pergons were chosen and only 7 fall within the limits of
laid oriterion. The leader RMV t00k more asgtive part in
the field of soclal motivities. The next lesder who played
more role in thig field was rSB., These two leaders were
followed in rank order of the oholce by the leaders nenely;
HES, DJd, WK, UNG and »rSI; respectively.

in the area of educational activities, it was
indicated by the data of lable 36 that, of the nine persone
chosen 5 received the minimum cholces and the leader SDD
was chosen as the nuzber one leader. Other leaders who -
gave attention t0 these activities were UMG, IKN, rSB and
JOJ} regpectively.

It wes 8lgo implied from informetion of the Table
36 that those who were chogen ss the leaders in one sctivity
were congidered in other gctivity t00. This underlined the
fact that the leadershipy in the village wes of the multiple
type. 1he leader UMG was chosen by the villagers as the
leader in sll the five selected areas of village developuent.
Vhile, the persons namely; IKN and 3DD were chosen as leader
in four areas of the village develoyment work. The leader
PSP wes chosen in three areas; and the leader RNS in two

sreas while SMK and RV were choasen in only one area of

the village development work,
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From the above study, it was inferred that the role
taking and role perforuence of a yerson in a given areas
of the village developuent &g perceived by the followers
and the leaderg in the respietive area(s) were selected
secordingly. Thus, leadershiy pattern of this village under
ptudy was dependent on the situational role performance and
not merely on the traditional leadership pettern decided on
the basis 0f the set patternm of herdetory and traditions
and custome of the village community. ‘

The villagers were als® asked sbout qualities they
obperved in the persong whom they considered ag their
lenders. The response to0 this effect 0f the villsgers wes
poore A few villagers with higher level of aooio~ec°namia;
end goclo-psychologloel background suguzested the ajtributes
whieh they observed in the personality of their leanders.
On the basips of their observetions, it was indicated that
the lesders with the echarscteristice auch as knowledge,
outglde ogontacts, leadershiy experience, good oratery and
active participation in the village development work were
the gignificant mttributes of the leaders. It was also
obgerved that faith in people, honeaty and firmness in

opinion algo contributed to the leadership role performance

in village development work.

The characteristics of selected local lesders studied
were age, cas:ie, education, size of land holding and smocial
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participaetion.
Age of leaders :

The disgtribution of leocal lesders by thelr age ip

given in the Table 37.

AN R s W VR Nk A N e an AN G YR g R gp GBS @y WS o ™ AR e an W T s e e

Age Number of Per cent
(years) leaders (8m12)
Upto 35 2 16,67
36 to 50 6 50.00
51 and above 4 , 33433
Total 12 100.00

Phe data presented in the Table 37 revealed that
highest proportion of leaders ( 50.00 per cent ) were fron
the age group of 36 to 50 years. The next highest
proportion ( vig., 33.33 per cent ) of leaders noticed
wes from the age group of more than 50 years. Only 16.67
per cent of leaders were young ( viz., upto 35 years ege ).
The average age of the local leader was 45 years and range
of the age was between 30 to 65 years.

Leader's casie

The ceste has significant contribution to the

position of lesdership. The data pertaining to the casies

of the local leaders are presented in Table 38.



Iable =~ 38 :

Caste Number of 2er cent
leaders (N=12)
Lower 4 3333
Upper 8 66.67
Total 12 | 100,00

W e e W G g WS MR gir T IR TB G s TR an W BB A W WS s AP g W W TR S e

It was observed from the Table 38 that the three
fourth of the local lesders belconged t0 upper castes and
only one fourth of them were from the lower castes.

Eormal eduggiion of the leaders ¢

The data pertaining %0 the digtridution of loeal
lesders by their level of sducation are present in Teble 39.

lsble = 33 :

9f formel education

W AR g e W S IR gn e TR g W a R e G T AR W A e G AR PR W W M R W

Level of Bumber of rer cent
kucetion leaders (N=12)

{1 to 4th standard (¢rimary) 1 8,33
5th t0 Tth ptandard(Middle) 6 50,00
8th end sbove gtandard > 25.00
(secondary) '

- R e R MR R AR W W E an SR AR gy BE GR R e Wy TR M A S ek N A ae e G

Total 12 100,00

“q“-‘--“‘_“‘“*’-_--—”--‘”“w
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It was revealed from the information of PTable 39
that 50 per cent local leaders had school education beitween
5¢h to Tth standards; while 25 per cent of them had secondary
education ( vig. 8th and sbove standards ). Only B8.33 per
cent local leaders were educsted upto 4th atandard, while,
16.67 per cent leaders were illitersate. The average formal

educational level of e local leader was wpto 6th gtandard

The distribution of leaders by the size of land
holding possessed is given in Table 40.

Zable - 40 : Digtributdon of the leaders by

D AG
S

W MR e e W G D e AR e e A SR AR R W AR AR G T e W g TR S s W R e W

Size of land Nunber of Ler cent
holding lesders (Nm12)
Upto 2 ha (Small) 4 33433

2.1 t0 4 ha (Hedium) 4 3333

4.1 ba and above (Large) 4 33.33
'ro;a;. -7 h 1; - - - ;9099 -

_’w“-““”‘“--‘---~"‘~“‘~"“~‘

It ig odserved from the information of Table 40
that there was equal proportion ( 33.33 per cent ) of
local leaders possessing ssall, medium and large lend
holdingss Moreover, the average sige of lend holding of
local leaders was 3.17 hecteres. Their land holdings were
renging between 0.20 to 7.2 heoteres. Thug, land holding
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was not the deciding factor of the lemdership in this
village.

Segiel participstion 1

Participation in goeial orgenigations helps %0
develop personality, leadershipy tralits end brodens the
kiews of an individuel. The date on this aspect are given
in Table 41.

Social particijpation Number of rer cent
 leaders (F=t12)
Low 6 59 +00
High 6 50.00
Total 12 100.00

- W ap BR O @r S s R G G WS W aup G5 G A W ge Y W G g O G G W YR W e e

The data of the Table 41 showed that half of the
( 50.00 per cent ) leaders had high social partioipation.
Moreover, it was obperved that average social partioipation
of local lesders was high.

Bole performance of locel leaders in village
developuent work

The varioug roles perfommed by the leaders in the
village development work were ptudied. This study was

based on self asaseganent of local leaders in respyect of

the performence of their own roles in village development
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work. The digtribution of local lesders on the basis of

their role performance ls given in Table 42.

Table ~ 42 ¢ Digtribution of logal leeders by their

e W o e W AR W e

Level of role
performance

- e AR e me N aw e

Low
Bigh

Total

w e Ww W S W B W e

“ 4 " - ¢

- R s we WM S W Gk T e e

Numnber of
leaders

MR aw R G wWR AR W Wy e W

6
6

- ey W es W WD gy AR o W W

12

- aw T R WS W s Wn e S N

0. ogal leade

-

.y

-

AA

rer cent
(N=12)

Y G an e me MR AR e YR

50.00
50,00

100.00
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The deta from the Table 42 revealed that half of

the leaders performed their role in village development

work t0 the high level.

Moreover, it wes obgerved thst

average role performence of & loocal leader was aslso high.

The data pertaining to the distribution of local

leaders by their role performance in varioueg village

development work namely; igriculture, Deiry Development,
social Welfare, iducation snd rublio health are given in

Table 43.
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Level of:igriculture:Dai ¢ Soecial tkducation tPublic health
role tDeveloyment: Welfare 3
perfor-

mnanoe Number:fer iNumberifer iNumberi:rer tHumber:PeriNumberifer
of icent: of scent: of scents of icentt of icent
lead~ ¢ * :lead~ ! * :lead- : * :lead~ : * :lead~:

€xrgs 33 = iers. ¢ ters. ¢ ters. 23 :ersf #
Low 8 67 §~ 6 50 6 50 T 58 6 50
High 4 33 6 50 6 50 5 42 6 50

A R gy N WP B g W Gn PP e g W g P G R TS WD gp W SR W W W W W e W U N W e G W

Totel 12 100 12 100 12 100 12 100 12 100

e N gy e BB SN OF s e g T G AN s W WP B A @B b W G W Wb TR WP aR AR AR R e o W 9N

# Rounded to nesrest large nuuber.

The dats presented in Table 43 indicated that higheast
proportion ( vige, 67 per cent ) of logel lesders ,erformed
their role in the field of Agriculiure, They were followed
by 33 per cent looel leaders who had iov role performance

in agriculture.

Half the leaders ( viz.,50 per cent ) gerformed the
role t0 the higher extent in fields of dairy developument,
social welfare and public health, respectively.

It was observed that 58.37 per cent local leaderg
had low role performance in the field of educsetion, while,
41.67 per cent had high role performance in educetionsl
rotivities.
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Horeover, it was observed that averasge role
p.ffOrmanee of leaders wag high in the fieldg of dalry
development, socliel welfare and pudblic health; while, 1%
wes low in the fielda of sgriculture and formal edusation.

Repking.af ihe xolas paxforued ¢

Roles performed by the local leaders in varioug
axeas of villgge development work are ranked on basis of

role performence index and date are presented in Table 44,

W WM Me A o W SR s W W up e G W W W W AR A g T W A e B A s S W e e

Metan  Mypiees
gSocial welfare 69.44 1
Agriculture 53481 11
Zublic heelth 45.14 I1l
Eduoation 44.44 Iv
Deiry development 42.36 v

- W v G A e AR TR an AR A W W SR e @ R N G G B @b W G WP G TR G e e g

It was Observed from the date of Table 44 that looal
leaders perfomed maximum roles in the field of sogial
welfare. Other areas where logcal leaders performed their
roles were agriculsture, public health and education,
respectivelys The local leaders performed their roles
in the field of dalry development t0 the lowest extent.
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While performing the roles in sy development work,
one has t0 fzoe the yroblemg and the difficulties which
hinder the progress of the development activisy in that

area. In the present study, 1ocal leaders also encountered
the difficultles in various arees 0f village development
sativities and these areas are renked on the baaii of the
difficulty index. The information is presented in the
Table 45,

Zable = 43 :
Villege develoyment area Diffioulty  Remk
| Index order

T T T T T T T T T T T heereen) T
Dairying 64.58 I
Agriculture 59.16 1I

Zublic health 52.08 IIX

Social welfare 41.33 iy
Eduoation 3583 v

M W W o g W AR G SR G TR N an e T W an e W W W e SR W e @ an m ae e

It is revesaled from information of Teble 45 that
the local leasders foced maximum diffioulties in the field
of dairy develoyment and agriculture. It was followed by
public health end socisl welfare. Local lesders encountered
less dirfioculties in the field of education as compared o
other fields. | |
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It was als0 obgserved that in the field of dairy
development mosi intensively faced difficulties were the
inebility to maeintein crossbred cattles due to poor eeohnmic
condition, insufficient supply/higher yrices of cattle feeds
snd unavailability of quick veterinary eids.

In the field of agriculture, improper and untimely
cooperation of officers weaa the main prodblem faced by loccal
leaders. It was followed by inadequate knowledge / guidence
about agriculture, untimely sanotion of loans and inadeguate
supply of farm inyute; respectively.

?he loeal leasders a2lso feced the problems in the
field of public heslth, these were abasence of letering and
improper drinking water supply in the village. Village
poverty and lack Of coopeération among the villagers hindered
the development in the field of s0cial welfare. Inadequate
sohool agcomodation and lack ©f teaching materials were the
problems 0f local leaders in the field of formal educaetion.

Active interest of the leaders depend upon the
respongses of people in partioular area of development., If
he faces difficulties, he loocges hisp interest and txy to
choose other sultable ares of develoyment for his lesderahip.
The ebove steatements were obgerved in confirmity with the
difficultiea encountered dy lemders in glven sets of aress
of village development work.
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SHAPRER~Y

Ussi1o

A eritical sgsegsment of the results presented in
the Chepter V has been attempted in this chapter. The
findinge are discussed by keeping in view the purpose of
the study, the prepositionsg made and hyyotheses developed
for conduct of the present investigation. 70 examine the
rerception of followers and the leasders of the Village
Nidhel with respect to the leaders' role yerfornénoc
pertaining to village development work was the general
objective of the study.

70 be syecific the results of the gtudy are
discussed by congidering the major trends of the resulias,
the hyyotheses develoyed snd the inferences of yrevious
gtudies reviewed and reasonp based on the probability of
the correlations other than comsidered and studied in this
invegtigation. The results 0f the gtudy are discussed
in the light of the limited nuuber of studies. Thus, it
was not pogsible to juptify the results of each and every
concept and / or variable stulied in the present investi~
gation.

The findings of the yresent gtudy are disocussed
according to0 the following heads :
I.

The perceytion of villegers about role yerformasnce

of local lesders was studied in melected five gituations
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of the village development work. fhcee situations were ¢
Agriculture, Dairy develoyment, Socisl welfare, Educetion
and rubliec health.

The major trend of results of Table-10 pertaining
to the villagers' perception about the role performance
of their leaders in the aotivities of the agriocultural
development indiceted that more then half of them { vig.,
56.00 per cent ) were not getisfied. The sgual prOﬁorﬁian
of villagers ( viz., 62 yer cent ) had unsatisfactory
perception of role yerforuence of their leaders in resyect
of dalry develogmen: and soclal welfare. AbOut three
fourth villager were not satlsfied with respeot to the
role performance ©Of thelir lemderas in the field of school
edugation. It was 2ls0 obmerved that sbout L£ifty per
cent of villagers perceived roles of their leaders in
the field of public health ae sutisfactory. Similar trend
of results pertaining the perception about over all village
developuent sotivities of the villaegers about their leaders
was Obperved. ibout half of the respondents were not
patisfied with respeot t0 the role performance of their
leaders in regpect of overall village development sotivities.

The probeble reasona for the unsatisfectory
peroeption of role performance of average villager from
his leaders might be poor role yerformence of loecel lesders

in varicus aress 0f village develoywent work. Horeover,
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whatever roles performed by the lesders of the village
aight be for the sske of only s8¢ celled leadership of the
self satisfaction and expectations, that they might be
recognised s lesders of the village. Socio-economic
background of becoming the villsge leeders might be another

probable reason., The findings of thig study were in line
with the study of Singh e% al., (1968) and Reddy g% pl.
( 1972 ). |

The results yertaining to the sssocoliation between
oharsoteristics of villagers was tested gtatistically with
their perception of role performance of the lesders in

village develojment work are digoussed factorwise ag under:

age

It was observed that more than half the villagers
(vige, 5!4.28 yer cent) were 51 and sbove years of their
ages The respyondents of thig age group might have sdequate
exyperience and enough maturity which might be responsible
for promoting thelr perceptibility about the role
performance of thelr local leaders in village developnment
workes On application of chi=-squere test, the data did not
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show the significent assoclation between villagers age
and the perceytion of roles performed by their leaders in
villgge develogment activities.

It might bs due %0 the faot that older villagers are
more conservative snd trzditional in nature in respeot of
their attitudes and values which might have lead then %o
unsatisfuotory yeroe,tion. The findings were in conformity
with the observations mede by Saelunke ( 1972 ), Patil
( 1974 ), Intodia and Shaktawat ( 1980 ).

Xkducation 3

It was revesled from the data of Table 16 that about
half ( 47.86 per cent ) of the villagers under study were
illiterate and sbout one third villagers had school ‘
education upto fourth stendard. The average educgtionsl
level of the respondent was upto 3rd gtandard omnly. The
data pertaining ¢0 the formel educetion and sheir perception
of role performance of the local leaders in village
development work d4id not show eny relastionshipe. The school
edusation ig as one Oof the personal charscteristics did
not affect the yerceytibility of the villagers in respect
of role yperformance 0f their leaders in village development
work. The findings of this study were in line with the
results obteined by Thombre ( 1976 ), Intodia and
shaktawat ( 1980 ).
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Secig=scopomic charscterigtiog

The results pertalning to0 the assooclation between
the sooio—-esoonomic charsoteristics such as caste, sige
of land helding snd socio-esonomic status of the villagers
and the perception of role perforasnce of their leaders in

village development work are digcussed ag under :

Sapte ¢

Maximun number orf villagers ( viz., 65.81 per cent )
were from the upper castes, while, only 34.19 per cent
villagers were belonging to lower castes. Average villsger
was beglonging to the upper ocamstes. Thig indicated the
dominance of elite oastes in the villiage. However, the
results ©f the study deyicted that there did not exist:
any association between the caste of the villagers and the
perception of role performance of their locsl leaders.
From the results, it was confirmed that caste had nothing
to 4o with the villagers' perception of role performance
of the local leaders.

the probable reason f£or such trend of results can
be stated that village leaders uight bave undertaken the

development work to benefit the all gection of villagers,
irresyective of their castes and all Lhe castes might have

received the esqual benefitas of village develoyment schemes.
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These results are supyorted by the findings of ratil
( 1963 ), rammatma geran ( 1978 ) and Darshanker ( 1979 ).

1 hold

k2l d

It wes observed that majority of villagers ( Vvige,
$3.85 per cent ) yossessed tae sige of land holding upto
2 heotares. They were followed by 28.25 per ocent and 17.90
per cent villagers who had 2.1 t0 4 hectares and 4.1 and
above hectares of land holdings; respectively. Aversge
gige of land holding of & villager wag 2.7 hectares. 23 13,
therefore, inferred that majority of the villagers were
suall or marginal feruers. The grobable reason might be
fraguentation of land holdings and high pyressure of
population ,, the village land. These findings were in
line with .he observations of Vslunj ( 1977 ).

The study hes also shown the non-significant
gasociation between the gize of land holding of villageras
and their psrceytion of role performance of the lesders in
village developyment work. Thus, 1t can be stated thet
percepytibllity of the villegers in respect of role
pexrformance of their leesders was not based on lend holdings
they possessed.

o=gcononi ug 3

The results emerged from the study on the sogio~
economic status of the villagers indicated that three

fourth of the villagers ( viz., 74435 per cent )} were
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belonging to the medium soolo-~egonomioc atatus, while,

naariy equal percentage of villagern‘( vige, 13.67 and

1197 per cent ) bilonsed o low and high soeio-esononie
statuges, resyeotively. The mtatistical anslysis of the
data shown the non-significant sssocistion between thé
socio~eoonomic status end the villagers' perception of

role performence of the local leeders in village develoyment
works These observations of the study were in conformity
with the findings of studies made by Thombre ( 1976 ),

Reni and Tembar ( 1977 ), Iatodim and Shektewat ( 1980 ).

In the yregent study, ths socio-psychologioal
characteriptios namely; information gource utiliged
cosnopoliteness, aspirations, planning orientation,achieve~
ment motivetion and attitudes of villagers were gtudied in
relation t0 their perceptibility of the role performence
of the local leaders in villpge development work. The
resulta ¢f the soclo-paychologioal characteristics are
digoussed acoording to the individual charaeteristics as

followes ¢

The data presented in Table 22 implicited that the
highest proportion of villagers ( vige., 61.54 per gent )
utilized, the information source 10 the legs extent, While,
only 38,40 per cent of them had used the various sources
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of information t0 a greater extent. However, there exigted
pignificant association between utiliszation of information
gource by villager and thelr perceytion of leaders' role

perfomance in village development work,

It wes obaserved that villagers perceived their
neighbours as the most credible source of information. The
next most imyortant sources in renk order were village level
worker end family members. PFhis trend of results might be
due 0 the fact that these gources are emsily approschable

and nearby the home of the villagers and might be the

most eredible sources 0f information. All thege pources

are of locelite in nature and even under these circungiances
the peroeptibllity of the villagers had been influenced
with respect to role yerformange of their leaders. This
trend might be due %0 the pecular locale information
sesking behaviour of the villagers.

The above observations werse in agreoﬁ'nz with the
findinge of the Suryavanshi ( 1973 ), »atil ( 1974 ) and
Valunj ( 1977 ). |

Sosmopoliveness :

Analysisg of the data pertaining to the cosmopolite~
ness of the villagers revealed that 53.00 per cent of
villagers were of localite in nature, while, 47 per cent

of them were of cosmopolite in nature. There was strong
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assoclationship between cosnopoliteness of villagers and

their pereeption of role performance of local leadersg in
viilage develoyment work.

This implies that the respondents belong t0 localite
group had ungatisfactory role perception, while, those |
belonging to oosmopolite grouy had satisfectorxy 9crceyt1dﬁ
of recle perforumence of thelr leaders in village developnent
worke This might he due %o the fast that looamlite indivi-
duale largely confine their interests in their own
community, while, on the other hand cosnoyolite perasons
have more contacts with outaslde their community. 7They
compared the rolea yerformed hy leaders of the nearbdy
villages and that of their own village. 4ims a resuly thelr
role perception about thelr lesders might have influenced.
The findings sre aupyorted by the findings of Petil (1974),
Reddy and Reddy ( 1976 ), Salunke and Sawent ( 1975 )
and Velunj ( 1977 ).

Asplrations ¢

It was observed tamt majority of the villegers (visz.,
62.32 per cent ) had lovw sspirations, while, only 32.48 per
cent of them were observed to have hilgh sgpiretions. An
everage villeger under study had low espirations. The study
also revealed that there was non significent ai-ociation
betwesn the level of sspiration of the villagers end their
perception of role perfomence of local leaders in village
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developuent work. Aspiration of Sn individual depends

upon hig socio~economic position, edusation, copmopoliie~
ness eétce The aversge villager was at low level in respect
of theme characterigtic. This might be the probable reason
for the low level of aapirstions of the villsgers. The
findings of the study are in line with cbgervetions of
Remane { 1977 ).

£lenning orientation :

The study pertaining $0 the planning orientation of
the villagers revealed that 53.00 per cent of the villagers
had high planning orientation, while, 47.00 per cent of
thex had low planning orientation. However, the average
villager had high planning orientation. Ilhere was non
significant #nsociution between planning orientation of
villagers and their perceptibility of role performance of
the looal leaders in village development work. This
indicated that the planning orientation has nothing to do
with the perception of villagers with resyect to role
performence of locael leeders in village development work.
Thege resulis are supported dy the studies of Roy et al.,

( 1968 ) and Ramane { 1977 ).

Ashlevement motivetdon 3

Regsarding aschievement motivat ion, 1t wes observed
that meximuz per cermt Of the villacers ( vis., 67.52 per
cent ) had low achievement motivation, while only one third
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§ viz. 32.48 per cent ) of them yossessed high achievement
motivation. Statistically significent associationship was
observed between achlevement motivation of the villiggers
and their perception of role performance of the local
lecders in village development work.

The probsble reason for the low echievemeént
motivation might be aself coniented habit of the people.
They might heve less motivaticnel drives like educamtion,
knowledge, contact with outgide community, desire t0 achleve
more than vhat they had at present. The significant
assocliation between schiievement motivetion and perception
of role performance of the local leaders in village
development work indiceted that higher the achievement
motivation higher was the perceptibility of role performance.
The persons having high achievement motivation might have
high expectationa frouw their logal leuders a0 as to fulfil
their needs. Therefore, they might have hlzher perccyilom
of role performgnce aboui their leaders. ’‘hese {iniings
are in conformity with the obgervationg of Loller ( 153 )
and Patil ( 1976 ).

Attitude :

It waas observed that about three fourth of villagers
( 61.54 yer cent } developed the unfavourable attitudes
towards the motvivities of their leaders, while, 38.46
per cent of them had favourabls attitude. 4n aversge

villager, however, had unfavourable attitude towardg his



135

leaders and their sctivities in the village development

work.

The statistical analysis of the data of Table 35
indiocated that there existed highly significant assoclation
betwesn the attitudes of the villagers and perceytion of
role perforiuance of their leaders in villege development
work. The probable reagon for the development of
unfavourable attitudes of villsgers towerds the leaders
end the motivitieg might be the unsatisfaoctory role

performance of leaders in village develoyment work, These
findings sre in line with the observations of Jalswael,
et gle ( 1971 ) and Ramane ( 1977 ).

The gpoclo-metric technigue was euyloyed te locate
the leaders in villgge. It helped to identify twelve
yersons as the leaders in varioup sctivity of villsge
developuent work. 7This may be either because of the large
nanber of house holds in the village or multicaste
strugture of the village. However, out of 12 persong cnly

7 ecould be chosen as the leaders on the basis of specified
oriterion of minimum 10 yer cent of total yossible choices.
According to the descending order of average cholce in
overall village developnent work, these leaders were : UlG,
DKN, SDD, RMS, £5B, 8MK and RNV reapectively.
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1t was observed thaet out of these seven loadeéa,

except leader WAV, all were the members of one or the other

village organigation. This might be the probable reason
for their selection as s lesder on the socio-metric scale.

Thig indicated that the villagge leadershiy wes of democratie
type and not of the traditiorsl or heredetory type. 1t is
algo interesting to note that the leedere UMG and DKN who

topyed the list were the garpanghg and deputy garpanche
of the village panchayat; respyectively.

It was also obgerved that the lesdership of the
village was ©f the multiple tyye as the same leader was
chogen in more than one activities. The top ranked leader
UMG wes ohosen in all the five aress of villags development
work. The next top leaders DKN and 3DD were chogen in four

areag Of village developonent work.

vhen individual gituations of leadership sctivity
was congidered, different personsg were chogen ag top leaders
in aifferent situations; except the leader UMG who topped
the list in the field of publioc health as well as in the
overall village development work. As leader UMG ves the
Sarpenchg of the village and moet of the amctivities carried
out under the publiec health were the formal functions of
Grampyanchayats, he night have been pelected as & lesder in
that situation.
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in the field of agriculsture, lesder RH3
topped the list followed by sSDD, DKN,UM@G and JGI. This can
be ettributed to the innovativeness and high level of their
sdoption of improved agriocultural prsctices dy these pcrsons.
In cepe of dairy development, the leader SMK topped the list.
He was the chairman of dairy cooperstive gociety and had
crogabred cows at hig byre. It is interesting to note that
he was the first person in village t0 purchase orossbred
covwss He was the only person in the villege possessing
orossbreds. Hence, he might have been selected as & top
leader in the field of deiry development. Other leaders in
thig field in order of rank merit were : DKN, RMg, UMG, £SB,
and GJK; respeotively who were glso the members of deiry

cooperative soclety.

In the field of acolial welfare and related activities
the lsader RMV was selected as more active leader. He had
not occupied any official position in any of the villagge
orgenlzation nor he was a zember of sny of these organizatbons.
He was a primary tescher in the school. MNoss of the
sotivities of sociel welfare are of informal nature and do
not require any euthority or power 0 carry out. 4s &
aoclal worker, he might be taking keen intereat in social
wvelfare activities. Hence, he might heve been gelested as
2 top leader in the field of social welfere. The leader
£SE aleo played an important role in the field of sooisl
welfare:s He was more knowledgeable yerson end was once a

rember of Satars Zills rarished, KHe had tried to
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benefit the poors end beckwards of the village thurcugh
verious Government Scheneg of Rurel Yelfare. Becsuge of
thia work, he might heve been selected ag leader in the
£1eld of socinl welfare.

The leader 5DD top,ed the ligt in the field of
educational activities. reoyle have recogniged the
importance of education in the recent years. The leader
30D had education wpto ths secondary level and had
favourable attitudes towards the educetion. According so
villagers, he ves giving more attention to the school
rotivities end was trying to solve their problemsg as and
when they arigsed., This might be the reason for hisg toy
ranking in the list of the leaders in the field of
sducationsl development., Other lemders who gave ettention
%0 the school activities were : UMG, DKN, £3B and JGI;
respectively who were the members and'office bearers
in the village pancheyat. As the yart of their aduty,
they might have given pome attention to the village school
activities. These findings are in line with the
obaervationg made by Rao ( 1966 ), ahuja ( 1969 ), Kaushal
( 1970 ), Reddy and sahay ( 1971 ) in their resgearch

studies.

Regarding qualities of the leaders, peraons having
ettributes like knowledge more outside contacts,experience
in leaderghip end good oratory, performed the roles better
in village development work. Other desirable qualities
obgerved in the leaders were falth in people, honesty and

firmness in oOpinions.
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Thease observationa are suwportei by the findings
of Alexander ( 1972 ), Harjnder Singh ( 4968 ) and Utogdill

{ 1948 ), respyectively.

In the pyresent study, personal chaerscteriptics of
the selected leaders studied were age, cmste, educstion,

size of land holding and soclel garticipation.

Age ¢

It has been revealed from :he datas of the Teble
37 that highest proportion of lesders ( 50.00 per cent )
were from the age grouy of 36 to 50 years», Only 16.67
per cent of leaders were belonging o0 young age group.
The average age of the local leasder was 45 years. This
may be due to their vast exyerience and more expoper
t0 the modern and mecheniged environment. The results are
in line with the regpect of programme evaluation
orgsnigetion ( 1958 ), Sslvi and Petil § 1965 ),Chekrevarti
{ 1965 ) and Muthayya and Reju ( 1973 ), respsctively.

Cante :

The study revesled that about three fourth of the
local leaders belonged to upyer castes and only one fourth
0f them were from the lower castes. The first three
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renied leaders were from uppyer caste only. It cen
therefore be inferred that the leadershipy in the village
wvas in the bhands ©0f the leaders from upper oastes. The
probable reason for this might be that the village
population is malnly composed of the up,er caste,
particulerly Harathas and Halig or it might be just yossible
thet the higher dominating cestfe yeople might not been
given the opportunity for develoying the hidden and latent
telents among the lower caste people. These findings are
supyorted by the observations of Desal { 1961 ), Bada

( 1977 ), Mighra ( 1977 ) and Intodie and Shektewat (1980).

iduoation ¢

With respect to formal education, it was obgerved
that 50,00 per cent 0f logcal leaders had received educstion
between 5th and 7th standerds, while, 25 per cent of them
had received secondary education. [he average educational
level of locsl leadersy was 6th standard only. Though this
level of educmtion was low in genersl, it was ocomparatively
higher than the averages educetion of village people.
iducation tends to reduce the impect of traditiocnal values

and help in developing progressive outlook. It also oreates
avareness about the felt needs and probiems of the community.

A1l these wight have helped the locel leaders t0 occwyy the
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better leadershlpy positions 1he results of the stuly were
in conformity with Thoret ( 1968 ), Muthayye and Raju
( 1973 ), Thombre { 1976 ).

The date presented in the lable 40 ladicated that
there was equal yroportion ( 33.33 per cent ) of locel
leaders having small, mediuw and large gize of land holding.
The aversge sise of land holding of local leesders was 3,17
hectares. The range of land holding was bctwoin 0.20 ¢o
7.2 hectares. Thus, land holding was not thae fagicr for
ococupying the leadership position in the village. rhe
qualities like knowledgebility, cosuopoliteness, experience
in leadership etc. might have played important role in
deciiing the lesdersnip irresyective of size of lgnd
holdings. The findinge of the study are coineiding with
those of Patil ( 1974 ), Thombre ( 1976) and Valunj (1977).

secial. participation
It was obgerved that equal yroyortion of leadcrs
( 50,00 per cent each ) had high and low scoial perticipa-

tion. Moreover, it was also obsorvcdkthat in general,

poclal participation of locel leaders was high. The
probable reeson that can be stated as the involvement of
the leaders in soclel orgasnizations which might have
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developed cosmopoliteness among them and might have

helped them t0 broaeden their horigons of thinking regarding
the develoyment of village community. These findings are
supported by the findings of Chaukidar ( 1964 ) and Ram
Kumar ( 1974 ).

4 0 jerf Orgiane f QO

xillage development work ¢

The self ssseassment of role performance of logal
lesders wae done in the earlier mentioned five areas of
village development work nemely; agriculture, deiry
development, sociel welfare, public health snd education.

It wes obgerved thet highest projortion ( viz.,
67.00 per cent ) of locel leaders yerformed the role in
*he field of agriculture and education to the lowest
extent. There was equal proportion ¢ local leaders
( viz., 50 per cent ) who had low and high role performasnce
in the fields of dairy development, gocial welfare and
publioc health, while, 58.37 per cent of the local leaders
had low role performance of the aotivities in the field
of formal education. It was obgerved that average role
performance of leaders was high in the fields of dailry
development, socisl welfare and public health. The
probable reapons for high role perfomance in the sbove
three fields might be the more response of the follovwers
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t0o these activities. The Develogment work ia these fields
might be the need of the villagers might have been under-
teken by co~operstion, self service gend without much
finencial help.

The low role yerformance in the field of sgriculture
and educetion might be due t0 the faot thaet adopting any
change in the asgriculture requires the c¢redit facilities
to purchase and follow the impyroved technigues. The sverage
respondent of the village was small and/or marginel with
poor econcmic condition, as a result, the local leadcrs
might heve received poor resyonge from the farmers whioch
reflected on their role yerformance. The climatic factors
alpo night have affected the role perfomeance of the local
leadera. The low role performance in the field of education
might have attributed towards the development of the un-~
favourable attitude of the villagers towards education.

It was suyported by the fact that educational sagpirations

of villagers were low,

It vas also Obgperved that equal proportion of loeal
leaders had performed low and high roles in overall village
development work. However, the average role performanse of
local leader was high., The roles performed by the local

leaders in various areas of village development work when
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ranked on the basis of role performance index, it was
found thst local leaders played the maximum role in the
field of sociael welfare; followed by asgriculture, publio
health, eduwvcetion and dalry development in the descending
order of performance.

From the comparision between role performance by
leaders thenselves and by the villagers, it was revealed
that there wes agreement between the villagers end the
local leaders about the low role performence in the fieldsg
of agriculture and education, while there was high role
performance in she areas of soclal welfare and yublic health.
However, there were differences in perception in respect
of dairy devcloyment snd overall village development work.
According to 7illagers, there was low role performance of
leaders in deiry development and overasll villege development.
While, leaders opined that they had high role performance in
thege aress. This might be due t0 underassessment of role
performance of local leaders by villagers or over gssegsment
of thelr self role yerformance by leaders. These dlfferences
in 5he perception of villagers and local lesders vere
supported by the obsefvations of Singh, et al., ( 1968 )
and Reddy st gl., ( 1972 ).

DAfriculties engounyered by logel lesders :

Phe difficulties faced by the local leaders in their
role performance in various areas of the village development
work were ranked on the basis of difficulty index and are

discussed accordingly as follows :
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Phe local leaders faced maximum difficulties in the
field of dairy development., 3Such as poor aeohomic conditiona
of the villagers %o maintalin crossbred cattles, higher prices
of cattle / cattle feeds and lack of quick veterinary aids.
In the field of sgriculture impyroyer and untimely cooperstion
of officers, inadeguate knowledge / guidance about agricul-
ture, untimely supply of loaens and inadequate supply of
ferm inputs were the problems. This might be due t0 the
negligence of extension agencies in the development of these
fielde.

The yroblems faced by local leaders in :the field of
public health were, the absence of latering and proper
drinking water supyly. The poverty and lack of cocperation
among the villagers were the problems in the developuent
of social welfare sotivities. While, inadegquate accomodation
and lack of teaching materiale were tne problems of local
leaders in the field of educetion. These findings of the
stuwdy were ip conformity with the findings of Daulet Singh
and Shrivastav ( 1969 ), salunke ( 1972 ), Kumar and Rai
( 1976 ).
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The village development t0 a largo>extant deyends
uyon the ingenuity and abllity of local leadershiy. Leaders
are the decision makers in the community., Indilans acoept
any change in their communlty thrcugh their leaders in whom
they have full faith and confidance. These leaders can be
effectively involved in solving the problems of villagers
and to bring about the desirable socio~economie changes in
the life of common man. An average villeger looks upon
the local lesder es &n all purposge 'organigation' and
expects that all his difficulties and problems would find

solution near the home through the village leaders.

An investigation entitled, "4 case study on ihe
perceptibility of the role performance of local leaders in
development work of the village Nidhal", was undertzken
with a view t0 study both local leaders as well gg villagers.
The generel objeotive of the investigetion was to study the
perceytion of villagers end leaders with resyect to role
performence of the leaders pertelning to village development
worke It was also postulated to study the aseoeiation
between the peraonal, soclo—economic anﬁ'aoeiofpaychoLOgiegl

charscteristics of the villasgers and taelir perception of
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local leaders' role performance in village developuent
work. The study was also simed gt identificetion of the
leaders and their qualities. An atbtenyt was aleo made
t0 know the probleus encountered by them in perforuing
their roles effectively.

The inveptigation was conducted in the village
Nidhal of the Khatav taluka of the 3atara district
( Maharsshtra Stete ). Ihe respyondents were selec:ed
rendomly by drawing twenty per cent sanple from the total
population. The caste wise list wes preyared and twenty
per cent gample was also drawn from castewige list by
gselecting every fifth house hodkd. The date were collected
personally by interviewing the 117 villagers end twelve
identified lemders with the hely of specially designed

schedules for the purposs.

The reseerch work done in the pest on the verious
aspects of the subject under gtudy has been given in the
chapter 'Review of Literature’. A seyerate chayter nemely;
t2ortreit of Village Nidhsl' wae developyed in order %o
have the understending of the village setting where in
the leadership pattern was studied.

The raw and qualitative date were quantified and
engerically processed by employing statisticael methods of
primary and gecondary tabulation, frequency digtribution,
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ranking ﬁaenniqnoa end percentages. The chi-square test
veg gypylied $to0 find out the associaetionsghiy between the
selected independant veriables and deyendent varigble
of the study.

The findings emerged out from the study pp, concluded

ag under.

Sanclusions

1. About helf of the viliagers perceived the role

pexrformence of the local leaders in overall villgge
development work es satvisfactory. Average villager was
however, unsatisfied with the role yerformance of hip

leaders.

2 Maximum proportion of villegers hed unsetisfactory
perceytion of role performence of their lesgders in the
selected areas of study namely} egriculsure, dairy
development, sooial welfare, public health and education.
However, aversge perceyption of role performance of villagers
about their leaders was satisfaotory in the fields of mocial
velfere and public heulth.
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Highest proportion of villagers ( vig.,51.28 per
cent ) were 5% yeurs and above of their age. The average
villesger was 0f 52 years old. The assoclationship between
the age of villeger's and the perception of role performance
of their lemders in village develoyment work was no}
significant.

Formal education

About half of the villaggers ( vig., 47.86 per cent )
were 1lliterate and 53.33 per cent hed received education
upto 4th standard only. There wes not significant assoé¢la~-
tion between the formal education of the villagers and
thelr perception of role performance of local leaders in

village development work.

gcaste

Majority of the villegers ( viz., 65.8%1 per cent )
were from the upper castes such as mprathag, malig, ig;g;
etc. The caste of the villagers and thelr perception of
role pexformance ©f the leaders in village developuent

work was however, not-gignificeant
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31 0 0ldi :

Maximum percentage of villagers ( vig.,53.85 per
gent ) possessed snmpll size land holdings upto 2 hectares.
The average villager possesaed lend holding upto 2.7
hectares. 5Statistically non-aignificent assoclation was
found between the slgze of land holding end their perception

about lepders role performance in villagc'development work.

About three fourth of the villagers ( vig.,74.35
per cent ) were belonging t0 medium goclo-economic status.
The association between socio~economic status of the
villagers and their perception of role performance about
locel leaders in village develogment work was non significant

Information source utiligation of villagers and
their perception of role performance of logal lesders in
village development work was significantly associated.
About 62,00 per ocent of the villagers used information
source to lese extent. Villagers perceived neighbours as
the most importent source of information, followed by
village level worker and family members.
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Sosmouoliteness

Maximum nunber of villaegers ( vig., 53 per cent )
wvere loczlite in nature, while, 47 per cent were cosnopolite
in behaviour. Cosmopoliteness 0f villagers and the
perception of role performance of their leaders in village
develogment work wvas significently sssocieted.

Aspirationg @

About 68 per cent of villagers hed low aspirations
about the education and occupation of their sons and / or
daughters and their own occuyational expeectations. ;tatis-—
tically non~significant associationsihlpy was observed between
aspiretiong Of villagers and the perception of role

perfomance of thelr leaders in village development work.

£lapning orientation |

Maximum percentage of villagers ( viz. 53 per cent)
had high plenning orientation, while, 47 per cent of them
had iow planning orientation. There wag statistically
non-gignificant association between the planning orientetion
and the perceytion of role yerformance of local leesdcrs in

village develoyment work.

Achievement mogivation ¢

With the increase in achievexent motivation of
villagers thelr yerceptability of role performance of local
leaders in village development work wes inereased. However,

67.52 per cent of villagers posseased less achieve.ent
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motivation.

Attitudg 3

Maximum proportion of villagers ( 61.54 per cent )
hsd unfavourable attitudes towards leadera amctivities in
village development work. Statistically highly signifiecent
essociationghip was Observed between attitudes of villagers
towards their leaders activity end perceytion of role
performence of local lemders in village development work.

The sociometric technique was used to identify the

leaders in the village. Villagers were asked to indicate
leaders in five selected areas of village development vig.,
agriculture, deixry development, public health, education,
and goclel welfare. Thus, twelve persons were identified
as leaders in the village out of which only seven were
observed within the perview of the spyecified criterion of
10 pex cent of the minimum aversge chovice . On thig basie
five persons were chogen as léadera in the field of
agriculiure, six in dairy development, four in publie
health, seven in social welfare and five in the field of
education. The leadershipy pattern in tharvillag‘ vas of
multiple type.

Leaders with quslitiea such as knowledge more cuiside
contacts, exyerience in leadership and good orestory,

participated nore in the village develoyment work. Faith
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in people, honegty and firmness in oypinion algo contributed

t0 the leadership role perfomance.

1. Highest proportion of leasders ( 50.00 per cent ) were
from the age group of 36 to 50 years. The sversge sge of
the local leader was 45 years and the range of the age vwas

between 30 to 65 years.

2 Maximum per cent ( 66.67 ) of the locel leeders
belonged 0 upyer castes viz., lgratheg end Malig.
Be Fifty yer cent local leasders were educated between

5th t0 Tth stendarde; 25 per cent uyto 8th and above
standards, while, 16.67 per cent lesders were illiterate.

4. Size of land holding was not the factor conyributing
t0 lesdership in the village. Equal yroyortion ( vigz.,33.33
per cent ) of local lesders were hsving saell, mediuwn anpd
large size of land holdings.

5 Pifty per cent each of the looal leaders had high
gooisl participation, while average social partiecipation
of local lemders wes also high.

Role performance @
Pifty yer cent leadera pyerformed their role in the

overall village develoyment work to the less extent, In
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respyect of dalry develoyment, social welfare anmd public
health, saue proportion of the local leaders had high role
performance., Highest yroportion ( viz.,67 per cent ) of

locel leaders had low role performance in the field of
agriculi:ure followed by education asctivities ( 58.33 per

cent ). 4iccording to rank order, the locsl leaders had
paximun role performance in the fields of soeial welfare,
egriculture, public health, education, and dsiry development

activities, regpectively.

Diffi i ngo $

The local leaders faced maximur difficuliies while
yerforming their role in shne field of dairy developuent.
They elso faced the difficulties in agrieulture, publie
health, socisl welfere and education, res,ectively.llowever,

intensity of difficulties wzs reduced subgequently.

SREL ng o ome. iffs i
Zeced by lepdersg :

Pa overcome the difficulties of the locsl leaders,
following suggestions are made !

te There is a need t0 secure voluntary and active

varticipation of village people in the developent
gctivities.
2 Government masy increase the financial asgsistance in

resyect of the various village development work.
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3 kxtension agency may give more guidance to the
village yeople.

4. Credit supply may be mapde t0 the villagers adequately
and tm‘l’-
Se Lesdershiy training programmes needsg to be arranged

for rural leaders.

6a Villagers are exyected 40 cooperate snd hely locel

leaders to run the school effectively.

Te Looal leaders should make best uge of voluntary and
financiel help of villagers and Goverament fundg g0
that villagers will have more faith and confidence
in them. '

The findings of this inveatigatign will bhave greate
precticel implicetions in locaring, tralning snd developing
the village leadership. The attributes of the wvillagers
ptudied in megokiation with their perception of role
performance of the local leaders in village development
work emerge some important indications, recommending some
lines for action for extending village development which
will be of much use to the local leaders, village level

workers, extension workers, planners, soclal reformcrs and
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research workers. These will help in remodelling end

sinplifying the working pettern of village leaders. The

ﬁnpli.cationo are suggested mainly for action and research

purposge,
Implicatio -] on ¢
1 The present invegtigation delinated the progress of

2

village in verious areas of vilisge developuent work
eg ungatisfactory. Therefore villege leaders, Vlws,
extension workers and planners, by taking into account
thepe under develoyed areas, plan and execute the
viliage develoyment work more efficiently. .verage
perception of villagers about the role performance

of leaders in the areas of sgriculture, dairy
develoyment and education was unsatisfactory. Leaders
in these areas are exyected to work hard to ensble
average villager t0 reap the advantages of development

programmes in the various fields of activities.

Local leaders are very useful to the extension
workers for diffusion of innovations as rural people
accept the innovations through their lesders. is
study identified the leadérsg in various areas of
village develoyment, extension agencies should make

beast use of them.
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Degired qualities of leadershipy are suggested by the
villagers. It is necessary on the part of extension
workers to develop these qualities in village leeders
through training progremmes to rzise their level of
competence in all the agpects of leadershiy which
will ultimately improve their role performance in

various areas O0f development.

The leaders were facing many difficuliles in
performing their roles. Efforts needs to be nmade
to overcome these difficulties through verious

sction asgenclies considering the suggestiong nmade
under thig study.

rersonasl ciaarscteristics of locel leaders hsd no
bearing upon their role performence. Therefore,
villagers may select guch persons as their leaders
who are more active, knowledgeable, honest and

haeving expyerience in leadership.

Leadershiy pattern of village vwas dominated by upper
caste peoyle. Lxtension workers and leaders from
upyer castes saould try t0 develop leadership a:ong
lower ceste people by involving them in the village
develoyment activities.

It was observed that meximum proportion of villagers
vere illiterate and average education was wpto 3rd

gtendard. Lxtengion agency, therefore, may give
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more tress on demongtrctions gnd individual contset
netiiods s0 that villegers will have better under-~
gtanding of the tecbnology which will faocillitste

the rate of adoption.

The soclo~economic condition of the majority villagers
wag poor, 80 wmore coredit facilitles needs to be
provided through multi-purpoge cooperative sacieiipa
and banks for tieir development whiech would help

them in raising their asoclo-economic status.

Informaetion gources showed significant aseociation
with perception of role performance. It is necessary
on the part af extenpgion agency t0 produge different
xedla and to use them more efticiently in the
diftusion of innovations. The efficient use of
different media having great power t0 enlighten and
notivate the ruralities may result in gpeedy
developnent of the village.

Attitudes and achlievement notivation and significant
bearing won the role performance pyerception of
villagers froﬁ their local leaders. The villagers
may be educated through yrogrammes like aduly
education and pllside efforts are needed {0 develop
fevourable attitudes towerds leadership end the

related activities.
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1. Copnopoliteness showed significant association with
serceytion of role yerformgnce of the villagers from
taelr leaders.,TherefOre,ﬁngiy be exposed to wide
field of knowledge for developing their yersonality
and changing their locelite nature. This csn be
achieved by arranging study tours, field strips,

znd viglts t0 varioug places of importance. .

12 oordingtion end co=operation among the villujers gna
local leeders mupt be develoyed which will create
sense of we feeling end community spirit emong the

villagers.

13. It is necessary to develoy heslthy, sportive ppirit
anong villagers from the point of view of common

community development.
ationg fo 2

Due 50 the certain limitations oi student resesrcher
gll the characteristics of villagers, leaders and gll
aspeocts of village development could not be studled. The
following propositions and suggestion msy be useful for
further probe and stuly the topies in detailsg.

ts This research was of loczliged in natwre, confined
to aingle village. It 1g, therefore, necesscry to

heve regeerch of this type in different vill:ses
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or group of villagges in identical goclo=econoic
and geographical conditions for the geners>iZz8tion

resultas.

All the characteristics of resyondents and agpects
of villege develoyment were not studied. Remalning

agspects need the furtner studies.

Further research workers should use this approach
as ‘bench mark' to study the role performance of

leaders through he perception of followers.
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"A Study of the Role rerformance 0f Logal Lesderg ag
€ iv 1llag "

{« Nane 2 2. Age : years.
3¢« Caste: _ 4. kducation
5. gdze of land holding 3
SIalDe Type of land Area (hectareg)

1. Irrigated -

2. Unirrigated -

Be Other -

4. Totel -
6. SQado-fgononio ghatug :

4) Land bolding ¢ Score :: B) Housing :  icore

1. No land 0 i)Numbver of hougep:ggore
2+ Upto 0.4 hectare 1 One 1
3« Upto 2 heotares 2 Two 2
4. Upto 4 hectares 3 Three 3
5 Upto 6 heotares 4 i1)lyve
6. Upto 8 hectares 5 ?gtcga ;
. Mlixe
7+ 8 nectares and above. 6 2acce 3
3. Haterial poppegaion : Score 4) Earm rower score
Bullock cart 1 o bullock 0
Cycle 1 One to two
Redio 1 buldocks 1
Chairs 1 3 %0 4 bullocks 2
Improved 5 0 6 bullocks 6
implezents 1 fractor/oil
engine. 6



(14)

5. Qccuyetion Seore : Family Score
Labour 1 a) Tyve
Balutedari 2 Individual
Joing 2
Business 3
b) Sige
Indeyendent
profession 4 Upto 5 members 1
: Above 5 meazbers 2
Faerming
o) Digtinctive
Service 6 Eeatures Of Femily
Service 1

Ingome from
business other

Membership in one organigation
Menbershipy in more than one orgenization
Qffice bearer

Distinective feature

7) Information gource utiligation ¢

Prom which of the followlng sources, 40 you get
the information sbout improved farming practices.

G W gn em TR WE Mk G MR @ am G WR G W U g N W G W WD G P W B R AR W

s5rs Information Source : Yes : Ko : If ve m inm
No. Frequently Geigom

-mp WS s W P G5 OGP Wh M AR T O WP gn T W G A A G R .y WP W G G ke D O

thaen farming. 2
7. kducation Score:8.Capte seore
Illiterate 0 Cobbler |
Can read only 1 Maher, Meng 2
Can read and write 2 Balutedar 3
Upto Tth standard 3 Vaiphes, Jains 4
Upto 8th standard 4 Brahamin 5
Upto 11thstandard 5 Maratha 6
Graduate 6
ggore
1
2
b
6

fe Gramsevak

2. ¥etings

3« Exhibitions

4. Training camps

5. Vigits to extension office.
6, Movies !

7. Radio

8« News pspers

9. Neighbours
10+ Family members

W My ee BB A G G TR @) ue A G TR W AR gy o A e G G we YR W T e WA A W B
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8) Lopuogolitenegs !

Do you vipit the following places ?
If 80 please furnigh details.

- M R aE G B WR e G G G g W M GR WA W Y g Ge S AR G W TR G W W G YR W

§re. rlace of vigit : Wheth igl 3 es,how In
No. Yes : No Frequent%%:Se%gom

f. Vaduj

2. Agricultural
Institutes

%e¢ Satara
4. Bombay
e Delhi

- W o am R AR W G AR A R g A W T gn GB ar A EB W S g W @ T A e e W e W

9) iratio 3
A) Do you feel that your son / daughter should

receive eduwcation ? Yea/Ko
1% 890
son Laught ex
1 S frimar’

-2+« Secondary
3« Higher gecondary
4. College

LI I
11

B) What should your grown up son/deaughter do in future?

{1« Son -
2, Daughter -

C) What do you desire to do to fulfil your
agpirations in Suture ?

{. To progper in the yresent occuyetion.
2. 7o gtart & sscondary ocoupation.

3, To take yart in social work.



( 4v )

10) glanning orientation ¢

Have you any plans in respect of the
following activities 7

{. Purchaging of sdditional land Yes/No

2. Lend development (Terraci bunding Yes/No
) levelling, gferostation cggi) '

3. Purchesing of bullocks, implements eto. Yes/No

4. Use of improved seeds gnd fertiligers Yes/No
5. Adoption of improved agricultural Yes/No
yractices.
6, Lstablighment of and/or improvement in
dalry ferming. Yes/No
7. Sterting poultry faming. Yea/No
8. Purchage of sheeps and goaig. Yes/No

9. Lxcavation/repairs of irrigation wells. Yes/No

10. Purchase of oil engine / electric motor
pump pet. Yes/No

11. Construction/reyalr of the houpe. Yes/No

11) Achievement motivation i

Please, state your views in respyect of the
following statenents.

Sred Statement i Agree:Can'tiDigsgree
Noe? isay 1@

- W g W G A W e WS ah W A AR W W WS W WS W W W W W WR e TR Ge Ge A e W

1+ No substitute for hard worke.

2. If & man wants t0 achieve
gomething, he must be ambitioug.

3, Fate and the deeds in the former birth/
1ife are reapongible for men's poverty,
80 he hag to live in poverty.

4. If there are logses in sgrioultural
production due to0 scaercity and/or
otaer caulamities, man should work
hard and recover the logses.
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Srs
NO.:2

-

5

6.

Te
8.

12)

- e

82
No.

-

1.

2e

De

Statement i1Agree:Can’t:Digagree
3 tpay ¢

~‘~---“‘““*“‘-““‘-‘ﬂ"“”“---“

One ghould not devote t00 mueh to
agriculture or other occupations which
may result in the neglect of wife and
children.

2rosperity comes only t0 those who toil
sgnd wmoil.

God helys them who help themselves.

It destiny tekes care, One need not

struggle.
Abtitudes :

Please give your oyiniong on the following statements
related to village developyment activities.

Statexent iAgree:Can't:Digagree
s isay

nnamqﬁdaﬁﬂ-mﬂ-ﬁ**n“--qmqwu‘-dﬂ

The secrate of village development
lies in agriculturel development.

In true senge economic development
cannot be schieved by neglecting
agriculture, dairy and the allied
activities.

The development of village lies in

- gducation.

4.

S5e

6.

7

8.
9.

what can we do 1f the government is not
interested in develoyment of our villsge.
This will continue for ever.

Kizux Cooyeration ig the only way +o
villege development.

What 1s the uge of this type of progress
FASHITEXSXENPREXIABAXEERARNX
which mekes rich richer and poor yoorer.

Pevelopment of tne villeger ia not possible
without external assistance.

A%l village yeople ghouldlive at the ueroy
4] ged.
whaet is the use of development that ruing the village.
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B) Ildentification of villase leaders @

In villgge, there are some persons who particiyate
and lead the village development work. You might he
consult ing some persons in the village, to solve your
difficulties in verious fields., Therefore, please
help us in identification of guoh persons in the
following areas of village development by telling
their names and the pyrominant characteristics.

Area Namue of Promingnt
the per— cherecteri~
song who sticge.
lead .

W W WR WP EE e ap W A s A A gy TR A W T o b AP ar W S WD g aw W W g W @

A) Agrigulture 3

(Persons who guide/hely in purchase
of improved geeds, fertiligers,
ingecticides, pesticides, spupyly

of irrigation water, land
developuent, ilmproved ggricultural
practices etce f

B) Dairy Development *

(Persons who guide/help in resgect
of deiry famming, adoption of
artificial inseminstion prae:ice,
cattle health care, etc.

C) Publig Hegl :

(¢ ersons who give et:ention to the
villege sanitation, repalre of the roads,
supply of the drinking water,
electrification of village etc.)

D) aecial welfere 3

(versons who are active in erradication of
untouchability; helping backward people,
adult education, youth oclud, Bhajenl mandal,
keeying people avay from illicit drinking,

gambling etc.)

E) Ldugatdion 3

(Persong who try to make the educational
development of village by giving et:ention

$0 the working of the School end by achieving
the coordination smong the students, teachers
and parents t0 solve the problems of schools).



For the alroudd development 0f the village, loecal
leaders might have done some work in different aress such
a8 agriculture, dairy development, social welfare, public
health, education eto. You might have aleo some expectations
regarding role performance from these leaders in village
development work. Below given are some of the expected
rolea t0 be performed by these leadera.

Zlease tell how do you perceive the role performence of
th;;c leaders in the various areas of village development
WOrKs

Sre: Expected roles to be performed :yatia-iUnsatiselen's |
NOo. 1faoto-~1factory  say
] XY s H

H B gn SN ew e PR G G Er W W w W G B A AR T e W SR W g A AR SR e NP G

A) Agxigulfure :

1+ Render he in proe ent of
* inproved %gcda.pter%figsert.

ingecticides, pesticides to the
farners.

2« T0 plan the minox irrigation schemes
guch as wells, yercolation tanks,
Bandharas, etc. and mgke efforts in

etting technical and finencial help
rom the Government.

%+ TO contect extenglion officers for
arranging the training for the farmers.

4 TO ses that naximum number of farmers
receive the benefits from agricultural
developnent schemes.

5. To encourage and guide villagers to
bring the vaste land of the village
under cultivation.

6. Collect informajion and gulde vhe
farmers in getting reasonable yrice
for their agricultural produce.

T+ To meke efforts for improving
sgriculture through soil
congervation department.
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(viii)

8 Lxyected roles 10 be performed :Satip~tUnsatis:Can's
: tfact~ i1factory:isay
: toyy 3@ :

To get ones own example as an
idegl faymer before the villgsers.

To prohibit deforegtation and
sncourage aforestation for the
development of hilly end berren sreas
of the village.

Encourage the famers for sclentific
cultivation by arrenging educational
toures

Not to profit from the farme of the
poor and needy farmers.

B) Dairy Development 3

Arrange the veterinary facilities in
endemic / epidemic catile digeames and
educate farmers in the matter.

Guide the farmers in maintainance/
purchase of cross bred cattles.

Hotivate faruers to‘stert cooyerative
deiry famming.

Guide the farmers in usping artificial
ingemination preactices.

C) gooial Welfare 3

Pake initiative t0 benefit the poor and
backvard oclagses from development schenes.

Regstrain the people having unfavourable
sttitudes regarding development of
backward clusges.

batabligh voluntary orgenizations like
youth club, Mshila Mendal, Bhajani Mandal,
ete., in ;he village Or encoursge the
previously establighed guch orgsnigations.



1«

Be

4

S5e

6.

Te

{e
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(ix)

3 bxpected roles to be performed :Savis-ilUngetia:Can't
: :facto~i1factory:say

2 5”‘ H 3
Control or try to reduce the bed

hebite like drinking,corruption,
gembling, etec. amOng :he people.

D) iduogiion ¢

Guide and supervige the working of

the village gchool.

Hot t0 create Obstacles in the

perforuance of duty of the teschers.

Secure financial hely from Government
as well as villagers for construction

of sehool buildings.
Contrel selfish attitudes of the people

in public construetion works.

Take initiative t0 create educational

atmosphere by promoting various
school progremues.

Facilitate contaotes between teéeher'a
and parents by arrenging meetlings,
group discuseions eto. to solve their

problems.

Start esdult sducation classes and
mnotivate the educated people to take

interest in guch sctivities.

L) £ublig Heelth :

Colleot the information regerding the publie
health schemes and implement such schemes,.

Try for the improvement of village roads,
public resorts through Grampanchayst.

Secure the participation of people in

mainteining the sanitetion of villege and
cooperate Grampanchayats in the matter.

Help in solv the yroblemg of village
elcgtritieatigﬁ frnmvtimt to time. &



1) Neme of the leader _________ 2) ige years.

3) Caste 4) kducstion
5) gize o holding ¢
. fyye of lsnd Ares
Ho.
1, Irrigated -
2 Unirrigated -
B Qther -
4. EOtal -
6) Soclel partigipgtion 3
sr.No. Institution Hemnber Office bearer
{+ Grempancheyet - -
2. HMultipurpose Cooperative ‘
Soclety - -
e zaluka Panshayat | - -
4. Bhapjeni Mandal - -

S« Dairy Cooperative - -

W WS M e W W G W W s e U an TR oy WP PR G S L W @ WP AR W e T O e e
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7) Out of the roles ligted in the aress given below, please
tell ug, which roles you have perforuned and how.

W AR AR S AR g B ER E E s A W W @ SR NE WS W R en B g I A e W g G YR WD

Sr.ejor areaiOff er .RenderiCompleterset :Qive : jiot to
No. and roles :guic - thelp 3the workione'g:.opini-: create

*

tange. ¢ thy teki-:own s3o0n. : Obptacles
H 5 tng ini~ :exam-: t in the
s : ttiative :ple &: ¢ work
H H H : 18how ;
] H : EENT. LEH H
: : : 1gaful: :
: 3 H iness of H
: $ 3 twork.s :
W e aa R e A R e MBS WR e YR U g s W g M b A s W g WP R e ek g e e e
A) Agxiguliure :

1+ Supply of seeds, A
fertiligera, inpecticides,

fungicides, etc.

2. Arrange for suyply of
1rr1§§tion wn:%%.

3+ Bunding.

4, Implenentetion of
sgriculture develoyment
pohemes.

B) Dairy development ¢
{«2urchase of cattles.

2.Dairy ferming.

C) Sogial Welfare !

{. Removal of untouchability

2+ Assigtance t0 beckwerd people

3. Participate in Cooperative
Institutions.

D) Jsdugation 3

1« Adult educsation.
2., Guidance / yarticiyation in
erranging eschool prosramnmes.

E) gubiic Health @

1. Village sanitation
2« Supeply of drinking water.
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8) Please, tell us, which of the following difficulties
yon fsce while performing the roles in various sreas
of village developnent work.

‘“‘ﬁ-‘*-"‘-*"*~~---‘*"-’““-“

§:¢ Difficulty | Intengity of the diffioulty
- 4
| More Leas No
A) Agriculiure *
1. Inadequete and wntinely supply of
sﬁtéu7:ortil&narn/&nplsmcnt-}y
insecticides.

2+ Kon availability of guidance and
technical knowhow about inproved
agricultursel technology.

3¢ Inadequacy of manpower %0 adoyt
improved agricultursl technology.

4, Untinely supply of eredit.

5. Hon evailability of proper and timely
co-operation of officers.

{+ Benefits of cattle improvement schemes
are not reaching upto the village.

2. Inability to maintain/purchase crossbred
cattle due to poor finaneiel position.

3. Unavailability of timely veterinary ald.

4, Ingufficient and higher prices of cattle feeds.
C) Socisl welfars @

1« Inadequate knowledge of social welfare schemes,

2. Lack of cooperstion of villagers.

3« Fear of family planning.

4. Apathy of the village people in the work
of removal of untouchability.

SQ Village poverty.
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gr. Pifficulyry Intensity of the diffiounlty
Ou - ;

More Less Rb

D) Zubl . $
i+ Lack of medical faclilities.
2+ hAbsence of basic sanitation

facilisles as laterins, drinking water
facilities eto.

E) pduwcstion :
ts Inadequacy of school bdbuildings.
2+ Lack of teaching material.
%+ Apathy among teachsrs.

4. Inadequaie strength and poor
attendance of student s,

5. Lack of expeoted idesls among
the teachers.
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